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2012-2013 Academic Calendar

Term/Event Rush Medical | Rush Medical | Rush Medical [Rush Medical| College of Gr;r;lsa te College of
College M1 College M2 College M3 | College M4 Health College Nursing
GEM/AlI S‘;‘a’f;er
Fall 2012 Other
Programs Ancs.
Grads
gRiiiIS“at“’“ Be- bn3nonz 7/30/2012  [7/30/2012  [7/30/2012
Registration Ends [8/12/2012 8/10/2012  [8/10/2012  [8/10/2012
Start 8/13/2012 8/6/2012 7/2/2012 /24/2012 9/10/2012  [9/10/2012  9/10/2012
dL:;’“ Day Holi- lg,35015 0/3/2012
Thanksgiving 11/17- 11/17- 11/22-
Break 11/25/2012 11/25/2012 11/23/2012 11/22-11/2312012
Classes End 11/16/2012 (12/12/2012 [12/21/2012
Final E 12/14 and 12/19 and 11/19- 12/13- " "
{nal Exams 12/17/2012  [12/21/2012 11212012 [12/21/2012 | 3¢ "O'S
End 12/17/2012 12/21/2012 12/14/2012 12/14/2012 11/21/2012 (12/21/2012 [12/21/2012
Graduation 12/22/2012 12/22/2012  (12/22/2012 (12/22/2012
Christmas Holiday (12/25/2012 12/25/2012 12/25/2012 12/25/2012 12/25/2012 (12/25/2012 [12/25/2012
Rush Medi- Rush Medi- Rush Medi- Rush Medi-
College of | The Gradu- College of
Term/Event cal College cal College cal College cal College Health ate College Nursing

Winter 2013

New Year’s
Holida;
Registration
Begins

Registration Ends

Classes End

Final Exams

Graduation

M1

M2

M3

M4

1/1/2013

1/1/2013

10/29/2012

10/29/2012

11/9/2012

11/9/2012

1/2/2013

1/2/2013

3/8/2013

3/8/2013

31

3/15/2013

1-

3/11-3/15/2013

3/15/2013

3/15/2013

3/16/2013

3/16/2013




Term/Event | RUSh Medical lz;’lsg(l:l‘lzd: 1:::1(‘:(1)‘1412‘1: Rush Medical | College of | The Gradu- | .\ oo
College M1 M2 g M3 g College M4 Health ate College g g
Spring 2013 GEM/All Summer
Other 2013 Anes.
Programs Grads
g:yw Year’s Holi- 1/1/2013 1/1/2013 1/1/2013 1/1/2013 1/1/2013
Ig{iflg‘“ramn B 10/29/2012 2250013 | 2/25/2013
Registration Ends 11/9/2012 3/8/2013 3/8/2013
Start 1/7/2013 1/7/2013 1/7/2013 1/7/2013 | 3/25/2013 3/25/2013 1/7/2013
MLK Holiday 1212013 | 1212013 1/21/2013
) 3/9 -
Spring Break 3/17/2013
Memorial Day 5/27/2013 5/27/2013
Classes End 5/31/2013 5/31/2013 4/19/2013
) 5/20 and 3/15 and 6/3-
Final Exams 5222013 3/18/2013 6/7/2013 6/3-6/7/2013 *see notes
End 5222013 | 3/18/2013 4/26/2013 5222013 | 6/7/2013 6/7/2013 4/19/2013
Graduation 52312013 | 6/8/2013 6/8/2013 4/20/2013
Commencement 5/23/2013 | 5/23/2013 5/23/2013 5/23/2013
Term/Event Rush Medical |[Rush MedicalRush Medical I::ls}(l:z[lzd: College of | The Gradu- College of Nursin
College M1 | College M2 | College M3 va 0| Health | ate College g g
GEM/All Summer
Summer 2013 Other 2013 Anes.
Programs Grads
Registration 4/151201 482013 | 3/4/2013 3/412013
Begins 3
Reeiiniy AL 4192013 | 3/152013 |  3/152013
Ends 3
5/13/2013 5302013 | o7 20; 6/1022013 | 5/6/2013 5/6/2013
Memorial Day 5/27/2013 5/27/2013
g‘:yependence 7/4/2013 742013 | 7/4/2013 7/4/2013
Classes End s 20; 8/30/2013 | 8/15/2013 10/4/2013
8/26-
Final Exams 8/30/201 *see notes
3
8302013 | 830013 | 8PV 20; 8302013 | 8/152013 |  10/42013
Graduation 8/31/ 20; 8/31/2013 | 8/16/2013 10/5/2013

*Notes: Not all classes in the College of Nursing have final exams. Please consult the individual course syllabi for details. Nursing students should
plan to be available for coursework and/or exams until the official end date of each term.

***Calendar dates are subject to change without notice.***




Degree and Certificate Programs

Rush Medical College

Doctor of Medicine

College of Nursing

Master of Science in Nursing

Post-Graduate Certificate and RNFA Course Series
Doctor of Nursing Practice

Doctor of Philosophy

College of Health Sciences

Bachelor of Science
Imaging Sciences
Medical aboratory Science
Perfusion Technology
Respiratory Lare
Vascular Wtrasound and Technology

Certificate
Specialist in Rlood Bank

Master of Science
Llinical [aboratory Management
Llimical Nutrition
Health Systems Management
Medical aboratory Science
Medical Physics
Jecupational Therapy
Perfusion Technology
Physician Assistant Studies
Research Administration
Respiratory Lare
Speech-l anguage Pathology

Doctor of Audiology
Doctor of Philosophy

The Graduate College

Master of Science
Anatomy and Cell Biology
Biachemistry
Biamechanics
Biotechnology
Llinical Research
Immunalogy/Microbiology
Medical Physics
Pharmacology

Doctor of Philosophy
Anatomy and Lell Biology
Blochemistry
Health Sciences
Immunology/Microbiology
Medical Physics
Molecular Bigphysics and Physiology
Newroscience
Nursing Science
Pharmacology
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Welcome to Rush University!

Rush University is dedicated to training in the clinical and basic sciences of health
care and medical research. Its four colleges, Rush Medical College, the College of
Nursing, the College of Health Sciences and The Graduate College. together train over
2100 students. In addition, Rush University Medical Center trains over 600 residents
and fellows in the graduate programs of clinical education for physicians. The desire
to participate in the education of trainees at all levels has attracted some of the most
outstanding scientists, physicians, nurses and allied health professionals in the
country to Rush. Our primary interest at the Medical Center is to provide the very
best in patient care. Trainees in the clinical disciplines will be prepared for the

challenges that they will face by active participation in clinical care throughout most
of their training. Basic scientists will work as part of those teams. and understand the immediate relevancy of their
work. The many linkages of basic science programs with clinical ones often stimulates each side to creative solutions to
important problems.

Rush University Medical Center is one of the nation's leading academic health centers. | am pleased you have chosen
Rush for your training. We take the responsibility seriously. At any time during your training, please feel free to contact
one of your Deans or me for any suggestions or to address any issues. Training is exciting as well as challenging. All of
us are here to support you.

Thanks for choosing Rush.

Larry Goodman, MD

President, Rush University;
Chief Executive Officer,

Rush University Medical Center



Rush University Medical Center Mission,
Vision and Values

The mission of Rush University Medical Center is to provide the very
best care for our patients. Dur education and research endeavars,
community service programs and relationships with other hospitals
are dedicated to enhancing excellence in patient care for the diverse
communities of the Chicago area now and in the future.

Vision
Rush University Medical Center will be recognized at the medical

center of choice in the Chicago area and among the very best in the
United States.

Core Values
"| CARE"

Innovation
Collaboration
Accountability
Respect

Excellence

History of Rush University Medical Center

Rush University Medical Center is one of Chicago's oldest health care
organizations. Its heritage extends back to 1837 when Rush Medical
College was established. St. Luke's Hospital, founded in 1864, and
Presbyterian Hospital, founded in 1883, merged in 1956 to form
Preshyterian-St. Luke's Hospital. The subsequent incorporation of
these pioneer institutions in 1369 created Rush-Presbyterian-St.

Luke's Medical Center, which was renamed Rush University Medical
Center in October 2003.

Rush is a not-for-profit academic medical center comprising Rush
University Medical Center, Rush University, Rush Oak Park
Hospital and Rush Health.

Renowned Patient Care

Rush University Medical Center encompasses a B64-bed hospital
serving adults and children, including the Johnston R. Bowman Health
Center, which provides medical and rehabilitative care to older adults
and people with short- and long-term disabilities.

In 2012, Rush opened a new 376-bed hospital building, known as the
Tower, which is part of the Medical Center's major renovation of its
campus. Rush's commitment to sustainability innovation earned the
Tower LEED Gold certification. It is the largest new construction
health care project in the world to be LEED Gold certified. Rush's
renovation also includes Rush's Orthopedic Building, which opened in
2010, and the ongoing campuswide implementation of an electronic
medical recard system, enhancing patient care and safety.

A unique combination of research and patient care has earned Rush
national rankings in Il of I6 specialty areas in 45 News & World
Reports 2012-13 America's Best Hospitals issue, among other
recognitions of our quality of care and accreditations. Our nurses
are at the forefront of our efforts to provide quality care, receiving
Magnet status three times for making outstanding nursing care the
standard at the Medical Center. Rush was the first hospital in lllinois
serving adults and children to receive Magnet status — the highest
honor in nursing — and the first in lllinois to earn a third four-year
designation.

And some of the world's best athletes trust themselves to the hands
of our physicians. Rush is proud to be the preferred hospital and
home to the team physicians for both the Chicago Bulls and the
Chicago White Sox.

Educating Future Health Care Providers

Rush University is home to one of the first medical colleges in the
Midwest and one of the nation's top-ranked nursing colleges, as well
as graduate programs in allied health, health systems management
and biomedical research. The Medical Center also offers many highly
selective residency and fellowship programs in medical and surgical
specialties and subspecialties. Rush's unique practitioner-teacher
model for health sciences education and research gives students the
opportunity to learn from world-renowned instructors who practice
what they teach.

Committed to Community

[n addition to patient care. education and research, Rush maintains a
strong commitment to the community. Many students, faculty and
staff at Rush generously donate their time and skills both within and
nutside of the Medical Center. Their efforts include numerous health
outreach projects in which Rush collaborates with neighborhood
clinics, churches, schools and other organizations to provide health
screenings and vital health information for underserved children and
adults.
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(ur education and research endeavors, community service programs
and relationships with other hospitals are dedicated to enhancing
excellence in patient care for the diverse communities of the Chicago
area - now and in the future.

Larry J. Goodman, MD, is CED of Rush University Medical Center and
President of Rush University. He also serves as president of the Rush
System for Health, and he is the principal officer of the Rush Board of
Trustees.

Rush University Mission, Vision and Values
Mission

The mission of Rush University is to teach, study and provide the
highest quality health care, using a unique and multidisciplinary
practitioner-teacher model for health sciences education and

research, while reflecting the diversity of our communities in its
programs, faculty, students and service.

Vision
Rush University will use a practitioner-teacher model to develop

health care leaders who collabaratively translate and develop knowl-
edge into outstanding health care outcomes.

Core Values

As the academic component of Rush University Medical Center, the
University shares the Medical Center's core values: innovation,
collaboration, accountability, respect and excellence. These | CARE
values guide the efforts of Rush University students, faculty and
researchers

History of Rush University

Rush University is the academic

RUSH

component of Rush University Medical

Center. Founded in 1972, the University UNIVERSITY

has expanded from one college and fewer MINTSTRARE

than 100 students to four colleges and PER SCIENTIAM

over 2,100 students. It includes Rush N\

Medical College, the College of Nursing, \I)
CHICAGO 1972

the College of Health Sciences and The
Graduate College.

Rush Medical College is named for Benjamin Rush, a signer of the
Declaration of Independence, who was a physician from Pennsylvania.
Rush Medical College was chartered in 1837, opened officially on
December 4, 1843, with 22 students enralled in a |6-week course.

During the first century of operation more than 10,000 physicians
received their training at Rush Medical College. Rush Medical College
was affiliated with the University of Chicago from 1898 until 1342,
when the medical college temporarily suspended its educational
program, though it continued its corporate existence. lts faculty
continued undergraduate and graduate teaching of medicine and the
biological sciences as members of the faculty of the University of
[llingis. The charter of the medical college was reactivated in 1969
when it became part of the Medical Center, and reopened in 1371 with a
class of BE first-year students and 33 third-year students. First-year
class size reached its projected maximum of 120 in 1976,

The College of Nursing represents a comhined heritage dating back
to the late nineteenth century when its first antecedent, the St. Luke's
Hospital Schoal of Nursing, opened in 1883 to offer diploma education
to nurses. In 1903, the Presbyterian Hospital School of Nursing
accepted its first students. From 1956 to 1968 nurses were taught at
the merged Presbyterian-St. Luke's Hospital School of Nursing. Before
the establishment of the College of Nursing in 1372, more than 7.000
nurses had graduated from these three schools.

The College of Health Sciences, established in (975, traces its
origins to the School of Medical Technology sponsored by
Presbyterian-St. Luke's Hospital from 1959 ta [972. This school was
the secand largest of its kind in the city of Chicago. During its
operation, it provided a one-year professional internship program to
more than 200 baccalaureate students in medical technology. Today.
the College of Health Sciences offers a doctoral program in audiology
and ten programs at the master's level, in addition, to bachelor's
programs in clinical laboratory sciences, perfusion technology,
respiratory care, and vascular ultrasound and technology.

The Graduate College was established as a separate academic unit in
January 1981, having previously been organized as the Graduate
Schoaol within the College of Health Sciences. The Graduate College is
responsible for educational programs in the basic sciences and offers
master's and doctoral degrees in eight disciplines.

The Seal of Rush University

The seal of Rush University is a shield, a classic Greek symbaol of
preservation and protection and also a medieval British emblem used
for identification. As such, it recognizes the University's overarching
commitment to educating health professionals who preserve life and
protect patients and it is the distinguishing identification of Rush
University. Its two colors, green and gold. merge the tradition of the
past with the custom of the present as old gold was the single histori-
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cal color of Rush Medical College and green is used for the modern and the date of the University's founding, 1372. The Rush University

Medical Center. Board of Overseers adopted the seal in 1999.

The motto, mimistrare per scientiam, translated from Latin, means to
minister (care for or serve) through scientific knowledge. |t was
adopted by the Board of Trustees in September 1993 to reflect the com-
mitment to educate caring professionals whose practice is based in
knowledge. The shadow in the background is the anchor cross, a symbol
of hope and steadfastness, which became the emblem of the merged
Presbyterian and St. Luke's hospitals in 197 and the foundation that
created the vision for Rush University. Superimposed on top is the styl-
ized version of the anchor cross that was adopted in 1971 upan the
merger of Rush Medical College and Presbyterian-St. Luke's Hospital.
The final elements are £/ficags, the city that is home to the University,

Student Characteristics
Statistics below are based on Fall 2012 enrollment figures.

Fall 2012 Enrollment Men Women Total
Rush Medical College 277 273 aall
College of Nursing 93 7al 843
College of Health Sciences 134 467 B0t
The Graduate College g5 17 212
Grand Total 2206
Students by Race and Ethnicity Total
American Indian or Alaska Native B
Asian 3l
Black or African American 140
Hispanic 163
Native Hawaiian or Other Pacific Islanders g
White 1496
Two or More Races 23
Unknawn a8
Grand Total 2206
Student Financial Aid Data

Receiving Pell Grant (undergraduates): 30%

12




Accreditation, Authorization and Licenses

Rush University

Higher Learning Commission of the North Central Association of

Colleges and Schoals

30N. LaSalle St. Suite 2400
Chicago, IL 0602
http://www.ncahlc.org

Rush Medical College

Accreditation Council for Continuing Medical
Education (ACCME)

3l N. State St, Suite 2150

Chicago, IL GOGID

(312) Tag-7401

http://www.accme.org

Accreditation Council of Graduate Medical
Education (ACGME)

ala N. State St, Suite 2000

Chicago, IL GOGID

(312) T55-5000
http://www.acgme.org

American Medical Association (AMA)
4l N. State St

Chicago. IL GOBI0

(312) 4B4-4833

http://www.ama-assn.org

Association of American Medical Colleges (AAME)
2430 N Street NW

Washington, DG 20037

(202) 828-0400

http://www.aamc.org

Liaison Committee on Medical Education (LCME)
2430 N Street NW

Washington, DC 20037

(202) 828-0596

http://www.lcme.org

College of Nursing

Commission on Collegiate Nursing Education (CCNE)
One DuPont Circle NW, Suite 530

Washington, DC 20036

(202) 463-6930

http://www.aacn.nche.edu/Accreditation

Council on Accreditation of Nurse Anesthesia
Educational Programs

277 Prospect Ave, Suite 304

Park Ridge, IL BO0BS

(847) B32-70a0

http://www.aana.com

College of Health Sciences

Department of Clinical Laboratory Sciences
B8 and MS programs:

National Accrediting Agency for Clinical Laboratory Sciences
(NAACLS)

SB00N. River Rd.

Suite 720

Rosemont, |L GO0IB-5119

(B4T) 939-3047

(773) T4-8880

(773) T14-BRBE (Fax)

http://www.naacls.org
Specialist in Blood Bank certificate program:

Commission on Accreditation of Allied Health
Education Programs (CAAHEP)

136! Park St

Clearwater, FL 33736

(727) 210-2350

http://www.caahep.org

Department of Clinical Nutrition

Academy of Nutrition and Dietetics

Accreditation Council for Education in Nutrition and Dietetics (ACEND).
120 South Riverside Plaza, Suite 2000

Chicago, Il B0606-6395

(312) B99-0040 ext. 9400

http://www.eatright.org

Department of Communication Disorders and Sciences

Council on Academic Accreditation in Audiology and Speech-Language
Pathology (CAA)

American Speech-Language-Hearing Association

2200 Research Boulevard

Rockville, MD 20850-3289

(301) 296-5700

http://www.asha.org/ academic/accreditation/CAA_overview.htm
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Department of Health Systems Management
Commission on Accreditation of Healthcare Management Education

(CAHME)

21l Wilson Boulevard, Suite 700
Arlington, VA 22201

(703) 3a1-a010 ext 3
http://www.cahme.org

Department of Medical Laboratory Science
B8 and MS programs:

National Accrediting Agency for Clinical Laboratory
Sciences (NAAGLS)

3600 N. River Rd.

Suite 720

Rosemont, |L GO0IB-5119

(847) 938-3047

(773) T14-8880

(773) T14-888E (Fax)

http://www.naacls.org

Specialist in Flood Bank certificate pragram: Gommission on

Accreditation of Allied Health Education Programs (CAAHEP)

1361 Park St
Clearwater, FL 33736
(727) 210-2350
http://www.caahep.org

Department of Medical Physics

Commission on Accreditation of Medical Physics Education Programs,

Inc. (CAMPEP)

(ne Physics Ellipse
College Park, MD 20740
(301) 208-3346

Fax 301-203-0862
http://www.campep.org

Department of Dccupational Therapy

ACOTE

c/o Accreditation Department

American Occupational Therapy Association (ADTA)
4770 Montgomery Lane, Suite 200

Bethesda, MD 20814-3449

(301) Ba2-BEIl x2914

http://www.acoteonline.org

Perfusion Technology

Accreditation Committee - Perfusion Education
6654 South Sycamore Street

Littleton, Colorado 80120

(303) 738-0770

http://www.ac-pe.org

Physician Assistant Studies

Accreditation Review Commission on Education for the Physician
Assistant, Inc (ARC-PA)

12000 Findley Road. Suite 1a0

Johns Creek, GA, 30097

(T70) 476-1224

Fax: (770) 476-1738
http://www.arc-pa.org

Department of Religion, Health and Human Values

Association for Clinical Pastoral Education, Inc. (ACPE)
1949 Clairmont Rd, Suite 103
Decatur, GA 30033

(404) 3201472
http://www.acpe.edu

Department of Respiratory Care

Commission on Accreditation for Respiratory Care (CoARC)
1248 Harwood Road

Bedford, TX 76021-4244

(RIT) 283-28345

FAX: (817) 324-8519

http://www.coarc.com

Department of Vascular Ultrasound and
Technology

Commission on Accreditation of Allied Health Education Programs
(CAAHER)

1361 Park St.

Clearwater, FL 33756

(727) 210-2350

(727) 210-2354 (fax)

http://www.caahep.org
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Authorization

The lllinois Board of Higher Education has autharized all degree
programs offered through Rush University.

Illinois Board of Higher Education
431 East Adams, 2™ Floor
Springfield, IL 62701-1404

(317) 782-2541

(217) 782-8048
http://www.ibhe.state.il.us

Licenses

State of lllinois
Department of Public Health
Cook County Board of Health

Rush University Medical Center Memberships

Rush University Medical Center belongs to the following organizations:

Association of American Medical Colleges

American Association of Colleges of Nursing

Federation of Independent lllinois Colleges and Universities
Association of Schools of Allied Health Professions
Assaciation of University Programs in Health Administration
National League for Nursing

Association for Health Services Research

American Hospital Association

Illinois Hospital Association

Voluntary Hospitals of America

Metropolitan Chicago Health Care Council

Blue Cross/Blue Shield Health Care Service Corp.

Council of Graduate Schools

Midwestern Assaciation of Graduate Schools

Illinois Association of Graduate Schools

Association for Clinical Pastoral Education

Association of Bioethics Program Directors

Council of Academic Programs in Communication Disorders and
Sciences

Interuniversity GConsartium for Political and Social Science
Physician Assistant Education Association

Illinois Academy of Physician Assistants

American Academy of Physician Assistants

Rush University Affiliated Colleges and
Universities

The following 22 colleges and universities in four states have
programs that are affiliated with ane or more academic program at
Rush University:

Benedictine University, Lisle, IL
Benedictine University, Springfield, IL
Carleton College, Northfield, MN
Carthage College, Kenosha, W
Concordia University, River Forest, IL
Carnell College, Mount Vernan, 1A
DePaul University, Chicago, IL
Dominican University, River Forest, IL
Hebrew Theological College, Skokie, IL
[llinais College, Jacksonville, IL

Knox College, Galesburg, IL

Lake Forest College. Lake Forest, IL
Lawrence University, Appleton, Wl
Lewis University, Romeoville, IL
Macalester College. St. Paul, MN
Monmouth College. Manmouth, 1L
North Central College, Naperville, IL
Northeastern lllinois University, Chicago, IL Ripon College, Ripon, Wl
Roosevelt University, Chicago, IL
Spelman College, Atlanta, GA
Wheaton College, Wheaton, IL

Alumni Relations

The Office of Alumni Relations is Iocated in the Triangle Office
Building, Suite 230, at 1700 W. Van Buren St. Alumni Relations
provides a planned, coordinated program of service and activities of
mutual interest and benefit to Rush University, the Medical Center and
all alumni. Although the legacy of a Rush education dates back to 1837,
Rush University is a relatively young institution. Since the University's
inception in 1972, it has conferred more than 18,000 degrees in the
health professions.

The objective of the Office of Alumni Relations is to provide channels
for alumni of Rush Medical College, the College of Nursing. the College
of Health Sciences, the Graduate College, former Medical Center
house staff and graduates of our predecessor schoaols to stay
connected to Rush as follows:

o Remain informed of current developments at the Medical Center
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o Develop an active interest in and involvement with their alma
mater

o Maintain contact with fellow alumni and faculty

o Take advantage of continuing education opportunities offered
through Rush University

o Respond positively through both financial and philosophical
support

o Promote and perpetuate the high standards of excellence in
patient care, education and scientific advancement consistent
with the objectives of Rush University Medical Center

At this time, the following formally organized active alumni

assaciations exist for Rush University graduates:

o The Rush Medical College Alumni Association

o The Rush-Presbyterian-St. Luke's Nurses Alumni Association

o The Alumni Association of the Department of Health Systems
Management

o Rush University Occupational Therapy Alumni Association

o Rush Surgical Society (Alumni Association for Rush-Trained
Surgeons)

o Medical Society (Rush Internal Medicine Alumni Association)

For more information concerning Rush University alumni

associations, programs and events, contact the Office of Alumni

Relations at (312) 342-2569 or alumni@rush.edu or visit the alumni

websites at www.rushu.rush.edu/alumni

Drug Free Campus and Workplace

Rush University Medical Center is committed to achieving and
maintaining a drug-free campus and workplace. The Medical Center
has established a drug-free policy consistent with its commitment
and goals. The policy states in part:

The illegal manufacture, distribution, dispensing, use, sale and/or
possession of controlled substances on Medical Center property or
while performing Medical Center business is strictly prohibited. An
employee or student engaged in any such conduct will be subject to
discipline up to and including expulsion or termination. In addition,
students and employees are subject to all applicable criminal
penalties under local, state or federal law for unlawful possession or
distribution of illicit drugs and alcohal. Within five days of the
conviction, employees and students must report to the Medical Center
any conviction for violation of a criminal drug statute occurring within
the Medical Center. The health risks associated with the use of illicit
drugs and the abuse of alcohol are many and varied. Some drugs may
cause psychological and physical dependence or addiction. Others

attack the central nervous system, making the user dangerous to
himself and others. In the extreme, they can result in convulsions,
psychosis, coma and possible death.

Diversity, Equal Opportunity and Inclusion

For over three decades, the Rush approach to equal opportunity,
diversity and inclusion has not wavered. Our approach is that these
are essential components of the best employment, educational and
health care practices and must be furthered. This is a continuation of
a policy that emanated from the hospital charters of [86G and 1883
and the documents governing the establishment of Rush University in

1972.

In certain instances, the implementation of this policy and our goals in
this area require the use of affirmative initiatives. At Rush, these are
focused on strong recruitment, development and retention efforts,
not on quotas --- and these recruitment and programming effarts will
be continued, consistent with federal, state and municipal guidelines.

Rush University is committed to attracting students who will enable

the student body to achieve the educational benefits of diversity and
to providing services to all students, faculty and other employees on
a nondiscriminatory, equitable basis.

Discrimination or harassment against any member of the Rush
University Medical Center community because of age, ancestry, color,
disability as defined by Section 504 of the Rehabilitation Act of 1973
and the Americans with Disabilities Act, gender. gender identity and/
or expression, marital or parental status, national origin, pregnancy,
race, religion, sexual orientation, veteran's status, or any other
category protected by federal or state law is prohibited and will not
be tolerated, nor will any person for those reasons be excluded from
the participation in or denied the benefits of any program or activity
within Rush University.

Lisa Yang, Director, Employee Relations and Equal Employment
Opportunity Officer, has been designated to oversee the
implementation of this policy for Rush University. Ms. Yang can be
contacted by telephone at (312) 942-5318 or via email at

Lisa Yang@rush.edu.

Additional resources may be found in Human Resources along with
the following university individuals/offices:

Sharon Gates, MA

Senior Director, Multicultural Affairs, Community Service, and Global
Health for Rush University
984A Armour Academic Center
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(312) 942-3870
Sharon Gates@rush.edu

Faula J. Brown, MBA
Manager, Equal Opportunity Programs, Rush University Medical

Center
128 Professional Office Building
(312) 942-7094

Paula J Brown@rush.edu

Disability Rights

Rush University provides reasonable accommodations to all students
on a nondiscriminatory basis consistent with legal requirements as
outlined in the Americans with Disabilities Act (ADA) of 1990 and the
Rehabilitation Act of 19783 and applicable implementing requlations of
these statutes. A reasonable accommodation is a modification or
adjustment to an instructional activity, facility, program or service
that enables a qualified student with a disability to have an equal
opportunity to participate in all Rush University student activities.

To be eligible for accommodations, a student must have a documented
disability as defined by the ADA and Section G04 of the Rehabilitation
Act of 1973. Both the ADA and Section a04 define disability as (a) a
physical or mental impairment that substantially limits one or more
major life activities of such individual; (b) a record of such
impairment; or (c) being regarded as having such a condition. For
information to request accommodation(s), please contact your
college representative listed below. Please do not make requests for
accommodation(s) to individual faculty members, lectures or course
directors.

Rush University Student
Disability Assessment Team (RUSDAT)

Rush Medical College - Paul Severin, M.D.
(312) 342-6194

Paul J Severin@rush.edu

College of Nursing - Sarah H. Ailey, Ph.D., RN., PHCNS-SC
(312) 342-3383
Sarah H Ailey@rush.edu

College of Health Sciences - Joanne Schupbach, M.S.. M.A.
(312) 942-3876
Joanne E Schupbach@rush.edu

The Graduate College
James M. Williams, Ph.D.
(312) 942-3598

James M Williams@rush.edu

Dffice of the Associate Provost Student Affairs
Gayle B. Ward, J.D.

(312) 942-2819

Rebecca K Balicia@rush.edu

Additional information can be found at:
http://www.rushu.rush.edu/ catalog/aboutrush/ disabilityrights. html

For disability-related assistance, questions, or concerns, contact:

Paula J. Brown, Manager

Equal Opportunity Programs
Office for Equal Dpportunity

Rush University Medical Center
1723 W. Harrison Street, Suite 128
Chicago, IL BOGIZ

Tel. 312-342-7094

Fax. 312-342-4783

Email. Paula J Brown@rush.edu

Harassment: Policies and
Procedures

The Pulicies and Procedures on Sexual and Other Harassment far the
University and nonacademic sectors of the institution are intended to
increase the awareness of Rush's long-standing commitment to
preventing harassment and to focus on the internal resolution of any
complaints. Under these policies and procedures, the more familiar
category of sexual harassment as well as harassment related to age,
ancestry, color, disability as defined by Section 204 of the
Rehabilitation Act of 1373 and the Americans with Disabilities Act,
gender, gender identity and/or expression, marital or parental
status, national origin, pregnancy, race, religion, sexual orientation,
veteran's status, or any other category protected by federal or state
law is prohibited. The provisions include protections for and prohibit
retaliation against an individual making a complaint or supplying
information about a complaint. They also incorporate protections for
a person who considers himself or herself accused in bad faith. While
all administrators and supervisors have responsibility under this
document, certain people have been specifically designated to deal
with concerns and complaints that might come forward.
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Inquiries or complaints of harassment from students, residents, or
faculty members will be handled through the Office for Equal
Opportunity by contacting Paula J. Brown, Manager, Equal Opportunity
Programs, at (312) 942-7034, by mail (128 Professional Office
Building). or via email at

Paula J Brown@rush.edu.

Copies of the Policies and Procedures are available from the Office
for Equal Opportunity and are on the Rush Intranet.

University Assessment and
Student Learning

The Dffice of University Assessment and Student Learning (UASL)
seeks to support quality educational programs at Rush University and
to foster excellence in educational practices by establishing and
maintaining a culture of assessment and improvement at the course,
pragram and institutional levels and by providing internal and
external constituencies with an accurate and complete understanding
of how the institution is advancing its mission.

UASL fulfills its mission by:

o fostering excellence in assessment practices through
—  consultation and suppart to departments and
individuals in their assessment efforts
—  ongoing assessment monitoring
— coordination of campus-wide and program-level
assessments that suppaort the University's quality
improvement efforts
e partnering with other University offices to
— serve as a central clearing house for university data
—  respond to external accountability mandates
— respond to internal and external requests for
information about the University and its programs
e providing evidence of institutional effectiveness by
—  measuring, describing and documenting institutional
performance data
— coordinating accreditation processes
— initiating and conducting surveys within the
University community
—  serving as institutional liaison for the lllinois Board
of Higher Education and the Higher Learning
Commissian
o compiling, analyzing, interpreting and disseminating
statistical data to support
— institutional planning
—  policy-formation
—  decision-making
— evaluation of effectiveness

Contact the University Assessment and Student Learning Staff at:

Rosemarie Suhaydal@rush.edu
Alison R Weston@rush.edu

Research

Research expenditures totaled more than $100 million last year. Rush
University faculty is committed to fostering centers of research
excellence that combine basic clinical and translational science of
importance to community health. The faculty encourages inquiry into
these areas by students ensuring that they become practicing
professionals who will continue to learn throughout their careers

Institutional Animal Care
and Use Committee

All investigators and instructors that use animals in scientific
projects and teaching must submit their plans to the Institutional
Animal Care and Use Committee (IACUC) for approval prior to
carrying out the project or program. Members of the committee are
appointed by the Associate Provost for Research and include
representation from the community and from the student body. The
Senior Director of the Comparative Research Center coordinates the
administration of the IACUC.

Human Investigation

Any project or study involving human subjects must have approval of
Rush University Medical Center's Human Subject Protection Program.
Studies in the community as well as within the Medical Center must
have this approval. The Office of Research and Clinical Trials
Administration handles all requests and has established the protocol
for proper investigative procedures. For assistance, contact the
Office of Research and Clinical Trials Administration by phone at (312)
942-0438.
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Rush University's Campus

The main campus of Rush University/Rush University Medical Center
is located on the near west side of Chicago not far from downtown
(often referred to as the Loop). The area surrounding the campus is
undergoing much redevelopment. Of particular interest is the Chicago
Technology Park, which incorporates biomedical research facilities
and programs. New townhomes and condominiums have been built in
Garibaldi Park, just east of the campus, and many new businesses are
flourishing in the Taylor Street area. With other health care facilities
in the Medical Center District including: the University of lllinois at
Chicago-West Campus, John H. Stroger Jr. Hospital of Cook County,
Westside Veterans Administration Hospital and lllinois State
Psychiatric Institute, Rush is centrally and conveniently located. The
Marriott Chicago Downtown at the Medical District, a hotel and fine
dining establishment, is located at the corner of Harrison Street and
Ashland Avenue adjacent to the Medical Center. The main campus now
consists of 22 buildings. This includes facilities for achieving the goals
of the Medical Center: patient care, education and research. The main
campus also includes two indoor parking facilities.

Armour Academic Center is the hub of most student activities. The
Library of Rush University Medical Center and the McCormick
Educational Technology Center (METEC) are located in the Armour
Academic Center, along with classrooms, laboratories, academic
computing, specialized facilities, the Student Services Suite, the Office
of Student Life, the Rush University Bookstore, a cafeteria and the
administrative offices of Rush Medical College, the College of Nursing
and the College of Health Sciences. The administrative offices for the
The Graduate College are located in the Cohn Research Building, just
west of Armour.

Medical Center and Facilities

Laboratories are located throughout the Medical Center complex but
are principally found in Jelke-South center. Additional departmental
laboratories are located in the Cohn Research Building and in the
Tech 2000 building located at 2000 W. Harrison Street. n addition to
the main campus, Rush includes Rush-Copley Memorial Hospital
[ocated in Aurora. Directly across the Eisenhower Expressway from
the main campus is an office building for finance, legal affairs,
philanthropy and communication, the data center and other functions
of the Medical Center. On-campus housing for students includes
studio, one-bedroom and two-bedroom apartments at Center Court
Gardens, located just east of the Medical Center. Many students also
live in private housing in the area surrounding the Medical Center.

The Office of Student Life distributes a campus map to new students
and publishes the fus/ University Student Handbookwhich includes a
yellow pages section providing locations and telephone numbers of
persons, offices, departments and buildings of interest to students.

Office of Student Life

The mission of the Office of Student Life is to provide an atmosphere
that will enhance students' academic experience. The Student Life
staff works closely with students, faculty and the administration to
identify student needs and to design and implement programs and
policies to meet those needs. The professional staff serves as
advisors to student organizations; provides career counseling and
services to students in each academic discipling; assists with the
development and implementation of orientation and commencement
events; and sponsors educational, multicultural and social activities
for all students.

Office of Student Life

B00 S. Paulina Street, Suite 384

(Armour Academic Center)

Chicago, lllinois BOBIZ

Office: (312) 942-6302

Fax: (312) 942- 9283

Email: Student Life@rush.edu

Web site address: www.rushu.rush.edu/studentlife

Student Activities

The Dffice of Student Life sponsors programs that are open to all
Rush University students and faculty. The primary objective of these
programs is to enhance the co-curricular life of the Rush student
community. In the past, the office has sponsored events including
Rush Roundtables, Current Issues in Healthcare as well as Fall Into
Rush (student organization fair), a student art fair and quarterly
Friday afternoon socials known as T.6.|.F.s. In addition, the office
encourages student exploration of Chicago's many cultural,
educational and social resources by reqularly offering discounted
museum, theatre, sports and movie tickets. The staff in the Office of
Student Life welcomes input and assistance from students in the
planning and implementation of programming events. Students
wishing to become involved are encouraged to contact the Office of

Student Life at (312) 342-6302.

Career Development

The Office of Student Life assists students active in the job search
and residency application process with resumes, curriculum vitae,
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cover letters, personal statements and interviewing technigues. A
variety of career resources are available for student use. including
workbooks. handouts and guide books. Many of these resources are
also available on the RUConnected Portal site. Each student is also
assigned an academic advisor. The advisor is knowledgeable about
the student's educational program and provides assistance in
curriculum selection, academic progression and professional and
career development. Within Rush Medical College, an Assistant Dean
in the Office of Medical Student Programs has specific responsibility
for providing counseling about specialty choice and application for
post-graduate residency positions.

Publications

The Office of Student Life oversees the publication of student related
materials, such as the Rush University Student Handbook and the New
Student Picture Book. The New Student Picture Book may be accessed
through the RUConnected Portal site. The Rush University Student
Handbook is provided to each new student at the time of orientation
and is also available online at www.rushu.rush.edu/studentlife.

Rush University Counseling
Center

Open all year, the Rush University Counseling Center provides
professional counseling at no charge to currently enrolled students.
Individuals and couples explore a variety of concerns ranging from
academic and clinical problems to issues of personal development.
Students have sought help for general anxiety, depression,
relationship problems. insomnia, career questions, eating disorders,
parenting concerns and test anxiety. The Rush University Counseling
Center maintains strict standards of privacy and confidentiality. No
information about an individual student is released to anyone. inside
or outside the University, without the prior consent of the student. No
student contact with the Counseling Center becomes a part of any
other University record. The Rush University Counseling Center,

[ocated in 70! Kidston House, is also reachable via telephone at (312)
942-3687.

Office of International Services

The Dffice of International Services, located in 440 Armour Academic
Center, works with international students, residents, researchers and
faculty who are planning to study or to work at Rush and who will
need authorization from the United States Citizenship and
Immigration Service (USCIS) to do so. Functions of the Office of
International Services include:

o Rush representative to USCIS, the Department of State and the
Educational Commission for Foreign Medical Graduates (ECFMEG)
regarding the status of international students, residents,
scholars and faculty

o Responsible officer for the Rush J-1 Exchange Visitor Program
and Training Program Liaison to ECFMG

o Designated school official for the F-1 student visa program and
Student and Exchange Visitor Information System (SEVIS)

e Advising concerning the admission of international students
e Advising regarding the hiring of international faculty and staff

e [onsulting with current and potential students. residents,
researchers and faculty regarding nonimmigrant and
permanent resident issues

e Supervises the issuance of USCIS documents for F-I students, J
-| Exchange Visitors and H-1B temporary workers to assure
compliance with established governmental policies and
procedures

o [onsulting with academic and administrative offices regarding
non-immigrant and permanent residence issues

o (rienting new students and scholars

The Office of International Services is available to serve the needs of
international students, as well as other international visitors to the
Medical Center. The office provides pre-arrival information, prepares
immigration paperwork and provides orientations. For additional

information, please call (312) 342-2030.

Campus Housing

Information pertaining to on-campus housing, including the
application process and/or roommate selection, may be obtained
from the Office of Student Life, Suite 384, Armour Academic Center.
Center Court Gardens, located on Harrison Street across from the
Chicago Marriott at Medical District/UIC, consists of apartment style
living with almost 300 units available as studios, one-bedrooms and
two-bedrooms. All apartments are unfurnished, carpeted, have
individually controlled heating and air conditioning, modern appliances
and bathtubs with showers. Basic cable and internet are included in
the rent. Electric and heating are not included in the rent.
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Application Process

Students can apply for housing upon their acceptance to Rush
University. Applications for both new and returning students are
available from the Office of Student Life, Suite 984 Armour Academic
Center, or via the web at www.rushu.rush.edu/studentlife/housing.

Because on-campus housing is in great demand, Rush University has
established the following set of priorities for assigning students to
available units. Students in category number one receive the highest
priority followed by those in category number twao, etc.

Returning undergraduate. graduate and professional students who
apply for on-campus housing by April 15th.

Incoming undergraduate, graduate and professional students who
begin their academic program in the summer academic term and
have been accepted for admission and apply by April 15th.

Incoming undergraduate, graduate and professional students who
begin their academic program in the fall academic term and have
been accepted for admission and apply for housing by May Ist.

These priorities will be used as a guide when assigning housing.
Returning students who fail to submit a housing application for the
succeeding year by April 15th will lose his or her number one priority.
Rush University reserves the right to make exceptions to these
priorities when extenuating circumstances exist. Apartment types
available:

Studio Apartment One student

One Bedroom Apart-
ment
Two Bedroom Apart-
ment

One to two students

Two to four students

Notification of acceptance into University housing will be sent to each
student assigned to on-campus housing. New students must receive
an acceptance for admission to the university before any housing
notification will be sent. Entering students whose program of study
begins in the summer academic term will be sent housing
assignments by the beginning of May. Students wha begin their
programs in the fall will receive housing assignments by the end of
May. Returning students will receive their housing notifications in
April. Students starting in the winter or spring academic term will
receive their housing assignment anytime after May Ist.

Lease and Deposit

A lease is included with each |etter of acceptance into University
housing. The lease, accompanied by a security deposit equal to one

month's rent, must be signed and returned. Failure to return the lease
and the security deposit by the specified deadline will result in the
|oss of the housing assignment. Students are billed for rent along with
tuition and fees prior to the beginning of each academic term.

Consalidation Policy

In an effort to maximize the number of on-campus housing spaces
available to Rush University students consolidation of tenants may
occur. This consolidation policy will affect only those students who
occupy an apartment by themselves that was ariginally leased to two
or mare students. Such a situation can occur when a roommate
leaves University housing during the course of the academic year. If
consolidation is necessary, students involved will be informed in
writing. At that time the student will have the following options: 1)
share an apartment with another student in any building who is also in
need of a roommate, 2) find a Rush University student roommate of
his or her choice, 3) have a roommate assigned from the available
applications, or 4) pay the full rent of the apartment. If the fourth
option is chosen. the apartment will become a single accommodation
only through the end of the current lease. If the student wishes to
renew the lease, the student will have the option of remaining in the
apartment with the understanding that he or she will receive a
roommate or will be given an opportunity to move to another
available apartment.

Students should address questions concerning the application
process, assignment process. or roommate selection to the Office of
Student Life.

The Dffice of Student Life is also available to assist students with
their off-campus housing needs. Information regarding local
apartment listings. transportation, Internet resources, etc., is
available. Students are also encouraged to check bulletin boards
throughout Armour Academic Center and in the Office of Student Life
for apartment leads within walking distance to Rush, including the
University Village/Little ltaly neighborhoods. An off-campus housing
guide is available on the housing website (www.rushu.rush.edu/
studentlite/housing) to assist in making decisions such as how much
rent can be afforded, what commuting distance is acceptable, and if
finding a roommate will be necessary. Rush University accepts no
responsibility for off-campus arrangements.

Community Service Programs

The Rush University Office of Community Service Programs was first
established in 1991 to create a thriving network of community service
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pragrams that matched Rush Medical College student interest and
initiative with the social and health care needs of the Chicago
population. Since then, the program has grown to include all
disciplines within Rush University. Students now have the opportunity
to participate in clinical and non-clinical community service programs
that are administered through this office.

The Dffice of Community Service Programs' mission is to: 1) assess
the need for potential services in the Chicago community that could
benefit from the voluntary assistance of Rush students, 2) match
these services with the students' desire to be part of an active
community service experience, 3) coordinate these activities to the
mutual benefit of all and 4) evaluate the effects of community service
experiences on the personal learning and development of the
students.

Recreation

Rush University students have the opportunity to utilize two
recreation facilities in the area and may receive a partial refund for
these twa facilities. For students interested in yoga and pilates
classes, Rush University Medical Center Employee Wellness sponsars
classes during the noon hour and late afternoons. For a class
schedule, fees and other information call (312) 942-5878 or visit the
Medical Center intranet at iris.rush.edu/wellness and click on
Employee Wellness. The Union Station Fitness Formula Club, an
affiliate of Rush University Medical Center. offers reduced
membership rates for students. This full service, state-of-the-art
facility, located at the corner of Jackson and Canal Streets, includes a
swimming pool, basketball courts. fitness classes. cardiovascular
equipment, strength equipment and weights. private women's workout
area and a café/juice bar. Rush University students also have the
opportunity to use the UIC Student Center West Facility on the
University of lllinois at Chicago campus which includes a gymnasium,
running track, racquetball and universal weight machines. The UIC
Student Center West is located at 828 South Wolcott, lower level.
Students presenting a valid Rush University |D card at either the
Union Station Fitness Formula Club or the UIC fitness center will be
eligible for admission. Students purchasing passes for these two
[ocations may bring receipts to the Office of Student Life (Suite 984
Armour Academic Center) to receive a partial refund. Receipts must
be presented for a refund during the academic term in which the
membership was purchased. Schedules listing the facilities, rates and
hours of operation are also available. Questions regarding the above
recreation facilities can be directed to the Office of Student Life at

(312) 942-6302.

Student Lounge

The Student Lounge, located on the ninth floor, north end, of the
Armour Academic Center is equipped with couches, a wide-screen
television, an email workstation, tables and chairs, a copy machine
and a complete kitchen (stove, refrigerator and microwave ovens). All
students are invited and encouraged to use the facilities of the
lounge. A student 1D proxy mechanism located along the west corridar
allows students 24-hour access to the lounge.

Student Lockers

At the time of orientation, Rush University will assign lockers for the
storage of coats, books and other miscellaneous articles. Be advised,
however, that Rush University assumes no responsibility for the loss
of personal property from lockers. If any difficulties arise with a
locker, contact the Office of Student Life, located at 384 Armour
Academic Center.

Student Organizations

The Dffice of Student Life recognizes the interests and goals of each
student organization through administrative and limited financial
support. Students who wish to establish a new organization are
encouraged to stop by the office and speak with a staff member.
Currently, there are nearly 35 active organizations, including the
American Medical Student Association, The Graduate College Student
Council. National Student Speech-Language Hearing Association, Rush
Medical College Student Council, Rush Muslim Students' Association,
RU-Student Nurses Association and the Student Occupational Therapy
Association. A complete description of all the student organizations is
listed in the Rush University Student Handbook, as well as on the
Student Life website.

Voter Registration

Voter registration materials are available through the Office of
Student Life, located in 384 Armour Academic Center. These vater
registration materials allow for a student to vote in local, state and
federal elections.

Waorship Opportunities

The Department of Religion, Health and Human Values provides weekly
opportunities for worship in the J. Hall Taylor Memorial Chapel,
located on the first floor of the Kellogg building near elevator G, as
well as special services on faith-group holidays. A directory of
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churches in the area is available by calling the Department of
Religion, Health and Human Values at (312) 942-5571. Chaplains are

available for consultation about professional and personal issues.

Rush University Bookstore

The Rush University Bookstore, located on the ground level of Armour
Academic Center. is a health sciences bookstore serving the needs of
students, faculty and staff at Rush University Medical Center. The
bookstore stacks the required and recommended textbooks for
courses offered at Rush University, as well as an assortment of
reference and review books. Special orders are handled by the
bookstore and will generally be received in one or two weeks. Lab
coats and medical-surgical equipment are also stocked. School
supplies, greeting cards, convenience items, USPS stamps, computer
software and Rush insignia items are also available.

Office of General Education Resources

The Office of General Educational Resources offers a wide variety of
services to Rush University students and faculty. Available services
include: Laboratory Services, Emergency Cardiac Care Program, and
the Quick Copy Center. The office is located in the Multidisciplinary
Laboratory (MDL) area on the 7th floor of the Armour Academic
Center. The classrooms are open to students 8:00 am - 4:30 pm
Maonday - Friday, closed Saturday and Sunday. Students whao need
special laboratory instruments or services for education or research
projects should discuss such needs in advance with the staff. For

questions please call (312) 942-6731.

Quick Copy Center

Located on the seventh floor of Armour Academic Center, this facility
duplicates materials for educational purposes as well as general
needs. A full range of services. including front and back copying, three
-hole punched copies, booklets and multiple binding options are
offered through the center. Personal work of one or more copies can
be accommodated for faculty and students at a reasonable fee. Quick
Copy is open Manday through Friday from 8:00 a.m. to 4:30 p.m.

Library of Rush University Medical Center

The Library serves the education, patient care and research needs of
the students, faculty, staff and patients at Rush University Medical
Center. In addition to offering a comprehensive collection of print
materials, the Library continues to expand and revise a wealth of

online information resources. Visit the Library on the 5" floor of the
Armour Academic Center or at http://www.rushu.rush.edu/library.

The collection includes materials in a wide range of formats covering
all areas of health sciences. The online catalog shows all items
available at the Library. Recards include an item's location,
availability, full bibliographic record and links to web information such
as full-text journals when applicable.

The Library's database collection features resources such as
MEDLINE and PsycINFD (Psychology). four evidence-based medicine
databases and more. Many of the citations found using these
databases link to the full-text of the original journal article. Other
online resources include point-of-care reference tools like UpToDate
and MD Consult. These provide concise topic reviews, clinical
guidelines, extensive drug information and full-text for a wide range
of medical text-books.

If the Library does not have an item, it can be requested from another
library via interlibrary loan or the lllingis' statewide library sharing
program (I-SHARE). Books, journal articles, proceedings,
dissertations and audiovisual materials can all be requested from
other institutions. Turnaround time and loan period depend upon the

lender. For details call (312) 942-5350.

The students, faculty and staff of Rush University Medical Center may
access online Library resources such as the full-text journals and
databases from off-campus locations by using a special login and
password called a proxy. A proxy login is usually an individually
designated Rush Network |D.For more information please call (312)

942-08a0.

The Reference Department provides personalized information
services to all members of the Rush community. Schedule individual
instruction at your convenience to learn how best to use MEDLINE,
PUBMED. evidence-based medicine databases, biblingraphic
management tools and many others. Call (312) 342-2274 to make
arrangements for individual or course related instruction.

The Reference Department also provides InfoConsults; a one-hour
private consultation focused on an individual's specific needs and
area of concentration. All InfoConsults and instruction are free. Help
is available in person, by telephone, via online chat, or email at

Lib Refl@rush.edu.
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McCormick Educational Technology Center
(METC)

The McCormick Educational Technology Center (METC). a division of
the Library of Rush University Medical Center, is a media and
computing center designed to facilitate independent study and self-
enrichment through use of computer software and audiovisual (AV)
material. The METC also pravides support to faculty in the use of
instructional technology as a part of their curricula.

The METC houses a large collection of computer software, DVDs,
videncassettes, C0-R0OMs, videodiscs, slides and audiocassettes,
which are available for student and faculty use. Students and faculty
may request, in advance, media materials for use in course
presentations.

Included at the METC are 3 group viewing rooms, a 40-warkstation
computer classroom, a [B-workstation computer classroom, a 10-
workstation computer classroom and a computer/AV lab which
houses 60 workstations and three scanning workstations. All
computer workstations run Windows XP, Office 2007 (Word, Excel,
PowerPoint and Access) as well as over 100 applications covering a
wide range of specialties. Group viewing room reservations may be
made in person at the METC circulation desk, or by calling (312) 942-
B799. During hours of operation, AV viewing and computer aided
instruction (CAl) software use has first priority over all over viewing
room uses, including individual or group study. Faculty may reserve
computer classrooms by contacting the Registrar's office at
registrars_scheduling@rush.edu. Printing access is available on a
per page fee.

The METC is a major Internet access paoint at the University, providing
Warld Wide Web and email access to all Rush University students.
Students have access on a first-come, first-served basis to the
computer lab 24 hours a day (with a valid Rush University [D). The
department also offers laptop PCs to students for limited checkout.

METC staff assist faculty in locating. previewing and acquiring
commercially produced software and media for use within their
courses. Help with data collection research forms (e.g. surveys) is
available through consultation with METC staff. The METEC provides
access to a series of Survey Monkey accounts, allowing students and
faculty to easily facilitate short-term online survey projects.

The METC provides guidance and assistance in providing instructional
technology support to faculty who wish to provide more advanced

materials to students. Using products such as Wimba Live Classroom
and Camtasia, the METC provides access to methods of both creating

lecture files to post in Rush University's learning management system
(LMS), but also to virtual classroom software which allows distance
education students to communicate with their instructars, and each
other, in real time. The METC collaborates with Information Services
(IS) to provide LMS support for both faculty and students.

Media Services

Media Services, located in the west corridor of Armour Academic
Center, provides a wide range of audio/visual support for
classrooms, meeting rooms and auditoriums throughout the
University/Medical Center. Additionally, Media Services works with
Rush Photo Group in providing a full service video production
department that is able to assist in scripting, shooting and editing a
client's video program. Video duplication services, as well as audio/
visual equipment rental, are usually provided at no charge to the
client. Media Services is glad to provide recommendations to faculty,
staff or students whao are purchasing audio/visual equipment. Please
call extension 25187 to reach Media Services.

Rush Photo Group

Rush Photo Group (located at 121 Professional Building 1) is an in-
house photo studio offering any number of photographic services to
students, faculty and employees. The Photo Group is available for
graduation photos, portraits needed for applications, posters,
passports and many other creative digital solutions. Video production
is also available working in tandem with Media Services from
scripting, shooting, to editing the final project. There is also a self-
serve Mitsubishi kiosk available for printing from digital camera
memory cards. For more information please call extension 28278
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Administrative Offices
Office of the Provost

The Provost is the chief academic officer of the University. The
Provost oversees academic policies and activities throughout the
University. Responsible for strategic planning, the Provost provides
leadership in setting the visian for the University and for fulfilling the
University's mission. Management of the Colleges is accomplished
through the Deans whao report directly to the Provost.

The Vice Provost is responsible for University operations and planning
as well as the coordination of academic resources. In addition, the
Vice Provost provides support to the Board of Dverseers of the
University.

The Associate Provost for Research Affairs has overall responsibility
for research activity and policy at the University and oversees all
aspects of the research enterprise within the University.

The Associate Provost for Academic Affairs is responsible for the
University activities in Multicultural Affairs, Global Health Affairs, and
Faculty Affairs.

The Associate Provost for Student Affairs oversees programs and
services that support student life. Responsibilities include oversight
of enrollment services. counseling services, financial aid,
international services, student life and student community service
programs.

The Assaociate Provost for Professional Education and Community
Engagement is responsible for the development and administration of
the University's Office of Continuing Health Professional Education.
Additional responsibilities include development of student volunteer
services based on community health and student service learning
needs, facilitating inter- and intra-professional student clinical
experiences across the University and College of Nursing community
faculty practice sites, and aligning the University's community efforts
with those of the Medical Center's Community Benefit Plan and the
Community Needs Assessment findings.

Dffice of the Registrar

The Dffice of the Registrar (located in 440 Armour Academic Center)
supports the academic mission of the University by facilitating the
transition of students from matriculation to degree completion;
interpreting and enforcing established academic and administrative
policies and procedures; overseeing the Family and Educational Rights
Privacy Act of 1974 (FERPA); scheduling all classroom space in the
Armour Academic Center, issuing student and faculty identification

cards; fulfilling transcript and credentialing/licensing requests; and
providing accessible. reliable. responsive and courteous personal and
technological services and support that meet the diverse needs of the
University's students, faculty, staff, administration and alumi. More
specific information about the Office of the Registrar is available at
http://www.rushu.rush.edu/reqistrar.

Academic Resources and Policies

Academic Honesty and Student Conduct

Rush University students and faculty belong to an academic
community with high scholarly standards. As essential as academic
honesty is to the relationship of trust fundamental to the educational
process, academic dishonesty violates one of the most basic ethical
principles of an academic community, and will result in sanctions
imposed under the University's disciplinary system

A partial list of behaviors that would subject a student to disciplinary
action includes:

e Ml forms of academic dishonesty including but not limited to;
cheating; plagiarism; collusion; gaining or seeking unfair
advantage in relation to any work submitted: helping others to
gain an unfair advantage; removing examination materials from
a secure examination area; downloading or copying
examinations that are given onling; fabricating assigned
academic work, including clinical assessments, and presenting
them as authentic; facilitating academic dishonesty;
unauthorized examination behavior

o [Ibstruction or disruption of teaching, research, administration,
clinical practice and community outreach or ather University/
Medical Center activities

o falsification of student records, transcripts or financial aid
forms or applications

e Theft of or damage to University/Medical Center property or
the property of a member of the University/Medical Center
community

The following section provides definitions of terms regarding the
Academic Honesty policy:

e Misconduct refers to any academic or nonacademic behavior
that is in violation of the policy stated below.

o Plagiarism refers to any attempt by students to use the work,
words or ideas of others without proper attribution, or any
attempt to pass off the work, words or ideas of others as their
own. Such acts are considered plagiarism whether they occur
intentionally or unintentionally. Acts of plagiarism include but
are not limited to:
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o  Presenting any phrase or extracts, verbatim without
using quotation marks and without any reference to
the author

o Paraphrasing all or part of an author's work and
presenting it without any, or with inadequate,
reference to the author

o Lopying ar paraphrasing all or part of another
student's work or otherwise presenting anather
student's work as their own

Collusion is an agreement or cooperation in order to cheat or
deceive for a fraudulent purpose. Collusion applies to students
(past, present and future) wha intentionally cooperate in arder
to gain an unfair advantage in the gaining of an award,
qualification or grade.

Cheating is using unauthorized materials, including electronic
devices. or obtaining unauthorized help from another person in
any work submitted for academic credit.

Fabrication is inventing information or citations in an academic
or clinical exercise.

Facilitating academic dishonesty is providing unauthorized
material or information to anather person.

Unauthorized examination behavior is conversing with anather
person, passing or receiving material to or from another
person or temporarily leaving an examination site to visit an
unauthorized site or without permission.

Disciplinary actions range from warning, probation, suspension
or expulsion from the University/Medical Center.

Threatened or physical abuse of any person or action that
threatens or endangers the safety of others.

Misrepresentation, falsification, alteration or misuse of the
University/Medical Center documents, records or identification,
or research data.

Unauthorized use or entry of University/Medical Center
facilities

Conviction of a crime deemed serious enough to render the
student unfit to pursue his or her profession

Conduct that is inconsistent with the ethical code of the
profession the student is preparing to enter

Unlawful use or possession of controlled substances on the
Medical Center campus

Unlawful use or possession of firearms or other weapons

Attempting to gain access to another’s e-mail or computer
account, username or password

Knowingly setting off false fire, safety or security alarms

Inappropriate Degree Usage

A student should nat refer to himself or herself as having earned a
specific degree until:

I All degree requirements have been successfully completed,

2. Acompleted Degree Approval form has been submitted to the
[ffice of the Registrar, and

3. The official date of graduation for a particular term has been
reached.

A student wha disregards this policy will be referred to the

committee that addresses professional ethics violations for that

student's pragram or college.

Continuous Enrollment

Rush University requires continuous enrollment in the majority of its
academic programs from the time a student matriculates through a
student's graduation. Exemptions for the summer term only include
both first-year medical students and Health Systems Management
majors. Students who are not officially enrolled or have not submitted
a Petition for Leave of Absence or Voluntary Withdrawal form risk
being administratively withdrawn from the University.

A student enrolled in a noncredit residency or academic enrichment
program prior to receipt of his or her degree must be registered for
the Continuous Enrollment course to retain his or her student status.

Any degree or certificate student not enrolling in a new course but
needing to replace an outstanding incomplete grade must register for
the continuous enrollment course until the grade is satisfied.

A student who is auditing a course and not allowed in other courses
during the same term must register for the Continuous Enrallment
course to be charged appropriately.

Credit by Proficiency

A student who passes a proficiency examination at Rush University
will earn academic credit toward the degree. Programs have the
discretion to offer credit for proficiency and/ or achieved prior
learning. Rush Medical College does not offer credit for proficiency.
Credit for proficiency and/or achieved prior learning is based upon
documented equivalence with courses offered by the program.

The minimum standards and format for demanstrating praficiency
are determined by program faculty. Formats for demonstrating
proficiency may include departmentally developed examinations,
licensure/ certification exams, portfolios and competency
demaonstrations.
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Credit awarded for proficiency will equal the credit value of the
course(s) as listed in the RUCatalog under which the student
matriculated. Information that is posted on the transcript is the
prefix, number and title of the course section along with the grade of
“K." Credit for the course will appear in the student's term and
cumulative totals as credit earned. Credit earned by this mechanism
will not be used in calculating the student's grade point average
(GPA). A transcript guide that accompanies all transcripts issued by
the Dffice of the Registrar explains that the K grade means credit was
earned through proficiency examination.

A fee or partial tuition related to what the student would have been
charged may be assessed.

Academic Credit

Academic credit is awarded to a student upon the successful
completion of an approved instructional course or by the
demonstration of competencies, proficiencies or fulfillment of
learning outcomes equivalent to that provided by an appraved
instructional course.

(ne unit of academic credit is the measure of the total time
commitment a typical student is expected to devote to learning per
week of study. Total time devoted to learning includes but is not
limited to: classroom or faculty instruction in either a synchronous or
asynchronous mode; time devoted to individual conferences with
instructors; reading and completion of learning activities and
assignments; posting in online discussion folders; performance
demonstrations; examinations; work associated with completion of
capstone assignments, thesis, or dissertations; laboratory work;
clinical practica; or any other activity required of the student.

One hour of credit is an amount of work represented in intended
|earning outcomes and verified by evidence of student achievement
that reasonably approximates naot less than one hour of classroom or
direct faculty instruction and a minimum of two hours of out-of-class
student work each week for approximately 15 weeks for one semester
or one trimester hour of credit or 10 to 12 weeks for one quarter hour
of credit, or the equivalent of at least 37.5 hours of work for one
semester or one trimester hour of credit, or 25 hours of work for
one quarter hour of credit. In this context, an hour of work is defined
as 50 minutes. Course credits are not calculated for 3™ or 4"-year
Rush Medical College and 2™- or 3"-year Physician Assistant Studies
courses; however, the number of weeks of clinical experiences
appears on the student's transcript. Credit hour assignment for time
spent in clinical practica, internships. seminars and laboratory work
vary according to college or program requirements.

Grade Point Average

The student's undergraduate, graduate and/or professional
(medicine) transcripts show a grade point average (GPA) for each
term in which grade points were earned and show cumulative GPA for
all work taken at Rush in a particular academic level. When a course
is repeated, only the second grade is computed in the GPA; although
both grades remain on the transcript. The GPA is computed by
dividing the number of earned grade points by the number of hours of
credit attempted for those courses.

No grade points are assigned for work taken on a pass/no pass basis,
and therefore. are not computed in the GPA. Undergraduate students
who are required to enroll in courses that typically are taught at the
graduate level will have these courses count toward their
undergraduate programs of study; thus, the credits and grade points
will be calculated as part of the undergraduate transcript.

A grade point average is not calculated for Rush Medical College
students since courses are taken under an honors/high pass/pass/
fail grading scheme.

Grade Report

Students can access RUConnected for their grade report. Grade
reports are not mailed to students. Printed copies of a student's
grade report are unofficial and intended for the student's personal
use and should not be accepted by another college/university in lieu
of an official transcript.
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Grading and Numbering System

Grade

WP

WF

WN
K
T
CIF/IP
I
NR
CC

Al
XX

Paints

40
3.0

2.0

Description

Excellent

Good

Satisfactory for undergraduates but may not be acceptable at the graduate level

Minimal pass for some undergraduate programs. May not be acceptable at graduate level. Not used at the
graduate level by the College of Nursing. The Graduate College, or the Department of Health Systems Manage-
ment.

Failure
Passing

High Pass (anly used by Rush Medical College for 3"- and 4%-year clinical courses)

No Pass
Honors (only used by Rush Medical College)
Withdrew between weeks 2 through 5; also used by Rush Medical College when a circumstance beyond the

student's control prevents completion of course requirements regardless of withdrawal date during the quar-
ter

Withdrew passing between weeks B through I0; for courses with a Pass/No-Pass Grading basis
Withdrew failing between weeks B through |0; for courses with a Letter (A-F) Grading basis

Withdrew not passing between weeks B through (0

Credit earned through proficiency examination

Credit accepted in transfer from another college/university
Course in progress and grade not reported

Incomplete

No Record (not used after summer 2009)

Course continues into the next term. Grade received at end of series is grade for entire course

Audit

Participation in an ungraded course or residency
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Graduation and Commencement

Registration
Students must be registered for the term in which they graduate.
Application for Graduation

All degree-seeking students must submit both Intent to Graduate and
Degree Approval forms to the Dffice of the Registrar by the published
deadlines. Students whao do not submit either the Intent to Graduate
form or the Degree Approval form by the published deadline risk a
delayed graduation and may be charged a processing fee.

The student's signature on the Intent to Graduate form signals that
the student is ready to graduate; allows, only for purposes of the
ceremony, the release of directory information restrictions enacted
by the student through his or her signature on the Directory
Information Restriction form; permits release of the student's name
and address to the external photography vendor with whom Rush
contracts and to have the vendor place photographs of the student on
its website; permits the University to publish the student's picture in
a picture composite; for medical students, permits publication of the
student's name, photograph. prior degrees and universities/colleges
attended in the Rush Medical College yearbook: permits Rush
University to print and/or announce the following;

e Student's name as indicated on the Intent to Graduate form
e Honors or awards received

e Previous colleges/universities attended

e  Prior degrees earned

Degree Approval

The Degree Approval form must be submitted after all academic
degree requirements are completed. These include:

o All program prerequisites, including general education
requirements

o Allcourses required in the major program of study and
completion of required cumulative credit hours

o Residency requirements
o [Dissertation/thesis defense (if required by college)

e Submission of the dissertation/thesis to the library (if
applicable)

e Achievement of the minimum cumulative GPA of 2.0 for
undergraduate and 3.0 for graduate students (not applicable to

RMC)

Commencement

Although Rush University has multiple graduation dates during which
degrees are conferred, the University has only one commencement
ceremany held in the spring. The exact date for commencement is
published in the academic calendar. Students will be natified by the
Division of Student Affairs concerning participation in the event. All
commencement inquiries should be directed to
ru_commencement@rush.edu.

Students are invited to participate in the commencement ceremany if:

o  They graduated in the fall, winter or spring term immediately
preceding the current academic year's ceremony

o They are anticipated to graduate at the end of the spring or
summer terms that immediately follow the current academic
year's ceremany

Doctoral students writing a dissertation and master's students

writing a thesis must provide the title of their dissertation/thesis by

the date indicated on the Degree Approval Farm in order to have that
title included in the commencement program.

Publication of a student's name, academic credentials and/or
dissertation/thesis title in the commencement program does not
indicate that a degree has been officially conferred by Rush
University.

Should a program director feel that an exception should be granted to
the commencement participation palicy, she or he must appeal in
writing to the dean of her or his college. At the same time, the
program director must inform the Office of the Registrar that an
appeal has been submitted so that the Office of the Registrar can
inform the college of any reason why the request should be denied.
The final decision rests with the dean of the college. The dean must
inform the program director and the Office of the Registrar of her or
his decision.

Students whose academic plans change, making them ineligible to
participate in the Commencement ceremony. will be then eligible to
participate the following ceremony should they successfully meet
degree requirements. Students will be notified of all outstanding
obligations, and the Office of the Registrar will encumber the
diplomas and transcripts of students until these abligations are met.

Awarding of Degrees

Rush University degrees are dated the Saturday following the last
week of classes/finals during the term in which the degree
requirements are completed. Degree requirements must be fully met
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before the next term officially begins; otherwise, the student will be
required to register for the subsequent term and will graduate at the
end of that term. Student's transcript, diploma and other notification
of degree conferrals will be held until a student's financial obligation
has been met. Qutstanding financial abligations have no effect on the
awarding of degrees.

Latin Honors

Candidates for the Bachelor of Science degree who have
demonstrated academic excellence are honored at commencement by
the Rush University faculty. Those earning a 3.40 to 3.09 cumulative
grade point average at Rush are awarded the Rachelor of Science
degree cum /aude, 3.60 to 3.79, magna cum laude; 3.80 to 4.00,
surmima curm faude. Only Rush University courses are calculated into
the GPA. Latin honors appear on the student's transcript and diploma
and are typically announced during the graduation exercises,
including the Commencement ceremony and at college/departmental
convocation/awards ceremonies.

Graduation Prizes and Awards

Many prizes and awards are given at the time of graduation. Award
winners are identified in the Commencement ceremony program and
in college/departmental convocation/awards ceremony programs. A
current list of prizes and awards is available at http://
www.rushu.rush.edu/acadresources/ graduation/ prizesawards.pdf

Thesis/Dissertation Requirements for Graduation

Doctor of Philosophy (PhD) candidates must complete a dissertation.
Some master's programs require a thesis to meet degree
requirements. Each thesis or dissertation must be original and cannot
have been used to meet the requirement of any other degree, either
at Rush University or any other university. Each student will have a
committee whose role is to assure that the student's thesis/
dissertation is of high quality and meets the standards of the
program and the University for originality, contribution to the field
and scholarly presentation. Review of a thesis or dissertation will
follow the sequence of steps as described by each college, including
the prescribed preparation manual for each degree.

Students must give a public presentation of the knowledge developed
through the thesis or dissertation process to the academic
community. Public presentation of the thesis or dissertation must
precede the final approval by the thesis or dissertation committee.

A copy of the thesis or dissertation must be approved by the Director
o the Library of Rush University Medical Center for conformance to
publishing requirements and copyright compliance.

Hazardous Exposure Procedures

Exposure Incident Definition: Eye, mouth, mucous membrane, non-
intact skin contact or parenteral exposure to blood or potentially
infectious or hazardous materials that result from the performance
of a duty related to a student’s educational program.

Procedure at Rush University Medical center:

1. Washinjured area with soap and water. If eyes, nose or mouth,
use water only.

2. Immediately report the incident to your preceptor/course
instructaor.
3. Immediately call and then report to Employee and Corporate

Health Services (ECHS), Tower I-ED-Pod C (312)347-0693.

4. |FECHS is closed, immediately report to Emergency Department
(ED) Tower  (312) 947-0100. Please bring your student D or
indicate that you are a student and not an employee. If a student
is seen in the ED, that student must report to ECHS on the next
business day.

5. Supply ECHS or ED nurse or physician with the following
information on the source: name, date of birth, medical record
number, known medical diseases (Hepatitis B, HIV) and patient

room number. All information is recorded confidentially in the
Blood/Body Fluid Exposure Record.

6. Students will be counseled or treated as deemed appropriate by
ECHS or ED personnel

7. Return to ECHS or to consultants as directed for follow-up lab
work and treatment as indicated.

8.  Rills for services obtained from the ED or consultations will not
be covered by ECHS and should be submitted to the student's
private insurance.

Phone Numbers Students May Need:

Rush University Lounseling Denter
312-942-3687

FUME Lampus Security

312-9472-a678

FUME Fmergency Room

312-942-0100

RUME Emplayee and Lorporate Health Services
312-9472-0878

Rush Hotline

877-787-4009
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Lifetime Medical Associates

312-342-8000

Crisis Lines:

Lhicago Palice Department

gll

National Suicide Hotline

800-273-8254

YWEA Rape Lrisis Hotline

888-293-2080

Alcaholics Anonymous 24-four Hotline
312-346-1475

Narcatics Anonymous 24-hour Hotline
T08-B4B-4884

Northwestern Memorial Hospital Z4-haur Hotline
312-926-8100

Domestic Violence Helplne (City of Chicagn)
877-863-6338

Sarah’s lnn Hotline (domestic violence)

708-386-4225
Immunization Records Requirements

The minimum requirements under the lllinois College Student
Immunization Act (110-ILCS Z0) are as follows: Any student whose date
of birth is January 1, 1957 or later must submit proof of immunization
for:

e  Measles (two doses)

Mumps

Rubella

Diphtheria (primary series-two doses)

Tetanus (adult booster less than 10 year old)

Program-specific health requirements are specified by the college

and/or academic program. Students are notified at the time of
admission of the health requirements for matriculation into the
University.

Students who do not submit the proper proof of fulfilled health
requirements by the designated deadline will be prohibited from
registering for the next term and from continuing as a student.

Incomplete Grades

The grade of incomplete ("I") is given only when circumstances
beyond the student's control prevent completion of course
requirements and the student has received permission to defer
completion of these unmet course requirements.

Students must be enrolled during the term in which course
requirements are completed. Students enrolling only to complete
requirements for a course in which a grade of incomplete was given
must register for the Continuous Enrollment course (XXX339) for
zero credit hours. Upon completion of the course requirements the
("") grade will be replaced by the new grade earned in the course.

A student receiving a grade of (“") in a course may not begin another
course for which the incomplete course is a prerequisite. A student
who fails to remove the incomplete grade within the specified time
period will receive a final grade of “F" or “N" in the course. It is the
student's responsibility to pursue the completion of an incomplete
grade

Students in the College of Nursing, College of Health Sciences, The
Graduate College and students-at-large must complete the unmet
course requirements, typically within one term after the term in
which the incomplete grade was assigned and not to exceed one
calendar year, unless an extension is approved. Students in the
College of Nursing may not register for new courses if they have two
or mare incomplete grades.

Rush Medical College students will be informed by the course
instructor and the Office of Medical Student Programs regarding the
specific time frame in which an incomplete grade must be resolved.

Additional college specific policies may apply.

Pass/No Pass Grading Option

The pass/no pass option is college- and course-specific. as is the
proportion of courses that can be taken pass/no pass. The Course
Schedule indicates all courses that may be taken pass/no pass. The
decision to take a course for a pass/no pass grade cannot be
changed after the first Friday of the term.

Repeated Courses

Some courses, such as research and clinical courses, may be
repeated. These are usually indicated in the course description. All
grades and grade points are counted in the GPA for these courses.
For all other courses that are repeated, only the last grade is counted
in the GPA. Both the ariginal course and the repeated course appear
on the student's transcript.

Repeated Courses: Rush Medical College

In the first and second years, the official transcript displays the first
time a repeated course is taken until the grade is replaced, at which
time only the repetition and new grade are displayed. Both the
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original course and its repetition are recorded on the unofficial
transcript for internal use within Rush Medical College. Since all

courses are taken honors/high pass/pass/fail, the GPA is unaffected.

In the third and fourth years, all instances of a course are
represented on the students' official transcript.

Room Reservations

To schedule the use of classrooms, lecture halls and auditoriums in
the Armour Academic Center, individuals should request a room from
the Office of the Registrar. The Office of the Registrar will assist in
making room reservations for classes, meetings and campus events
based on room availability. Priority for rooms is given to
instructional/class meetings, followed by standing meetings. ad-hoc
meetings, student organizations and other requests on a first-come,
first-served basis.

Student events must have the approval of the Office of Student Life
regarding the date/time and either the organization faculty sponsor's
or the Office of Student Life verification regarding the spansorship of
the event.

RULearning (Blackboard)

RULearning (Blackboard) is a web-based learning management
system for course management and delivery. Instructors may use
Blackboard to provide students with course materials, discussion
boards, online exams, virtual chats and more. The degree to which
Blackboard is used in a course varies. Some courses may be
conducted entirely online through Blackboard, without any on-campus
sessions while others may use Blackboard as a supplement to face-to
-face sessions.

Account Creation

Students will have RULearning accounts created for them
automatically when they have a Rush email account created and
register for a course that requires Blackboard access. Students will
receive their RULearning account through their Rush email.

Account Deactivation

RULearning accounts for students will remain active for the duration
of their affiliation with the university. Students’ accounts will be
deactivated three months after their graduation.

Course Availability and Retention

Courses in RULearning are available to students on the start date of
the term.

Courses will be retained in RULearning for one year past their
expected end date. At the end of this period of time, courses will be
archived and removed from RULearning. Students will be notified one
month prior to course removal. It is the responsibility of students to
retain course information for their personal use before course
remaval.

System Availability

The Blackboard system is available on campus via the Rush network
and off campus via the public Internet. System maintenance is
performed every Sunday between 2 a.m. and B a.m. CST. The system
may be unavailable during this time.

Students-at-Large

Individuals not admitted to a degree program but who want to enrall
in a course may do so by completing the appropriate student-at-large
registration form. Students are not allowed to take Rush Medical
College courses as a student-at-large.

Aninstructor is not obligated to accept any student-at-large in his or
her class, and students without appropriate background take courses
at their own risk. Students in degree programs have priority
enrollment over students registering for the at-large-status. At-large
students registered for a course may be removed from the course if
a degree-seeking student wishes to enroll in the class. If a student
cannot be accommodated in a class, a full refund will be issued.

A student may accumulate no more than 12 quarter hours of
academic credit as a student-at-large. These hours may be taken
within one term or over a period of time. Registration as a student-at
-large that results in more than the allowable number of hours in the
student-at-large status can only be authorized by the dean (or his or
her designate) of the college offering the courses.

Credit earned as a student-at-large will not necessarily apply toward
a Rush degree, if the individual is subsequently admitted to a degree
program. Any incomplete ("I") grade earned as a student at large will
revert to a permanent failing grade (“F") unless completed by the end
of the next academic term. It is the student's responsibility to pursue
the completion of an incomplete grade. Student-at-large forms must
be submitted with tuition payment or will not be processed.

Student Email Accounts

Rush University creates an email account for each student during the
student's first term. Students are expected to check their email
account with regular frequency since Rush University considers email
an official means of communication. Often, students are notified of
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important news and deadlines via the campus email system. Students
should also use the Rush email account to communicate with faculty
and staff versus sending an email using a personal email account.

Shauld prablems arise with the email account, please contact the Help

Desk at (312) 942-4357 or via email at help@rush.edu.

Graduates of Rush University should have access to their Rush email
account for |4 days after graduation. Students leaving the University
but who have not graduated should expect to have their email
accounts terminated immediately.

RUMC has the right to assign. reassign or terminate any individual's
access to electronic communications, information systems ar
networks and take disciplinary actions, up to and including dismissal,
in response to any negligent or deliberate misuse thereof. Email
belongs to the recipient. A user's mailbox is treated in the same
manner as any other file belonging to that user.

Information proprietary to Rush University Medical Center may not be
shared outside the organization without the approval of management.
Patients (HIPAA) protected information may qualify as a medical
record and is considered confidential. Therefore, email related to
patient care, treatment, therapy or testing should be incorporated
into the patient's medical record or be encrypted. Rush University
Medical Center is not responsible for the content of emails received.

Examples of actions that may be subject to disciplinary action include:

e Sharing account information, including user name and password

e Attempting to gain access to another's password. user name or
email account

e Mttempting to read. delete, copy or modify the email of other
users

o Posting email messages with sexually explicit images or
language that may be construed as harassment or
disparagement of others based on a person's race. color, sexual
orientation, gender identity and/or expression, religion, national
origin, ancestry, age, marital or parental status, disability as
defined by Section 904 of the Rehabilitation Act of 1973, the
Americans with Disabilities Act of 1390, Americans with
Disabilities Amendment Act of 2008, veteran's status,
pregnancy or any other category protected by federal or state
law or county or city ordinance

e  Spamming
Student Account Management and |dentity Security

Every approved user will be provided an individual computer account
with a unique password. Users are able to create new passwords.

Generic sign-ons used by groups of individuals are not allowed.
Sharing a sign-on and password or the unauthorized access of
another person's computer account is not permitted and can lead to
disciplinary action up to and including dismissal.

Every Rush-affiliated user is responsible for every transaction
originating from his or her computer account. Accounts that are not
used for nine months may be deactivated without notice by
Infarmation Services.

Anyone engaging in unauthorized use, disclosure. alteration or
destruction of data is subject to disciplinary action. Computer
accounts may not be used in any manner that would be illegal or
violate the following:

o Rush University Medical Center's Code of Conduct policy

e Any Rush policy addressing privacy; confidentiality; or the use
or disclosure of patient, staff, physician, student or other data.

Student |dentification Cards

Rush students are required to wear their student 1D card at all times
while on campus. Students not wearing a valid student ID card could
be asked to leave the University or Medical Center and related clinical
sites. A valid student 1D card is needed to access and use the library,
laboratories, bookstore and student lounge. and is required for
admission to some school events.

The student ID card is valid only while the student is enrolled at Rush
University and is immediately deactivated upon graduation,
withdrawal or dismissal from the University. Students must return
the 1D card to the Office of the Registrar upon separation from the
University.

New students who attend a formal orientation program will be issued
their ID card during the orientation. Otherwise, new students can
request an |0 card from the Office of the Registrar starting the Friday
before the term officially begins in which the student is matriculating.

The Armour Academic Center (AAC) building opens at 3:30 a.m. and is
locked at 7:00 p.m., Monday thru Friday. On Saturday, the building
opens at 8:00 a.m. and is locked at 1:30pm. The building is closed on
Sundays and Holidays. If there is a special event going on in the
building or a special request made, the opening and closing times may
change. As always, any visitor may enter Rush through the main
visitor entrance in Atrium Building and request a visitor pass.

In order to make it easier for students to enter the AAC after the
building has been locked at night and to utilize new and extended-hour
study spaces, an |D card reader has been installed on the ground
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floor of AAC near the Bookstore. 1D cards for Rush students, faculty
and employees may utilize this card reader.

Temporary ID badges are available in the event that authorized
personnel have forgotten their original ID. Persannel may obtain a
temporary 1D 8 a.m. to 4 p.m. Manday through Friday at the University
Registrar's Office or at the Security office located in the Tower
L1502 during after hours, weekends and holidays. The temporary D
will allow access for a 24-hour period. If the temporary |0 is not
returned after the expiration, neither the temporary nor the original
D will work until the temporary 1D is returned. The tempaorary D
represents your original [D. If either is lost, there is a $10
replacement fee. If the ID card is damaged or stolen, then the
replacement fee will not be assessed if either the damaged ID card or
a copy of a police report is received by the Office of the Registrar.

Transcripts

Previous Institutions

Rush University requires final and official transcripts from all
institutions of higher education that a student might have attended,
regardless of whether or not a degree was earned. Similarly, Rush
University requires an independent evaluation of foreign credentials
in the case when a student earned a degree outside of the US or
Canada. Rush University accepts independent credential evaluations
from Educational Credential Evaluators (https://www.ece.org) or
World Education Services (http://www.wes.org).

Rush University Transcripts

Copies of academic transcripts can be obtained at no cost. The
transcript is released only with written consent of the student or as
consistent with legal requirements. Transcripts, typically, will not be
released if the student has an outstanding financial obligation to the
University.

Students may complete a Transcript Request form available from the
(ffice of the Registrar web site at www.rushu.rush.edu/pdffiles/

transrequest.pdf or by writing to the Office of the Registrar. Rush
University, GO0 §. Paulina Street, Suite 440, Chicago, lllinois BOBIZ.
Fax requests are honored at (312) 942-2310. The letter or fax must
include the handwritten signature of the student. Five to six business
days should typically be allowed for processing.

Transcript requests by Rush Medical College students to be used in
support of residency applications should be made to the Office of
Medical Student Programs rather than to the Office of the Registrar.
A Medical Student Perfarmance Evaluation letter is included with

these requests. Copies issued to students will be stamped in red ink
as "Issued to Student." All transcripts bear the signature of the
university registrar or his designate.

Transfer Credit

Rush University may accept up to 30 quarter hours or 60 semester
hours of credit toward General Education and other lower-level
course requirements. Graduate-level transfer credit is subject to the
approval of the major advisor. program or division director, or
designated college administrator. The numbers of allowable credits
transferred for graduate courses is determined by each program or
division.

Transfer credit typically will only be accepted from an accredited
college/university. Students must submit official copies of their
academic transcript to receive review and determination of transfer
credit eligibility. Undergraduate courses must be completed with a
“C" or better to be awarded credit. Graduate courses must be
completed with a “B" or better to be awarded transfer credit.

Undergraduate-level courses cannot be transferred to meet the
requirements of a course taught at the graduate level at Rush.
Course information (including grades) from transferred courses is
not recorded on the student's transcript; only the number of credits
is recorded and added to the cumulative number of credits.

Registration
Adding/Dropping Courses

The first Friday of the term is the last day a course can be added. A
course dropped during the first week of the term will not appear on
the student's transcript. After that date. one of the following applies:

e [ourse dropped weeks 2-0: Grade of W will be issued for the
course

e [ourse dropped in weeks B-end of course: Grade of WP
(Withdrew Passing), WF (Withdrew Failing), WN (Withdrew Not
Passing) will be issued.

e Nocourse may be dropped after the last day of classes or after
a final evaluation of the student has been delivered. No
withdrawals are allowed during the final examination period.

Rush Medical College students wishing to change their clinical
schedules must contact the Office of Medical Student Programs at
|east four weeks before the start of the scheduled rotation.
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Far additional information cancerning tuition refunds, please refer to
Financial Affairs: Tuition Refund Palicy.

Auditing a Course

A student wishing to attend a course without completing all the
requirements for credit may register to audit the course only with
permission of the program director. If space in class is limited,
continuing and new students have priority. Registration in a course
cannot be changed from audit to credit or credit to audit after the
first week of the term.

Auditing of laboratory or clinical courses is prohibited. An auditing
student is subject to the following conditions:

e May participate in class discussion only at the invitation of the
course director

e s prohibited from being in class when examinations are
scheduled

e s expected to attend class

An audited course will appear on the student's transcript with the

designation of “AL." If the student does not attend the class. a grade

of “W" will be assigned. Dependent on college policy. a student who

has audited a course may not apply for credit at a later time. Earning

a grade and receiving credit for the course can only ocour by

enrolling in and paying for the course during the term it is offered.

Typically, Rush Medical College (RMC) does nat allow students to audit
RMC courses.
Course Schedule

The Course Schedule is available through the RUConnected web portal
at www.rushu.rush.edu/ruconnected. Typically, the Course Schedule

will be available one week before the two-week registration period
begins. The Office of the Registrar will generally send an email
announcement to students’ Rush University email accounts regarding
availability of the course schedule. Registration dates and deadlines
are also published in the academic calendar.

Changes to the course schedule, including updates to meeting times,
instructors, classrooms and added/closed/canceled courses will be
updated in RUConnected.

Independent Study

To register for independent study, the education coordinator or
course instructor offering the course will approve the course and its
objectives, then forward the independent study course request form,

including instructor, course title, course description, number of
credit hours and grading system, to the Office of the Registrar.

The Dffice of the Registrar will create the course in the student
information system. Once the course has been created, the Office of
the Registrar will contact the education coordinator or course
instructor and inform them of the status of the course. The education
coordinator or course instructor will inform the student when the
course is available and the student will register for the course using

RUConnected.

Nursing students complete an Independent Study Contract form,
which is available in the Office of the Registrar or online at:
www.rushu.rush.edu/pdffiles/indstudy.pdf. On this form the

objectives of the study are defined, a plan to meet those objectives is
described, etc. This form should be completed and appraved by the
preceptor, department chair and the program director no later than
the first day of the quarter in which the independent study is to be
taken. The student's preceptor keeps the contract. Health Systems
Management students also complete a separate independent study
form, which is available in the Department of Health Systems
Management

Registration Process

Each term the Course Schedule is available on RUConnected, located
at http://www.rushu.rush.edu/ruconnected.

Classes are filled on a first-come, first-served basis according to the
following order of priority:

| Continuing students

2. New students

3. Students-at-large

It is the responsibility of continuing students to register using
RUConnected each term during the designated two-week registration
period for continuing students. Late fees may be applied to students
who register outside of the designated registration period.

T register for any given term, students cannot have a registration
hold (i.e., missing transcripts, missing/out-of-date immunizations,
insurance waivers, financial holds, etc.). If the hold is removed before
the end of the registration period, the student can register himself or
herself without penalty. If the hold is not removed by the end of the
registration period, the student will need to register with the Office of
the Registrar as soon as the hold is resolved and will be assigned a
late registration fee.
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Registration is complete only when tuition and other charges for the
term are paid or satisfactory arrangements for payment are made.
Tuition is always due on the first day of the term.

Students wha register for a class and subsequently decide to
withdraw without completing an Add/Drap, Leave of Absence or
Voluntary Withdrawal forms will receive a failing grade (F or N) for
that course.

Withdrawal/Leave of Absence

Administrative Withdrawal

Administrative withdrawal refers to a permanent departure from the
University that is University-initiated and without expectation of the
student's return.

Rush University requires continuous enrollment in most of its
pragrams from the time a student matriculates through a student's
graduation. Students are required to be registered each term or on
an approved leave of absence. If the student has decided to withdraw
from Rush, voluntary withdrawal paperwork must be submitted to the
Office of the Registrar before the voluntary withdrawal will become
official. A student who is not registered, on an approved leave of
absence or who has not submitted paperwork to voluntarily withdraw
will be administratively withdrawn from the University at the end of
the term in which the student stopped attending. The administrative
withdrawal is posted to the student's transcript. Should the student
wish to return to Rush in the future, the student will need to be
readmitted.

Voluntary Withdrawal

Voluntary withdrawal refers to a permanent departure from the
University that is student-initiated and without expectation of the
student's return.

After matriculation to Rush University, a student may not arbitrarily
cease registration. All students are required to maintain continuous
enrollment or risk administrative withdrawal due to unexplained
nonregistration.

Withdrawal implies the permanent departure from the University
without the immediate expectation of return. Any student withdrawing
from the University must give formal natification by completing a
Petition to Withdrawal form, which requires the student to obtain the
signatures of specific University offices. The Office of the Registrar is
the designated office that a student must notify if he or she wishes to
withdraw from the University. The Petition to Withdrawal form may be

obtained from the Office of the Registrar or online at:
www.rushu.rush.edu/registrar/forms.html.

No withdrawals are allowed during the final examination period.
Withdrawal is also not allowed after the last class day of the term.
(fficial withdrawal from the University entitles a student to a tuition
refund from the first through the fifth weeks of the term. No other
tees are refundable. The Petition to Withdrawal form must be
submitted to the Office of the Registrar by Friday at 4:30 p.m.
(Central Time) to be considered valid for a particular week's tuition
refund,

Leave of Absence

After matriculation to Rush University. a student may not arbitrarily
cease registration without notice. All students are required to
maintain continuous enrollment or risk administrative withdrawal
after one term due to unexplained nonregistration. Leaves of absence
(LDA) are approved and granted at the discretion of the student's
college and are accepted only through the first week of the term for
which the LOA is desired or as otherwise approved by the college.

[t is the student's responsibility to communicate directly with his or
her college regarding the disposition of the request for the LOA.
Students who request a LOA may be displaced into a subsequent
cohort, required to take a revised program of study upon return to
the University or be delayed in their progression through the
program based on availability of courses and/or clinical placements.

Students may be eligible for a LOA only after they have completed and
submitted the Petition for Leave of Absence required by each college
or program to the Office of the Registrar. Failure to complete and
submit the Petition for Leave of Absence form will make the student
ineligible for any refunds and obligate him or her for the full term's
insurance charges. The date that the Petition for Leave of Absence
form is submitted to the Office of the Registrar is the date that will be
used in processing the form, unless otherwise noted in writing by the
program directar.

Students who submit a Petition for Leave of Absence form after the
fifth week of the term will receive grades in the courses for which he
or she is registered and will be subject to an academic progression
review based upon the assigned grades. Any decision reached by the
student's academic program or college supersedes the submitted
Petition for Leave of Absence form.

Each degree has a time limit for completion that includes time away
on a LOA. The decision to include the LOA in calculating the time limits
for completion of the degree is within the discretion of each college.
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The maximum length of time that will be appraved for a single LOA is
12 consecutive months. Each college may have a maximum length of
accumulated leave of absence.

A request to extend a LOA requires that a new clearance form be
submitted. A request to extend a LOA requires only the signatures of
the student's program director, advisor or designated administrator
of the college. The completed form must be submitted to the Office of
the Registrar no later than the first Friday of the term for which the
extension is being requested.

Student Records
Address and Name Change

The Dffice of the Registrar maintains the current official listing of
student names and addresses for Rush University. It is each student's
responsibility to keep the Office of the Registrar informed of changes
to this information.

Address changes can be submitted using an Address Change Request
form and submitted to the Office of the Registrar for processing.

Name changes require one of the following documents to be
submitted at the time of the request: valid driver's license. marriage
license (the official government document), passport, social security
card, court order or dissolution decree.

Privacy and Confidentiality of Student Records and
FERPA

Rush University takes seriously its commitment to protect the privacy
of our students and their education records. In addition to upholding
the Family Educational Rights and Privacy Act of 1974 (FERPA), Rush
University has taken further steps to protect a person's privacy by
extending similar benefits afforded to enrolled students under FERPA
to individuals who are applying for admission. In addition, Rush has
extended the period of time under which deceased students'
education records can be released. If a specific privacy/
confidentiality question is not answered in this document, please
contact the Office of the Registrar.

Family Educational and Rights Privacy Act of 1374 (FERPA)

FERPA is a federal law designed to protect the privacy of students'
education records. Education records include any information or
documentation that is recorded in any way. including records
produced by handwriting, computer, email, audio and video, amang
others. Educational records contain information directly related to a

student and are maintained by Rush University or any party acting on

its behalf.

FERPA protects the privacy of students' education records by setting
forth strict instructions and limitations governing the release of
information about students. Although FERPA contains exceptions for
the release of “directory information” without a student's prior
written consent, students have the right to request that even such
directary information be withheld from disclosure to third parties.

Given the restrictions of FERPA, faculty and staff should assume that
all students must provide written consent that follows the format
specified in FERPA before any education recards may be released to
anyone other than the student. Information cannat be released to any
third party. including the students' parents, relatives and friends.
Particularly sensitive information includes students' social security
numbers, race or ethnicity, gender, nationality, academic
performance, disciplinary records and grades.

Privacy During the Admissions Process

Rush University has chosen to take additional steps to protect a
person's privacy by extending to individuals who are applying for
admission similar benefits afforded to enrolled students. This privacy
protection covers all applicants and their application materials
throughout the admissions process. The application process exists
between the applicant and a Rush University admissions office;
therefore, any communication about candidates and their application
status to parties beyond these entities is not acceptable unless a
school official has a legitimate educational interest to know this
information in order to fulfill his or her professional responsibilities.
All those involved in the admissions process (e.g.. admissions
committee members, interviewers, admissions staff, etc.) must
adhere to these guidelines.

Directory Information

Certain information classified by Rush University as directory
information may be disclosed to the public without obtaining the
student's permission. The items classified as directory information

include:

e  Student's full name

o |ocal and permanent addresses

e local and permanent phone numbers

o Pager number (only relevant for third- and fourth-year medical

students)
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o Rush email address
o [ate and place of birth
o Photograph or other electronic images™

o Major and minor field(s) of study including the college, division,
department or program in which the student is enrolled and the
student's classification (e.g.. junior, senior, etc.) or by number
referring to such

o Rush Medical College postgraduate appointment (program/
institution/state)

o [Dates of attendance and graduation, and degrees received
e Honors and awards received

o Previous colleges and universities attended

o Degrees earned at previous colleges and universities

* Rush University records both visually and audibly many campus
events and daily activities such as classes, commencement,
convocations, student events and other public occasions. These
images, as well as other information about students, are published
(e.g.. print media; Rush website) regularly as part of the University's
coverage of campus life and portrayal of the University to a variety of
audiences. The University's policy is to restrict the use of any
photograph or electronic image to the representation, marketing or
promotion of Rush activities only.

Students may restrict the release of any item of information
considered directory information by completing and submitting the
Directory Information Restrictions form available in the Office of the
Registrar (or online at: http://www.rushu.rush.edu/registrar/

forms.html).

The decision to restrict directory information will apply to all
requests for directory information from within and outside the
University community, including prospective employers. These
restrictions will remain in effect until the Office of the Registrar is
informed in writing to remove the restrictions.

Annual Notification of Student Rights under FERPA

FERPA affords students certain rights with respect to their education
records. These rights include:

The right to inspect and review the student s education records
within 45 days of the day the University receives a request for
ACCEss.

Students should submit to the registrar, dean, head of the academic
department or other appropriate official written requests that
identify the record(s) they wish to inspect. The University official will
make arrangements for access and notify the student of the time and
place where the records may be inspected. If the records are not
maintained by the University official to whom the request was
submitted, that official shall advise the student of the correct official
to wham the request should be addressed.

The right to request the amendment of the student's education
records that the student believes is inaccurate.

Students may ask the University to amend a record that they believe
is inaccurate. They should write the University official responsible for
the record, clearly identify the part of the record they want changed
and specify why it is inaccurate. If the University decides not to
amend the record as requested by the student, the University will
notify the student of the decision and advise the student of his or her
right to a hearing regarding the request for amendment. Additional
information regarding the hearing procedures will be provided to the
student when notified of the right to a hearing.

The right to consent to disclosures of personally identifiable
information contained in the student’s education records, except
to the extent that FERPA authorizes disclosure without consent.

(ne exception, which permits disclosure without consent, is
disclosure to school officials with legitimate educational interests. A
school official is a person employed by the University in an
administrative, supervisory, academic or research, or support staff
position (including law enforcement unit personnel and health staff); a
person or company with whom the University has contracted (such as
an attorney, auditor or collection agent); a person serving on the
Board of Trustees; or a student serving on an official committee, such
as a disciplinary or grievance committee, or assisting another school
official in performing his or her tasks. A school official has a
legitimate educational interest if the official needs to review an
education record in order to fulfill his or her professional
responsibility.

The right to file a complaint with the LS. Department of
Education concerning alleged failures by Rush University to
comply with the requirements of FERPA

The name and address of the office that administers FERPA is:

Family Policy Compliance Office
U.S. Department of Education
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400 Maryland Avenue, SW
Washington, DC 20202-5301

Education Records

Rush University does not maintain education records in one central
office. Education records are maintained in the Office of the Registrar
and in the respective college and department offices. Other education
records are maintained in the Office of Student Financial Aid (financial
aid information, student employment), Office of Student Financial
Affairs (financial account payment information), Office of
International Services and other offices. Questions regarding
individual student records should be directed to the appropriate
[ocation.

Students should obtain copies of transcripts fram previously attended
colleges or universities from the institution that holds the original
records. Rush University will not issue copies of transcripts from
previously attended colleges or universities. Other portions of a
student's recard will be copied upon request. The request must be in
writing and signed, must specifically identify the record desired and
include the student's major, year, date of birth and Social Security
Number. There is no charge for a copy of the student's Rush
transcript. Other reproductions cost 75 cents per page. The
University honors requests providing there is no outstanding
obligation to Rush University/Rush University Medical Center.
Students within commuting distance may be asked to review the
desired information in person. Requests for information are kept with
the records.

Deceased Student Records

Rush University does not permit the release of education record
information of a deceased student until 25 years after his or her
death unless required by law and/or authorized by the executor/
administrator/ executrix/administratrix of the deceased student's
estate or parents, or next of kin, if an executor/administrator/
executrix/administratrix has not been appointed. Inquiries to this
policy should be made to the Office of the Registrar.

Mailing Lists

Rush University does nat release the names, addresses, phone
numbers or email addresses of its current or former students as
mailing lists unless required to by law (i.e., the Solomon Amendment).

Additional Questions

The Dffice of the Registrar is the compliance office for FERPA for
Rush University. If there are additional questions, please contact the
(ffice of the Registrar at:

600 South Paulina, Suite 440
Chicago, lllinois BORIZ

(312) 942-a88I

registrars_office@rush.edu
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Office of Financial Affairs

Financial Appeals

If a student has a concern about his ar her financial account and he
or she wishes to appeal the financial decision, the student must file a
written appeal with the Office of Financial Affairs within two academic
terms from the term in question for the appeal to be considered. The
(ffice of Financial Affairs will investigate the situation and will consult
with other offices including the Office of the Registrar, the Office of
Student Financial Aid and the student's program, as needed. A
decision will be rendered within one manth from the time the appeal
was received and the student will be notified in writing. If the decision
is not in the favor of the student, the student may file a written appeal
with the Office of the Associate Provost for Student Affairs. The
decision of the Associate Provost for Student Affairs is final.

Payment of Tuition and Fees

The following statement represents the payment policy for all Rush
University students: Charges can be viewed and payment for tuition,
fees and on-campus housing can be completed through RUConnected,
the University's online system. Payment can be made by credit card
or e-check. If full payment of tuition cannot be made by the first week
of class, as listed in the Academic Calendar located in the Rush
University Catalog, satisfactory arrangements for payment must be
made with the Office of Financial Affairs. Students may not attend
classes until after registration is complete. Any exception to this
policy must be approved in writing by the Associate Provost for
Student Services.

Students have the responsibility to complete one or a combination of
the following courses of action on or before the announced first day
of classes each term:

I Pay total tuition, fees and on-campus housing charges for the
term.

2. Complete a Deferred Payment Plan Contract. This plan requires
that one-third tuition, all fees and a $15 service charge be paid
on or before the first Friday of the term. Additional payments of
one-third are due on the fourth and eighth Mondays of the term.
Contract forms are available in the Office of Financial Affairs.

3. Use the pending financial aid payment option. All students who
have financial aid pending will be allowed to defer payment of
that portion of tuition and fees that is covered by the
anticipated aid. In order to use this option, students must have
taken all steps required of them to apply for the aid (e.g., the

application for a quaranteed student loan program must have
been completed and submitted to the Office of Student Financial
Aid). In order to avoid a late fee charge. students must make
arrangements for payments of that portion of tuition and fees
not cavered with pending aid by completing steps one or two
above.
Failure to follow one of the steps above will result in a $100 late fee.
Students who choose the deferred payment plan contract and who fail
to make a payment of the specified due dates will have until Friday of
that week to satisfy their financial obligations without penalty. Failure
to do so will result in a $50 late payment fee for each payment date
missed.

At the end of the academic term, those students wh still have
outstanding balances with Rush University that are not covered by
pending financial aid will:

e Not receive transcripts/diplomas
e May be dismissed from on-campus housing
o Lose all university privileges

o Not be allowed to register for the follawing term
Student Health Insurance

Rush University requires students to be covered by a health plan in
order to promote health and well-being while protecting the individual
from undue financial hardship that a medical emergency could cause.
Non-Rush Medical students must show proof of existing coverage and
sign a health insurance waiver form before registering for the Fall
term each year. Students who do not sign and submit a health
insurance waiver will not be allowed to register. To that end, students
enrolled in degree programs are eligible for the Student Health
Insurance Plan offered by Collegiate Risk Management, Inc. and
People's Benefit Life Insurance Company unless they show proof of
coverage under a similar plan.

For the 2012-2013 school year, the cost of the plan is approximately
$273 per manth for single coverage. Additional coverages are
available as follows: child (additional 525.00 per manth), children
(additional $783.00 per month) and spouse (additional $646.00 per
manth). This plan allows students to choose a primary care physician
from a large list of members of the Preferred Provider Plan (FPO) in
the Greater Chicago area. Provider listings, including a listing of
preferred care pharmacies, can be found atwww.multiplan.com.
There is an annual deductible of $500 and coverage of 80 percent for
most patient services including hospitalization and surgery, as well as
outpatient services such as office visits, mammagraphy, laboratary
and X-ray. There is a $20 co-pay for generic prescriptions. a $50 co-
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pay for brand name prescriptions and an $80 co-pay for brand name
prescriptions when generic is available.

A dental insurance plan is also available and optional to all Rush
University students. Details of the plan and lists of member
physicians and hospitals are available in the Office of Financial
Aftairs. Enrollment for the dental plan is available at the beginning of
the fall term only. Applications will not be accepted after the start of
the fall term.

Student Plan Rates for the 2012-2013 Academic Year

Medical Approx. Monthly Rate
Student $273
Student +Spouse $646
Student + Child $a25
Student + Children $789

Dental Approx. Monthly Rate
Student Plan $19.04
Student + One Plan 937,37
Family Plan 97118

Details of the plans are available in the Office of Financial Affairs or
online at the Rush University Information for Students page located
on the Financial Affairs Web page.

A small portion of fees for Rush Medical College students has been
allocated to the Medical Student Health Service Program, supported
by Lifetime Medical Associates (1643 W. Jackson, Suite 215). The
Medical Student Health Service Program is designed to work
seamlessly with Rush University Health Insurance to provide medical
students with acute care. By using Rush University Health Insurance,
medical students should experience an enhanced level of service and
minimal billing problems, with a $20 fee per office visit. This will
provide the type of Student Health Service with which mast students
are familiar. Additionally, all Rush Medical College students are
covered under a blood and bodily fluids exposure rider. This works as
a supplemental policy to any health insurance to cover treatment or
medications necessary as the result of a needle stick, splash or
potentially contagious diseases exposure. Together with the basic
Rush University Health Insurance palicy, the rider will completely
cover prophylactic medications or injections.

Rush Medical College students will be assessed a fee for
vaccinations/immunizations and documentation. This fee covers any
necessary blood tests, vaccinations or updates as well as costs
associated with maintaining the documentation of their compliance
and communicating that information to the Rush system hospitals and
any away elective locations that may request certification of
immunization and vaccination status.

Tuition Refund Palicy

Effective with the spring 2013 term, Rush Medical College students
follow the below tuition refund palicy. Prior to spring 2013, Rush
Medical College students will not be refunded any portion of tuition
when withdrawing or being dismissed from the University.

Official withdrawal or dismissal from a course or from the University
entitles a student to a refund of tuition according to the following
schedule. Fees are not refundable. A student may receive a 100%
refund if withdrawal occurs during the first calendar week in which
the term begins. Otherwise, refunds will be made as follows:

e Second week: 80% refund
e Third week: E0% refund

e Fourth week: 40% refund
e Fifth week: 20% refund

e After fifth week: no refund
Alternate Refund/Grading

This alternate refund/grading policy does not apply to Rush Medical
College students.

Pure Lompressed Weekend Lourse
(Fri/Sat/Sun w/o any pre- or post- class work)

o Before first class meeting: 100% and not transcripted
o Mter first class meeting: no refund and W grade
7-Week Lourse

o Before first class meeting: 100% and not transcripted
o Week!: 30% refund and W grade

e Week 2: no refund and WR/WF/WN grade

G-Week Lourse

o Before or during week I: 100% and not transcripted
Week 2: 50% and W grade
o Weeks 3-3: no refund and WR/WF/WN grade

Students enrolled in the College of Nursing, College of Health Sciences

or The Graduate College who are attending Rush for the first time and
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who withdraw during their first term are entitled to a prorated refund
of tuition and fees through the fifth week of attendance. Refunds will
be shown as credits on the student's account unless the student
requests a check for the amount of refund, less any amount still owed
for other charges. Normally, checks are processed within two weeks
and mailed to the student's address on RUConnected. Students
wishing to appeal the published schedule of refunds must appeal in
writing to the Associate Provast, Student Affairs.

Tuition Waivers

Rush Medical College Students Enrolling in The Graduate College
Courses

Rush Medical College students who take a leave of absence from their
MD program may enroll in The Graduate College classes as part of a
formal MS or PhD program, or simply for additional knowledge.
Medical students are exempt (tuition waiver) from the additional
tuition costs associated with enrollment in these classes.

Doctoral Students in The Graduate College

The Graduate College offers a full tuition scholarship for students
enrolled in doctoral program in the basic sciences (Anatomy and Cell
Riology. Biomechanics, Biochemistry, Immunology/Microhiology.
Medical Physics. Molecular Biophysics and Physiology, Neuroscience
and Pharmacaology). The scholarship is only for tuition. Health
insurance and other fees are the student's responsibility. To receive
this scholarship, students must maintain full-time status. A
requirement of at least 12 hours per quarter is needed to be a full-
time student. If a student fails to register for 12 hours each quarter,
the scholarship is rescinded and the student is billed tuition. In
addition, most students accepted by The Graduate College receive a
stipend. The stipend awarded to a graduate student is a privilege and
is contingent upon policies established by individual divisions.

Master of Science Students in The Graduate College

Students enrolled in master's programs in the basic sciences
(Anatomy and Cell Riology, Biochemistry, Biomechanics,
Biotechnology, Immunology/Micrabiology. Medical Physics,
Neuroscience and Pharmacology) pay tuition and fees. Master's
students are generally not eligible for tuition scholarships and are
expected to be enrolled full-time (12 hours per quarter) unless special
arrangements have been made.

Third-Party Billing

If the student will not be personally paying their account, it is his or
her responsibility to forward any bills to the appropriate party as
soon as possible.

Office of Student Financial Aid

Financial Aid Process

Instructions for accessing financial aid information on the Rush
University website are sent to all newly accepted students via email
prior to enrollment. The Student Financial Aid website contains in-
depth information on policies, procedures and financial aid awarding
methodology. The priority deadline for submission of financial aid
application materials is May Ist. Students must be enrolled at least
half-time and must be in a degree or approved certificate program to
receive financial aid. To receive assistance, all appropriate forms and
materials must be on file. Students should expect to receive the
majority of assistance in the form of loans. Because of limited
institutional funding, financial aid awards will likely contain loans that
accrue interest while the student is in school. Grant assistance is
available. However, the funds are limited and all applicants (with few
exceptions) must provide parental data and meet the institutional
criteria for eligibility. Refer to the Office of Student Financial Aid

website for details.

Undergraduate students who have not received a prior Bachelor's
degree are more likely to receive grant assistance through federal
and state need-based programs. Employment through the Federal
College Work Study program may be possible throughout Rush
University Medical Center. Depending on a student's academic
program, Federal College Work Study may be awarded as part of the
financial aid package. It is the student's responsibility to secure
employment. The Office of Student Financial Aid assists students in
locating jobs within the Medical Center.

Financial Aid Determination

Financial assistance programs at Rush University are provided to
assist students who cannot otherwise afford to pay the full cost of
education on their own. In general, financial need is the basic
criterion for the awarding of funds. Accordingly, students and their
tamilies will be expected to contribute toward educational expenses
to the fullest extent possible. The level of the expected contribution is
determined by using a standard set of criteria to analyze financial
information provided by students and their families. Submission of
parental data for institutional grants and loans is required for most
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university students. Complete information about this policy is found
on the Office of Student Financial Aid website. Student Financial Aid
counselors are available to consult with students and parents (with

the student's autharization) on all matters regarding the financing of
a Rush University education. Students and authorized parents are
welcomed and encouraged to make use of these services.

Financial Aid Awards

After evaluating student and family resources and assistance from
outside the University, the Office of Student Financial Aid will award
federal, state and institutional funds (as appropriate) to students with
demonstrated financial need. In varying quantities, a financial aid
award may include grants, loans and student employment. In order to
distribute the available funds in the most equitable manner, the Office
of Student Financial Aid establishes a formula that designates the
sequence in which funds are awarded to students and the maximum
amount awarded under each program. The formula provides for a
specific amount of loans and employment before students are
considered for grants. These formulas are applied consistently during
any given year among all students at a given class level and in a given
college (pending availability of funds). Due to differences in the
availability of funds from year to year and changes in eligibility
requirements, the formulas are adjusted annually.

Veterans Benefits

Rush University participates in the full spectrum of Veterans
Education Benefits through the US Department of Veterans
Affairs. Please click the links associated with each bullet for full
program details and payment rate information.

Post-3/11 GI Bill

Provides tuition, fees. books/supplies and housing assistance to
eligible veterans. Tuition and fees are paid directly to Rush by the

VA. Tuition and fees assistance is capped at $17.500 per academic
year. Benefit rates vary based on the veteran's

circumstances. Some veterans may be able to transfer their benefits
to a dependent.

Yellow Ribbon Program

Effective with the 2012-2013 academic year, Rush University
participates in the Yellow Ribbon Program. Veterans entitled to the
maximum benefit rate are eligible to apply for additional tuition and
fees amounts if their costs exceed the $17.500 cap. The amount of
additional assistance available and the number of students able to be
supported is limited and varies by college. Funds will be awarded on a

first-come, first-served basis. Students who have received Yellow
Ribban assistance will have preference for these funds in future
academic years. Details are available on the VA's Yellow Ribbon
Program information page.

Montgomery Gl Bill-Active Duty
(MGIB-AD Chapter 30)

Monthly benefit paid directly to the veteran

Montgomery Gl Bill-Selected Reserve
(MGIB-SR Chapter 1606)

Manthly benefit paid directly to the veteran

Reserve Educational Assistance Program (REAP Chapter 1607)
Manthly benefit paid directly to the veteran

Veterans Educational Assistance Program (VEAP Chapter 32)
Manthly benefit paid directly to the veteran

Survivors and Dependents Assistance (DEA Chapter 35)

Manthly benefit paid directly to the survivor or dependent of the
veteran

If you qualify for participation in more than one Veterans Education
Benefits program, the VA website provides a comparison tool to help
you determine which benefits might be right for you.

Veterans interested in using their benefits at Rush for the first time

should:

| First-time using VA Education Benefits at all? Apply for benefits
through the VA: If the veteran has never used their veterans
benefits at an institution before, this step must be completed.

2. First-time using VA Education Benefits at Rush? Submit form 22
-1993 or form 22-0434 (as appropriate) online: If the veteran
has used veterans education benefits before, but is a first-time
benefits-user at Rush University, the appropriate form must be
submitted.

3. First-time veterans at Rush University must provide a capy of
their eligibility letterfrom the VA (as well as any change of
program forms from step 2, above) to the Dffice of Student
Financial Aid before benefits can be certified with the VA.

All documents can be mailed, faxed or scanned and emailed to our

office. Please be sure to indicate your name and student ID number

(or Social Security Number) on all documents.

46


http://www.rushu.rush.edu/finaid
http://www.gibill.va.gov/benefits/post_911_gibill/index.html
http://www.gibill.va.gov/benefits/post_911_gibill/yellow_ribbon_program.html
http://www.gibill.va.gov/benefits/post_911_gibill/yellow_ribbon_program.html
http://www.gibill.va.gov/benefits/montgomery_gibill/active_duty.html
http://www.gibill.va.gov/benefits/montgomery_gibill/active_duty.html
http://www.gibill.va.gov/benefits/montgomery_gibill/selected_reserve.html
http://www.gibill.va.gov/benefits/montgomery_gibill/selected_reserve.html
http://www.gibill.va.gov/benefits/other_programs/reap.html
http://www.gibill.va.gov/benefits/other_programs/veap.html
http://www.gibill.va.gov/benefits/other_programs/dea.html
http://www.gibill.va.gov/resources/benefits_resources/benefit_comparison_tools.html
http://www.gibill.va.gov/
http://www.gibill.va.gov/
http://www.gibill.va.gov/resources/student-handouts/index.html
http://www.gibill.va.gov/resources/student-handouts/index.html

Enrollment Status Definitions

Students working toward a degree or certificate and who are enralled
at least half-time may be eligible for student financial assistance.
These students may also be eligible to have their federal educational
Inans deferred. Students are considered full-time or half-time based
on the below criteria.

Full- Half-Time
Time

All enrolled students are

Medical Students considered full-time

Graduate Students g 45

2 H

Undergraduate Students

Satisfactory Academic Progress

The Higher Education Act of 1965 as amended by Congress mandates
institutions of higher education to establish minimum standards of
satisfactory progress for students receiving Federal financial aid.
These standards apply to all Federal Title IV aid programs including
the Federal Pell Grant, Federal Supplemental Educational Opportunity
Grant, Federal Perkins Loan, Federal Stafford Loan, Federal PLUS Loan
and Federal College Work-Study programs.

Accordingly. the Department of Education regulations require that

Rush University's Office of Student Financial Aid monitor the academic
progress of all financial aid recipients toward the completion of their
degree. This process is called Satisfactory Academic Progress (SAP).

This SAP palicy is enforced in conjunction with all other institutional
policies and procedures, including the academic progressions policies
of Rush University's Colleges and academic programs. Far
undergraduate and graduate students. the below criteria are checked
at the end of each term and are first effective for the Summer 2012
term-the previous SAP policy is in effect until then. For medical
students, the below criteria are checked annually at the end of spring
term.

Enforcement

The Dffice of Student Financial Aid shall have primary responsibility in
enforcing the SAP policy. The Office of the Registrar and other Rush
University offices that maintain student information relevant to the
SAP policy shall provide such information. as requested, by the Office
of Student Financial Aid.

SAP Requirements

SAP requirements vary by academic level (undergraduate, graduate
and medical students). Please refer to the appropriate section to find
the requirements that fit your academic pragram.

LINDERGRADUATE STUDENTS

SAP for undergraduate students is manitored using three factors:
maximum time frame measurement, pace of completion and
cumulative Grade Point Average (GPA). SAP is measured at the end of
each academic term once final grades are in.

Maximum Time Frame Measurement

Students may attempt up to 150 percent of the credits it normally
takes to complete the program. The total allowable attempted hours
are calculated by multiplying the hours required to complete the
degree at Rush (excluding the general education courses required
prior to entry in the program) by 1.5 and rounding down to the
nearest whole number. For example, for a program that requires 107
credit hours to receive a degree at Rush (not including the general
education courses required prior to entry in the program), a student
may attempt up to 160 hours.

Pace of Completion

Students must successfully complete at least 67% of the courses
they attempt. This measure will be measured cumulatively over the
course of the student's program. For the purpose of this
measurement, all of the following are applicable.

o Successful completion is defined as a grade of A. B or C for a
|etter grade course, or a grade of P for a course that is pass-
fail or pass-no pass. These courses are counted in both the
attempted and completed hours totals.

e  Proficiency credit ("K" grades) is counted in both the attempted
and completed hours totals.

e Ml other grades (including incomplete grades) are counted in
the attempted hours total, but not in the completed hours total.
[t an incomplete grade is later converted to a grade that is
considered to be a successfully completed grade, the pace of
completion percentage can be recalculated. It is the student's
responsibility to natify the Office of Student Financial Aid when
an incomplete grade has been converted.

e Students who drop courses but who remain enrolled at the
University will not have those dropped courses counted in the
attempted hours total if they are dropped prior to the census
date. Dropped courses after the census date will be counted in
the attempted hours total.
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o  Repeated courses are counted as attempted hours during all
attempts.

o Transfer credits that count toward the student's current
academic program count as both attempted and completed
hours.

o Students who change majors will only have hours that were
previously attempted counted in their cumulative totals if they
are applicable to the new academic program.

Cumulative Grade Point Average (GPA)

Undergraduate students must maintain a minimum cumulative GPA of
2.0 Students who have a term GPA of less than 1.0 after their first
term at Rush will be immediately placed on financial aid suspension.

GRADUATE STUDENTS

SAP for graduate students is monitored using three factors:
maximum time frame measurement, pace of completion and
cumulative Grade Point Average (GPA). SAP is measured at the end of
each academic term once final grades are in.

Maximum Time Frame Measurement

Students may attempt up to (50 percent of the credits it normally
takes to complete the program. The total allowable attempted hours
are calculated by multiplying the hours required to complete the
degree at Rush by 1.3 and rounding down to the nearest whole
number. For example, for a program that requires I13 credit hours to
receive a degree at Rush, a student may attempt up to 169 hours.

Please note: nondegree certificate programs are approved by the US
Department of Education for financial assistance at a specific number
of credit hours. Regardless of a student's actual plan of study,
maximum timeframe is calculated using the number of hours for
which the program was approved with the US Department of
Education.

Pace of Completion

Students must successfully complete at least 67% of the courses
they attempt. This measure will be measured cumulatively over the
course of the student's program. For the purpose of this
measurement, all of the following are applicable.

o Successful completion is defined as a grade of A or B for a
letter grade course, or a grade of P for a course that is pass-
fail or pass-no pass. These courses are counted in both the
attempted and completed hours totals,

o  Proficiency credit (“K" grades) is counted in both the attempted
and completed hours totals.

e Ml other grades (including incomplete grades) are counted in
the attempted hours total, but not in the completed hours total.
[t an incomplete grade is later converted to a grade that is
considered to be a successfully completed grade, the pace of
completion percentage can be recalculated. It is the student's
responsibility to notify the Office of Student Financial Aid when
an incomplete grade has been converted.

e Students who drop courses but who remain enrolled at the
University will not have those dropped courses counted in the
attempted hours total if they are dropped prior to the census
date. Dropped courses after the census date will be counted in
the attempted hours total.

o  Repeated courses are counted as attempted hours during all
attempts.

o Transfer credits that count toward the student's current
academic program count as both attempted and completed
hours.

e Students who change majors will only have hours that were
previously attempted counted in their cumulative totals if they
are applicable to the new academic program.

Cumulative Grade Paint Average (GPA)

Graduate students must maintain a minimum cumulative GPA of 3.0.
Students who have a term GPA of less than 2.0 after their first term
at Rush will be immediately placed on financial aid suspension.

RUSH MEDICAL COLLEGE STUDENTS

SAP far Rush Medical College (RMC) students is monitored using three
factors: maximum time frame measurement, pace of completion and
grade requirements. SAP is measured at the end of each academic
year once final grades are in and at the time of awarding.

Time Limits on Financial Aid Eligibility

The normal timeframe for completion of required coursework for the
MD degree is four academic years. Due to academic or persanal
difficulties. a student may require additional time. In such situations,
the RMC Committee on Student Evaluation and Promotion (COSEF)
may establish a schedule for the student that departs from the norm
and that may require repeating a year of study. For the purposes of
this financial aid policy, no more than three years may be devoted to
the first- and second-year curriculum. No more than three years may
be devaoted to the third- and fourth-year curriculum. Summer
enrollment, if required. is considered part of the academic year for
the purposes of this measure. Approved Leaves of Absence do not
count in this measure.
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Completion of Requirements/Pace of Completion

I First-year students must complete at least 6% of their first-
year curriculum with a grade of “Pass” or better between the
start of the year and the last day of spring quarter exams. This
includes repeated courses.

2. Toadvance to the second year, students must complete all first
-year courses with a grade of “Pass” or better by the start of
the second year.

3. Second-year students must complete at least 6% of their
second-year curriculum with a grade of “Pass” or better
between the start of fall quarter and the last day of spring
exams. This includes repeated courses.

4. Toadvance to the third year, students must complete all second
-year courses with a grade of “Pass” or better by the start of

the CRASH course.

9. A student whao is repeating/splitting the first or second year
according to a COSEP schedule is considered to be making SAP.

6. Third-year students must complete at least 66% of the
clerkships they attempt with a grade of “Pass” or better.

7. Toadvance to the fourth year, students must complete all core
clerkships with a grade of “Pass” or better.

8. Astudent who is repeating the third or fourth year according to

a COSEP schedule is considered to be making SAP.
Grade Requirements

Academic progress in RMC is measured in terms of Honors, High
Pass, Pass and Fail grades. A student must complete each required
course/clerkship with a grade of "Pass” or better in order to
graduate. A student who fails a course must retake it and earn a
grade of at least “Pass.” A student who receives an Incomplete in a
course must complete the course and earn at least a "Pass.”

Financial Aid Warning

Undergraduate and graduate students are allowed a financial aid
warning period. Professional students (Rush Medical College) are not
allowed a financial aid warning period.

Undergraduate or graduate students who fail to meet the
requirements of this satisfactory academic progress policy will be
placed on financial aid warning for one additional term (with the
exception of undergraduate students who have a first-term GPA of
less than |.0 and graduate students who have a first-term GPA of less
than 2.0. In this case, that student would immediately be placed on
financial aid suspension.) Students will be allowed to continue on
financial assistance during the warning period. Students placed on
financial aid warning will be sent notification by hard-copy letter

(through the US Postal Service) and through their Rush email
account. The notification will include SAP requirements, steps
necessary to meet SAP in the upcoming term and the consequences
for failing to meet SAP requirements the end of the warning perind.

Students will be placed on financial aid suspension if they fail to
meet the standards of this SAP policy after the one-term financial
aid warning period.

Suspension of Financial Aid Eligibility

o Professional students (Rush Medical College) wha fail to meet
the requirements of this SAP policy will be placed on financial
aid suspension.

o lndergraduate students who have a first-term GPA of less than
1.0 and graduate students who have a first-term GPA of less
than 2.0 will be placed on financial aid suspension.

e Students who still fail to meet the requirements of this policy
after their single term on financial aid warning will be placed on
financial aid suspension.

Students who are suspended from financial aid eligibility will be

notified by hard-copy letter (through the US Postal Service) and

through their Rush email account.

Appealing Suspension of Financial Aid Eligibility

A student may appeal the suspension of their financial aid eligibility
for extenuating circumstances. Appeals from other parties on behalf
of the student will not be accepted. All appeals should be submitted to
the Director of Student Financial Aid in writing. Each appeal must
include: 1) the reasons why the standards of this policy were not met,
2) what has changed in the student's situation that will allow her or
him to make satisfactory progress during the next evaluation, and 3)
an academic plan for the remainder of the student's studies.
Documentation of any statements made in the appeal should be
included, as appropriate. All appeals must be submitted within |0

business days of receipt of a suspension notice.

The Director of Student Financial Aid will review the appeal and will
respond to the student within 10 business days from the receipt of the
appeal. Students whose appeals are approved will be placed on a
financial aid probationary period for one term or for the duration of
an academic plan developed by the student's advisor, as appropriate.
The probationary period will be defined to include checkpoints that
must be achieved in order for the student to remain eligible for
financial assistance. Students failing to abide by the terms of their
probationary period will be suspended from financial aid after their

probationary period.
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The decision of the Director of Student Financial Aid is final, binding
and not subject to further appeal.

Reinstatement of Financial Aid Eligibility

A student's eligibility for financial aid will be reinstated at such time
as she or he successfully meets the standards of the SAP policy. It is
the student's responsibility to present evidence to the Student
Financial Aid Office at the time she or he meets the requirements for
reinstatement.

LEAP Benefits

All full-time employees (72 to 80 hours per pay period) can receive
prepayment up to nine credit hours per term. Part-time employees
(40 to 70 hours per pay period) can receive prepayment up to six
credit hours per term. New employees must complete three months
of employment prior to requesting prepay tuition. Books and fees are
not included in the prepayment cost.

A copy of the letter of acceptance from the Rush University must be
turned into the LEAP office at the beginning of the LEAP prepay
assistance. The LEAP paperwork must be turned into the LEAP office
before the final deadlines listed below. A passing grade (defined as a
“C" or better per class for undergraduates and a “B” or better per
class for graduates) must be obtained to continue receiving LEAP
prepayment benefits. If you receive a non-passing grade, you will not
receive tuition credit for the number of credit hours your non-
passing grade was worth. The LEAP office will obtain grades from
Student Affairs.

As of January 2002, federal tax law mandates that prepaid tuition for
degree-level coursework, in excess of $5.250 be considered
additional taxable earnings in the calendar year (January-December)
in which it was received. The amount of prepaid tuition benefits that
exceeds $5.200 will be added to the employee's biweekly earnings and
taxed based on the employee's payroll tax elections. It is the
responsibility of Rush University Medical Center, at the end of each
quarter, to withhold taxes based on this Federal tax law, Section 127.

FA12 Wi3 SP13 Su3
College of *8/10/12 N/A *1/9/12 TBD
Nursing 8/27/12 12/17/12
College of *8/10712)  *1/9/12 *3/2/13 TBD
Health 8/21/12 12/17/12 3//13
Sciences
The *8/10/12)  *1/9/12 *3/2/13 TBD
Graduate Col- 8/21/12 12/17/12 3//13
lege

*Priority Deadlines
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Tuition and Fees (2012-2013)

Tuition and fees for the 2012—2013 academic year are listed below. For estimates of other expenses,
see the Office of Student Financial Aid web site.

College of Nursing Flat Rate Per-Credit Rate
(per term)

Tuition, All Nursing A i

uition, All Nursing Academic $10,744 (12+ credits) $944 (1-11 credits)
Programs
Tuition, RN First Assist (RNFA) N/A $700
Course Series
Tuition, GEM Students
Graduating in Spring 2013 Only $6,058 NA
Technology Fee (New Incoming
Students) $50.00 N/A
Course Fees NSG 531, 532 N/A
and 533 (New Incoming Stu-
dents, Web Version Courses— $100.00
Online Proctoring)
Course Fee NSG 500 (New N/A
Incoming Students, SNA Mem- $80.00
bership—2 years)
Course Fee NSG 501P (New N/A
Incoming Students) $50.00

The Graduate College Flat Rate Per Credit Rate
(per term)
Biotechnology $9.442 N/A
Health Sciences (PhD) N/A $600
Nursing (PhD) —Trimester $10,744 (12+ credits) $944 (1-11 credits)
All Oth Il
Other Graduate College $5,580 (12+ credits) $465 (1-11 credits)

Academic Programs

Per Credit Rate
(Unless Otherwise Noted)

College of Health Sciences

Undergraduate Programs

Imaging Sciences $541 N/A
Medical Laboratory Science $520 N/A
Perfusion Technology $586 N/A
Respiratory Care $557 N/A
Vascular Ultrasound $543 N/A
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Tuition and Fees (2012-2013)

Tuition and fees for the 2012—2013 academic year are listed below. For estimates of other expenses,
see the Office of Student Financial Aid web site.

Graduate Programs

Audiology $593 N/A

rC;I(ianr:::al Laboratory Manage- $578 N/A

Clinical Nutrition $670 N/A

Health Systems Management $656 N/A

Medical Laboratory Science $578 N/A

Occupational Therapy $567 N/A

Perfusion Technology $629 N/A

Physician Assistant Studies (1% $621 N/A

Year Students)

o et S
. . . d

\F;szlgzr;?:tssl)stant Studies (3 $6.210/term N/A

Research Administration $575 N/A

Respiratory Care $592 N/A

Specialist in Blood Bank $578 N/A

Speech-Language Pathology $592 N/A

Rush Medical College* Per Term Per Year

M1 $24,186 $48,372

M2 $23,928 $47,856

M3 $23,928 $47,856

M4 $15,952 $47,856

Students-at-Large See per-credit rates listed above

Continuous Enrollment Fee Per Term

M1 $4,170

M2 $2,874

M3 $3,120

M4 $2,080

All Other Programs Students are charged at the per credit rate equivalent to one

quarter hour for their programs.




Tuition and Fees (2012-2013) (cont)

Admissions Fee

A non-refundable application fee is required of all applicants to offset
the expense of processing the application, evaluating credentials and
maintaining a library of evaluation aids. This fee does not apply to any
other charges such as tuition.

Enrollment Deposit

A $150 enrollment deposit is required for students in the College of
Health Sciences undergraduate degree, certificate programs, clinical
nutrition/dietetic, medical laboratory sciences, perfusion technology,
research administration, respiratory care and imaging sciences
pragram. The enrollment deposit for audiology and speech-language
pathology students is $200. The enrollment depasit for health
systems management and occupational therapy students is

$250. Students in the Physician Assistant Studies program must
submit a depasit of $300. Rush Medical College students are required
to pay $100 prior to matriculation. College of Nursing students and
affiliated students must deposit $300 prior to matriculation. Students
in The Graduate College PhD in health sciences program must pay a
$150 enrollment deposit. The enrollment deposit for PhD in nursing
students is $300, while the enrollment deposit for all basic sciences
and biomedical research programs within The Graduate College is
$250. The enrollment deposit fee holds a place for the student in the
entering class. The deposit is non-refundable and is applied toward
payment of the first term tuition.

Late Registration Fee

Continuing students must register during the official two-week
reqistration period. Students registering after the registration period
ends will incur the $50 late registration fee. An additional $50 late
registration fee will be applied to the student's financial account if the
student has not registered by the end of the first day of the term.

A student who feels that there are mitigating circumstances as to
why the late registration fee should not be applied must first appeal
to his or her advisor. If the advisor deems that the information
warrants repealing the late registration fee, the advisor must speak
with the program director. If the program director concurs with the
advisor, the program advisor will notify the Office of the Registrar in
writing and the late fee will be removed from the student's financial
account by the Office of the Registrar and the Office of Financial
Affairs.

Continuous Enrollment Fee

Students enrolled in @ noncredit residency or academic enrichment
pragram prior to receipt of their degree must be registered for
Continuous Enrollment in arder to retain their student status. Any
degree or certificate student not taking courses but needing to
replace an outstanding incomplete grade must register for
Continuous Enrollment until the grade is satisfied. This fee also
applies to graduate students who have completed all courses but
have not had the dissertation accepted. Hospitalization or physician
fees are not covered in this fee. Students auditing a course may be
required to register for the continuous enrollment course (see
"Auditing a Course").

Returned Checks

If a student gives the University a check that is returned by the bank
upon which it was drawn, marked “not sufficient funds.” “payment
stopped,” or "account closed,” a $25 charge will be assessed for
each occurrence.

Rush Medical College Students and Tuition Charges

Rush Medical College students are charged for a maximum of four
years of full-time tuition. Medical students needing additional terms to
complete degree requirements will be charged the continuous
enrollment fee. Although it may be possible for a medical student to
complete all degree requirements prior to the spring term of his or
her fourth year, a full four years of tuition charges must be paid prior
to graduation.
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Welcome to Rush Medical College!

Welcome to Rush Medical College, a world of over 2,600 faculty
and staff, 525 medical students and 620 residents and fellows.
Rush Medical College encompasses the Office of Medical
Student Programs, the Office of Graduate Medical Education
and the Office of Continuing Medical Education.

At Rush, learning is an active process in which each student is
given opportunities to achieve the highest potential. The interaction between student
and faculty member mirrors the interaction between patient and physician: an open
dialogue and mutual concern for problems. A Rush medical education is the first step
in a lifetime pursuit of knowledge and achievement of the highest quality of patient
care.

Thomas A. Deutsch, MD
Henry P. Russe, MD,
Dean of Rush Medical College
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Rush Medical College: Philosophy

The process of becoming a physician is unique for each student who
enters Rush. Each brings to his or her medical school experience a
distinct educational, psychological and social background. As students
define career goals, each develops personal ways of coping with the
demands imposed by the physician's role. The Rush Medical College
curriculum encourages pursuit of individual interests by emphasizing
a solid foundation in the basic sciences and by offering a wide range
of elective opportunities in the Medical Center and in a network of
affiliated and associated hospitals.

Throughout the program, students are encouraged to develop habits
of self-education and enthusiasm for the lifelong study of medicine
according to specific interests and objectives. Students are assigned
advisors whose responsibilities are to provide guidance and to serve
as resources for students as they define professional goals and deal
with a variety of issues during their progress through medical schoal.

Long after students have taken their last medical school
examinations, the sense of responsibility for the welfare of their
patients remains the most important stimulus to maintaining the
highest level of professional performance. The Rush faculty seeks to
provide educational opportunities and to create an environment that
will foster the ability to meet these responsibilities with competence

and compassion.

Rush Medical College: Mission and Terminal Objectives

The mission of Rush Medical College is to deliver outstanding medical
education focused on patient care, research and community service.
Our diverse students learn in a practitioner-teacher model, which
promotes collaboration, accountability and respect. We graduate
physicians who are dedicated to the pursuit of excellence in clinical
practice, research and service through continuous learning.

Domains of Terminal Objectives:
I. Patient Care
In their patient care, students must:

e [omplete comprehensive evaluations of patients
o [Develop appropriate treatment plans

o Apply the principles of health promotion

2. Medical Knowledge

Students must:

o  Demonstrate knowledge of the basic, clinical and social
sciences related to medical practice

o Apply the knowledge of basic, clinical and social sciences to
patient care

3. Interpersonal and Communication Skills
Students must:

e  [ommunicate and collaborate effectively with patients, families
and other health care providers

e Function as a member of the health care team

4, Putting Care in a Practical Context
Students must:

o Be respectful of the diversity of patient backgrounds, beliefs
and values

e Analyze the environmental and contextual factors that influence
a patient's health, disease and access to health care

e Engage the resources of the health care system to enhance
patient care

9. Self-Directed and Lifelong Learning
Students must:

e Address personal learning needs

e Appraise scientific evidence that supports patient care
practices

B. Professionalism
Students must:

o Display compassion and empathy when interacting with patients
and their families

o Adhere to the professional responsibilities outlined by Rush
Medical College

o  [Demonstrate the professional values of medical practice

Rush Medical College: Teacher-Learner
Relationship

Expectations for the Teacher-Learner Relationship

Rush Medical College has a long-standing tradition of valuing and
creating a productive and positive learning environment for its
students-this environment is an institutional asset that is vital to
carrying out our missions in teaching, patient care and research. The
relationship between teachers and learners should be based on
mutual trust, respect and responsibility. The expectations for
maintaining a professional teacher-|earner relationship are relevant
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to all faculty, residents, staff and students whao participate in
educational activities in the classroom, laboratory, research or
clinical settings where there is a focus on education, patient care and
ethical conduct.

Expectations for Learners

Students are expected to participate in the learning process in an
active. respectful and professional manner. Students' motivation and
actions should be appropriately directed at gaining the knowledge,
skills and values that are required to become a competent, ethical
and compassionate physician. This includes the following:

o Being adequately prepared for learning activities in the
classroom, laboratory, research and clinical settings

o Treating faculty, residents, staff and fellow students with
respect and collegiality

o Actively and appropriately seeking information to improve their
own performance

o Reflecting on their performance and educational experiences to
inform their self-directed learning and study

o Adhering to the tenets of the University Statement on Student
Conduct and the University Statement on Academic Honesty, as
well as the student-authored Student Honor Code

o Resolving conflict in an appropriate and professional manner

o Providing constructive feedback and evaluation about their
|earning experiences

Expectations for Teachers

Teachers are expected to participate in the learning process in an
active, respectful and professional manner. Faculty, residents and
staff who work with students and residents are charged with helping
these learners to become competent, ethical and compassionate
physicians. This includes the following:

o Being adequately prepared for learning activities in the
classroom. laboratory, research and clinical settings

o Treating lzarners and fellow teachers with respect and
collegiality

o Providing learners with clear expectations for performance

and, when applicable, a detailed, written outline of course
ubjectives and expectations

o Providing learners with ongoing. specific and constructive
feedback about their performance

o Reflecting on their teaching to inform their own self-directed
learning and study

e Actively participating in the development and improvement of
courses and their content

o Timely completion of fair and accurate evaluation of student
performance

e Holding students accountable to the tenets of the University
Statement on Student Conduct and the University Statement on
Academic Honesty, as well as the student-authored Student
Honor Code

o Resolving conflict in an appropriate and professional manner

o lltilizing feedback and evaluation to improve their teaching
Behaviors that Undermine Productive Teacher-Learner
Relationships

It is the policy of Rush Medical College that behaviors that undermine
productive teacher-learner relationships such as violence, sexual
harassment, discrimination and abuse must never be tolerated.
Student abuse may be verbal, psychological or physical. It includes,
but is not limited to, sexual harassment, discrimination due to age.
racial and ethnic background, religion, national origin or disability. It
is understond that all personnel will treat students in a collegial and
professional manner. Other types of behavior can be inappropriate if
the effect interferes with professional development. Behaviors such
as making demeaning or derogatory remarks, belittling comments or
destructive criticism fall into this categary.

Student abuse includes but is not limited to treating students in a
harmful. injurious or offensive way: attacking in words, speaking
insultingly, harshly or unjustly to or about a student;' reviling or
demeaning a student; or otherwise undermining the self esteem or
confidence of a student. Sexual harassment includes but is not limited
to: offensive comments to or about the student; unwanted attention or
unwelcome verbal advances; unwanted persistent invitations;
unwelcome, explicit propositions; offensive displays; offensive body
language; unwanted physical advances; and/or sexual bribery. Abuse
and harassment create a hostile environment in which to work, and
are also addressed in the fus/ University Medical Lenter Policies and
Procedures. It is understood that incidents of abuse or harassment
may cover a spectrum from flagrant to ambiguous. The abuser may
be a member of the faculty, a resident, a nurse, anather student, a
member of the administration, a hospital employee or even a patient.
Examples of inappropriate behaviors are:

I Physical punishment or physical threats
2. Sexual harassment

3. Discrimination based on race, religion, ethnicity, sex, age. sexual
orientation or physical disabilities
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4 Repeated episodes of psychological punishment of a student by
a superior (e.g. public humiliation, threats and intimidation or
removal of privileges)

3. Grading used to punish a student rather than to evaluate
objective performance

B.  Assigning tasks for punishment rather than educational
purposes

7. Requiring the performance of personal services

8. Taking credit for another individual's wark

9. Intentional neglect or intentional lack of communication

While providing critique is part of the learning process, in order to be

effective and constructive, it should be handled in a way to promote

[earning and maintain a positive learning environment. Feedback

should focus an behavior rather than personal characteristics.

Procedures for Reporting Allegations of Mistreatment

The reporting and resolution sections of this policy are designed to
protect students from retaliation and to protect those charged with
abuse from unfair accusations. The name of the student, the
reporting individual and the alleged abuser will be held in strict
confidence on a need-to-know basis.

Anincident of abuse may be reported by the student or by an
individual who witnessed the incident of abuse. An incident can be
reported directly to the Office of Medical Student Programs. An
incident reported to a trusted faculty member, a class officer, a
member of academic administration or a friend should be reported to
the Office of Medical Student Programs.

A complaint of harassment may be submitted either orally or in
writing to the Office of Medical Student Programs by an individual who
claims to have been harassed (the complainant) or by a faculty
advisor, a member of the administration or anather person
authorized by the complainant to act on his or her behalf. The
complaint should be submitted within 180 days after the alleged
harassment occurs. However submitted, the complainant's name and
specific allegations must be provided for further processing to occur.

If the complaint of harassment is submitted by someone other than
the complainant, the individual submitting the complaint shall be
informed of the policies against harassment and retaliation and shall
be advised that:

I, The complaint cannot be processed further without the
complainant's specific consent and

2. The complainant should contact the Office of Medical Student
Programs if he or she wants to proceed.

Procedures for Resolution of Mistreatment
Allegations

Reported incidents will be reviewed with the student(s) involved in the
situation to determine their level of commitment and concern in
pursuing a report.

In every case where the complainant wants to proceed with a
complaint, the Office of Medical Student Programs shall inform the
complainant of the policies against harassment and retaliation and
shall advise the complainant of the following options to promate
internal resolution of a complaint;

| Informal Resolution
The Office of Medical Student Programs or its designee will
attempt to resolve the complaint through informal methods,
including but not limited to discussion with the accused (with or
without identifying the complainant) and appropriate
administrative staff; discussion with the complainant; and/or, if
all parties agree. mediation of the complaint involving the
participation of the complainant, accused and appropriate
administrators. No complaint may be terminated through
informal methods without the voluntary consent of the
complainant,

2. Formal Investigation and Resolution
In the event the complaint is not resolved informally and the
complainant wishes to proceed, a formal investigation will be
undertaken by the Office of Medical Student Programs, involving
Faculty Council and the Dean of Rush Medical College. The
investigation will be handled confidentially to the extent
possible, but the Office of Legal Affairs shall be kept advised as
necessary.

Prohibition Against Retaliation

This policy prohibits any individual from engaging, whether directly or
indirectly, in retaliatory conduct against an individual whao brings a
complaint or provides information during an investigation of such a
complaint. Retaliatory conduct is conduct that adversely and
unjustifiably affects the terms and conditions of another's education
status, quality of life or education experience and that is mativated by
an intent to cause harm because of the targeted individual's
involvement in the filing or investigation of a complaint about
mistreatment. Students who believe that retaliatory actions have
been taken against them because they have filed a complaint or
provided information related to a complaint should communicate their
concerns immediately to the Office of Medical Student Programs.
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Special Committee on the RMC Environment

The Special Committee on the RMC Environment (SCORE) is up and
running. While student mistreatment is rare, any occurrence is
unacceptable and inconsistent with the Rush policy of zero tolerance

of student mistreatment as described in the fush Medical Lollege

Teacher-Learner Relationship. SCORE will review all reports of
student mistreatment. Dr. David Ansell. the Rush University Medical
Center Chief Medical Dfficer, will work with SCORE to ensure all
reports of student mistreatment are addressed. SCORE will also
provide education to the RMC community to promote a positive
learning environment.

What should you do if you experience or witness mistreatment?

If you experience or witness mistreatment of a student by another
student, faculty, a resident or member of the staff, please contact
one of the SCORE members or Dr. Ansell directly. Dr. Ansell can be

reached in any of these ways:

o Dffice: (317) 842-5708
o Pager: (312) 342-B000. pager 8024

o Email: David_Ansell@rush.edu

Rush Medical College: Admissions Process
Applying to Rush Medical College

Rush Medical College utilizes a centralized online application
processing service, American Medical College Application Service

(AMCAS). for its primary application. Detailed information and
application materials are available at www.aamc.org,

Association of American Medical College
2430 N Street, NW
Washington, DC 20037-1(26

Every applicant who submits an application through AMCAS to Rush
Medical College will receive a Supplemental Application Invitation by
email. Once AMCAS has natified the Office of Admissions that an
applicant has applied to Rush Medical College, an initial contact email
with all information necessary for starting the secondary application
process will be emailed. Applicants may submit the supplemental
application between July | and December 31. The supplemental
application requires a nonrefundable fee of $75.00, which may be
waived if the applicant has been granted the AMCAS Fee Waiver
Program. The Supplementary Application requires two individual
|etters of recommendation, one of which must be from an individual
whom has had substantial contact with the applicant within the 24
months preceding the application. or an undergraduate Committee
Letter. The deadline for filing AMCAS is November 1, and the Rush
Supplemental Application and all supporting documentation December
31. All applications are completed electronically.

MCAT

Applicants to Rush Medical College must complete the MCAT exam no
later than September 2012 for the 2013 admissions cycle.

Applicants may submit MCAT scores from up to three years prior to
matriculation. Beyond that period of time. an applicant is required to
retake the exam. For more information on the MCAT, please visit
www.aamc.org/ students/meat/start.htm.

Applicants must have completed 30 credit hours (using the AMCAS
methodology) prior to matriculation from an accredited four-year
degree-granting U.S. or Canadian college or university. A
baccalaureate degree is not required but is strongly preferred by the
Committee on Admissions. The undergraduate major of applicants is
not a factor in admission decisions by the Committee on Admissions.

Selection Factors

Rush Medical College is strongly committed to the selection of
individuals who will become vital members of the medical community
as students, practitioners, educators and researchers. Therefore,
applicants are selected on the basis of multiple factors. Throughout
the curriculum, emphasis is placed on the preparation of physicians
who will function chiefly as medical practitioners and who will be
committed to the delivery of quality health care to a variety of
populations, including those now underserved.

Admissian is granted to applicants on a rolling admissions basis
throughout the year. Because Rush seeks to educate and train
physicians who will be committed to meeting society's health care
needs, the Committee on Admissions seeks excellence in academic
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achievement and values, individual goals, personal accomplishments
and related experiences. The Committee looks for individuals who
exhibit social and intellectual maturity, personal integrity, empathy,
professionalism and motivation for medicine. A personal interview is
a vital part of the admissions process. Al interviews are conducted
on-campus and are granted at the discretion of the Committee on
Admissions.

The following attributes, behaviors and characteristics are valued in
the selection of candidates for admission. The candidate should:

e  [emonstrate the value of community service evidenced by
ongoing engagement and experience in programs over the past
three to five years.

o Display leadership abilities as demonstrated by experiences
during and since their undergraduate program.

o Exhibit high moral character and solid judgment as expressed in

the AMCAS application and in the LORs.

o  Embrace diversity demonstrated by involvement, participation
and interaction in experiences within various cultures, settings
and/or communities different from their own.

e Show a commitment to the field of medicine with experiences
that serve people and/or patients and knowledge of medicine
demonstrated by participation in cocurricular activities related
to medicine.

e Show excellence in academic achievement.

o Additional facets of the applicants’ experiences that are
important to the selection include but are not limited to:

o Previous health care experiences and/or employment
e  Research experience

o Self-reflection, insight and judgment

e Fluency in other languages

o Time spent in another career

e Teaching

Because of the variety of undergraduate programs and experiences
that our applicants possess, Rush Medical College no longer
considers a list of courses a reasonable expression of requirements
for the medical college academic program.

Required Criminal Background Check

Rush Medical College will enforce the Medical School Matriculant
Criminal History Records Check Act which states: "A medical school
located in lllinois must require that each matriculant submit to a
fingerprint-based criminal history records check for violent felony
convictions and any adjudication of the matriculant as a sex offender

conducted by the Department of State Police and the Federal Bureau
of Investigation as part of the medical school admissions process."
Rush Medical College currently uses the centralized Criminal
Background Check Service for accepted applicants through the AAMC
to satisfy this lllinois requirement. For more information visit AMCAS
at www.amcas.org

Policy Regarding Applicant Misrepresentation

We expect our applicants to be completely truthful in every aspect of
their application to medical school. An application includes the full
AMCAS application, Rush Secondary Application, two letters of
recommendation and a completed Signature Form. If we suspect that
there is a misrepresentation on your application. we will first give you
a chance to explain the discrepancy. If your explanation does not
adequately assuage our concerns about the misrepresentation. we
will notify AMCAS of the discrepancy in accordance with its Policies

and Procedures for Investigating Reported Violations of Admission

and Enrollment Standards. We reserve the right to revoke an offer of

interview or of admission if a misrepresentation has occurred.

Technical (Non-academic) Standards for
Admission and Promation

The following technical quidelines have been adopted by Rush Medical
College Committee on Admissions. A candidate for the MD degree
must have abilities and skills in the areas of observation;
communication; sensory and motor coordination and function;
intellectual-conceptual, integrative and quantitative abilities; and
behavioral and social attributes as described below.

Observation. Students should be able to observe demaonstrations and
experiments in the basic sciences. Students should be able to observe
a patient accurately at a distance and close at hand. Observation
necessitates the functional use of vision, auditory and somatic
sensation. It is enhanced by the functional use of the sense of smell.

Communication. Students should be able to speak and hear English
and to observe patients in order to elicit information; describe
changes in mood, activity and posture; and perceive nonverbal
communications. Students should be able to communicate effectively
and sensitively with patients, their family, health care team members,
their peers, faculty and the public. Communication includes not only
speech but also reading and writing. Students should be able to
communicate effectively and efficiently in oral and written forms of
English with all members of the health care team.
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Motor. Students should have sufficient motor function to elicit
information from patients by palpation, auscultation, percussion and
other diagnastic maneuvers. Students should be able to perform
basic laboratory tests, carry out diagnostic and therapeutic
procedures, and read graphic images. Students should be able to
execute motor movements required to provide general care to
patients and to either provide or direct the provision of emergency
treatment of patients. Such actions require coordination of both
gross and fine muscular movements, and functional use of the senses
of touch and vision.

Intellectual, Conceptual, Integrative and Quantitative Abilities.
Students should be able to engage in problem solving, the critical skill
demanded of physicians, which requires the intellectual abilities of
measurement, retrieval, calculation, reasoning, analysis and
synthesis. In addition, students should be able to comprehend three-
dimensional relationships and to understand the spatial relationships
of structures and to adapt to different learning environments.

Behavioral and Social Attributes. Students should possess the
emotional health required for full utilization of their intellectual
abilities; the exercise of good judgment; the prompt completion of all
responsibilities attendant to the diagnosis and care of patients; and
the development of mature, sensitive and effective relationships with
patients, fellow students, faculty and staff. Students should be able to
tolerate physically taxing workloads and to function effectively under
stress. They should be able to adapt to changing environments, to
display flexibility and learn to function in the face of uncertainties
inherent in the clinical problems of many patients. Compassion,
integrity, concern for others, interpersonal skills, interest and
mativation are all personal qualities that are assessed during the
admissions and education processes.

Ethics and Professionalism. Students should maintain and display
ethical and moral behaviors commensurate with the role of a
physician in all interactions with patients, faculty, staff, students and
the public. Students should understand the legal and ethical aspects
of medical practice and strive to ahide by these principles throughout
their time in training.

Requests for accommodation by individuals with a disability as
defined by the Rehabilitation Act of 1373 or the Americans with
Disability Act will be considered on the basis of their abilities and the
extent to which reasonable accommodation, if required. can be
provided. The Rush University Palicy for Students with Disabilities
describes the process for requesting an accommodation. Please
refer to the RUSDAT section of this Catalog.

Rush Medical College: Academic Program

Organization

The four-year Rush curriculum provides an appropriate background
for individuals with a diversity of professional career goals. The
curriculum is based on establishing a solid foundation in the basic
sciences and clinical medicine through a core of required preclinical
and clinical courses.

Curriculum: First and Second Years
M1 2012-2013 Integrated Block Curriculum

Curriculum: First Year
The MI Basic Science content is integrated into seven blocks taught in
sequence through the academic year. Those seven blocks are:

Cell and Molecular Biology Block RMD-al0
Musculoskeletal Block RMD-512
Cardiovascular and Pulmonary Block RMD-a13
Immunology and Hematology Block RMD-all
Bastrointestinal System and Metabolism RMD-al4
Genitourinary Block RMD-al5
Central Nervous System/Head and Neck | RMD-alB
Blocks are aligned with Physicianship program
Physicianship Program | RMD-a3l
Physicianship Program |l RMD-332

Curriculum: Second Year

The M2 Basic Science content is integrated into blocks taught in
sequence through the academic year that focus on the study of the
causes and effects of disease and therapeutics. The Physicianship
Program continues to complement the courses listed.
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Mechanisms of Disease RMD-a23
DiSEE!SES of the Cardiovascular and RMD-574
Respiratory Systems

Diseases of the Genitourinary Systems RMD-a25
Diseases of the Central Nervous System RMD-a26
Gastrointestinal, Liver and Metabolic Diseases | RMD-a27
Hgmatulngy, Dermatology and Musculoskeletal RMD-578

isease
Physicianship Program IV RMT-004
Physicianship Program V RMT-ala
Grading

Students will receive a grade of honars, pass, fail or incomplete for
each of the blocks. The Physicianship Program is graded pass/fail.

Curriculum: Third and Fourth Years

The curricula of the third and fourth years provide students with
training in clinical skills, diagnosis and patient management in a
variety of patient care settings.

Students must take and pass Step | of the examinations offered by the
United States Medical Licensing Examination/National Board of
Medical Examiners (USMLE/NBME) before beginning core clerkships.
Prior to the start of the third year, students participate in an
intensive orientation to clinical skills.

A minimum of 78 weeks of clinical experiences is required for
graduation. The curriculum includes a0 weeks of required core
clerkships in internal medicine, neurology. pediatrics, psychiatry.
ubstetrics/gynecology. surgery, emergency medicine, ambulatory
medicing and a required senior sub-internship. The remaining 28
weeks required for graduation consist of elective study in areas of
special interest to each student. The choice of electives is guided by
the goal of an educationally balanced undergraduate experience. The
clinical experiences primarily take place at Rush University Medical
Center and the John H. Stroger Hospital of Cook County. Of the 28
weeks of required student-chosen electives, up to 12 weeks of elective
study may take place at other LCME- or ACGME-accredited
institutions. A maximum of eight weeks of elective rotations may be
taken in a single subspecialty.

Students request a schedule of required core clerkships through a
ottery system. Third-year students are pravided with a clinical skills
assessment experience with standardized patients. This experience is

designed to aid in self-evaluation of one's clinical skills
(communication and interpersonal skills, attitudes and procedural

skills).

Academic Policies

Please refer to the policies of the Committee on Student Evaluation
and Promation (COSEP) for detailed academic policies.

Course Credit

Rush Medical College assigns no credit hour value to its courses. First
- and second-year courses are recorded on the transcript according
to the semester in which the courses are given; clinical courses/
clerkships are recorded on the transcript according to the dates
when the course is taken.

Communication Concerning Student Performance

Course directors notify a representative from the Dffice of Medical
Student Programs (OMSP) of any student having academic difficulty
or professionalism issues at the earliest possible time.

Professionalism Standards

Please see the COSEP policies and procedures for details about the
Narrative Evaluation Form and Professionalism Evaluation Form.

A professionalism standard is included in the Physicianship Course
Fact Sheet and the Comman Core Syllabus for the M3 clerkships and
the Common Syllabus for the Sub internships.

Notification of Grades

Please see the COSEP policies and procedures for details about
notification about grades

Recording of Grades

| [ffice of Medical Student Programs (OMSP) records. Please see
the COSEP policies and procedures for details about OMSP
records.

2. Iranscripts. Please see the COSEP policies and procedures for
details about transcripts.

3. Medical Student Perfarmance Evaluation (MSPE) Please see the
COSEP policies and procedures for details about the MSPE.

Definition of Student Status

The status of a student shall be determined in accordance with these
rules by the OMSP or the COSEP. All statuses shall be recorded on the
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transcript. Please see the COSEP policies and procedures for details
about student status.

Changes in student status are all recorded on the transcript.

Dismissal Dismissal is the permanent administrative termination of a
student.

Suspension Suspension is the administrative termination of the
enrollment of a
student for a specific period of time.

Withdrawal Withdrawal is the voluntary termination of enrollment by
a student.

I Astudent who withdraws from the college and subsequently
seeks reinstatement must submit a written petition for
reinstatement to the Committee on Admissions of the College if
withdrawal took place before the completion of the student's
first quarter of enrollment. If the student withdrew subsequent
to the first quarter, the student must submit a written petition
to the COSEP for reinstatement.

2. A student who fails to engage for courses according to the
policies of the College will be considered to have withdrawn. A
student withdrawing under this provision may submit a written
petition to the OMSP for reinstatement. The OMSP shall
determine whether special circumstances existed which
justified the student's failure to engage or whether the
student's petition should be forwarded to the COSEP as set forth
in subsection (a) above.

Advancement to M-3 status. Please see the COSEP policies and

procedures for details about advancement to M-3 status.

Advancement to M-4 status. Please see the COSEP policies and

procedures for details about advancement to M-4 status.

Grades and Examinations

The grading system for Rush Medical College shall be established by
the COSEP and adhered to by course directors. Please see the COSER
policies and procedures for details about course grading.

Student Performance Assessment in a Course

Performance evaluation. Please see the COSEP policies and

procedures for details about performance evaluation.

Absences from Examinations. Please see the COSEP policies and

procedures for details about absences from examinations.

Failed courses in first and second years. Please see the COSEP

policies and procedures for details about course failure.

Status of students with course failures. Please see the COSEP policies

and procedures for details about the status of students with course
failures.

Academic Dismissal

Grounds for dismissal are outlined in the COSEP policies and
procedures.

Remedial Programs

First and Second Years

COSEP will establish requirements for remedial work for students
with one or more outstanding course failures in the first or second
year. Remedial work requirements will be reasonably related to the
seriousness of the student's deficiencies. Such requirements may
include but need not be limited to the following: Summer tutorial study
with re-examination, retaking failed courses during the next academic
year and retaking all courses including those satisfactorily passed. In
developing requirements, COSEP will consider the needs of the
individual student and will endeavor to develop a program that, if
successfully completed, will strengthen the student's prospects for
successfully completing the remainder of his or her college program.

Third and Fourth Years

A failure in a required core clerkship must be made up in a manner
prescribed by the course director in consultation with the Dffice of
Medical Student Programs, approved by COSEP and consistent with
the reasons for the student's failure. A student required to repeat

clinical work in a required core clerkship must complete the failed

course prior to beginning another core rotation.

Failure to Pass Step | of United States Medical
Licensure Examination

All students must take Step | of the USMLE at the completion of their
second year. Permission to defer taking this examination must be
granted by the Office of Medical Student Programs. Students who
defer Step | beyond the established deadline must defer clinical
rotations. COSEP will review all students wha do not successfully
complete USMLE Step | within nine months of completing the M2 year.
Students who fail the USMLE Step | three times will be automatically
dismissed.

Student Misconduct

Rush Medical College's Committee on Student Evaluation and
Promation (COSEP) is charged with investigating and adjudicating
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charges of student misconduct of a nonacademic nature including but
not limited to violation of commonly accepted ethical standards of an
academic community, such as cheating and plagiarism; falsification of
student records, transcripts, financial aid farms or applications;
unlawful use or possession of controlled substances on the Medical
Center campus; conviction of a crime deemed serious enough to
render the student unfit to pursue his or her profession; or other
conduct inconsistent with generally accepted standards of behavior
within an academic community or the medical profession. All charges
of student misconduct of a nonacademic nature will be presented to
the Associate Dean for Medical Student Programs. Student
misconduct can also be reported to the Honor Code Council and be
investigated through the Honor Code Council Policies and Procedures.

Student Honor Code and Academic Honesty

Rush Medical College students affirm their commitment to the Rush
University Honar code. This code is consistent with our aspirations as
future physicians to uphold values of responsible and professional
behavior and honesty in dealing with academics, patients and
colleagues.

This Honor Code sets the standards for expected behavior and
professionalism at Rush Medical College. Commitment to these
standards is expected of all matriculating students and represents a
commitment to our future as successful physicians. This commitment
is a shared responsibility of faculty, staff and students in the Rush
University community to ensure the highest standards of behavior,
whether this is in the classroom or in the clinical setting.

In recognition of the responsibility to uphold these standards, a
student, faculty member or staff who becomes aware of or suspects
a violation of the Honor Code should follow the guidelines below:

I Either approach the individual who possibly violated the Honor
Code directly with regard to the particular concern in order to
eliminate misunderstandings or report it to the Chair of the
Honor Code Council who will investigate the incident.

2. AMllegations with merit should be documented by the individual
who suspected the violation via the Honor Code Alleged Violation
Form, which is submitted to the Honor Code Council. The Honor
Code Council will consist of eight students (two students from
each class). elected in January of the Ml year. who serve 3/
years, as long as the elected student remains in good academic
standing. The Honor Code Council will elect one student chair by
majority vote in September of each year. The Assistant
Chairman of COSEP and a member of OMSP will serve as
nonvating faculty mentors for the Honor Code Council.

3. ltis the right of all individuals alleged to have vinlated this
Honar Code to contest the accusation(s) in a meeting with the
Honar Code Council. After the Honor Code Council has met with
the person(s) who initially presented the concern, the individual
said to have violated the Honor Code will be interviewed
separately in order to document all perspectives on this issue.

4. Based on majority vote, the Honor Code Council will prepare a
written statement on the validity of the charge(s) and a
proposed resolution, which will then be submitted to the COSEP.
A copy of this written statement will also be provided to the
student who was accused of violating the Honor Code.

a.  The COSEP will verify whether appropriate procedures were
followed and determine the appropriate action based on the
items submitted.

Please see the “University State on Academic Honesty” in the

“Academic Resources and Policies section of the catalog.

Advisor Program

All Rush Medical College students are assigned a transition advisor at
matriculation. Transition advisors are selected from faculty and staff
who teach in the M-1 program. The advisors are informed of current
policies, procedures and trends affecting students' participation in
curricular and noncurricular aspects of medical school by the
Director of the advisor program, who is responsible for program
planning, coordination and evaluation.

Students meet with their transition advisors throughout the first two
years of medical school in group and individual settings to facilitate
their adjustment to all aspects of medical school. Students are
assigned a clinical advisor in their third year. These advisors are
clinical faculty who meet individually with student to assist with
development of plans for residency specialty choice and preparing for
the residency match.

Student Research Opportunities

Students are encouraged to have some research experience while
they are in medical school. The opportunities range from laboratory
experiences in the biomedical sciences to clinical investigation and
fieldwork in epideminlogy, preventive medicine and primary care.
Such research can be carried out during summers or during the time
allotted for elective experiences. The Assistant Dean of Student Life in
the Office of Medical Student Programs will assist in arranging for
research experiences.
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Rush Medical College also offers two more formal programs far
medical students to become involved in research while in medical
school.

First-year medical students have the opportunity to enraoll in the
elective course, An Introduction to Biomedical Research. This is a
year-long course consisting of lectures, journal club and one-on-one
work with a faculty mentor to develop a research proposal.

The Dean's Office Summer Research Fellowships are offered an a
competitive basis to students between the M- and M-2 years to work
on research projects with Rush faculty in basic science. clinical
research and community service arenas. Students accepted in the
pragram are provided a paid position to work full-time during the
summer before the MZ year on their research project. Many students
continue on and participate in these projects after the summer.

For students who are interested in a more in-depth research
experience, a leave can be granted from the medical college
curriculum to pursue an MS or PhD degree.

Graduation Requirements

The following are prerequisites to the granting of the degree of
Doctor of Medicine by Rush University: The level of achievement
required by the faculty for the degree of Doctor of Medicine (MD)
must be attained in a minimum of 35 months. A minimum of 78 weeks
of instruction at Rush Medical College is required for students
entering at the third-year level from other medical schools.

Each student's progress in each year of the Rush Medical College
curriculum will be evaluated by the Committee on Student Evaluation
and Promotion.

Requirements for Graduation:

o Tobe eligible to graduate. a student must have successfully
completed the studies of each year of the medical college
curriculum or its equivalent in accordance with the
requirements of the medical college.

o The student must pass USMLE Step | Examination.

o Beginning with the entering class of 2008, to be eligible for
graduation, the OMSP must receive a passing score from the
student on the USMLE Step Il Clinical Knowledge and Clinical
Skills examinations by graduation per the dates set by the OMSP
guidelines.

o The level of achievement required by the faculty for the degree
of Doctor of Medicine must be attained in a maximum of 60
manths from matriculation.

e [redit toward the MD degree may be granted to a student by the
Office of the Dean for appropriate coursework accomplished
prior to matriculation at Rush Medical College with approval by
the COSEP and the OMSP.

e A minimum of 78 weeks of clinical instruction must be taken
according to Rush Medical College rules by students entering at
the third-year level from other medical schools.

o The COSEP may require additional weeks of instruction
depending upon the progress made by any Rush Medical College
student.

e Students must pass all required clerkships and be scheduled for
completion of all elective clerkship requirements by December
31 of the current calendar year in order to graduate in the next
calendar year.

All students must successfully complete the Clinical Skills
Assessment.

o The OMSP will immediately notify future residency program
directors where the
student has matched if the student does nat fulfill ar achieve
the graduation requirements. If the inability to graduate is
determined prior to the match, the student and the OMSP must
immediately notify the National Resident Matching Program
(NRMP) that the student is withdrawing from the match. The
student must notify all of the programs to which he or she said
he or she applied that he or she is withdrawing from the match.

Committees

Committees exist within the structure of Rush Medical College to
assure the appropriate involvement of faculty and students in the
various activities of the college. Except for the Rush Medical College
Student Council, each committee includes representation from both
faculty and students.

Faculty Council

This committee is the senior representative body within Rush Medical
College. The membership includes nine professors. three associate
professors, three assistant professors, three instructors or
assistants and one student from each of the four classes, each
chosen by vate of the corresponding constituency.

Committee on Committees

This committee has as its primary responsibility the nomination of
individuals to serve on the various standing committees of Rush
Medical College. The committee is also responsible for dealing with
grievances presented by members of the Rush Medical College
community.
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Committee on Admissions

Members of this committee are responsible for recommending
students to the Dean for admission to the Rush Medical College. The
duties of the committee members include but are not limited to

setting the admissions criteria that will enhance academic excellence,

interviewing candidates and selecting the applicants who will be
offered acceptance to Rush Medical College.

Committee on Curriculum and Evaluation (CCE)

This committee is responsible for the design, content and evaluation
of the courses and curriculum. With the assistance of course
directors, the committee administers surveys to the students that
evaluate course content, delivery and faculty performance. An annual
report is produced for each course within the medical college
curriculum. This annual report recommends changes to the course
for consideration of the GCE.

Committee on Senior Faculty Appointments and
Promotions (COSFAP)

The function of this committee is to review recommendations
submitted by chairpersons for appointments or promotions of faculty
members to academic ranks of indefinite terms in Rush Medical
College. Recommendations for appointments or promotions are then
submitted to the Office of the Dean for further action.

Committee on Student Evaluation and Promotion
(COSEP)

This committee is responsible for developing policies concerning
student status, evaluation and promation; reviewing the academic
performance of Rush Medical College students; making
recommendations to the Faculty Council and Dean concerning
promotion, graduation and dismissal of students; and determining
requirements for remedial action for students who have failed
medical college courses.
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Welcome to the College of Nursing!

On behalf of the faculty of Rush University College
of Nursing, | extend to you our warmest welcome.
We are both pleased and honored that you have
chosen to further your education at Rush and are
committed to having the degree that best prepares
you for a rich and fascinating career in nursing and
health care. Rush is renowned for its integration of
education and practice and you will have the
opportunity to work with extraordinary scholars and
clinicians throughout your journey in the College of
Nursing. Please know that you can feel comfortable
calling on me and any other member of the faculty to meet your personal
learning needs.

Your success is our success and every member of our faculty and staff will
do what it takes to ensure, not only your timely completion of the
program, but a quality degree that will groom you for health care
leadership.

Again, our warmest welcome to Rush University College of Nursing and
the Rush University Medical Center.

Sincerely,
Melanie C. Dreher, Ph.D., RN, FAAN

The John L. and Helen Kellogg
Dean of the College of Nursing



Philosophy

The College of Nursing philosophy expresses the beliefs of the faculty
regarding the metaparadigm of nursing and nursing education.

Person

The faculty believes that a person is a unique being who possess
innate dignity and worth with the right to self determination. Persons
live as individuals and as members of families, communities, and
national and global societies.

Environment

The enviranment includes the multiple systems in which persons
interact. This environment includes personal, physical, family,
community, societal, economic, cultural and political systems.
Persons influence and are influenced by their environments.

Health

Health is a dynamic state of well-being that interacts with personal
factors and the environment. It is perceived in the context of a
multisystem environment.

Nursing

Nursing is both a discipline and a profession. The focus of the
discipline is the generation of knowledge related to persons and their
environments for the purpose of maximizing the well-being of
individuals, families. communities and society through health
promaotion, restoration and maintenance. The focus of the profession
is the care of individuals, groups and communities through application
of discipline-specific and discipline-related knowledge. Nurses
contribute both individually and collaboratively with other
professionals to promote positive health outcomes. Nurses apply a
professional code of ethics and professional guidelines to clinical
practice and demonstrate compassion, advocacy and cultural
sensitivity.

Nursing Education

The education of nurses is a process by which the knowledge, skills,
values and culture of nursing are transmitted to the learner. The
faculty believes that professional nursing education is accomplished
in & university setting and in an environment where nursing
education, practice and research are integrated. Nursing education is
built upon knowledge from the sciences. arts and humanities so
students understand and value the human experience and its
relationship to health. Nursing faculty members foster student

growth by providing learning experiences in a variety of health care
settings so students can understand the complexity of health care
and learn the nursing role. The education of nurses is an interactive
process whereby students are actively engaged learners who take
responsibility for their education and practice. The curricula of the
College of Nursing are designed to: 1) produce nurses who are
competent practitioners, who demonstrate caring behaviors, who are
life-long learners that value scholarship and are leaders in the
profession; and 2) produce scholars who contribute to the scientific
basis of nursing practice and positively influence the profession and
the health care system.

Admission Requirements

All applicants applying to Rush University College of Nursing do so
through a centralized application system called NursingCAS.
Application materials (essay, references, transcripts, etc.) are
submitted directly to NursingCAS. Official GRE and TOEFL scores, if
required, will still need to be submitted to the Dffice of Admissions
Services prior to the application deadline. Selected applicants will be
invited to submit a supplemental application directly to the College
upon review of their completed NursingCAS application. A complete
file contains the application. required narrative statements and
resume, transcripts from every college attended since high school
(even if the course was never applied toward a degree), licenses, test
scores if applicable and three letters of recommendation. Registered
nurses must submit proof of licensure in at least one state or

jurisdiction.

Applicants must submit transcripts of all college work attempted
regardless of whether a degree was earned at the previous colleges/
universities, along with recommendations from three individuals who
know the applicant well. Two recommendations must come from
former teachers and one from the applicant's most recent employer,
when applicable. Recommendations from family members or close
friends are not permissible. All materials of the application are taken
into consideration when evaluating an applicant.

Each applicant to post-licensure graduate study should have earned a
baccalaureate degree with a recognized upper-division major. The
majority of credit toward the degree should be earned through
university level coursework. Previous nursing coursework completed
at other schools or at schools not offering an upper-division major in

nursing must be validated.
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Students taking courses under student-at-large status will not be
admitted if their Rush GPA is below 3.0. All materials submitted for
evaluation are taken into consideration.

Master of Science in Nursing

Prelicensure Clinical Nurse Leader Generalist Entry
Masters (GEM)

Students are considered for admission to the GEM program after
completing baccalaureate education at another accredited college or
university. Graduates of affiliate institutions that satisfy GPA
requirements, meet the objectives of the pre-health curriculum,
obtain the approval of the health careers advisor, complete all
required documents and interviews and pass review of the
Admissions Committee will continue at Rush University to pursue
their master's degree in nursing. Transfer credit is not awarded for
required coursework in which the student earned less than a "C"
grade. Physical education and technical skill courses are not
accepted for transfer credit. Courses considered for transfer credit
must be at the graduate |evel.

Program Prerequisites:

e (rganic Chemistry or Biochemistry (with lah)
o Human Anatomy

e Human Physiology

e Microbiology

o Normal Nutrition

e  Jtatistics

e Introductory or General Psychology

e Human Growth and Development, Developmental Psychology or

Child Psychology

All required prerequisite courses must be completed, with a grade of
"C" or better, prior to enrolling at Rush. Science courses should be
taken with a laboratory component whenever possible. |t is highly
recommended to have taken human anatomy and physiology within
the last three years.

Post-licensure Clinical Nurse Leader (CNL)

Applicants to the post-licensure Clinical Nurse Leader (CNL) program
must have earned a Baccalaureate degree from an accredited
university. Applicants must have a minimum cumulative GPA of 3.0 in
all previous university or college coursework and submit transcripts
of all college work attempted regardless of whether a degree was
earned at the previous colleges/universities. The Graduate Record
Examination (GRE) will be waived if the cumulative GPA is 3.2 or

greater OR if the nursing GPA is 3.0 or greater. The applicant must
provide proof of licensure in at least one state or jurisdiction,
complete an interview with one faculty member and submit
recommendations from three persons able to evaluate his or her
potential for success in graduate study. Students taking courses
under student-at-large status will not be admitted if their Rush GPA is
below 3.0. All materials submitted for evaluation are taken into
consideration.

Doctor of Nursing Practice (DNP)

Students are considered for admission to the DNP pragram with one
of the following areas of focus:

Doctor of Nursing Practice with Clinical Specialty
Certification

Students enter the DNP program with a focus on advanced practice
nursing after completing a BSN, an MSN or an associate degree in
nursing and a nonnursing Baccalaureate or higher degree from an
accredited college or university. Students select an area of
specialization in one of the following populations: Adult-Gerontology.
Family, Neonatal, Pediatric, Psychiatric-Mental Health and one of the
following roles: Nurse Practitioner (NP)*, Clinical Nurse Specialist

(CNS)* or Nurse Anesthesia (CRNA).

Specific areas of concentration have RN practice requirements that
must be met prior to enrollment in the clinical courses for those DNP
and post-master's programs. Rush University Admissions has
information on current practice requirements. Nurse anesthesia has
specific practice requirements that must be completed prior to
admission into the program.

Doctor of Nursing Practice: Systems Leadership

This area of focus is a post-master's practice doctorate that
prepares graduates for systems-level leadership and improving
outcomes in a variety of settings. Students considered for admission
have leadership experience and an MSN, or a BSN and an MBA.
Students must enter this area of focus with a capstone project idea.

Doctor of Nursing Practice: Enhancing Population
Health Dutcomes

This area of focus is on the development of population-based
knowledge and skills to enhance clinical health outcomes for patient
aggregates, communities and populations. Students with a BSN are
considered for admission to Advanced Public Health Nursing. Students
with an MSN and advanced practice nursing certification are
considered for admission in the Enhancing Population Health
Outcomes option.
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PhD in Nursing Science

In addition to the basic requirements established by The Graduate
College, PhD applicants to the Division of Nursing are evaluated using
the following criteria:

e Acumulative GPA of a 3.0 on a 4.0 scale for all undergraduate
and graduate courses

e Acumulative GPA of a 3.0 on a 4.0 scale for all nursing courses

e A comprehensive essay delineating a research area of interest,
qualifications and readiness for doctoral study

e  [raduate Record Examination (GRE). For more information go to
http://www.gre.org.

o Test of English as a Foreign Language (TOEFL) scores for

applicants who have not completed four years of high school
education in the United States

o Two acceptable interviews with Division of Nursing faculty.
These are arranged after a preliminary review of academic
credentials and application materials.

Deadlines for Application

Current application deadlines for prelicensure and graduate nursing
programs may be obtained at the College of Nursing Admissions page

or by contacting Rush University Admissions. All application materials
must be received by the indicated deadline. Applicants are
encouraged to apply early in order to avoid missing deadlines due to a
ack of required documentation. Specific graduate areas of
concentration have pooled reviews for all completed applications due
to limited enrollments.

International Students

Students from other countries are welcome to apply. Limited financial
aid is available. Test of English as a Foreign Language (TOEFL) is
required for students who are nonnative speakers of English or who
have not completed a minimum of three years of higher education and
received their baccalaureate degree in the United States.

Post-Graduate Nondegree Option

A post-graduate non-degree option is available for RNs with a
master's degree in nursing. This program has been designed to
facilitate the attainment of specific skills without replicating an entire
graduate program. Transcripts are evaluated on an individual basis to
determine advanced placement. Applicants should contact the Office
of Admission Services for specific admission requirements for each
area of concentration. Applicants to the nondegree options must

submit transcripts of all college coursework attempted regardless of
whether a degree was earned at the previous colleges/universities,
along with evidence of RN licensure in at least one state or
jurisdiction. All applicants must also complete an interview with at
|east one faculty member.

Programs

The College of Nursing offers graduate nursing education that allows
the student to exit with the Master of Science in Nursing, Doctar of
Nursing Practice or the Doctor of Philosophy with a majar in Nursing.
A set of core courses (or its equivalent) is required for every student.
Cognate courses representing coursework from the hiological,
behavioral and organizational sciences are also required by each
degree. Advanced clinical specialty courses are required as
determined by an area of advanced practice concentration.

Master of Science in Nursing

Prelicensure Clinical Nurse Leader Generalist Entry Masters

(GEM)

The GEM program requires the student to have earned a
baccalaureate degree from an accredited college or university. The
GEM curriculum consists of 74 trimester hours of graduate
coursework in nursing and related sciences. Students are eligible to
take the NCLEX for RN licensure and Clinical Nurse Leader (CNL)
certification upon completion of the program. GEM students are
expected to complete the MSN requirements on a full-time basis in six
terms.

Post-Licensure Clinical Nurse Leader (CNL)

The program is six terms in length and offered as a part-time
program of study. All courses are offered online. There is a clinical
residency requirement that may be completed at the student's place
of employment.

All MSN students are expected to complete their degree requirements
in no more than five years.

Doctor of Nursing Practice (DNP)

Doctor of Nursing Practice with Clinical Specialty Certification

A minimum of eight credit hours of practicum in the specialty area of
concentration for the DNP degree is required. Course requirements
vary in each area of concentration. The College reserves the right to
modify course requirements in consideration of overall curricular
goals and design. Depending upon the area of specialization, a
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minimum of B9 trimester hours of post-baccalaureate credit or 30
hours of Post-master's credit are required for the following advanced
practice or advanced public health nursing DNP options.

Nurse Practitioner:

o Adult-Gerontology Acute Care (AGACNP)

e Adult-Gerontology Primary Care (AGRCNP)
o Family (FNP)

o Neonatal (NNP)

e Pediatric (PNP)

o Pediatric Acute Care (PACNP)

o Psychiatric-Mental Health (PMHNP)

Clinical Nurse Specialist:

o Adult-Gerontology Primary Care (AGCNS)
o Adult-Gerontology Critical Care (AGCCCNS)
o Neonatal (NCNS)

o Pediatric (PCNS)

Advanced Public Health Nursing (APHN)

Nurse Anesthesia (CRNA)
Doctor of Nursing Practice: Systems Leadership

A post-master's practice doctorate that prepares graduates for
systems-level leadership and improving outcomes in a variety of
settings.

Doctor of Nursing Practice: Enhancing Population Health
Dutcomes

The focus of this post-MSN DNP option for advanced practice nurses
is on the development of population-based knowledge and skills to
enhance clinical health outcomes for patient aggregates, communities
and populations.

Daoctor of Philosophy in Nursing Science (BSN/MSN-
PhD)

The PhD graduate is prepared as clinical nurse researcher with the
|eadership skills necessary to serve as a senior academician and
influence health care systems and policy. An accelerated BSN-PhD
program is also offered. Mor-murses with a graduate degree in a
health-related field may apply for admission to the PAD program.

Terminal Objectives

Master of Science in Nursing

The Clinical Nurse Leader (GEM and CNL) program comprehensively
prepares students to be graduate nurse clinicians with a focus in
clinical leadership. Graduates are prepared to function at a high level
in inpatient, out-patient and community settings.

To achieve quality patient (client/population/cohort of clients)
outcomes, the Clinical Nurse Leader will:

o Deliver holistic, competent and contextually appropriate
patient/family/population-centered nursing care.

e Synthesize scientific evidence and innovative technologies to
guide nursing practice in dynamic care environments.

o Develop collaborative, interdisciplinary and multi-sector
relationships to ensure improved health care.

e Demonstrate leadership behaviors within and across systems at
all levels of prevention.

e Manage the structure and processes of the care environment,
incorporating palicy, fiscal and macrosystem concepts.

e [Demonstrate professional values in nursing practice.

o  Employ therapeutic use of self and intentional presence to
protect the value of the human relationship.

Doctor of Nursing Practice

The DNP degree is designed to prepare graduates to function as
leaders in advanced nursing practice. Graduates will be prepared to
practice in a variety of complex clinical, organizational and/or
educational systems with diverse populations and will be able to
affect changes in health care through system redesign and evidence-
based decision making. These roles require a central focus on clinical
practice with skills in education, research and leadership.

e Integrate science-based theories and data-based concepts to
develop, critically appraise and implement practice approaches
that improve health care and health care systems.

o Apply organizational theories and systems thinking to improve
the quality. cost-effectiveness and safety outcomes of practice
decisions and initiatives.

o Apply effective strategies for managing the ethical dilemmas
inherent in patient care, the health care organization and
research.

e Apply knowledge of informatics to monitor and improve
outcomes, programs and systems of care.

e Provide leadership in influencing policies on the financing,
requlation and delivery of health care.

e |ead interprofessional teams to improve patient and population
health outcomes.
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o Function independently in an advanced nursing role to improve
health outcomes in a specialty area of practice.

Daoctor of Philosophy

Graduates of the PhD program develop the skills of a clinical
researcher. These skills are based on the integration of knowledge
from biological. behavioral and clinical sciences. Their clinical
research skills contribute to the scientific basis of care provided to
individuals across the life span and in any setting where care is
provided. Graduates also have leadership skills necessary to serve as
senior academicians and influence health care systems and policy.

o [enerate knowledge to improve health outcomes and inform
health policy.

o Integrate knowledge of diversity (i.e., ethnic, cultural, economic,
other) into the design. conduct and relevance of research.

o [ollaborate with multidisciplinary teams in the design and
conduct of research.

o [isseminate translational research findings to diverse
communities and health care settings.

o lse relevant emerging technology to advance research,
education and health outcomes.

o [Conduct research that is ethical and responsible.

o Assume faculty role of scholar and scientist within academic,
clinical and general health care environments.

Academic Progression

Student progress in the College of Nursing is reviewed and evaluated
in several ways. The academic policies established by the faculty are
interpreted and applied by the student's academic advisor, the
Associate Dean of Academic Affairs and the Progressions Committee.
The faculty reserves the right to request the withdrawal of any
student whose conduct, physical or mental health. or performance
demanstrates lack of fitness for continuance in a health profession.
Any such student not voluntarily withdrawing will be dismissed from
the University. Since much of the work in nursing assumes that
students will achieve a progressively higher level of understanding
and skill, high academic performance is expected. The individual
student is responsible for acquiring knowledge inside and outside of
formal classroom and clinical settings.

Graduate Students

Students in all graduate programs must maintain a cumulative 3.0
average in graduate coursework to remain in good academic
standing. If a student's cumulative GPA drops below 3.0, he or she will
be placed on academic probation. A student may enroll for no more

than two consecutive terms as a probationary student. Students may
be dismissed from the College upon failing to achieve satisfactory
academic standing in the required period of time or if the student has
a second probationary event.

A student must achieve an "A" or "B" grade in all required clinical
nursing courses. If a "C" grade is achieved in a single clinical seminar
course or a single clinical practicum, the student must repeat the
course prior to graduation. A student may repeat only one clinical
seminar or clinical practicum in a program of study. A grade of "F"
“N." "WE." "WN" or a second "C" in a required clinical seminar or
clinical practicum may result in dismissal from the program. An "F."
"N, "WF" or "WN" grade in any required course places the student on
academic probation and may result in dismissal from the program.
Permission may be given to retake a course at the discretion of the
Progressions Committee. If permitted, a student has only one
opportunity to achieve a passing grade. An "F." "N." "WF" or "WN"
grade in the repeated courses may result in dismissal.

To be awarded a degree or certificate, a student must be in good
academic standing by the completion of her or his program.

Graduation Requirements

Master of Science in Nursing

Prelicensure Clinical Nurse Leader Generalist Entry Master's
(GEM) requires a minimum of 74 trimester hours of didactic and
1.240 of clinical instruction. Candidates must pass a comprehensive
examination. Graduates are eligible to write the National Council
Licensure Examination for Registered Nurses (RN Licensure
examination) and sit for CNL certification.

Post-licensure Clinical Nurse Leader (CNL) requires a minimum of
37 credit hours and 400 clinical hours.

Part-time master's students must complete degree requirements
within five years.
Doctor of Nursing Practice

The DNP degree requires a minimum of B trimester hours of post-
baccalaureate or 30 trimester hours of post-master's study. Part-
time Doctor of Nursing Practice students must complete degree
requirements within five years.

Doctor of Philosophy

Divisional graduation requirements require completion of the
approved individual program of study. Coursework for the PhD must
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be the equivalent of at least 53 trimester hours of graduate credit in
addition to the completed dissertation.

Graduation and Commencement

All students at the end of the term in which they graduate must
complete a Degree Approval Form to be approved for graduation.
Diplomas will nat be distributed until all University requirements have
been met.

Commencement is held annually in the spring. Students who have
completed requirements in the preceding Fall or Spring may
participate in the spring ceremony. Students who will complete
degree requirements in the Summer term immediately following the
ceremony may also participate in the spring commencement
ceremony. The Rush University Division of Student Affairs contacts
eligible students about participation in commencement.

Committees

Faculty Senate

The Faculty Senate is the senior representative and governing body
for the College of Nursing faculty and operates as the Committee an
Committees. The Senate has eight elected members: six faculty
members and two student representatives. Members of this body
serve three-year terms. The Senate members elect their own
chairperson annually.

Standing Committees

The Standing Committees of the College of Nursing assist with the
work of the College. The faculty elects members of the Committees
every June, to serve three-year terms. The committees include the
following:

Admissions and Progressions Committee

The Admissions and Progressions Committee is responsible for the
review of all applicants to the College of Nursing and maintaining the
admission standards and policies for all nursing programs. This joint
committee is also charged with oversight of the progression
standards and policies for all nursing programs, and for the progress
and performance review of all students. There are eight members on
this committee, including two student representatives.

Curriculum

There is a curriculum committee for each of the College of Nursing
pragrams: MSN, DNP and PhD. These committees are charged with

overseeing the quality and integrity of their respective curricula. The
committees review all new courses and/or major changes in the
curriculum, establish and monitor methodology for curriculum
evaluation and provide overall consistency for curriculum
development. There are five members on the MSN and PhD curriculum
committees, including one student representative for each
committee; and eight members on the DNP curriculum committee,
including two student representatives.

Committee on Cultural Diversity

The Diversity Committee is involved with the recruitment and
retention of students and faculty from minority groups and data
collection and research in relation to Affirmative Action activities and
progress. There are six members on this committee, including two
student representatives.

Faculty Appointments and Promotions Committee

This committee acts upon the appointments and promations of faculty
in accordance with the Rules for Governance. There are five members
on this committee, representing junior and senior faculty members.
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Academic Program Curricula

Master of Science in Nursing (MSN) for Nonnurses and RNs

Generalist Entry Master's (GEM) With a Focus in Clinical Leadership for Nonnurses

Term | Term 4
NSG-ad0 Socialization into Nursing Seminar | NSE-504 Women's Health and Newborns 2
N3G-301 Role o the PFDfESSfDnEﬂ Nurse , 3 NSG-a04P Women's Health and Newborns Practicum 3
NSG-a0iP Role of the Professional Nurse Practicum
NSG-ala Public Health Nursing 3
NSG-510 Pathophysiology: Advanced Generalist 3 NSB-505P Public Health Nursing Practicum 7
NSG-522 Applied Biostatistics and Epidemiology for 5 Termd
Nursing Practice NSG-506 Nursing Management of Complex Health B
Term 2 Alterations Across the Lifespan
NSG-a02 Nursing Management of Comman Health 3 NSG-306P Nursing Management of Complex Health 3
Alterations Across the Lifespan Alterations Across the Lifespan Practicum
_ NSG-a2i Organizational and Systems Leadership 3
NSG-a02p Nursing Management of Common Health 3
Alterations Across the Lifespan Practicum NSG-513 Capstone Seminar: Advanced Generalist |
NSG-al Pharmacology: Advanced Generalist 3 Term B
NSG-al2 Clinical Leadership for Improving Patient 3
NSG-525 Health Assessment Across the Lifespan 2 Outcomes
IDS-a0a Interdisciplinary Studies in Palliative Care 2
NSB-a25L Health Assessmen.t Across the Lifespan Lab: L Nsgsi4 Clinical Immersion and Capstane: Advanced B
Advanced Generalist )
Generalist
Term3 NSG-507 Comprehensive Exam |
NSG-508 Psychiatric and Mental Health Nursing 3
Program Total 74
NSG-0038P Psychiatric and Mental Health Nursing 3
Practicum
NSG-524 Health Promation in Individual and Clinical 3
Populations
NSG-a23 Research for Evidence-Rased Practice 3
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Master of Science in Nursing (MSN) for Nonnurses and RNs (cont.)
Clinical Nurse Leader (CNL) for RNs

Term | Term 4

NSG-532 Advanced Physiology 3 NSE-57]

NSG-602 Health Economics, Policy and Finance 3 NSE-574

Term 2

NSG-233 Advanced Pathophysiology 3 Term5

NSG-a25 Health Assessment Across the Lifespan 9 NSG-023
NSG-a13

NSG-B2aL Health Assessment Across the Lifespan Lab: |

Specialty Term B

NSG-5i2

Term 3

NSG-a3l Advanced Pharmacology 3 NSB-5i4

NSG-a22 Applied Epidemiology and Biostatistics far 3

Nursing Practice

Organizational and Systems Leadership 3
Health Promation in Individuals and Clinical 3
Populations

Research for Evidence-Based Practice 3
Capstone Seminar: Advanced Generalist |
Clinical Leadership for Improving Patient 3
(utcomes

Clinical Immersion and Capstone: Advanced B
Generalist

Program Total 37
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Doctor of Nursing Practice (DNP) - Nurse Practitioner Options and Nurse Anesthesia (cont.)

Nurse Practitioner—Adult-Gerontology Acute Care (AGACNF)

Graduate Nursing Core NSG-602 Health Care Economics, Policy and Finance 3
NSG-a2! Urganizational and Systems Leadership 3 NSG-BO4A DNP Project Planning | |
NSG-522 Applied Epidemiology and Biostatistics for 3

NSG-6048 DNP Project Planning Il |

Nursing Practice

NSG-523 Research for Evidence-Based Practice g NSB-BO4C ONP Project Planning Il I

NSG-a24 Health Promotion in Individuals and Clinical 3 NSG-BOa ONP Capstone (168 Clock Hours) 2
Populations Specialty Curriculum Content

NSG-525 Health Assessment Across the Lifespan 7

NSG-62aL Health Assessment Across the Lifespan Lab: | NSG-a72 OQuality and Safety for the Aging Adult 3
Specialty NSG-070A Pharmacotherapeutics=Acute Care 3

Advanced Practice Nursing Core NSG-a7lA Management: Adult/Gerontology | 3

NSG-532 Advanced Physiology 3 NSG-57IB Management: Adult/Gerontology Il 3

NSG-533 Advanced Pathophysiology 3 NSG-57IC Management: Adult/Gerontology Critical lllness 3

NSG-a3l Advanced Pharmacology 3 DNP and Specialty Practica

NSG-535 Diagnostics for the APRN 3 NSG-BOR DONP/Specialty Practicum (420 Clock Hours) g

NSG-5337 Transition to the APRN Role 3 NSG-BO7 DONP/Specialty Immersion Residency (420 Clock &

DNP Care Hours)

NSG-603 Effective Project Planning, Implementationand 8 Program Total B3
Evaluation

NSG-G01 Leader as Change Catalyst in Evolving Health 3

Care Environments
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Doctor of Nursing Practice (DNP) - Nurse Practitioner Options and Nurse Anesthesia (cont.)

Nurse Practitioner—Adult-Gerontology Primary Care (AGPCNP)

Graduate Nursing Core NSG-602 Health Care Economics, Policy and Finance 3
NSG-a2! Urganizational and Systems Leadership 3 NSG-BO4A DNP Project Planning | |
NSG-522 Applied Epidemiology and Biostatistics for 3

NSG-6048 DNP Project Planning Il |

Nursing Practice

NSG-023 Research for Evidence-Based Practice 3 NSG-BOAC NP Project Planning I I

NSG-a24 Health Promotion in Individuals and Clinical 3 NSG-BOa ONP Capstone (168 Clock Hours) 2
Populations Specialty Curriculum Content

NSG-525 Health Assessment Across the Lifespan 7

NSG-62aL Health Assessment Across the Lifespan Lab: | NSG-a34 Major Psychapathalogical Disorders 3
Specialty NSG-a708 Pharmacotherapeutics-Primary Care 3

Advanced Practice Nursing Core NSG-a7lA Management: Adult/Gerontology | 3

NSG-532 Advanced Physiology 3 NSG-57IB Management: Adult/Gerontology Il 3

NSG-533 Advanced Pathophysiology 3 NSG-572 (uality and Safety for Aging Adults 3

NSG-a3l Advanced Pharmacology 3 DNP and Specialty Practica

NSG-535 Diagnostics for the APRN 3 NSG-BOR DONP/Specialty Practicum (420 Clock Hours) g

NSG-5337 Transition to the APRN Role 3 NSG-BO7 DONP/Specialty Immersion Residency (420 Clock &

DNP Care Hours)

NSG-603 Effective Project Planning, Implementationand 8 Program Total B3
Evaluation

NSG-G01 Leader as Change Catalyst in Evolving Health 3

Care Environments
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Doctor of Nursing Practice (DNP) - Nurse Practitioner Options and Nurse Anesthesia (cont.)

Nurse Practitioner—Family (FNP)

Graduate Nursing Core

NSG-a2!
N3G-322

N3G-a23
NSG-aZa
NSG-BZal

Organizational and Systems Leadership

Applied Epidemiology and Biostatistics for
Nursing Practice

Research for Evidence-Based Practice
Health Assessment Across the Lifespan

Health Assessment Across the Lifespan Lab:
Specialty

Advanced Practice Nursing Core

NSG-532
NSG-a33
NSG-53l
NSG-33
NSG-a37
DNP Core
NSG-602
NSG-B0I

Advanced Physiology
Advanced Pathophysiology
Advanced Pharmacology
Diagnostics far the APRN
Transition to the APRN Role

Health Care Economics, Palicy and Finance

Leader as Change Catalyst in Evolving Health
Care Enviranments

CA O A O A2

NSG-604A DNP Project Planning | |
NSG-6048 DNP Project Planning Il |
NSG-604C DNP Project Planning Ill |
NSG-G05 ONP Capstone (168 Clock Hours) 2
Specialty Curriculum Content
NSG-534 Major Psychopathological Disorders
NSG-a6h Population Assessment and Health Promation
Framewarks
NSG-567 Population Intervention Planning, 3
Implementation and Evaluation
NSG-a69 Maternal Child Management for the FNP 3
NSG-570B Pharmacotherapeutics-Primary Care 3
NSG-a7IA Management: Adult/Gerontology | 3
NSG-571B Management: Adult/Gerontology I 3
DNP and Specialty Practica
NSG-606 DNP/Specialty Practicum(436 Clock Hours) ]
NSG-607 DNP/Specialty Immersion Residency (336 4
Clock Hours)
Program Total 63
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Doctor of Nursing Practice (DNP) - Nurse Practitioner Options and Nurse Anesthesia (cont.)

Nurse Practitioner—Neonatal (NNP)

Graduate Nursing Core

NSG-a2!
N3G-322

N3G-a23
NSG-a24

Organizational and Systems Leadership

Applied Epidemiology and Biostatistics for
Nursing Practice

Research for Evidence-Based Practice

Health Promation in Individuals and Clinical
Populations

Advanced Practice Nursing Core

NSG-a32
NSG-547
NSG-53l
NSG-548
NSG-a37
DNP Core
NSG-602
NSG-B01

NSG-603

Advanced Physiology

Neonatal Pathophysiology

Advanced Pharmacology

Advanced Neonatal Physical Assessment
Transition to the APRN Role

Health Care Economics, Palicy and Finance

Leader as Change Catalyst in Evolving Health
Care Environments

Effective Project Planning, Implementation and
Evaluation

CA O A O a2

NSG-604A DNP Project Planning | |
NSG-6048 DNP Project Planning Il |
NSG-604C DNP Project Planning Ill |
NSG-G05 ONP Capstone (168 Clock Hours) 2

Specialty Curriculum Content

NSG-049 Neonatal Pharmacotherapeutics

NSG-46 Developmental Physiology of the Fetus/
Neonates

NSG-5a0A Neonatal Management |

NSG-aa0R Neanatal Management |l

NSG-aadC Neanatal Management |l

DNP and Specialty Practica

NSG-606 DNP/Specialty Practicum (580 Clock Hours) 1
NSG -607 DNP/Specialty Inmersion Residency (252 Clock 3

Hours)

[ I =]

Program Total BB
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Doctor of Nursing Practice (DNP) - Nurse Practitioner Options and Nurse Anesthesia (cont.)

Nurse Practitioner—Pediatric (PNP)

Graduate Nursing Core

NSG-a2!
N3G-322

N3G-a23
NSG-a24

NSG-aZa
NSG-BZal

Organizational and Systems Leadership

Applied Epidemiology and Biostatistics for
Nursing Practice

Research for Evidence-Based Practice

Health Promation in Individuals and Clinical
Populations

Health Assessment Across the Lifespan

Health Assessment Across the Lifespan Lab:
Specialty

Advanced Practice Nursing Core

NSG-532
NSG-533
NSG-a3l
NSG-533
NSG-537
DNP Core
NSG-B02
NSG-B0I

NSG-603

Advanced Physiology
Advanced Pathophysiology
Advanced Pharmacology
Diagnostics for the APRN
Transition to the APRN Role

Health Care Economics, Policy and Finance

Leader as Change Catalyst in Evolving Health
Care Enviranments

Effective Project Planning, Implementation and
Evaluation

CA O O O a3

NSG-604A DNP Project Planning | |
NSG-G04R ONP Project Planning |l |
NSG-604C DNP Project Planning Ill |
NSG-605 DNP Capstone (168 Clock Hours) 2
Specialty Curriculum Content
NSG-a06 Applied Pharmacology-Pediatric 3
IDS-50a Palliative Care 2
NSG-aalA Advanced Primary Care 3
of the Child |
NSG-aa7A Pediatric Acute Care | 3
NSG-0a78 Pediatric Acute Care |l 3
DNP and Specialty Practica
NSG-606 DNP/Specialty Practicum (380 Clock Hours) 1
NSG-607 DONP/Specialty Immersion Residency (252 Clock 3

Hours)

Program total 68
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Doctor of Nursing Practice (DNP) - Nurse Practitioner Options and Nurse Anesthesia (cont.)
Nurse Practitioner—Pediatric Acute Care (ACPNP)

Graduate Nursing Core NSG-B04A DNP Project Planning | |
NSG-521 Organizational and Systems Leadership 3 NSC-ED4B DNP Praject Planning I |
NSG-522 Applied Epidemiology and Biostatistics for 3

NSG-604C DNP Project Planning Ill |

Nursing Practice

N3G-a23 Research for Evidence-Based Practice 3 NSG-B05 ONP Capstane (188 Clock Hours) Z
NSG-524 Health Promotion in Individuals and Clinical 3 Specialty Curriculum Content

Fopuetons NSE-558  Applied Pharmacalogy-Pediar 3
NSB-a2a Health Assessment Across the Lifespan 2 S _5”5 Ppﬁ.m. Earmanu ngy-redatrc 9
NSG-BZal Health Assessment Across the Lifespan Lab: 1 ) aliative E”_"E

Specialty NSG-aalA Advanced Primary Care 3

of the Child |

Advanced Practice Nursing Core o
NSG-5a7A Pediatric Acute Care |

NSG-032 Advanced Physiology 3 NSG-557 Rediatric Aoute Care I
NSG-a33 Advanced Pathophysiology 3 ) Bratric Aclte Lare

NSG-679 Academic Scholarship in Nursing J-
NSG-53l Advanced Pharmacology 3 (recommended) y
NSG-a3a I]iagnl.nétics for the APRN 3 ONP and Specialty Practica
NSB-37  Transition to the APRN Rale 3 NSG-BOE  DNP/Specialty Practicum (588 Clock Hours) 7
DNP Care NSE-B07  DNP/Specialty Immersion Residency (252 Clock 3
NSG-602 Health Care Economics, Policy and Finance 3 Hours)
NSG-G01 Leader as Change Catalyst in Evolving Health 3 Program total 70-72

Care Environments

NSG-603 Effective Project Planning, Implementationand 8

Evaluation
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Doctor of Nursing Practice (DNP) - Nurse Practitioner Options and Nurse Anesthesia (cont.)
Nurse Practitioner—Psychiatric-Mental Health (PMHNP)

Graduate Nursing Core NSG-B04A DNP Project Planning | |
NSG-a21 Organizational and Systems Leadership 3 NSG-G048 DNP Project Planning |l |
NSG-522 Applied Epidemiology and Biostatistics for 3 NSB-BO4C DNP Project Planning Il |

Nursing Fractice NSG-B05  DNP Capstone (188 Clock Hours) 7
NSG-823 Research for Evidence-Rased Practice 3 . .

Specialty Curriculum Content

NSG-a24 Health Promotion in Individuals and Clinical 3

Populations NSG-a7k Neuropathophysiology: A Lifespan Approach 3
NSG-925 Health Assessment Across the Lifespan 2 NSG-a7a Psychopharmacology 3
NSG-625L Health Assessment Across the Lifespan Lab: I NSG-534 Major Psychopathological Disorders 3

Specialt

pecterty NSG-a77A Diagnostics and Management |: Psychiatric 3

Advanced Practice Nursing Core Assessment Acrass the Lifespan

NSG-333 Advanced Pathophysiology 3 NSG-a77R Diagnostics and Management II: Evidence-Based 3
NSG-a3l Advanced Pharmacology 3 Treatment
NSG-a37 Transition to the APRN Role 3 NSG-577C Diagnostics and Management Ill: Group Therapy 3
DNP Core and Complex Care
NSG-602 Health Care Economics, Palicy and Finance 3 DNPand Specialty Practica
NSG-B0I Leader as Change Catalyst in Evalving Health 3 NSG-G06 DNP/Specialty Practicum (380 Clock Hours) 7
Care Environments NSG-607 ONP/Specialty Immersion Residency (262 Clock 3
NSG-603 Effective Project Planning, Implementation and 3 Hours)
Evaluation Program total BB
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Doctor of Nursing Practice (DNP) - Nurse Practitioner Options and Nurse Anesthesia (cont.)

Nurse Practitioner—Nurse Anesthesia (CRNA)

Graduate Nursing Core

NSG-a2!
N3G-322

N3G-a23
NSG-a24

NSG-aZa
NSG-BZal

Organizational and Systems Leadership

Applied Epidemiology and Biostatistics for
Nursing Practice

Research for Evidence-Based Practice

Health Promation in Individuals and Clinical
Populations

Health Assessment Across the Lifespan

Health Assessment Across the Lifespan Lab:
Specialty

Advanced Practice Nursing Core

NSG-532
NSG-533
NSG-a3l
NSG-537
DNP Core
NSG-B02
NSG-B01

NSG-603

Advanced Physiology
Advanced Pathophysiology
Advanced Pharmacology

Transition to the APRN Role

Health Care Economics, Policy and Finance

Leader as Change Catalyst in Evolving Health
Care Environments

Effective Project Planning, Implementation and
Evaluation

CA O O ©Aa

NSG-604A DNP Project Planning | |
NSG-6048 DNP Project Planning Il |
NSG-604C DNP Project Planning Ill |
NSG-G05 ONP Capstone (168 Clock Hours) 2

Specialty Curriculum Content

ANA-500 Neurobiology
NSG-a4! Chemistry and Physics in Anesthesia
NSG-242 Nurse Anesthesia Pharmacology

NSG-543A Anesthesia Principles |: Basic Principles of Nurse
Anesthesia

NSG-a43B Anesthesia Principles Il: Advanced Principles of 3

Nurse Anesthesia

NSG-2430 Anesthesia Principles lll: Obstetric and Pediatric 3

Anesthesia
DNP and Specialty Practica
NSG-606 DNP/Specialty Practicum (736 Clock Hours) 9
NSG-607 DNP/Specialty Immersion Residency (2100 Clock 25

Hours)

CA O O a

Program total 83
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Doctor of Nursing Practice (DNP) - Clinical Nurse Specialist Options and Advanced Public Health Nursing
Clinical Nurse Specialist—Adult-Gerontology Primary Care (AGCNS)

Graduate Nursing Core NSG-B04A DNP Project Planning | |
NSG-a21 Organizational and Systems Leadership 3 NSG-E04R ONP Project Planning |l f
NSG-a22 Applied Epidemiology and Biostatistics for 3 NSG-B04C ONP Project Planning Il f

Nursing Practice NSG-605 DNP Capstone (168 Clock Hours) 2

NSG-a23 Research for Evidence-Rased Practice 3 Specialty Curriculum Content
NSG-a24 Health Promotion in Individuals and Clinical 3 NSB-534 Major Psychapathological Disorders 3
Populations NSG-5708 Pharmacotherapeutics-Primary Care 3
NSG-525 Health Assessment Across the L?fespan 7 NSE-57IA Management: Adult/Berontolngy | 3
NSG-62aL gzsllzti:ﬁ;sessment Across the Lifespan Lab: | NSE-571R Management: Adult/Gerontalagy I 3
NSG-a72 (uality and Safety for Aging Adults 3

Advanced Practice Nursing Core
DNP and Specialty Practica

NSG-606 DNP/Specialty Practicum (412 Clock Hours) g
NSG-607 DNP/Specialty Immersion Residency (420 Clock &

Hours)

NSG-032 Advanced Physiology 3
NSG-a33 Advanced Pathophysiology 3
NSG-53l Advanced Pharmacology 3
NSG-535 Diagnostics for the APRN 3

Vi

Program total 71-73
NSG-679 Academic Scholarship in Nursing Education

-4
NSG-a87 Transition to the APRN Role 3
DNP Core
NSG-602 Health Care Economics, Palicy and Finance 3
NSG-B01 Leader as Change Catalyst in Evolving Health 3
Care Environments
NSG-603 Eftective Project Planning, Implementationand 3

Evaluation
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Doctor of Nursing Practice (DNP) - Clinical Nurse Specialist Options and Advanced Public Health Nursing (cont.)

Clinical Nurse Specialist—Adult-Gerontology Critical Care (AGCCCNS)

Graduate Nursing Core

NSG-a2!
N3G-322

N3G-a23
NSG-a24

NSG-aZa
NSG-BZal

Organizational and Systems Leadership

Applied Epidemiology and Biostatistics for
Nursing Practice

Research for Evidence-Based Practice

Health Promation in Individuals and Clinical
Populations

Health Assessment Across the Lifespan

Health Assessment Across the Lifespan Lab:
Specialty

Advanced Practice Nursing Core

NSG-a32
NSG-233
NSG-a3l
NSG-ada
NSG-679

NSG-a37
DNP Core
NSG-602
NSG-B01

NSG-603

Advanced Physiology
Advanced Pathophysiology
Advanced Pharmacology
Diagnostics for the APRN

Academic Scholarship in Nursing Education

Transition to the APRN Role

Health Care Economics, Palicy and Finance

Leader as Change Catalyst in Evolving Health
Care Environments

Eftective Project Planning, Implementation and
Evaluation

NSG-604A DNP Project Planning |
NSG-G04R ONP Project Planning |l
NSG-B04C ONP Project Planning Il

N — — —

NSG-605 DNP Capstone (168 Clock Hours)

Specialty Curriculum Content

NSG-a70A Pharmacotherapeutics-Acute Care 3
NSG-a72 (uality and Safety for Aging Adults 3
NSG-57IA Management: Adult/Gerontology | 3
NSG-571B Management: Adult/Gerontology I 3
NSG-a7IC Management: Adult/Gerontology Critical lllness 3

DNP and Specialty Practica
NSG-B0B DONP/Specialty Practicum (388 Clock Hours) I
NSG-607 DNP/Specialty Inmersion Residency (252 Clock 3

Hours)

Program total 71-73
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Doctor of Nursing Practice (DNP) - Clinical Nurse Specialist Options and Advanced Public Health Nursing (cont.)
Clinical Nurse Specialist—Neonatal (NCNS)

Graduate Nursing Core NSG-B04A DNP Project Planning | |
NSG-a21 Organizational and Systems Leadership 3 NSG-E04R ONP Project Planning |l f
NSG-a22 Applied Epidemiology and Biostatistics for 3 NSG-B04C ONP Project Planning Il f

Nursing Practice NSG-605 DNP Capstone (168 Clock Hours) 2

NSG-523 Research for Evidence-Based Practice 3 Specialty Curriculum Content
NSG-524 Health Promotion in Individuals and Clinical 3 NSB-54B Developmental Physiology of the Fetus/Neanate 3
Populations NSG-049 Neanatal Pharmacotherapeutics 3
NSG-a2a Health Assessment Across the Lifespan 2 IDS-505 Balliative Care 9
NSG-62aL gzsllzti:ﬁ;sessment Across the Lifespan Lab: | NSE-5504 Neanatal Management | 3
Advanced Practice Nursing Care NSG-aa0R Neanatal Management |l 3
NSE-537 Advanced Physialogy NSG-550C Neonatal Management Il 3
NSG-aalA Advanced Primary Care 3

3
NSG-a47 Neanatal Pathophysiology 3 of the Child |
3
3

NSG-53l Advanced Pharmacology DNP and Specialty Practica
NSE-538 EE‘F“S“I'HF’Q'E;EEES:E Management for Advanced NSG-B0E  DNP/Specialty Practicum (B84 Clock Hours) 8
NSE-535 Diagnastics for the APRN 3 NSG-607 EEIEF/SS)pﬂmalty Immersion Residency (168 Clock 2
NSG-579 Academic Scholarship in Nursing Education 2 Program total 73-81
-4
NSG-a37 Transition to the APRN Role 3
DNP Core
NSG-602 Health Care Economics, Policy and Finance 3
NSG-B01 Leader as Change Catalyst in Evolving Health 3
Care Environments
NSG-603 Effective Project Planning, Implementationand 8
Evaluation
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Doctor of Nursing Practice (DNP) - Clinical Nurse Specialist Options and Advanced Public Health Nursing (cont.)

Clinical Nurse Specialist—Pediatric (PCNS)

Graduate Nursing Core

NSG-a2!
N3G-322

N3G-a23
NSG-a24

NSG-aZa
NSG-BZal

Organizational and Systems Leadership

Applied Epidemiology and Biostatistics for
Nursing Practice

Research for Evidence-Based Practice

Health Promation in Individuals and Clinical
Populations

Health Assessment Across the Lifespan

Health Assessment Across the Lifespan Lab:
Specialty

Advanced Practice Nursing Core

NSG-a32
NSG-233
NSG-a3l
NSG-a3b

NSG-ada
NSG-678

NSG-537
DNP Core
NSG-B02
NSG-B0I

NSG-603

Advanced Physiology
Advanced Pathophysiology
Advanced Pharmacology

Principles of Case Management for Advanced
Nursing Practice

Diagnostics for the APRN

Academic Scholarship in Nursing Education

Transition to the APRN Role

Health Care Economics, Policy and Finance

Leader as Change Catalyst in Evolving Health
Care Environments

Effective Project Planning, Implementation and
Evaluation

NSG-604A DNP Project Planning |
NSG-G04R ONP Project Planning |l
NSG-B04C ONP Project Planning Il
NSG-605 DNP Capstone (168 Clock Hours)
Specialty Curriculum Content

NSG-5a6 Applied Pharmacology: Pediatric

NSG-aalA Advanced Primary Care
of the Child |

NSG-aa7A Pediatrics Acute Care |

NSG-a578 Pediatrics Acute Care |l

IDS-a0a Palliative Care 2
DNP and Specialty Practica

NSG-606 DNP/Specialty Practicum (664 Clock Hours) 8
NSG-607 DNP/Specialty Immersion Residency (168 Clock 2

Hours)

N — — —

Program total 73-75
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Doctor of Nursing Practice (DNP) - Clinical Nurse Specialist Options and Advanced Public Health Nursing (cont.)
Advanced Public Health Nursing (APHN)

Graduate Nursing Core

N3G-322

NSG-523
DNP Core
NSG-B02
NSG-B01

NSG-604A
NSG-604B
NSG-604C
NSG-60a

Applied Epidemiology and Riostatistics for
Nursing Practice

Research for Evidence-Based Practice

Health Care Economics, Policy and Finance

Leader as Change Catalyst in Evolving Health
Care Environments

DNP Project Planning |

DONP Project Planning Il

DNP Project Planning Il

DNP Capstone (168 Clock Hours)

Specialty Curriculum Content

NSG-aBa
NSG-612

NSG-BI3

NSG-6l4

NSG-ab8
NSG-aBB

NSG-a36

NSG-ab7

NSG-BIl

Public Health Systems and the APHN Role

Applied Organizational Analysis and the
Management of Human Resources

Data and Decision Making for Strategic
Outcomes Management

The Leader and Policy, Politics, Power and
Ethics

Environmental Health

Population Assessment and Health Promotion
Framewaorks

Principles of Case Management for Advanced
Practice Nursing

Population Intervention Planning,
Implementation and Evaluation

Financial and Business Concepts
Cognate

DNP and Specialty Practica

NSG-606
NSG-607

DNP/Specialty Practicum (388 Clock Hours)

ONP/Specialty Immersion Residency (252 Clock

Hours)

cAa

Program total 63
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Daoctor of Nursing Practice (DNP) - Leadership Tracks

Systems Leadership

Term |

NSG-603 Effective Project Planning, Implementation and
Evaluation

NSG-602 Health Care Economics, Policy and Finance

Term 2

NSG-612 Applied Organizational Analysis and Management
of Human Resources

NSG-BI3 Data and Decision Making for Strategic
Outcomes Management

NSG-B04A DONP Project Planning |

Term 3

NSG-6il Financial and Business Concepts

NSG-G14 The Leader and Policy, Politics, Power and Ethics

NSG-604R DONP Project Planning |l

Ki
1

Term 4
NSG-B07
NSG-G0!

NSG-B04C
Term 3
NSG-607
NSE-673

Term B
NSG-B03

DNP/Specialty Immersion Residency 3
Leader as Change Catalyst in an Evolving Health 3
Care Environments
DNP Project Planning Il |
ONP/Specialty Immersion Residency 3
Academic Scholarship in Nursing (optiona/) J-
4
DNP Capstone 3

Program total 34-36
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Doctor of Nursing Practice (DNP) - Leadership Tracks (cont.)

Enhancing Population Health Outcomes

Graduate Nursing Core

NSG-a22

DNP Core
NSG-502
NSG-B01

NSG-604A
NSG-6048
NSG-604C
NSG-605

Applied Epidemiology and Biostatistics for
Nursing Practice

Health Care Economics, Palicy and Finance

Leader as Change Catalyst in Evolving Health
Care Environments

DONP Project Planning |

DONP Project Planning |l

DNP Project Planning Ill

DONP Capstone (168 Clock Hours)

Specialty Curriculum Content

NSG-565 Public Health Systems and the APHN Role

NSG-614 The Leader and Paolicy, Politics. Power and
Ethics

NSG-566 Population Assessment and Health Promotion 3
Frameworks

NSG-a68 or  Environmental Health or 3

NSG-a36 Principles of Case Management for Advanced
Practice Nursing

NSG-a67 Population Intervention Planning, 3
Implementation and Evaluation

NSG-6ll Financial and Business Concepts 3

DNP and Specialty Practica

NSG-B0B ONP/Specialty Practicum™

NSG-607 DNP/Specialty Inmersion Residency®

Program total 38

If APHN certification is desired, add the following:

NSG-612 Applied Organizational Analysis and the 3
Management of Human Resources

NSG-068 or  Environmental Health or 3

NSG-036**  Principles of Case Management for Advanced
Practice Nursing

NSG-606 DNP/Specialty Practicum™ 3

Total credits for certification 47

*includes faculty-led clinical supervision hours

**whichever course was not completed as part of the Specialty

Curriculum Content must be taken since both are required for APHN

certification
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Doctor of Philosophy (PhD) - Nursing Science
(formally offered through The Graduate College)

Theory Courses

NSG-B80
NSG-E8

Understanding Scientific Paradigms

Understanding Theoretical Framework
Development

Statistics Courses

N3G-a22

NSG-684
NSG-68a

Applied Epidemiology and Biostatistics for
Nursing Practice

Intermediate Statistics

Multivariate Statistics

Research Courses

NSG-686

NSG-687

NSEE8

NSG-B4I

The Research Process: Quantitative Design and

Methods Part |

The Research Process: Quantitative Design and

Methods Part Il

The Research Process: [ualitative Design and

Methods
Advanced Clinical Research Practicum (ACRP)

Ethics Courses

NSG-683 Ethical Conduct in Research Settings
Role Courses

NSG-682 Developing Professional Writing Skills
NSG-689 Leadership Seminar

NSG-630 Grantsmanship

NSG-679 Academic Scholarship in Nursing
Cognate

Dissertation
NSG-639 Dissertation

Independent Study
NSG-300 Independent Study

CA O O 3

20

Var
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Post-Graduate Non-Degree Certificates

The Post-Graduate Non-Degree Certificate is intended for certified Advanced Practice Registered Nurses seeking a second certification. The fol-

lowing courses or their equivalent need to be completed prior to admission to the post-graduate certificate program: Advanced Health Assess-
ment Across the Lifespan, Physiology and/or Pathophysiology, Advanced Pharmacology, APRN Role and Diagnostics.

Post-Graduate Advanced Practice Certificate Options: Specialty Curriculum Content

o Adult-Gerontology Primary Care Applied Pharmacalogy 3

o  Neonatal Specialty Cognate K|

e Pediatric Acute Care Management | 3

o Pediatric Primary Care Management I 3
Management Il 3
DNP and Specialty Practica
Specialty Practicum (336 clock hours) 4
Specialty Immersion Residency (168 clock hours) 2

Program total 21

For more information about our graduation rates, the median debt of students who completed the program and other important information,
please visit our website at http://www.rushu.rush.edu/disclosures/nursingcert.

93



Rush University
College of Health Sciences
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Welcome to the College of Health Sciences!

The College of Health Sciences offers outstanding educational
programs for the preparation of allied health and health care
management professionals. There are more than 200 different
allied health fields and allied health workers constitute nearly 60
percent of the health care workforce in the United States.
Because of advances in treatment and technology, population
growth and the aging of the population, the demand for allied
health professionals is expected to increase significantly. Allied
health professionals and managers work in many different health care settings
including acute care, chronic care, primary care, community-based care, clinics,
physician’s offices, educational institutions, research facilities and in industry. Patients
served range from newborn infants and pediatric patients to adults and the elderly.

In keeping with the Rush University practitioner-teacher model, the College of Health
Sciences integrates patient care, research, scholarship and service into the teaching-
learning process for our students. We strive to provide educational programs that are
among the very best in preparing graduates to provide accessible, high-quality care
for our patients and community.

David C. Shelledy, PhD, RRT, FAARC
Dean, College of Health Sciences
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Overview

The College of Health Sciences, founded in 1973, is responsible far
education and research in the allied health professions, including
health care management. Rush University educates students as
practitioners, scientists, teachers and leaders. The College of Health
Sciences, as an integral component of Rush University, seeks to
prepare superb allied health practitioners and leaders to provide the
very best care for our patients. In addition, the College makes
meaningful and significant cantributions to advancing health care
through research, scholarship, service and practice.

The College of Health Sciences offers pragrams in 14 different
professional areas housed within 10 academic departments. The
College includes the departments of Clinical Sciences (Physician
Assistant Studies and Perfusion Technology); Clinical Nutrition;
Communication Disorders and Sciences (Audiology and Speech-
Language Pathology); Health Systems Management; Medical
Laboratory Science; Medical Physics; Occupational Therapy; Religion,
Health and Human Values; Respiratory Care; and Imaging Sciences
(Imaging Sciences and Vascular Ultrasound). Programs and degrees
offered within the College include the doctor of audiology (AuD);
medical laboratory science (BS, MS); clinical laboratory management
(MS); specialist in blood bank (certificate); clinical nutrition (MS);
clinical pastoral education (certificate); health systems management
(MS); imaging sciences (BS); medical physics (residency);
occupational therapy (MS); perfusion technology (BS, MS); physician
assistant studies (MS); respiratory care (BS, MS); speech-language
pathalogy (MS); and vascular ultrasound technology (BS). Through the
Division of Health Sciences within The Graduate College, the PhD in
Health Sciences is offered.

Organization

The organization of the College of Health Sciences centers around
departments and programs, each headed by a department
chairperson and program director who reports to the College dean.

The senior administrative and policy body of the College is the Chair's
Council, made up of the chairpersons from each of the College's
departments and a representative from the Faculty Council. The
senior representative body of the College is the Faculty Council,
comprised of two faculty members elected from each department.
Meetings of the Faculty Council are ordinarily held quarterly. Faculty
may propose agenda items and guests are welcome by invitation.

Alumni Activities

(utstanding educational programs have outstanding alumni and the
College encourages the development of strong ties with its graduates.
All graduates are considered alumni of Rush University College of
Health Sciences. No dues are |evied for membership in the College
alumni association. In addition, each of the programs in the College of
Health Sciences has an individual program alumni organization.

Further information about the College of Health Sciences can be
obtained by cantacting the Dean's Office at:

College of Health Sciences Dean's Office
Rush University

600 South Paulina Street

Suite {001 Armour Academic Center
Chicago, IL BORIZ2-1832

Tel: (312) 342-7120

Fax: (312) 342-2100

Mission and Vision

The purposes of Rush University are to educate students as
practitioners, scientists and teachers who will become leaders in
advancing health care and to further the advancement of knowledge
through research. The College of Health Sciences. as an integral
component of the University, seeks to prepare superb practitioners
and |eaders in the allied health professions to provide the very best
care for our patients. In addition, the College seeks to make
meaningful and significant contributions in advancing health care
through excellence in research, scholarship and service. In keeping
with the Rush University practitioner-teacher model, the College
integrates patient care, research, scholarship and service into the
teaching-learning process of developing future allied health

professionals and leaders.

Mission

The mission of the College of Health Sciences is to advance the quality
and availability of health care through excellence in education.
research and scholarship, service and patient care. The College

promates the values of diversity, access and inclusion in all of its
endeavars.

Vision
The College of Health Sciences at Rush University will be a world-

class school of allied health sciences whose programs are recognized
as among the best in the United States.
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Admission Requirements

Admission to the College of Health Sciences (CHS) programs is on a
competitive basis. Student selection is based on a number of factors
including overall grade point average, prerequisite or science grade
point average, consistency of academic performance, coursework
completed prior to application, examination scores, prior health care
and life experiences and interpersonal abilities. Graduate Record
Examination (GRE) score submission and a personal interview may be
required by certain CHS programs. For information on how to gain
admission to a specific CHS program, please consult the Web pages
for the department in which you have an interest.

Application Procedure

Application for admission into programs offered in the College of
Health Sciences varies by program. For more information on
application procedures, please cansult the Web pages for the
pragram and department in which you have an interest.

TOEFL Policy

All applicants whose native language is not English must present
evidence of proficiency in English by satisfactorily completing the Test
of English as a Foreign Language examination (TOEFL).

A total TOEFL score of at least 88 on the Internet-based version, 370
on the paper-based version or 230 on the computer version, must be
achieved. In addition, applicants must score no less than 93 on the
paper version, 20 on the computer version or 18 on the Internet-
based version on each of the three subtests of the TOEFL (listening,

structure/writing and reading).

An official report of these scores must be received by the Admissions
(ffice prior to the date(s) on which admission decisions are made for
the program(s) to which the applicant has applied. To obtain
information or to register to take the TOEFL. write directly to:

The Education Testing Service
P.0. Box BI5!
Princeton. New Jersey 08941-6151, U.S.A.

You may also wish to visit the TOEFL website at http://www.toefl.org,
The applicant should indicate on his or her application for the
examination that results should be sent to institution code number

IGTE.

Applicants whaose native language is not English and who have
graduated from high school or successfully completed a higher-
education degree program (associate degree or higher) in the United

States or one of its English-speaking protectorates may petition for
waiver of the TOEFL requirement to the College of Health Sciences’
Dean's Office.

Waiver requests should include proof of receipt of a high school ar
college diploma from an accredited institution in the United States or
one of its English-speaking protectorates. College or university
degrees must be granted by a regionally accredited college or
university to be considered for waiver of the TOEFL.

Philosophy of General Education

Undergraduate programs at Rush University prepare entry-level
professionals for various roles in health care. The University strives
to pravide an environment where knowledgeable, informed and
literate students are prepared to take their place. not only in the
health care arena, but also as citizens of the world. The professional
education builds on a solid general education, which forms the basis
for life-long learning and prepares graduates to be practitioners with
social consciences. Students are admitted to Rush University with
general education sufficient to lay the groundwark for developing
excellent written and verbal communication skills, critical thinking
abilities, cultural sensitivity, high ethical standards and an inquiring
mind. Students are expected to enter Rush University with
foundations in communications, humanities, mathematics, physical/
life sciences and social sciences.

The professional education offered by the University completes the
student's general education, resulting in a graduate wh:

e  [ommunicates effectively in writing and speech

e [Demonstrates intellectual curiosity and critical thinking in the
application of math and science to practice

o Applies ethical principles to practice
o [Demonstrates ability to practice effectively in a diverse society

Exercises/expresses his or her social conscience to positively
influence health care at Iocal to global levels.
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General Education Requirements

Effective January 1, 2009 all entering students' must complete the
following general education requirements in order to be eligible for
the Bachelor of Science degree:

Semester Quarter
Requirements’ Hours Hours®

Two courses in communications B g
(English or composition)

One course in mathematics 3 4
(college algebra or higher)

Two courses in life sciences B q
(anatomy, biology, microbiology
or physiology)

One course in physical sciences 3 4
(chemistry or physics)

(ne course in social sciences 3 4
(government, history, political
science, psychology or sociology)

One course in humanities, ethics, 3 4
fine arts, literature or philosophy
(may not include a performance
COUrSE)

Elective courses in 36 ab
communications, computer
science, ethics, fine arts,
humanities, life sciences,
literature, philosophy, physical
sciences or social sciences to
total 36 semester (3B quarter)
hours

Total Hours of Required and 60 a0
Elective Courses

I These requirements do nat apply to students entering the
College of Health Sciences prior to January 1, 2008.

2. Minimum course and credit hour requirements for the Bachelor
of Science degree are listed. Most College of Health Sciences
programs require additional prerequisite courses and/or
general education courses from the areas listed above.
Applicants should review the specific prerequisite and general
education requirements for program (s) for which they are

applying.

3. For students completing courses on the quarter system, actual
credit awarded (and required) may be less. Please check with
your academic program.

Academic Policies

Undergraduate Enrollment in Graduate Courses

With permission from the department chairperson ar program
director, undergraduate students may register for graduate-level
courses. Credit earned in this manner may apply toward the
baccalaureate degree, pending approval by the department
chairperson or program director. Should an undergraduate student
later apply for and gain admission to a graduate program at Rush
University, the student may request that graduate credit previously
earned be applied toward the master's degree. A Petition to Transfer
Credit form should be completed. Forms are available from the Office
of the Registrar or from the web site (www.rushu.rush.edu/
registrar). Credit transferred in this manner is limited. A student
must earn a minimum of 180 quarter hours to receive the Bachelor of
Science degree. If a student actually earns 187 quarter hours, for
example, and seven quarter hours are at the graduate level at Rush,
seven quarter hours may be credited toward the master's degree.

Examination Policy

The examination policy is the responsibility of the individual course
director who will inform students of examination requirements for
that particular course. A time period at the end of the quarter is
provided for examinations. This time period may be used as the
course director chooses.

Readmission

Any student who has withdrawn from a program or has not been
enrolled for one or more quarters or any dismissed student may
apply for readmission by submitting an application for this purpose.
Applications for re-enrollment must be received at least three
months before the planned return. An interview may be required. A re
-entering student must meet the conditions for re-enrollment stated
in his or her dismissal or re-entry acceptance letter and all policies,
requirements and course sequences in effect at the time of re-entry.
Previously enrolled students may be considered as part of the pool of
new applicants and are not guaranteed admission. The student will
pay tuition and fees at the rates in effect at the time of re-enrollment.
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Rush University Academic Policies

The Academic Resources and Policies section of this catalog contains
additional Rush University academic policies.

Student Professional and Community Service
Requirement

Participation in service activities is an important attribute of the
health science professional. A hallmark of outstanding Rush students
and alumni is the desire and ability to make meaningful service
contributions. Community service activities may include volunteer
activities (health fairs and clinics, health education, provision of
health services to at risk or disadvantaged populations and other
outreach education or clinical activities) and service on community
boards, committees, work groups and other service activities that
promote the health and well-being of the community and its members.
Professional service may include participation in the provision of
state, national or international activities to advance the quality,
access and effectiveness of health care services provided by allied
health professionals.

Achievement of the College of Health Sciences Excellence in Service
Goal is demonstrated in part through:

I Student and faculty participation in community service activities

2. Student satisfaction with and appreciation for community
SErvice

3. Students and faculty who provide leadership and support to
professional associations, boards and committees

4. Praovision of community and professional continuing education
to local, national and international audiences

In order to support achievement of the college's service excellence

goals and objectives, the college has developed a professional and

community service requirement for all CHS students as a part of

their academic programs.

As a requirement for program completion, each academic degree
granting program will establish a minimum service requirement for
each student enrolled in the program of at least sixteen (I6) contact
hours of approved professional or community service.

Examples of activities that may be used to meet this requirement
include participation in community health fairs; community health
screening and/or health services; pravision of community health
education; participation in appraved professional service and/or
continuing education activities; and assistance with the delivery of

seminars, lectures, workshops and related community or professional
continuing education activities.

This program requirement will be required for satisfactory course
completion for at least ane course in the student's prescribed course
of studies. As an alternative, the requirement may be listed as a
graduation requirement for the program in the catalog and program

handbook.

Conduct and Ethics

Each student is expected to conduct himself or herself in a
professional manner at all times—in a manner which conforms to the
ethics of the health professions and which instills confidence in the
student's ahilities as a health care professional. Each student is
expected to conform to the professional code of ethics as outlined in
his or her departmental student handbook.

Irrespansible, unprofessional or unethical behavior may result in
disciplinary action, which may include suspension or dismissal from
the college. All clinical agency or hospital requlations are to be
followed by students when undergoing clinical or other training in a
facility. For additional information, students should refer to the Rush
University Statement on Academic Honesty and Student Conduct and
the Rush University Medical Center Code of Conduct.

Scholastic Dishonesty and Cheating

The College of Health Sciences will not condone cheating in any form.
Allegations of cheating will be reviewed by the departmental
Committee on Progress and Promotions.

Any student found to be cheating on an examination may receive a "0"
for the examination and will be subject to formal disciplinary action,
which may include suspension or dismissal from the program. Failure
to report incidents invaolving schaolastic dishonesty on the part of
another student will be considered unprofessional conduct and may
also result in disciplinary action. Students should refer to the Rush
University Policy on Academic Honesty and Student Conduct for
further information.

HIPAA and Patient Privacy

As a student at Rush University, you have a legal and ethical
responsibility to safequard the privacy of all patients and protect
confidentiality and security of all health information. Protecting the
confidentiality of patient information means protecting it from
unauthorized use or disclosure in any format—verbal, fax, written or
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electronic/computer. Patient confidentiality is a central obligation of
patient care. Any breaches in patient confidentiality or privacy may
result in disciplinary action. up to and including dismissal from the
College.

The laboratory component of some courses may use students as
simulated patients. This is particularly true for the patient evaluation,
medicing and patient education components. Additionally, the sharing
of personal experiences can be a rich resource in the development of
students’ understanding, knowledge and appreciation of disease,
health care and impact on peoples’ lives.

Practicing the medical histary and physical examination of patients
places students in close contact and leads to the sharing of personal
information and physical findings. Similarly students may use
personal experiences in patient role-playing exercises.

All shared and personal medical information and physical examination
findings are to be treated with utmost confidentiality, the same as for
any patient contact. Failure to protect the confidentiality of any
information related to the activities in a course or clinical rotation
may result in disciplinary action, up to and including suspension or
dismissal from the College. For additional information. students
should refer to the Rush University HIPAA palicy and the Rush
University Policy on Privacy and Confidentiality of Student Recards

and FERPA.

Guide to Professional Conduct

Professionalism relates to the intellectual, ethical, behavioral and
attitudinal attributes necessary to perform as a health care provider
or manager. As it applies to his or her professional role, the student
will be expected to;

Attention

I Demonstrate awareness of the importance of learning by asking
pertinent questions, identifying areas of importance in practice
and reporting and recording those areas.

2. Avoid disruptive behavior in class, laboratory and clinical or
practicum rotations, such as talking or other activities that
interfere with effective teaching and learning.

Participation
I Complete assigned work and prepare for class, laboratory and
clinical or practicum objectives prior to attending.

2. Participate in formal and informal discussions, answer
questions, report on experiences and volunteer for special
tasks and research.

3. Initiate alteration in patient care techniques when appropriate
via notification of instructors, staff and physicians.

Dependability and Appearance

| Attend and be punctual and reliable in completing assignments
with minimal instructor supervision.

2. Promote a professional demeanor by appropriate hygiene,
grooming and attire.

Communication

| Demonstrate a pleasant and positive attitude when dealing with
patients and coworkers by greeting them by name, approaching
them in a non-threatening manner and setting them at ease.

2. Explain procedures clearly to the patient.

3. Ask patients how they feel and solicit patient comments
regarding the patient's overall condition and response to
assessment and/or therapy.

4. Communicate clearly to staff and physicians regarding the
patient status, utilizing appropriate charting, oral
communication and the established chain of command.

3. Demonstrate a pleasant and positive attitude when dealing with
cowarkers, instructors, faculty, nurses and physicians.

Organization

| Display recognition of the importance of interpersonal
relationships with students, faculty and other members of the
health care team by acting in a cordial and pleasant manner.

2. Work as a team with fellow students, instructars, nursing staff
and the physician in providing patient care.

Organize work assignments effectively.
Collect information from appropriate resources.
Correlate care to overall patient condition.

Adapt care techniques to overcome difficulties.

Devise or suggest new techniques for patient welfare or unit
efficiency.

Safety

|, Verify identity of patients before initiating therapeutic action.
2. Interpret written information and verbal directions correctly.

3. Observe and report significant changes in patient's condition
promptly to appropriate person(s).

4. Actto prevent accidents and injury to patients, personnel and
self.

3. Transfer previously learned theory and skills to new/different
patient situations.

B.  Request help from faculty/staff when unsure.
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7. Comply with hospital and university guidelines for performance.

Examples of critical errors in professional conduct and judgment
include:

Failure to place the patient's welfare as first priority

Failure to maintain physical, mental and emational composure
Consistent ineffective/inefficient use of time

Failure to be honest with patients, faculty and colleagues

Scholastic dishanesty in any form

Failure to follow the Rush University Medical Center Code of
Conduct

Procedure for Unprofessional Conduct

Far specific rules regarding the procedures for unprofessional
conduct, please refer to the departmental or program student
handbook. In general. for issues that are not satisfactorily resolved
between the instructor and student, the following guidelines should be
followed for unprofessional conduct;

Step I. The student will have been identified as violating an
established standard of professional conduct/judgment or moral/
ethical behavior, and the department chair or program director will
have been notified.

Step 2. The department chair or program director will meet with the
individual(s) making the allegation and the student's faculty advisor to
review the available information and determine the veracity of the
allegations.

Step 3. The department chair, student and faculty advisor, whenever
possible, will meet as promptly as possible after the alleged incident.
The department chair will report to the student the facts and
available information and will seek to authenticate or clarify the
allegations where possible. If it is determined that there is no basis
for the allegation, no further action will be taken.

Step 4. If it is determined that there is a basis for the allegation and
that further investigation is necessary, a preliminary hearing of the
departmental Committee on Progress and Promations will be
convened to review the allegations and recommend a course of
action. The department chair will inform the student and the dean in
writing of the preliminary hearing and the following;

Date
Name of student

a
b

C

d

Nature of the allegations

= = = =

Date of alleged incident/occurrence

e) Professional attributes that allegedly violate standards: skill,
behavior, judgment, ethical values, etc.

For more information regarding the procedures for handling
instances of unprofessional conduct, see the current departmental
student handbook, University Catalog and the College of Health
Sciences Policies and Procedures for the Rush University Rules for
Governance.

Incidents in the Clinical Agency

An incident occurring that affects patients’ or staff's well-being or
the patient's prescribed care will be reported to the clinical
instructor or preceptor immediately. An institutional incident report
will then be completed following the policy of the health care
institution or hospital in which the incident occurred. A duplicate of
the hospital incident report as well as a memorandum of explanation
from the clinical instructor or preceptor will be placed in the
student's clinical file and the department chair, program director or
clinical director will be notified immediately. Incidents involving gross
errors in judgment or practice on the part of the student will
constitute grounds for dismissal from the program

Criminal Background Checks and Drug Testing

Programs offered in the College of Health Sciences often require that
clinical rotations, practica, internships or other learning experiences
be successfully completed in hospitals and other health care facilities
in order to meet program requirements. Because use of these
facilities is required, students must be able to successfully complete
their assigned rotations in order to fulfill the academic requirements
of their program.

Hospitals and other health care facilities often have policies requiring
criminal background checks for employees, students and volunteers.
These facilities may refuse to accept individuals for clinical,
practicum or other experiential rotations based on past criminal
convictions.

Students should be prepared to comply with the policies and
procedures at any facility where they are assigned as part of their
educational program and may not request facility assignments in an
effort to avoid specific requirements. Students wha have certain
types of information in their criminal background checks may be
ineligible to complete rotations in specific facilities. Students who are
not allowed to participate at assigned facilities or who are terminated
from rotations based on the results of a criminal background check
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will be unable to complete the program requirements for graduation
and will be subject to dismissal on academic grounds.

Students should also be advised that persons with certain types of
criminal convictions may nat be eligible for state licensure and/or
national registry or certification. In addition, many employers
perform criminal background checks and may not hire individuals
with certain types of criminal convictions.

Drug Testing

Hospitals and other health care facilities often have policies requiring
drug testing for employees, students and volunteers. Some facilities
provide that students who test positive for drugs are ineligible to
complete clinical. practicum or work assignments in that facility.
Students should be prepared to comply with the policies and
procedures at any assigned facility and may not request facility
assignments in an effort to avoid drug screening requirements.
Students wha fail to report for clinical or practicum assignments or
who are terminated from rotations because they violate the drug-
testing or drug-use policies of the facilities will be subject to
dismissal from the program.

Procedures for the Implementation of an
Academic Accommodation for Students with
Disabilities

After approval of a request for an academic accommodation by the
Rush University Student Disability Assessment Team (the Team), the
Director of Academic and Student Affairs (the Director) in the College
of Health Sciences will be notified regarding the granted
accommodation. The Director will schedule a meeting with the student
to discuss the accommodation and to identify any special
circumstances that may need to be considered with regard to its
implementation. The student will sign a release allowing the Director
to communicate with individuals in the student's program on a need-
to-know basis about the accommodation and to discuss its purpose
and rationale. The Director will coordinate the implementation of the
accommodation. Accommodation arrangements will be made by the
department. Students are responsible for aids or assistance of a
personal nature such as wheelchairs, hearing aids, computers and
attendants for services to be used at home or on campus. The
student with a disability is responsible for contacting the Director if
he or she feels that the approved accommodations are not being
implemented as recommended.

The Director will meet with the student at least ance each academic
year to evaluate the effectiveness of the accommodation; the
resulting academic outcomes; and the need to continue, madify or
expand the accommodation. The student will meet with the Director at
a time that is mutually agreeable for the purpose of completing this
evaluation. The Director may consult with faculty or other appropriate
individuals to obtain information that will be helpful in evaluating the
success of student accommadations. Any requests for changes to the
student accommodation resulting from this meeting will need to be
submitted by the student to the Team for further consideration and a
decision regarding appraval.

Student Government

A Student Government Association exists for the students enralled in
the College of Health Sciences. Student representatives will be
elected by the student body in such a manner as to provide
appropriate representation for all students in the College of Health
Sciences.

Release of Student Information

Students must sign a release requesting enrollment verification,
verification of degree, recommendations, letters of reference or
release of other student information. For a “Letter of Degree or
Enrollment Verification,” the student should use the form provided by
the Office of the Registrar (see: http://www.rushu.rush.edu/
registrar/forms.html). The Office of the Registrar is the only

authorized office at Rush University to release enrollment or degree
verification information.

For recommendations or letters of reference, a release form is
required for personally identifiable information from a student's
education record given out by the College of Health Sciences (CHS)
taculty. This form is available at: http://www.rushu.rush.edu/

registrar/forms.html. (Please note: The College of Health Sciences
requires that all recommendations or letters of reference—even if
they are based upon the recommender's personal observation or
knowledge—have a release form on file before the person writing the
recommendation can release the recommendation or letter of
reference.)

Student grades will not be posted and cannot be given out over the
telephone or via email.

For additional information, students should refer to the Rush
University Policy on Privacy and Confidentiality of Student Records

and FERPA.
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Student Academic Appeal and Grievance
Procedures

The College of Health Sciences student appeals and grievance
procedures pravide a mechanism wherehy any student may obtain a
review of a complaint of unfair treatment. The student appeals
procedures shall not be used to question a rule, procedure or policy
established by an authorized faculty or administrative body. Rather it
shall be used to provide due process for those who believe that a
rule, procedure or policy has been applied in an unfair or inequitable
manner, or that there has been unfair or improper treatment by a
person or persans. Students who are appealing an academic decision
that could result in a dismissal from the university may be allowed to
continue to progress in the program until the issue is resolved. If the
academic decision is upheld and the student is dismissed from the
university they will be withdrawn from their current classes. This
withdrawal will be backdated to before the beginning of the quarter
and the student will receive 100 percent tuition reimbursement for
that quarter.

A student wishing to appeal an academic decision should follow the
process summarized below, in the sequence indicated.

Step 1. In the academic community, the responsibility for course
development, course delivery and the assessment of student
achievement rests primarily with each course instructor. Any student
who has a complaint of inappropriate treatment related to a course
should first seek to resolve it informally with the course instructor. If
the course instructor is the department chairperson or if the
complaint does not pertain to a specific course, the student should
seek resolution with the department chairperson at the outset.

I Astudent with such a complaint must request reconsideration,
in writing, of the application of a rule, procedure or policy. or
unfair or improper treatment within five warking days following
the incident that forms the basis for the complaint (e.g., five
days after grades are posted).

2. The instructor will meet with the student (or speak with the
student vz telephone for those students who are unable to
come to the instructor's office, if so requested by the student).
The instructor will notify the student in writing of his or her
decision regarding the complaint within five working days
follawing the meeting or discussion.

Step 2. If resolution is not achieved informally, as described in Step 1.

the student should seek resolution with the chairperson of the

department in which the course is offered within five working days
following notification by the instructor of his or her decision.

| The chairperson will meet with the student (or speak with the
student for those students unable to come to the chairperson's
office if so requested by the student) following receipt of the
student's request for resolution to discuss the problem or
complaint.

2. The chairperson will notify the student of his or her decision in
writing following the meeting or discussion.
Step 3. If the issue was not resolved in Step Z the student may
submit a written appeal, describing the nature of the student's
complaint and reasons for seeking an appeal to the student progress
and promotion committee of the department within five working days
following notification by the department chairpersan of his or her
decision.

| The student may appear before the committee in person, make
an oral statement and answer questions from the committee.
The student will not be allowed to be present during committee
deliberations.

2. The committee may request that the course instructor or
faculty member named in the grievance appear before the
committee to make an oral statement and answer questions.
The instructor or faculty member named in the grievance may
not be present during committee deliberations.

3. Following review of information provided, the committee will
notify the student of its decision.
Step 4. If the issue was not resolved to the student's satisfaction in
Step 3 the student may submit a written request seeking a hearing to
the Dean within five working days of receiving the department
progress and promotion committee decision. The written request
should include a description of the complaint and the reason the
student is seeking an appeal.

| The Dean will meet with the student following receipt of the
written request from the student for a hearing.

2. Following the meeting with the student, the Dean may render a
decision or choose to appoint a panel to investigate the
grievance and make a recommendation to the Dean.

3. Following review of the information pravided and any
recommendations from the panel. should one be appointed, the
Dean will then notify the student of his or her decision. The
decision of the Dean shall be final.

Committees

The senior administrative and policy body of the College of Health
Sciences is the Chairs Council. Its membership consists of the
chairpersons of each of the College's departments and a
representative of the Faculty Council. The senior representative body
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of the College of Health Sciences is the Faculty Council. Its membership
is comprised of faculty members representing all departments and
ranks. The Committee on Senior Faculty Appointments and Promations
recommends all promotions and appointments of faculty to senior
ranks. It is elected by the faculty and has representatives from all
departments in the College. In addition, the Dean may appoint special
committees and task forces of the College to meet specific College
needs, such as strategic planning.
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College of Health Sciences:
Academic Programs

Clinical Laboratory Management
Clinical Nutrition

Communication Disorders and Sciences
PhD in Health Sciences

Health Systems Management

Imaging Sciences Education Program
Medical Laboratory Science and Specialist in Blood Bank
Medical Physics

(ccupational Therapy

Perfusion Technology

Physician Assistant Studies Program
Research Administration

Respiratory Care

Vascular Ultrasound and Technology
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Clinical Laboratory Management: Curriculum

The online Master of Science degree program in Clinical Laboratary
Management is designed for the practicing Medical Laboratory
Scientist who desires formal, but flexibly delivered graduate
education in management. n an effart to meet the need for advanced
management skills for laboratory professionals, the program in
clinical laboratory management joins the Certificate in Blood Bank
pragram and offers bath the SBR certification and the Master of
Science degree in Clinical Laboratory Management. The program
builds upon the technical knowledge of both programs by providing
advanced courses in organizational theory, research, finance,
economics and health care organization, as well as clinical laboratory
SCIEnce.

Minimum Admissions Requirements

A baccalaureate degree from a regionally accredited college or
university in medical laboratory, biological or related science

Clinical Laboratory Management Curriculum

Courses

HSM-a02 Health Care Organizations Zr 2

CHS-ald Health Care in America Jr 2

SBR -083 Blood Bank and Transfusion Service 3
Operation

CLM-a33 Scientific and Technical Writing™* 4

HSM-al4 Statistics for Health Care Management 4
Or

CLM-ad1 Evidence-Based Research and Applied 4
Statistics™

CLM-a34 Health Care Finance* 4

MLS-aa6 Clinical Laboratory 3
Management -

CLM-a80 Principles or Laboratory Management™ 3

HSM-al5 Human Resource 4
Management -

CLM-587 Issues and Practices 4
Human Resource
Management*

HSM-a72 Health Care Operations Management - 4

CLM-ad5 Method Comparison and Process Valida- 4

tion*

e A minimum grade point average (GPA) of 3.0 (on a scale of 4.0)

e Documentation of MLS (ASCP) or CLS (NCA) Certification

o Three reference letters

A phone interview will be required.

CLM-338

MLS -aa0

HHV-004
CLM-392
MLS -a58
BB -082

MLS-a53
SB8 -a80

MLS -3a2

CLM-336

CHS-a02

CLM-393-A
CLM-033-8
CLM-083-C

Health Care

Informatics™ Zr
Laboratory Information and

Automation

Systems

Health Care Ethics Jr

Ethics™

Marketing and Negotiations J
Blood Procurement and Blood

Product

Manufacturing
Issues in Pathology Zr
Human Blood Group

Systems
Regulatory and Professional

ssues Jr
Quality Systems and

Regulatary Issues™
Research Methods

Masters Project | (MGMT)*
Masters Project Il (MGMT)*
Masters Project Il (MGMT)*
Electives

Total Hours

* Denotes online course

Lurriculum subject to change.
Note: Minimum Hours taken at Rush for the MS Degree must equal at least 45

Luarter Hours
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Clinical Nutrition: Philosophy

The primary mission of the Department of Clinical Nutrition is to
educate nutrition experts, leaders and advocates. Students are
prepared to integrate empirically based nutrition knowledge in
practice, provide medical nutrition therapy to individuals and groups
in a variety of settings, advocate for nutrition-related issues,
contribute to the dietetics bady of knowledge through research and
serve as leaders within the profession.

The philosophy of the department parallels that of the Medical Center
in that the academic compaonent is fully integrated with the health
care function of the institution. The faculty is committed to excellence
in teaching, research and clinical care and strives to be visionary in
meeting the future needs of the profession in a changing health care
environment.

Clinical Nutrition: Academic
Programs

Twao programs. which have a common core of courses, lead to a
Master of Science (MS) in Clinical Nutrition.

Combined Master's Degree/Dietetic Internship

The combined MS/Dietetic Internship program is a 21-month program
that integrates didactic and practicum experience. All students
complete a thesis research project. Upon completion of the program,
the student earns an MS degree with a major in Clinical Nutrition,
completes an accredited dietetic internship and is eligible to take the
Registration Examination for Dietitians.

The dietetic internship is accredited by the Accreditation Council for
Education in Nutrition and Dietetics, the credentialing agency of the
Academy of Nutrition and Dietetics. Contact information:

Accreditation Council for Education in Nutrition and Dietetics
Academy of Nutrition and Dietetics

120 South Riverside Plaza Suite 2000

Chicago, IL 60606-6395

TEL: -800-877-1600 x4727

www.eatright.org/ACEND

Master's Degree for Registered Dietitians

The MS Degree program for Registered Dietitians (RD) is a program
for those who hold the RD credential and wish to expand their
understanding of advanced human nutrition and medical nutrition
therapy through critical evaluation, integration and application of

nutrition and management research. All students complete a thesis
research project.

Clinical Nutrition: Admission Requirements

Applicants for the Combined Master of Science (MS)/
Dietetic Internship

All applicants for the Combined MS/Dietetic Internship must have
earned a baccalaureate degree and completed requirements of an
accredited Didactic Program in Dietetics (DPD) listed by the
Accreditation Council for Education in Nutrition and Dietetics at
www.eatright.org/ACEND .

Application requirements, fees and the application process are
specified on the Department of Clinical Nutrition website at
www.rushu.rush.edu/nutrition.

Contact Diane Sowa, MBA, RD Dietetic Internship Director at
Diane_Sowa@rush.edu or 312-342-5212 for questions.

Acceptance procedures and timelines for the Combined MS/Dietetic
Internship are specified by the Accreditation Council for Education in
Nutrition and Dietetics and can be found at www.eatright.org/AGEND.
Students are required to follow these directions for acceptance to
the program. After students have verbally accepted the appointment,
the Rush Dietetic Internship Director will email them an acceptance
|etter form that students are required to complete and return. A
program acceptance confirmation fee of $150 is required at this time.
This fee is nonrefundable and will be applied to tuition for the first
quarter.

Drug Testing

Rush University Medical Center requires that all prospective
employees (including dietetic interns) undergo drug testing as a
contingency for employment or enrollment.

Criminal Background Check

All dietetic interns will undergo a criminal background check, the
purpose of which is to comply with legislation regarding employment
in the health care field to assure patient safety.

Applicants for the MS Degree for Registered
Dietitians

Registered Dietitians applying to the MS Degree for Registered
Dietitians complete an online application to Rush University at http://
ruapplying.rush.edu/apply/secure/adm_login.asp. Application
requirements, required application fees and the application process
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are specified on the Department of Clinical Nutrition website at
www.rushu.rush.edu/nutrition. Contact Kathy Keim, PhD. RD. Program

Director for the MS Program for RDs at Kathy Keim @rush.edu or call
(312) 942-2812 for questians.

Acceptance procedures for the MS Degree for Registered Dietitians
include a review of application materials by the Rush University
College of Health Sciences Admissions Office for completeness of
application and a review by the Clinical Nutrition Admissions
Committee for program acceptance. Registered Dietitians accepted
into the MS Degree for Registered Dietitians program will receive a
|etter of acceptance from the Rush University College of Health
Sciences Admissions Office. A program acceptance confirmation fee
of $150 is required at this time. This fee is nonrefundable and will be
applied to tuition for the first quarter.

Required Testing for all Applicants

Applicants for both the MS/Dietetic Internship or the MS for
Registered Dietitian programs in Clinical Nutrition will need to submit
results of the following:

e  [raduate Record Examination results

e International applicants—graduates who obtained their
education outside the United States and its territories must
have their academic degree(s) validated as equivalent to the
baccalaureate or master's degree conferred by a regionally
accredited college or university in the United States. These
applicants also must submit results of TOEFL examination (see
College of Health Sciences TOEFL requirements).

Clinical Nutrition: Academic Policies

The Combined Master of Science (MS)/Dietetic Internship program is
offered on a full-time basis only. The program extends over seven
quarters including a summer session. The supervised practice
experiences must be completed within 24 months. The didactic and
research components of the master's degree should be completed in
seven quarters; all students must complete coursework within five
years of matriculation. Rush University requires continuous
enrollment through to completion of degree (see Rush University
policies for further information).

The MS Degree for Registered Dietitians program is offered on a part
-time or full-time basis. A full-time student can complete the program
in seven quarters; all students must complete the program within five
years of matriculation.

It a student is not finished with either program in five years, a
request for extension must be made to the Clinical Nutrition Academic
Progress and Promotions Committee. If an extension is granted,
conditions of the extension may include additional coursework to
assure relevancy and currency of knowledge/competence at the
master's evel.

Academic Progression

Students in the Combined MS/Dietetic Internship program are
required to earn grades of "B" or better in NTR-505, NTR-306 and a
grade of "P" (pass) (equivalent to a grade of "B" or better) in NTR-all,
NTR-51Z. NTR-513, NTR-al4, NTR-ala, NTR-518, NTR-aI7 and NTR-18.
Grades of "C" or better are required in all other courses. Failure to
earn minimum required grades may result in dismissal from the
Combined MS/Dietetic Internship program and will result in a
performance review by the Clinical Nutrition Committee on Academic
Progress and Promotions. The faculty reserves the right to request
the withdrawal of any student whose conduct or performance
demonstrates lack of fitness for continuance in the graduate
program.

Students in the MS Degree for Registered Dietitians program are
required to earn grades of "C" or better in all courses. Failure to
earn required grades may result in dismissal from the MS program
and will result in a performance review by the Clinical Nutrition
Committee on Academic Progress and Promotions. The faculty
reserves the right to request the withdrawal of any student whose
conduct or performance demonstrates lack of fitness for continuance
in the graduate program.

Automatic probation for any student results when a student's
cumulative grade point average (GPA) falls below 3.0 or when a
student receives a grade of "D" or "F" in any course. The Clinical
Nutrition Committee on Academic Progress and Promations natifies
any student placed on probation. states the reason(s) for probation
and indicates the conditions that must be satisfied for removal of
probation. A student who earns a grade of "0" or "F" in a course,
other than those listed above, must repeat the course and earn at
least a "C." A student who earns a grade of "D" or "F" in more than
one required course will be dismissed. Full-time students on
probation must earn a cumulative GPA of 3.0 or greater by the end of
the next two consecutive quarters. Part-time students on probation
must earn a cumulative GPA of 3.0 or greater after completing the
next 3 courses (approximately 3 quarter hours). Improvement in the
GPA must be shown each quarter of probation.
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College of Health Sciences/Rush University Academic
Policies

Academic policies specific to the College of Health Sciences and Rush
University are located in those sections of the catalog.
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Clinical Nutrition: Curriculum

Master of Science Degree/Dietetic Internship Program Curriculum

Year |

Fall Quarter
NTR-521
NTR-945
NTR-298
CHS-a02

Winter Quarter
NTR-322
NTR-241

NTR-alt

NTR-313

Spring Quarter
NTR-a23
NTR-542
NTR-538
NTR-505
NTR-al4

Year 2

Summer Quarter
NTR-203

NTR-331

NTR-a0B
NTR-ala

Fall Quarter
NTR-5335
NTR-5398
CHS-50!
NTR-516

Winter Buarter
NTR-360
NTR-366
NTR-298
NTR-al7

Spring Quarter
NTR-538
NTR-538
CHS-510
NTR-5I8

Regulation of Macronutrient Metabolism in Human Nutrition
Nutrition Assessment

Thesis

Research Methods

Energy Metabolism and Binactive Compounds in Human Nutrition
Integrating Nutrition in Disease Prevention and Treatment |
Supervised Experience in Food System Management

Supervised Experience in Clinical Nutrition |

Advances in Vitamin and Mineral Nutriture in Human Nutrition
Integrating Nutrition in Disease Prevention and Treatment Il
Thesis

Advanced Medical Nutrition Therapy |

Supervised Experience in Clinical Nutrition |l

Leadership in Dietetics

Application of Behavioral Change and Educational Theories in
Nutrition Counseling and Education

Advanced Medical Nutrition Therapy ||

Supervised Experience in Clinical Nutrition |l

Population Studies in Nutrition Epidemiology

Thesis

Introduction to Biostatistics for the Health Scientist
Supervised Experience in Clinical Nutrition IV

Food and Nutrition Services Management
Seminar
Thesis

Supervised Experience in Clinical Nutrition V

Dietetic Public Policy Initiatives and Advocacy
Thesis

Health Care in America

Supervised Experience in Management
Hours Required for MS Degree:
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Master of Science Degree for Registered Dietitians

(Sample plan of study)

Year |

Fall Quarter
NTR-52I
NTR-943
NTR-598
CHS-a02

Winter Quarter
NTR-922
NTR-4!
NTR-598

Spring Quarter
NTR-823

NTR-942

CHS-al0

Year 2

Summer Buarter
NTR-83!

NTR-203

Fall Quarter
NTR-333
CHS-a0!
NTR-298

Winter Quarter
NTR-360
NTR-566
NTR-298

Spring Quarter
NTR-aa8
NTR-a88

Requlation of Macronutrient Metabolism in Human Nutrition
Nutrition Assessment

Thesis

Research Methods

Energy Metabolism and Bioactive Compounds in Human Nutrition
Integrating Nutrition in Disease Prevention and Treatment |

Thesis

Advances in Vitamin and Mineral Nutriture in Human Nutrition
Integrating Nutrition in Disease Prevention and Treatment Il
Health Care in America

Application of Behavioral Change and Educational Theories in Nutrition Counseling and Education
Leadership in Dietetics

Population Studies in Nutrition Epidemiology
Introduction to Biostatistics for the Health Scientist

Thesis

Food and Nutrition Services Management
Seminar
Thesis

Dietetic Public Policy Initiatives and Advocacy
Thesis

Hours Required for MS Degree:

Thesis

A — N &~
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Several programs in the College of Health Sciences either require or have an option for a thesis project. Completing one's thesis is a significant
academic accomplishment and acknowledges that the student has conducted an independent scientific investigation that will add to the knowledge

of his or her field. All students are required to have their theses registered with the Proquest Information and Learning Company. This process

includes the publication of the thesis abstract, the microfilming of the thesis and the copyrighting of the work. In addition, the original copy of the
thesis is bound and becomes a permanent part of the collection of the Library of Rush University Medical Center. The director of the Library of Rush
University Medical Center coordinates the process.
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Clinical Nutrition: Graduation
Requirements

A cumulative GPA of 3.0 or greater is required of all graduates. The
Comhined MS/Dietetic Internship program students shall complete
the internship requirements within 24 months and the MS degree
within five years from matriculation. Registered Dietitians enralled in
the MS Degree for Registered Dietitians shall complete degree
requirements within five years from matriculation,

Clinical Nutrition: Research

Activities

All students will complete a master's thesis. Faculty members of the
Department of Clinical Nutrition are involved in basic and applied
clinical nutrition and management research. Faculty and students
present at professional meetings and publish in peer reviewed
journals. A list of faculty and student research presentations and
publications can be found at the Clinical Nutrition website at
www.rushu.rush.edu/nutrition

Clinical Nutrition: Service

Activities

The practitioner-teacher model is evident in the fully integrated
operational and academic facilities/staff, providing unique
opportunities for the merging of theory and practice within one
institution. Two departments jointly administer the combined MS/
Dietetic Internship program. The Department of Food and Nutrition
Services at Rush University Medical Center provides the internship or
supervised practice experience. The didactic component of the
Master of Science degree is provided by the Department of Clinical
Nutrition at Rush University. In addition to the academic program, the
Department of Food and Nutrition Services provides nutrition
services to the hospital and to the outpatient area, operates three
fondservice units within the Medical Center and provides leadership in
nutrition support in critical care.

Students in both programs are required to complete 16 hours of
community or professional service during the program. Students
meet this requirement in a variety of ways including assisting at
health fairs; volunteering at the local food pantry; and assisting at
ocal, state and national professional association meetings.

Communication Disorders and Sciences:
Philosophy

The underlying hasis for the graduate degree programs in audiology
and speech-language pathology is the practitioner-teacher model,
whereby students learn from faculty who take on dual roles as
academicians and practitioners. This approach to professional
education helps to bridge the gap that can exist between classroom
teaching and clinical service delivery. Students learn in an
environment where teaching, research and patient care are whally
integrated. The faculty at Rush participate fully in the clinical process
in addition to teaching and research. Students receive outstanding
clinical education experiences with diverse patients who present a full
range of communicative disorders. Department faculty is
supplemented by the expertise of physicians, scientists and other
health care professionals within the Medical Center. The audiology
and speech-language pathology programs are accredited by the
Council on Academic Accreditation of the American Speech-Language-
Hearing Association (ASHA).

The programs in audiology and speech-language pathology are based
on the philosophy that professional education is optimized by drawing
upon the patients, staff and other resources of an academic medical
center. The resources at Rush University enrich and enhance faculty
and student research and scholarship, and they pravide unique
opportunities for multidisciplinary collaborations. The clinical skills of
Rush students are fostered and developed through didactic courses,
clinical observation and instruction, and supervision by practitioner-
teachers. The department faculty is supplemented by the expertise of
physicians, scientists and other health care practitioners within the
medical center.

The goals of the academic programs in audiology and speech-
language pathology are to generate and disseminate new knowledge
in the communication disorders and sciences and to prepare
graduates who:

e Synthesize contemporary knowledge of speech and hearing
science and apply it in the assessment and management of a
broad spectrum of communication disorders

e  |mplement evidence-based protocols for the evaluation and
treatment of individuals with communication disorders

o ltilize and contribute to new knowledge in the professions and
discipline

o function as professional-level speech-language pathologists or
audiologists in health care and other settings

e Areeligible for clinical certification from the American-Speech-
Language-Hearing Association

e Areeligible for state licensure within the profession
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Mission Statement of the Department of
Communication Disorders and Sciences

The Department of Communication Disorders and Sciences at Rush
University Medical Center will provide outstanding graduate education
in audiology and speech-language pathology, superior patient care,
excellence in research and scholarship, and commitment to service
to diverse communities.

Vision Statement

The Department of Communication Disorders and Sciences will be
recognized as the clinical center and graduate education program of
choice in the state of lllinois and among the very best in the United
States.

Professional Credentialing

Rush programs in communication disorders and sciences offer the
academic and clinical education background necessary to begin the
ASHA clinical fellowship year (speech-language pathology) and to
meet requirements for certification in audiology and speech-language
pathology. Upon graduation students are eligible to:

o [btain lllinois licensure
o Meet requirements for professional certification in speech-
language pathology or audiology

e Meet the requirements for the lllinois Type 73 School Services
Personnel certificate (when 150 hours of supervised
experiences are obtained in a school setting)

Communication Disorders and Sciences:
Admission Requirements

Daoctor of Audiology (AuD)

At the time of application, individuals should have completed or be in
the process of completing the baccalaureate degree at accredited
institutions. The baccalaureate degree must be completed before
commencing work at Rush University. Students entering the program
must have transcript credit for at least one college-level math
course, at least one course in the behavioral/social sciences, at least
one course in the biological sciences. at least one course in the
physical sciences and mathematics. Although not required, the
following coursewark is strongly recommended: advanced college-
level math, research methods, psychalogy and physics. Applicants
should check the program Web page for additional information about
prerequisites.

Admissian is granted for the Fall quarter of each year. The application
file includes a completed application with essay, application fee, three
|etters of recommendation from individuals acquainted with the
applicant's academic background, official transcripts from all
universities attended and official scores from the Graduate Recard
Examination (GRE). Applicants whose native language is not English
and who have not obtained a college degree from a U.S. institution
must submit official scores from the Test of English as a Foreign

Language (TOEFL).

The generally applied minimum standards for acceptance into the AuD
program are a 3.0 undergraduate GPA overall (on a 4.0 scale) or a
3.0 GPA in major courses. GRE scores (Verbal and Quantitative) above
the 50" percentile are recommended. The department Admissians
Committee makes all admissions decisions.

Master of Science in Speech-Language Pathology

At the time of application, individuals should have completed or be in
the process of completing the baccalaureate degree at accredited
institutions. The baccalaureate degree must be completed before
commencing work at Rush University. Students entering the program
must have successfully completed coursewark in introduction to
audiology. phonetics, normal speech and language development,
speech and hearing science, speech and hearing anatomy and
physiology and statistics. In addition, entering students must have
transcript credit for at least one course in each of the following
areas: binlogical sciences, physical sciences and social/behavioral
sciences. Applicants should check the program Web page for
additional information about prerequisites.

Admission is granted for the Fall quarter of each year. The application
file includes a completed application with essay, application fee, three
|etters of recommendation from individuals acquainted with the
applicant's academic background, official transcripts from all
universities attended and official scores from the Graduate Record
Examination (GRE). Applicants whose native language is not English
and who have not obtained a college degree from a LS. institution
must submit official scores from the Test of English as a Foreign

Language (TOEFL).

The generally applied minimum standards for acceptance into the
program are a 4.0 undergraduate grade point average (GPA) overall
(on a 4.0 scale) and a 3.5 in major courses in speech-language
pathology or a 3.3 in the prerequisite course content as listed in the
application. Scores on the GRE (Verbal and Quantitative) should be at
the a0th percentile or higher. The Admissions Committee in the
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department reviews all applications and makes all admissions
decisions.

Technical Standards for the Audiology and Speech-
Language Pathology Programs

Graduates of speech-language pathology and audiology programs
must possess the essential knowledge and skills to function in a broad
variety of clinical situations and to render a wide spectrum of patient
care safely and effectively. Rush University has specified the following
nonacademic criteria (“technical standards”) that applicants and
enrolled students must meet to participate in the education program
and the practice of speech-language pathology and audiology.

|. Observation

o  The student must participate actively in all demonstrations and
laboratory exercises in the academic and clinical curricula,

o The student must assess and comprehend the condition of all
patients assigned to him or her for examination, diagnaosis and
treatment.

e Such observation and information acquisition usually requires
the functional use of visual, auditory and somatic sensation.

2. Communication

o The student must be able to communicate effectively and
sensitively with patients in order to elicit information, describe
changes in mood, activity and posture, and assess nonverbal
communications.

o The student must be able to effectively and efficiently transmit
information to patients, fellow students, faculty, staff, family and
other professionals.

e Required communication skills include speaking, reading and
writing, as well as the observation skills described above.

3. Motor

o The student must have sufficient mator function to elicit
information from patients.

o Students must be capable of performing basic diagnostic tests,
possess all skills necessary to carry out diagnostic procedures
and execute the movements reasonably required to provide
care to patients.

4, Intellectual-Conceptual, Integrative and Quantitative Abilities

o The student must be able to measure. calculate, reason,
analyze, synthesize and apply the critical thinking skills required
of a health care professional.

o The student must have the capacity to problem-solve in a timely
fashion.

5. Behavioral and Social Attributes

o The student must be able to fully utilize his or her intellectual
abilities and exercise good judgment. Prompt completion of all
responsibilities attendant to the diagnosis and care of patients
is required.

e Students must be capable of developing mature, sensitive and
effective relationships with patients and others.

e Students must be able to tolerate taxing workloads, function
effectively under stress, adapt to changing environments,
display flexibility and learn to function in the face of
uncertainties inherent in the clinical problems of many patients.

e [ompassion, integrity, concern for others, commitment and
motivation are personal qualities that each student should
POSSESS.

o The student must show respect for individuals with disabilities
and for persons of different ages, ethnic backgrounds, races,
religions and/or sexual orientations.

Communication Disorders and Sciences:
Academic Policies

The Academic Resources and Policies section of this catalog contains
Rush University academic policies.

Academic Progression

Academic probation is assigned to a student who earns a quarterly
academic grade point average (GPA) between 2.5 and 2.39 (A = 4.0),
and/or whose cumulative academic GPA falls between 2. and 2.99 at
any time. A remediation plan to address probation will be determined
by the student and the student's academic advisor and documented. A
student must earn a quarterly and cumulative academic GPA of 3.0 or
greater at the end of the quarter during which the student is on
academic probation or be placed again on academic probation. A
student who incurs academic probation for the third time will be
dismissed from the program, even if the cumulative academic GPA is
3.0 or greater.

A student who earns a grade of “D” or less in a required course must
repeat that course or an approved equivalent. In a repeated course,
the new grade will replace the earlier grade in the cumulative
academic GPA. Failure to receive a grade of “C" or betterina
repeated course will result in dismissal from the program. A student
who earns a grade of “D" or less in two or more required courses,
regardless of the grade earned in a repeated course and regardless
of the cumulative academic GPA, will be dismissed from the program.
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A student who earns a quarterly academic GPA of less than 2.3 at any
point during his or her course of study will be dismissed from the
program.

A student who fails to meet the stated criteria for the comprehensive
examination will be dismissed from the program.

A cumulative academic GPA of 3.0 or greater is required for
graduation.

Clinical Progression

Clinical probation is assigned to a student who earns a grade of “C"
or less in a clinical practicum, internship or externship. Although the
clinical contact hours may be used to meet CFCC (ASHA) certification
requirements, the student is required to repeat the clinical education
course before progressing further in the clinical sequence. A
remediation plan to address clinical probation will be determined by
the student, the student's academic advisor and the clinical education
manager and documented. Failure to achieve a grade of “B" or higher
in any subsequent clinical education course will result in dismissal
from the program.

The faculty reserves the right to request the withdrawal of any
student whose conduct or performance demonstrates lack of fitness
for continuance in a health profession. Any such student not
voluntarily withdrawing will be dismissed from the program.

Interrupted Program

Any student who wishes or needs to interrupt their program must
fulfill the following requirements:

Meet with their academic advisor and the Program Director to work
out a plan of action before leaving the program.

Complete all degree requirements within four years (master's
program) and eight years (doctoral program) of the beginning of the
first quarter in which the full-time student is enrolled in the
department.

Follow all appropriate leave of absence/withdrawal procedures and
policies as defined by Rush University.

Academic Appeal and Grievance

See the CDS Student Manual for the policy on academic appeal and
grievance and for other policies. The department follows procedures
outlined in the College of Health Sciences Student Academic Appeal
and Grievance Procedures.

Communication Disorders and Sciences:
Speech-Language Pathology Curriculum

Thesis Track

Thesis students may de-select up to 8 credit hours of select
coursework below. De-selected courses may be audited; audited
courses will appear on the student's transcript. The selection of the
courses to remove from a student's program of study is done with
the approval of the student's advisor, taking into account the
individual's undergraduate background and graduate needs and
EXPEriences.

Enrollment in practicum may be reduced in the winter and spring
terms of the second year. These practicum experiences will be
scheduled either on campus or at select external sites to facilitate
completion of the thesis. The decision to reduce time in practicum for
one or both quarters is made in consultation with a student’s advisor
and the clinical education manager. Students who reduce their
practicum hours must be in frequent contact with the clinical
education manager throughout their academic programs to monitor
that the requisite contact hours needed for graduation are being
attained.

Students who do not obtain the needed contact hours will register for
additional credit during the following summer quarter so that this
graduation requirement will be met. Thesis students who have
completed the requisite clock hours and have achieved the skills
outcomes for ASHA certification prior to the completion of their
theses may be excused from further practicum or have their
practicum hours reduced further at the time these requirements are
met.
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Year |

Fall Buarter

CDS-a04
CDS-a0a
C0s-a07

CDs-ad7
CDS-a26
HINGE]

Winter Quarter

C0s-all

CDS-a06

CDS-all
CDS-a08
CDS-a64
CDS-o8!

Spring Quarter

C0s-al2
IV
CDS-a40
CDS-aB3
CDS-ab7

Summer Duarter
[DS-al13
[DS-a28
[DS-634

CDS-042

CDS-ak2

CHS-bal
CDS-300

Speech-Language Pathology Curriculum: Thesis Track

Speech Production and Speech Perception

Clinical Methods in Speech-language Pathology |
Neurological Rases of Speech, Hearing and
Language

Anatomy and Physiology of the Speech System

Articulation and Phanological Disorders

Applied Topics in Communication Disorders and
Sciences

Audiologic Methods for Speech-Language Pa-
thologists

Clinical Methods in Speech-Language Pathology
Il

Speech-Language Pathology Practicum |
Dysphagia

Aphasia

Research Methods in Communication Disorders

Speech-Language Pathology Practicum |l

Language Disorders in Preschool Children

Speech Pathology Management of the Head and
Neck Cancer Patient

Voice Disorders

Dysarthria

Speech-Language Pathology Practicum |l
Current Issues in AAC Service Delivery

Pediatric Rehabilitative Audiology

Speech Pathology Management of Tracheo-
stomized and Ventilator Dependent Patients

Craniofacial Anomalies

Introduction to Human Disease

Independent Study

N

2-3

I~ &~

2-3

~ s~ N

N N —

Year 2
Fall Quarter

CDS-al4
C0s-a22
CDS-ab8

HINGE]

[DS-al0
CDS-298
Winter Quarter

C0s-all

C0S-a24

CDS-a7a
CDs-a8d
CDS-a98

IDS-ala

Spring Quarter
CDS-5330
CDS-398

Speech-Language Pathology
Practicum IV

Language Disorders in Schoal-
age Children

Cognition and Communicative
Disorders

Applied Tapics in Communica-
tion Sciences and Disorders

Health Care in America

Thesis

Professional Issues in Speech-
Language Pathology

Fluency, Dysfluency and Stut-
tering

[ssues in Counseling

Advanced Practicum |

Thesis

Geriatric Interdisciplinary Team
Training

Advanced Practicum Il

Thesis

Hours Required for MS Degree:

2

2
6-9
2

Variable

12-1a
2
102
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Speech-Language Pathology Curriculum: Non-Thesis Track

Year |

Fall Quarter

CDS-004 Speech Production and Speech Perception

[DS-ala Clinical Methods in Speech-language Pathology |

C0S-507 [leurnluginal Bases of Speech, Hearing and
anguage

CDS-537 Anatomy and Physiology of the Speech System

[DS-a26 Articulation and Phanological Disorders

C0S-59| Applied Topics in Communication Disorders and

Sciences
Winter Duarter
Audiologic Methods for Speech-Language Pa-

CDS-a0l .
thologists
COS-50R ﬁliniEEI Methods in Speech-Language Pathology
CDS-afl Speech-Language Pathology Practicum |
[DS-a08 Dysphagia
CDS-064 Aphasia
CDS-afl Research Methods in Communication Disorders
Spring Quarter
CDS-512 Speech-Language Pathology Practicum |l
CDS-a21 Language Disorders in Preschool Children
C0S-540 Speech Pathulugy Management of the Head and
Neck Cancer Patient
[DS-a63 Voice Disorders
CDS-567 Dysarthria

Summer Quarter

[CDS-al3 Speech-Language Pathology Practicum |l

[DS-a28 Current Issues in AAC Service Delivery

[DS-634 Pediatric Rehabilitative Audiology

C0S-547 Speech Pathology Management of Tracheo-
stomized and Ventilator Dependent Patients

CDS-ak2 Craniofacial Anomalies

CHS-a3t Introduction to Human Disease

N

2-3

I~ &~

2-3

~ s~ N

N N —

Year 2
Fall Quarter

CDS-al4
C0s-a22
CDS-ab8

HINGE]

[DS-al0
Winter Quarter

C0s-all

C0S-a24

CDS-a7a
CDs-a8d

IDS-ala

Spring Quarter
CDS-5330

Speech-Language Pathology
Practicum [V

Language Disorders in Schoal-

age Children

Cognition and Communicative
Disorders

Applied Tapics in Communica-
tion Sciences and Disorders

Health Care in America

Professional Issues in Speech-

Language Pathology

Fluency, Dysfluency and Stut-
tering

[ssues in Counseling

Advanced Practicum |

Geriatric Interdisciplinary Team

Training

Advanced Practicum Il

Hours Required for MS Degree:

2

2
6-9

Variable

12-1a
108

Communication Disorders and Sciences: Audiology

Curriculum

Audiology students who began their studies prior to fall 2012 will follow the

Track A or Track B curricula. The program of study alternates between these

two tracks.

Audiology students who begin their students on or after fall 2012 will follow

the Track | or Track Il curricula. The program of study alternates between

these two tracks.
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Track A Curriculum

Year | Winter Quarter
Fall Quarter CDS-37a
C0S-507 [l:ﬁ;ﬂl;ggnal Bases of Speech, Hearing and i CDS-618
C0S-54| AD!JliEd Topics in Communication Disorders and | C0S-B33
Sciences CDS-B44
CDS-601 Anatomy and Physiology of the Auditory System 4 Spring Ouarter
COS-BOIL t\:;;?‘;\;f;d Physinlogy of the Auditary System | CDS-637
[DS-BO3 Acaustics and Psychoacoustics 4 C0S-636
Winter Quarter ID3-ai0
NG Research Methods in Communication Disorders 4 COS-818
CDS-G04 Acoustic Phonetics and Speech Perception Vi Summer Quarter
[DS-609 Clinical Observation in Audiology | C0S-678
[DS-628 Audiologic Assessment 4 CDS-634
CDS-629 Clinical Methods in Audiology | CDS-R35
CDS-63! Amplification | 3 Cps-8(7
Spring Quarter Year 3
CDS-B5 tEErnrrIIernlngy and Genetics of the Auditory Sys- 3 Fall Duarter
CDS-GIG Audiology Practicum | | CDS-adl
C0S-B43 Elentruphysiulugic Assessment of the Auditory 4 CDS-612
ystem
[DS-G48 Vestibular Assessment and Rehabilitation 4 EE:EEED
Vestibular Assessment and Rehabilitation Labo- -
GDS-B4BL catory | COS-EE|
HHV-004 Interdisciplinary Ethics Vi [DS-8(8
Summer Ouarter Winter Quarter
CDS-617 Audiology Practicum Il 3 CDS-EBI
CDS-627 Pathophysiology of the Auditory System 3 CDS-819
CDS-638 Auditory Processing Vi Spring Quarter
CDS-G10 Professional lssues 3 CDS-B8
Year 2 C0S-820
Fall Quarter Summer Quarter
C0S-591 Ap!J“Ed Topics in Communication Disorders and | [DS-891
Sciences
C0S-608 Pharmacalagy g Yeard
C0S-618 hudialogy Practicum I g Fallluarter
[DS-648 Advanced Electrophysiologic Assessment 4 E[_]S_BHZ
CHS-5(] Introduction to Biostatistics for the Health 3 Winter Quarter
Scientist (DS-833
Spring Quarter
CDS-834

[ssues in Counseling

Audiology Practicum IV

Adult and Geriatric Rehabilita-

tive Audiology
Pediatric Audiology

Amplification |l
Educational Audiology
Health Care in America

Internship |

Vestibular Il

Pediatric Rehabilitative Audiol-

ogy
Cochlear Implants

Internship Il

Applied Topics in Communica-
tion Disorders and Sciences

Practice Management
Hearing Conservation
Leadership Seminar

Amplification Seminar

Internship 1l

Investigative Project

Internship [V

Investigative Project

Internship V

Externship |

Externship Il

Externship Ill

Externship IV

Hours Required for AuD Degree:

~ B~ ©oa N

S~ N o on

s~ —- — 3] N
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Year |

Fall Quarter

C0S-507 Neurological Rases of Speech, Hearing and Lan-
quage

C0S-531 észlnandglupms in Communication Disorders and

CDS-60H Anatomy and Physiology of the Auditary System

COS-BOIL lﬁ;;lzligxra;d Physiology of the Auditory System

CDS-603 Acoustics and Psychoacoustics

Winter Quarter

[DS-afl Research Methods in Communication Disorders

CDS-604 Acoustic Phonetics and Speech Perception

CDS-609 Clinical Observation in Audiology

[DS-628 Audiologic Assessment

[DS-629 Clinical Methods in Audiology

CDS-B3t Amplification |

Spring Quarter

[DS-B05 Embryology and Genetics of the Auditary System

CDS-GIG Audiology Practicum |

CDS-643 gl;sntt;rtrilphysmlngm Assessment of the Auditory

[DS-G48 Vestibular Assessment and Rehabilitation

CDS-B4RL Y;:;lhular Assessment and Rehabilitation Labora-

IDS-510 HealthCare in America

Summer Quarter

CDS-610 Professional Issues in Audiology

CDS-BI7 Audiology Practicum Il

CDS-627 Pathophysiology of the Auditory System

[CDS-638 Auditory Processing

Year 2

Fall Quarter

C0S-591 Ap!J“Ed Topics in Communication Disorders and
Sciences

CDS-608 Pharmacology

[CDS-618 Audiology Practicum ||

[(DS-626 Hearing Conservation

CHS-5(] {l:sttrnduntiun to Biostatistics for the Health Scien-

Winter Quarter

CDS-575 Issues in Counseling

CDS-619 Audiology Practicum IV

Track B Curriculum

CO — &~ — N B~

—_ P~ B~ — °oa

N O Ao oa

CA O o a3

CDS-633 Adult and Geriatric Rehabilitative Audiology

CDS-B44 Pediatric Audiology

Spring Quarter

CDS-632 Amplification Il

CDS-636 Educational Audiology

HHV-504 Interdisciplinary Ethics

CDS-BIB Internship |

Summer Ouarter

CDS-634 Pediatric Rehabilitative Audiology

CDS-635 Cochlear Implants

CDS-B76 Vestibular Il

CDS-817 Internship Il

Year 3

Fall Duarter

C0S-59 ApFIiEd Topics in Communication Disorders and
Sciences

CDS-612 Practice Management

CDS-648 Advanced Electrophysiology Assessment

CDS-660 Leadership Seminar

CDS-66! Amplification Seminar

CDS-B18 Internship Il

Winter Quarter

CDS-68! Investigative Project

CDS-B19 Internship IV

Spring Quarter

CDS-G8I Investigative Project

CDS-820 Internship V

Summer Ouarter

CDS-891 Externship |

Year 4

Fall Duarter

CDS-842 Externship Il

Winter Quarter

CDS-893 Externship Ill

Spring Quarter

CDS-894 Externship IV

Hours Required for AuD Degree:
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Year |

Fall Duarter

C0S-507 Neurological Rases of Speech, Hearing and Lan-
quage

C0S-531 észlnandglupms in Communication Disorders and

CDS-60H Anatomy and Physiology of the Auditary System

COS-BOIL lﬁ;;lzligxra;d Physiology of the Auditory System

CDS-603 Acoustics and Psychoacoustics

Winter Ouarter

[DS-afl Research Methods in Communication Disorders

CDS-604 Acoustic Phonetics and Speech Perception

CDS-609 Clinical Observation in Audiology

[DS-628 Audiologic Assessment

[DS-629 Clinical Methods in Audiology

Spring Quarter

[DS-B05 Embryology and Genetics of the Auditory System

CDS-GIG Audiology Practicum |

CDS-B3t Rasic Amplification

[DS-G46 Vestibular Assessment and Rehabilitation

CDS-BA4EL :l;:;lhular Assessment and Rehabilitation Labora-

HHV-504 Interdisciplinary Ethics

Summer Duarter

CDS-BI7 Audiology Practicum Il

[DS-627 Pathophysiology of the Auditory System

[DS-B44 Pediatric Audiology

Year 2

Fall Quarter

C0S-59 éE:JEIinEEdglulpins in Communication Disorders and

CDS-618 Audiology Practicum (Il

[CDS-635 Auditory Implants

[DS-543 Electrophysiologic Assessment of Auditory System

CHS-5(] {l:sttrnduntiun to Biostatistics for the Health Scien-

Winter Quarter

CDS-575 Issues in Counseling

CDS-619 Audiology Practicum IV

Track | Curriculum

N B~ — N

&~ a — N

S~ o o —

cAa

CDS-633 Adult and Geriatric Rehabilitative Audiology
CDS-608 Pharmacology

CDS-648 Advanced Electrophysiologic Assessment
Spring Quarter

CDS-632 Adult Amplification

CDS-636 Educational Audiology

CDS-B76 Vestibular Il

CDS-BIB Internship |

[DS-510 Health Care in America

Summer Ouarter

CDS-610 Seminar in Career Topics

CDS-634 Pediatric Hearing Aids and Habilitation
CDS-638 Auditory Processing

CDS-6R0 Investigative Project Planning Seminar
CDS-817 Internship Il

Year 3

Fall Duarter

CDS-612 Clinical Operations and Practice Management
CDS-626 Hearing Conservation

CDS-B18 Internship Il

Winter Duarter

CDS-66! Advanced Topics in Amplification
CDS-68! Investigative Project

CDS-B19 Internship IV

Spring Quarter

CDS-662 Supervision and Mentarship in Audiology
CDS-68! Investigative Project

CDS-820 Internship V

Summer Quarter

CDS-891 Externship |

Year 4

Fall Duarter

CDS-892 Externship Il

Winter Quarter

CDS-893 Externship Ill

Spring Quarter

CDS-894 Externship IV

Hours Required for AuD Degree:
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Clinical Education Experiences in Audiology
and Speech-Language Pathology

Clinical training occurs throughout the curriculum, including both
patient experiences and clinical methods coursework. Enrollment in
each quarter of practicum, internship or externship is contingent
upon satisfactory completion (grade “B" or better) of the previous
quarter's clinical education course. Clinical experiences include
direct and indirect patient care activities across the scope of
practice with diverse populations from all age groups at both on- and
off-campus facilities.

Graduation Requirements

The requirements for the Master of Science degree in speech-
language pathology and the Doctor of Audiology degree include a
cumulative academic GPA of 3.0 or greater and successful

completion of the comprehensive examination. Audiology students
also must complete their Investigative Project; thesis students must
successfully complete the thesis process.

All master's degree requirements must be completed within 48
months from the beginning of the first quarter in which a full-time
student is enrolled in the program. Requirements for the doctoral
degree must be completed within eight years of the beginning of the
first quarter in which a full-time student is enrolled. Students must
complete the number of quarter hours required by the program.
Refer to the Department of Communication Disorders and Sciences
Student Manual for additional discussion about graduation and degree
progression.

Educational Activities

The Department of Communication Disorders and Sciences provides
professional education and training in speech-language pathology and
audiology. Its programs are notable in that the education of speech-
language pathologists and audiologists are enhanced by the
opportunities, resources and facilities provided by a world-class
academic medical center. In addition to didactic and clinical activities,
students and faculty participate in journal clubs, rounds and student/
faculty development. Students and faculty benefit from presentations
by distinguished guests who share research and clinical expertise in
audiology or speech-language pathology. Special seminars and
presentations on various health care topics are available to students
throughout Rush University Medical Center. Faculty members are
invalved in the education of residents and students in Rush Medical

College. Faculty members participate in grand rounds for various
medical specialties and provide in-service programs on campus for
staff at Rush University Medical Center and at the Johnston R.
Bowman Health Center.

Research Activities

Faculty members are involved in collaborative and translational
research in the areas of audiology, hearing science and speech-
language pathology. Projects include cochlear implant processing,
working memory and communication, adult speech disorders,
dysphagia, neurogenic communication disorders, language and
literacy in children, quality of life and hearing aids, aging and hearing
loss and many other topics related to human communication. Faculty
members publish in professional journals and present at
international, national and state meetings. Summaries of faculty
research and professional activities are available online at the
Department's Web site. Students are encouraged to participate in the
research process, including development of hypotheses, data
collection and presentation or publication of results.

Thesis

The faculty's commitment to research and the belief that an
appreciation of scientific endeavors is critical to the clinical process
provide the basis for an optional thesis. Many students in graduate
school choose to do a thesis, thereby gaining valuable research
experience. A thesis project is databased and may be an original or
replication study. Often students present the results of their
research at a professional meeting or publish results in a
professional journal. The thesis project is optional in the speech-
language pathology curriculum, and students are encouraged to
consider choosing this option. Students exploring the thesis option
must have a minimum GPA of 3.4 at the end of their first term of
enrollment. Audiology students have the opportunity to complete a
thesis in lieu of the Investigative Project. The complete thesis policy is
found in the Student Manual for the Department of Communication
Disorders and Sciences.

Investigative Project

Students enrolled in the Doctor of Audiology program complete the
Investigative Project during the third year of the curriculum. The
objectives of the Investigative Project are to synthesize a body of
literature related to a specific topic in audiology, to cultivate
professional writing skills, to acquire didactic skills for dissemination
of professional information and to develop organizational and verbal
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tools needed for professional presentations. Ordinarily, the
investigative project includes two options: 1) Evidence-based Practice
Systematic Review or 2) Experimental Project. A complete description
of the Investigative Project is found in the Student Manual for the
Department of Communication Disorders and Sciences. Students are
expected to submit the completed project for presentation at a state
or national professional meeting or for publication.

Service Activities

The faculty pravides a full range of diagnastic and therapeutic
services to a large clinical population, both inpatients and outpatients.
In addition, faculty and students participate in community and
professional activities on the local, national and international level,
Students and faculty participate in health fairs, screenings and other
service activities throughout the year. Faculty provides leadership,
editorial and committee service to state and national scientific and
professional associations.

PhD in Health Sciences: Program Overview

The Doctor of Philosophy in Health Sciences (PhD) degree program.
formally offered through The Graduate College, is designed to prepare
health science professionals to assume major leadership, research
and educational roles within their professions, as well as to provide
career advancement opportunities. This interdisciplinary PhD
program of study includes core coursework in education, leadership,
management, research and statistics. Advanced coursework in a
health science professional track, as well as elective courses in
related areas, are included. The completion of a research project
culminating in the successful defense of a dissertation is also
required.

In addition to core requirements in management, leadership,
research and statistics, the Doctor of Philosophy in Health Sciences
offers ten specialization tracks. Specialty areas available include
Medical Laboratory Science, Speech Pathology, Audiology, Health
Systems Management, Nutritional Sciences, Medical Physics,
Occupational Therapy, Perfusion Technology, Physician Assistant
Studies and Respiratory Care.

Full-time students may complete formal courses by the end of the
second year. After passing a comprehensive written examination on
fundamental principles related to education, leadership, management,
research and the student's chosen area of concentration, the student
must present a dissertation proposal that meets the approval of his
or her advisory committee.

For the remainder of graduate training, the degree candidate
concentrates on the dissertation research project under the
direction of his or her advisor and committee. The research is
conducted over a one-to-three year period. The PhD degree, which
can usually be earned in four or five years, demanstrates the
capability for independent research and recognizes a unigue
contribution to scientific knowledge.

The program is intended to advance the science and practice of the
health care by providing a link between the biomedical sciences.
clinical research and practice. By incorporating a required research
project, the program will increase knowledge within the discipline,
provide for interdisciplinary collaboration, and help train future
faculty for the field.

PhD in Health Sciences: Program Goals

| Toprepare students to discover and disseminate new
knowledge to provide high quality, accessible and cost-effective
health care and related services in the allied health sciences.

2. Toprepare students to conduct outcomes research to improve
patient care and inform health policy.

3. Toprepare students to develop interprofessional/
interdisciplinary collaboration in the design and conduct of
research.

4. To prepare students to conduct research that is ethical and
respansible.

a.  Provide core competencies in the areas of research, education
and |eadership.

6. Provide advanced, discipline specific cognate courses to ensure
these practitioners are well versed in the latest science related
to their specific allied health disciplines.

1. Prepare future faculty and leaders in the allied health sciences
to teach, practice and perform research across the continuum
of health care.

This program is offered in collaboration with the College of Health

Sciences at Rush University and core faculty hold appointments in

both The Graduate College and the College of Health Sciences. The

Division of Health Sciences is dedicated to the mission, vision, and

values of The Graduate College, the College of Health Sciences, the

University and the Medical Center.

PhD in Health Sciences: Career Outlook

PhD in Health Sciences program graduates are prepared to assume
roles as academicians, clinical researchers and leaders in allied
health. Research skills will be based on the integration of knowledge
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from the binlogical, behavioral, educational, management and clinical
sciences. Research will contribute to the scientific basis of care
provided to patients in order to improve quality, access and cost of
health care and related services. Graduates will also have the
leadership skills necessary to serve as senior level professionals in
their allied health disciplines and influence health care systems and
policy.

The overall purpose of the program is to provide an outstanding, high
quality education that is relevant and professionally sound to meet
the allied health leadership needs of the health care community.
Inherent in this purpose is the goal to prepare future faculty and
leaders who are able to discover and disseminate new knowledge in
the allied health sciences.

The curriculum is designed to train and educate leaders in the health
sciences. The specialty tracks are intended to offer advanced,
discipline specific cognate courses to ensure that these practitioners
are well versed in the latest science related to their specific allied
health disciplines. The goal is to provide experienced allied health
professionals with a broad-based, interdisciplinary education that will
prepare graduates to teach, practice and perform research across
the continuum of health care.

PhD in Health Sciences: Admission
Requirements

Applicants must have completed a Master of Science degree or higher
degree from a regionally accredited college or university, provide
official transcripts from each college or university attended, and hold
appropriate certification/licensure in their individual health science
profession by a major U.S. certification/licensing agency, as
applicable. Courses taken outside the United States may be
considered for transfer with the approval of the Section Directar but
all such courses must be evaluated by the Education Credentials
Evaluators (ECE) and be judged equivalent by U.S. standards.

In addition, applicants must:

o Possess a minimum overall grade point average (GPA) of 3.0 on
a 4.0 scale.

e Submit scores from the Graduate Record Examination (GRE). In
order to be considered competitive, the combined Verbal and
Quantitative section score should be 1,000 or above.

o Lomplete all prerequisite courses where required with a grade
of 8.0 or better. All prerequisite courses must be completed by
the time the student begins the program.

o Documentation of specialty certification and licensure.

o Three letters of recommendation from persons who are
knowledgeable about the quality of the applicant's scholarly
activities and/or work experiences.

e Acceptable health care experience in the professional area of
study is required for admission. Prior research experience,
especially in a medical environment, will also be considered and
has the benefit of increasing the candidate's understanding of
the biomedical research process. Specific admission
requirements may be waived by the Graduate College Council.
These will be addressed aon a case by case basis.

Note: Enrollment is limited. Specialty tracks do not accept students

every year. Applicants should contact the PhD Division Director to

ascertain if students are being accepted into the specialty track they
wish to enrall in:

Dr. Herb Miller PhD MLS(ASCP)™
Division Director
(312) 942-7251

email: herb_j_miller@rush.edu

Admissions Applications

Application for the Rush University PhD in Health Sciences Program
must be completed online.

Transfer of Credit:

The PhD program in Health Sciences will consist of four major core
areas:

e FEducation (17 (H)

e Research & Statistics (2| QH)
e leadership (10 OH)

o  Professional Track (16 (H)

In addition students will be able to take 19 quarter hours of elective
and independent study courses. A formal research project
culminating in a dissertation constitutes 12 OH of credit. Students
holding a Masters degree will be able to transfer 30-4a (H into the
PhD program.

Additional graduate course work may be accepted subject to the
approval of the major advisor and the section director for graduate
level courses taken at other institutions if they are judged to meet
divisional requirements. Grades from courses transferred from
another institution are not recorded on the student's academic
record; the number of credits is recorded and added to the
cumulative number of credits.

The minimum number of quarter hours required for the PhD degree in
Health Sciences is 120 BH. A minimum of 43 credit hours must be
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taken at Rush to fulfill residency requirements. Students entering the
program at the Bachelors level will be required to complete one of
the currently offered Master of Science degree programs in their
area of specialty or complete 30-4 OH of acceptable graduate
credit.

PhD in Health Sciences: Curriculum

The curriculum for the PhD in Health Sciences has been designed to
offer a rigorous and comprehensive program of study in Health
Sciences. It is aligned on three core competencies of Education,
Research and Statistics, Leadership and ten professional tracks
including Medical Laboratory Science, Speech-Language Pathology.
Audiology, Health Systems Management, Medical Physics, Clinical
Nutrition, Occupational Therapy, Perfusion Technology. Physician
Assistant Studies and Respiratory Care.

Student Learning Outcomes

Prior to graduation. all students in the program will demonstrate
achievement of the competencies described below in each of the core
competency areas of education, research, and leadership. Students
will also demonstrate achievement of the required competencies in
their individual professional track cognate areas.

Education Core (12 OH)

Upon completion of the program, the student will be able to:

I Demonstrate enhanced critical thinking and analytical skills
related to educational program design. development,
implementation, administration and evaluation.

2. Exhibit the capacity for educational leadership within the setting
of higher education.

3. Understand learning theory as applied to professional and adult
education.

4 Apply learning theory to development and application of
teaching methods and specific learning platforms.

a.  Integrate learning theory and methods into the curriculum to
include program and course design, delivery, administration and
evaluation.

B. Integrate the historical, philosophical, social and cultural
foundations of curriculum as a field of study with the
development and administration of allied health professional
training programs.

1. Perform a needs analysis for health science course and
program development.

8. Design and implement competency-based health science
program curricula.

9 Develop course descriptions, course outlines, syllabi, goals,
objectives, content, learning activities and evaluation methods
for specific programs and learning audiences.

I0.  Evaluate health science program curricula using both process
and outcomes assessment.

Il Develop and implement specific teaching and learning methods
for course content delivery in the classroom, teaching
laboratory and clinical or practicum settings.

12, Select and apply appropriate learning platforms for course and
program delivery to include traditional lecture-discussion, small
group work, projects, and the use of educational technology and
web-based instruction.

13.  Develop criterion related testing for courses and programs to
include the use of both objective and subjective testing methods
and evaluation of the cognitive, psychomotor and affective
domains.

14, Develop and apply program evaluation to include measurement
tools and program revision based on evaluation results.

15.  Develop assessment-driven, standards-based instruction for
education and training.

I6.  Work as scholar-practitioners by applying current educational
research and theory to lead the development of the health
science/allied health professions.

17, Demonstrate effective teaching and evaluation methods that
assure that learning occurs through:
. The development and/or improvement of course syllabi
that facilitate assurance of learning.

b.  Preparation of effective lectures, discussions and
presentations using the appropriate venue to support
learning.

. Delivery of course topics under the guidance of faculty
mentors.

d.  Evaluation of learning outcomes and feedback to students

e.  Maintenance of a Teaching Portfolio.

HSC-B0!: Education Theories and Methods maps to Education Core
outcomes |, 2, 3, 4, 13 and |6,

HSC-B0Z: Curriculum and Instruction maps to Education Core
outcomes |, 2,8, 6,7, 8,9, 10, 13 and IB.

HSC-B03: Methods and Evaluation maps to Education Core outcomes |,
2,1112,13, 14, 13 and IR

HSC-G04: Teaching Practicum maps to Education Core outcomes |, 2,
45,8, 9112, 13, and I7.

Research and Statistics (21 QH)

The overall aim of the research core is to enhance the student's
knowledge of scientific methods to include how to define the scientific
problem, the rationale behind the review of literature, selection of the
research design, data analysis. results and discussions. These
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courses will deepen the student's knowledge and understanding of
quantitative and qualitative research methods with a focus on
interdisciplinary, collaborative and outcomes research in the health
SCIENCES.

Upan completion of the program, the student will be able to:

| Demonstrate a thorough understanding of research design and
methods.

2. Understand and have the ability to interpret and apply basic and
advanced research statistical models.

Effectively evaluate and critique research reports.

4 |dentify knowledge gaps for selected allied health fields, synthesize
relevant information, and formulate focused research questions to
address these gaps.

3. ldentify specific problem areas for research and conduct a
thorough review of the literature.

6. Develop and refine specific aims, research questions, and
hypotheses based on the review of the literature.

1. Select and apply appropriate research methodology to address
specific research questions.

8. Develop appropriate research protocols.

9. Obtain institution review board approval for conducting research
studies.

10.  Initiate approved research protocols and collect data.

Il Apply appropriate statistical analyses to data collected and
interpret the results.

12. Write research reports and present and publish research findings.

13.  Engage in collaborative, interdisciplinary research, with a focus on
outcomes and evidence-based practice.

14, Conduct research as scholar-practitioners to lead the evolution of
practice in professional settings.

19.  Seek funding for a collaborative, interdisciplinary research agenda.

IB.  Address issues in research management including:
a.  Formation and leadership of multidisciplinary teams.
b.  Staffing. budgeting and tracking.
. Subject recruitment and retention.
d.  Data quality control and data safety management.

Funding mechanisms and Grantsmanship.

o

f. Research ethics and regulations.

g.  Professional quality peer-review, oral and poster
presentation, report, grant, and manuscript writing.

{7 Conduct investigations that support evidence-based problem
solving of direct relevance to their work and career development.

18.  Identify appropriate funding agencies and opportunities.

19.  Develop and submit proposals to obtain grant funding.

HSC-BI0: Research Design | and HSC-6I: Research Design |l map to
Research outcomes 1, 3, 7, 8,13, and 14.

HSC-E12: Statistics | and HSC-6I3: Statistics || map to Research
outcomes 2, 3,7, 8, and 11,

HSC-B14: Introduction to Grantsmanship map to Research outcomes 13,
1B, 18, and 19.

HSC-615: Research Seminar | and HSC-GIB: Research Seminar 2 map to
Research Outcomes |, 2, 4,5, 6,7, 8, 9,10, 1,12, 13,14, 15, 18, and 17.

Leadership Core (10 OH)

Upon completion of the program, the student will be able to:

I Describe evidence-based methods for developing and evaluating
leadership.

2. Demonstrate leadership development in an interdisciplinary health
care environment.

3. Achieve interdisciplinary goals in practice, education, scholarship
and service.

4 Practice in an interdisciplinary manner to model collaborative
care.

4. Engage in reflective practice for continuous professional growth
and improvement.

6.  Demonstrate professional and ethical leadership.

7. Demonstrate the capacity for educational leadership within the
setting of higher education.

8. Describe current issues and trends in health care and apply these
to professional practice and research. Examples include:

a.  Health care reform
b.  Health care costs, access and quality

t. Interdisciplinary and collaborative health care and health
care research

d.  Evidence-base practice and comparative-effectiveness
research

. Health care disparities

. Health care finance
g.  Workforce issues
h.  Health promotion and disease prevention

Management of chronic disease

i Implications of targeted therapy and genetic testing
k. Issues in higher education
5. Conduct informed thinking and planning for organizational
strategies with appropriate data.
I0.  Apply standards of ethical leadership and management.

Il Work as scholar-practitioners by applying current research and
theory to lead the development of the health science/allied health
professions.
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1. Apply principles of management and supervision to the
administration of college and university academic programs and
departments.

19.  Demonstrate an understanding of the governance, organization,
finance, and administration of institutions of higher learning.

I6.  Understand the attributes and skills necessary to lead and manage
professional organizations as complex and adaptive systems.

17 Engage in critical thinking, analysis, and problem solving that

HSC-620 Leadership Theory maps to Leadership outcomes 1, 2, 3. 4, 5. B,

Describe the principles of management as they apply to health
care organizations and institutions to include planning, organizing.

controlling, and directing an operational unit.

Apply motivational theory and conflict management to
interpersonal relationships within an organization.

reflects scholarly intellectual standards, incorporation of sound

reasoning. and equity and fairness.

and 7.

HSC-B21: Issues and Trends in Health Care maps to Leadership outcomes

12,3456, and 8.

HSC-622: Ethics in Clinical and Research Settings maps to Leadership

outcomes 9, B, 9,10 and 17.

HSC-623: Management and Supervision in Higher Education maps to

Leadership outcomes 3. 10, 11, 12, 13, 14, 15. and I6.
Professional Track (16 OH)

1. Identification of professional venues including conferences and

journals for publication and dissemination of results.

8. Presentation of research findings to peers during organized

extracurricular research seminars.

. Preparation of research manuscripts suitable for submission for

publication.

|0.  Maintenance of a Research Portfolio.

Il Use of evidence based practice as part of daily clinical decision

making.

Education Core Courses

HSC-601 Education Theories and Methods
HSC-602 Curriculum and Instruction
HSC-603 Methods and Evaluation
HSC-604 Teaching Practicum

Research Core Courses

Professional track cognate courses in the various professional areas in
which students hold certification or licensure are provided with
associated [earning outcomes as follows. Upon completion of the

program, the student will demonstrate:

| Anincreased knowledge base in the professional specialty area.

2. Synthesis of an interdisciplinary perspective related to everyday
activities and application of these perspectives as well as
knowledge generated in health science to promote evidence-based

practice.

3. Presentation of research related to the professional track at state

and national meetings.

4. Teaching allied health-health science students in undergraduate

and/or graduate programs.

3. Initiation and participation in communities of practice and other
collaborations with professionals and community members to
mobilize resources to best meet learner needs and enhance

professional growth.

B.  Development of expertise in ways that cross conventional

disciplinary lines.

HSC-6I0 Research Design |
HSC-G11 Research Design |l
HSC-612 Statistics |
HSC-613 Statistics ||
HSC-614 Grantsmanship
HSC-G1a Research Seminar |
HSC-GIB Research Seminar |l
Leadership Core Courses
HSC-620 Leadership Theory
HSC-621 Issues in Health Care
Ethics in Clinical and Research
HSC-622 Settings
HSC-623 Management and Supervision

Professional Tracks™®

See Professional Sections for
Listings

Elective Courses™*

Electives

Independent Study (variable credit)***

Dissertation

HSC-B17

% %k 3k 3k

Independent Study

Dissertation Research

MS Graduate Transfer Credit

Graduate Course credit Transfer

* Variable: Minimum 160H

*%

Elective courses may be taken at

Rush or other appropriate institutions

*** Variable credit with Advisor approval
**** Variable: Minimum 120H

h3

CA A

_—_— &~ s~

variable

12

30-45
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Health Systems Management: Philosophy,
Mission, Vision and Values

Philosophy

The Health Systems Management Master's program, which started in
1978, educates students for highly successful careers in the rapidly
growing field of health care management. Graduates become hospital
and health systems administrators, health care consultants, manage
physician practices, work in international health care development
and manage professional associations. The hallmark of the program is
its practitioner-teacher model, where graduate students learn from
practitioners and practice what they learn. The program has an
outstanding faculty-student ratio, which provides many opportunities
for mentoring and professional growth. The program, which is ranked
by 415, News and Warld Report among the elite top 10 in the nation
and accredited by the Commission on Accreditation of Healthcare
Management Education (CAHME), links practitioner-focused
coursework with real-world management experience. Students study
a comprehensive health management curriculum taught by
experienced educators who are also top health care administrators.

Our mission is to prepare individuals for roles of increasing
|eadership in the field of health care management, with the ultimate
goal of transforming health care organizations to deliver the highest-
quality patient care and improve the lives of patients, their families
and the community. Our practitioner-teacher model integrates
classroom learning with health care management practice, benefiting
both students and faculty.

Our curriculum is designed to provide the knowledge. skills, abilities
and values required to succeed in the field of health care
management. An emphasis on competency and professional skills
development—and an orientation toward lifelong learning—ensures
that new graduates are well prepared for early careerist positions
and that our alumni hold positions of increasing responsibility during
their careers.

Our practitioner-teacher model provides leadership development
opportunities for the faculty, ensuring that they stay abreast of the
most recent conceptual frameworks and best practices in the field.
Their roles as practitioner faculty provide them with opportunities to
teach and mentor the next generation of health care leaders. Vision

Our Program will be recognized as ane of the premier health
administration graduate programs in the nation. Our practitioner-

teacher model will be recognized as an ideal way to educate and train
health administration graduate students. Through participation in the
Program's practitioner-teacher model, our faculty will be known for
innovation and excellence in health care management practice,
education and scholarship.

Values

Our Program embraces the values of Rush University Medical Center,
Rush University and the College of Health Sciences. These values
include: innovation, collaboration, accountability, respect, excellence,
diversity, inclusion and accommodation,

Health Systems Management: Admission
Requirements

Applicants must have a bachelor's degree from an accredited college
or university or anticipate completion of that degree prior to the
start of the HSM degree program. The two prerequisite courses.
which consist of an undergraduate course in accounting and an
undergraduate course in statistics, also must be completed prior to
enrollment. An undergraduate course in microeconomics is highly
recommended. Applicants fill out an online application, provide three
letters of recommendation and submit official copies of their college/
university transcripts from every college/university previously
attended. In addition, they submit scores from either the Graduate
Record Examination (GRE) or the Graduate Management Aptitude Test
(GMAT). International students also must submit a credentialing
evaluation of their international education as well as the results from
the Test of English as a Foreign Language (TOEFL).

Qualified applicants are invited to Rush for an admissions visit. The
visit typically includes four faculty interviews, lunch with a current
student and an appointment with the Office of Student Financial Aid.

Health Systems Management: Academic
Policies

Enrollment

While the program is primarily designed for full-time study, students
can enrall in the program either on a full- or part-time basis. Full-
time students typically attend the program for six quarters over two
academic years, with a summer break. Part-time students typically
take two courses per quarter. The program must be completed within
a five-year time limit unless the student is granted a waiver by
program officials.
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Academic Progress

All students in the Department of Health Systems Management must
achieve a grade point average of 3.0 (A = 4.0) each quarter to
maintain satisfactory academic status. A student is placed on
academic probation when his or her grades fall below a quarterly or
cumulative GPA average of 3.0 or when a student receives a grade of
"F" in any course. A student on academic probation remains on
prabation until he or she has met the requirements established by the
pragram for removal from academic probation.

Academic Advising

All students are assigned an academic advisor from amang the core
faculty during orientation week. By the end of the first quarter,
students are also assigned a career advisor from among Rush
practitioner-teacher faculty.

College of Health Sciences/Rush University Academic
Policies

Academic policies specific to the College of Health Sciences are
[ocated earlier in this catalog. In addition, the Academic Resources
and Policies section of this catalog contains Rush University academic
policies.

Health Systems Management: Curriculum

The curriculum is designed to instruct students in the current theary
and practice of health services management, including the study of
organizational behavior, quantitative and analytical techniques,
planning, finance and human resources management. The curriculum
structure gives students the opportunity to apply managerial
principles in real-world learning environments and to design and
conduct applied health services research projects.

The curriculum content focuses on: management and leadership
competencies and their application to health services organizations
through a study of organizational behavior, quantitative methods,
budgeting, finance, information systems, law, strategic planning,
governance, health policy, marketing, health insurance and managed
care, health economics, and the social and environmental
determinants of health and disease.
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Year |

Fall Quarter
HSM-a02
HSM-a04A
HSM-a05

HSM-ala
H3M-a3l

HSM-330A
Winter Quarter
HSM-a048
HSM-557
HSM-a36
HSM-a33
HSM-532

HSM-aa08
Spring Quarter
HSM-aal
HSM-al4

H3M-aB7
HSM-a72

HHV-504
HSM-3a0C
Year 2

Fall Quarter
HSM-323
HSM-35g

H3M-032

HSM-337A
Winter Buarter
HSM-543
HSM-343
HSM-a80

HSM-0978R
Spring Quarter
HSM-360
HSM-280

H3M-ad3

H3M-a36

HSM Full-Time Program of Study
(Students Entering Fall 2012)

Health Care Organization
Professional Seminar |

Introduction to Clinical Concepts and
Patient Care

Human Resource Management

Health Care Financial Accounting

HSM Internship

Professional Seminar Il

(uality in Health Care

Corporate Finance

Health Care Economics

Health Care Information Systems

HSM Internship

Health Informatics
Statistics for Health Care Management

Health Insurance and Managed Care
Health Care Operations Management

Health Care Ethics
HSM Internship

Managerial Epidemiology
Health Care Planning and Marketing

Health Care Managerial Finance

Master's Project |

Health Law

Organizational Analysis and Change
Topics in Health Systems Management
(elective)

Master's Project Il

Health Palicy

Topics in Health Systems Management
(elective)

Governance, Interprofessionalism and
Leadership

HSM Capstone: Strategic Management of
Health Care Organizations

N &~ &~ O N

4

Hours Required for MS Degree: 87

HSM Part-Time Program of Study
(Students Entering Fall 2012)

Year |

Fall Quarter

HSM-a02 Health Care Organization
HSM-304A Professional Seminar |
HSM-a3l Health Care Financial

Accounting
Winter Quarter

HSM-al4R Professional Seminar ||

HSM-33 Health Care Economics

HSM-a52 Health Care Information
Systems

Spring Quarter

HSM-aal Health Informatics

HSM-al4 Statistics for Health Care
Management

HHV-a04 Health Care Ethics

Year 2

Fall Duarter

HSM-ala Introduction to Clinical
Concepts and Patient Care

HSM-a23 Managerial Epidemiology

HSM-ata Human Resources Management

Winter Quarter

HSM-al4 Quality in Health Care

HSM-a36 Corporate Finance

HSM-349A HSM PT Internship

Spring Quarter

HSM-ah7 Health Insurance and
Managed Care

HSM-a72 Health Care Operations
Management

HSM-a43R HSM PT Internship

Year 3

Fall Duarter

HSM-aa8 Health Care Planning and Marketing

HSM-a3?2 Health Care Managerial Finance

HSM-a48C HSM PT Internship

Winter Quarter

HSM-a43 Health Law

HSM-345 Organizational Analysis and Change

HSM-ad0 Topics in Health Systems Management
(elective)

Spring Quarter

HSM-360 Health Policy

HSM-a80 Topics in Health Systems Management
(elective)

HSM-283 Governance, Interprofessionalism and Lead-

ership
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Year 4
Fall Quarter
HSM-397A

Winter Quarter
HSM-230

HSM-2378
Spring Quarter
HSM-530

H3M-a36

Year |

Fall Quarter
HSM-a02
HSM-a04A
HSM-a0a

HSM-al4
HSM-a3l
HSM-330A
Winter Duarter
HSM-a048
HSM-323
HSM-a36
HSM-a33
HSM-33al

HSM-050B
Spring Quarter
H3M-052
H3M-0a7
HSM-a67

H3M-a72
HSM-a76

HSM-530C
Year 2

Fall Quarter
HSM-a15

H3M-aad
H3M-032

HSM-537A
Winter Quarter
HSM-543

Master's Project |

Topics in Health Systems Management
(elective)
Master's Project |l

Topics in Health Systems Management
(elective)

HSM Capstone: Strategic Management of
Health Care Organizations

Hours Required for MS Degree: 87

HSM Full-Time Program of Study
(Students Entering Fall 2011)

Health Care Organization

Professional Seminar |

Introduction to Clinical Concepts and
Patient Care

Statistics for Health Care Management
Health Care Financial Accounting

HSM Internship

Professional Seminar I
Managerial Epidemiology
Corporate Finance
Health Care Economics
Health Care Information
Systems

HSM Internship

Health Informatics
(uality in Health Care
Health Insurance and
Managed Care

Health Care Operations
Management

Ethics for Health Care
Managers

HSM Internship

Human Resources
Management
Health Care Planning and Marketing

Health Care Managerial

Finance
Master's Project |

Health Law

N B~ B~ Do N

HSM-a45 Organizational Analysis and Change

HSM-a80 Topics in Health Systems Management
(elective)

HSM-a97R Master's Project ||

Spring Quarter

HSM-a60 Health Policy

HSM-ad0 Topics in Health Systems Management
(elective)

HSM-a33 Governance, Interprofessionalism and
Leadership

HSM-a36 HSM Capstone: Strategic Management of

Health Care Organizations

Hours Required for MS Degree:

HSM Part-Time Program of Study
(Students Entering Fall 2011)

Year |

Fall Quarter

HSM-a02 Health Care Organization
HSM-a04A Professional Seminar |
HSM-a3l Health Care Financial

Accounting
Winter Quarter

HSM-a04RB Professional Seminar Il

HSM-a36 Corporate Finance

HSM-aa2 Health Care Information
Systems

Spring Quarter

HSM-aal Health Informatics

HSM-a57 Quality in Health Care

HSM-a76 Ethics for Health Care Managers

Year 2

Fall Quarter

HSM-ala Introduction to Clinical
Concepts and Patient Care

HSM-3459 Health Care Planning and
Marketing

HSM-a30A HSM Internship

Winter Quarter

HSM-a43 Health Law

HSM-a33 Health Care Economics

HSM-aa08R HSM Internship

Spring Quarter

HSM-al4 Statistics for Health Care
Management

HSM-a72 Health Care Operations
Management

HSM-350C HSM Internship

Year 3

Fall Quarter

HSM-ala Human Resource Management

HSM-523 Managerial Epidemiology
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Winter Quarter

HSM-a32 Health Care Managerial Finance 3

HSM-a45 Organizational Analysis and Change 4

Spring Quarter

HSM-al4 Health Insurance and Managed Care 3

H3M-a83 Governance, Interprofessionalism and 4
Leadership

Year 4

Fall Duarter

HSM-a87A Master's Project | 4

Winter Quarter

HSM-af0 Topics in Health Systems 0-2
Management (elective)

HSM-a378 Master's Project || 4

Spring Quarter

HSM-ak0 Health Policy 3

HSM-a30 Topics in Health Systems 0-2
Management (elective)

HSM-a36 HSM Capstone: Strategic 4
Management of Health Care Organiza-
tions

Hours Required for MS Degree: 87

Health Systems Management: Graduation
Requirements

To be eligible to graduate, a student must successfully complete all the
Department of Health Systems Management's academic requirements,
which include earning a minimum of 87 quarter hours of credit and
achieving a minimum cumulative grade point average of 3.0.

In addition, students must complete a minimum of 440 hours of work in a
health care management internship. Most students will complete this by
working in a part-time student job during the academic program and

registering for HSM-330A, B and C.

Students need to have at least |6 documented contact hours of
professional or community service.

Health Systems Management: Faculty Work/
Service Activities

Members of the faculty of the Department of Health Systems
Management are actively involved in the operation of Rush University

Medical Center as hospital administrators and health care planners,
university administrators, financial managers, clinicians, attorneys,

researchers, and information services managers. They serve as
consultants to hospitals, planning bodies and other organizations.

Faculty members hold leadership positions, participate in seminars and
engage in other professional activities sponsored by the American
College of Healthcare Executives, the American Hospital Association, the
Chicago Health Executives Forum, the Healthcare Financial Management
Assuciation, the Association of University Programs in Health
Administration, the Commission on Accreditation of Healthcare
Management Education, the Healthcare Information Management
Systems Society and the lllinois Hospital and Health Systems
Assnciation.

Health Systems Management: Career Services

Health Systems Management students receive ongoing career
mentoring. counseling and related services throughout their academic
career. During the first academic year, full-time students are placed in
part-time jobs throughout Rush University Medical Center. The job sites
include Perioperative Services, Nursing Administration Revenue
Management, Human Resources, Finance, Supply Chain, Medical Affairs,
and Rush University Medical Group. The jobs provide practical
experience, reinforce the coursework, produce a more dynamic
classroom experience and offer students a multifaceted perspective on
the field of health care management. The student's manager also
functions as a preceptor for the work experience.

Program faculty and staff provide assistance identifying opportunities
for summer internships and part-time work during the second academic
year and counseling/assistance to secure postgraduate fellowships or
jobs.

While students receive individualized input regarding their career goals,
the program's Professional Seminar series provides systematic training,
guidance and feedback in professional skills development and career
planning.

Health Systems Management: Rush Center for
the Advancement of Healthcare Value

The vision of the Rush Center for the Advancement of Healthcare Value is
to be recognized globally as an innovator in conducting research that
prepares leaders for the future of health care.

Qur center is housed within the Department of Health Systems
Management at Rush University.
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(ur center's wark is grounded in interdisciplinary research and
focuses on translating research into practice and uses practice as a
foundation for research. Our research is differentiated by the
following:

o Academically based center with close ties ta the practice
community

e Strong focus on leadership development in health care research
and practice

o Pursuit of objective knowledge

e Experts in advanced analytic methods

o Proficiency in large multisource database analyses

Our research focuses on evaluating ways to improve the value of

care provided by health care organizations. This work addresses

important challenges that relate to:

The patient experience: Studies focusing on identifying evidence-
based approaches to improving the patient experience. including
patient decision making, facilities and throughput, patient satisfaction
and clinical outcomes.

Huality and safety: Studies that focus on testing and evaluating
methods and outcomes, ranging from disease surveillance to
international patients traveling to the LS. seeking the highest-quality
care.

Efficiency: Studies that are aimed at reducing operational barriers,
such as providing clinicians with tools and guidelines to optimize and
streamline operations.

For more information about our center, contact Tricia Johnson, PhD,
Associate Professor and Director, at (312) 342-7107 or
tricia_j_johnson@rush.edu.

Imaging Sciences Education Program:
Philosophy

Mission

The Bachelor of Science in Imaging Sciences degree program is

dedicated to the mission of the College of Health Sciences and Rush
University.

The department of Imaging Sciences is committed to preparing
advanced-level imaging science professionals to provide high-quality,
diagnostic and interventional imaging procedures to patients. The
program also seeks to enroll a diverse student body in order to
promote the values of diversity and inclusion in all of our educational
programs.

Goals

The Department of Imaging Sciences is dedicated to clinical and
academic excellence in teaching, scholarship. service and patient
care. The Imaging Sciences Program is designed to provide students
with an outstanding education in preparation for a satisfying
professional career as advanced Imaging Sciences practitioners as
well as providing a foundation for leadership in management and
supervision, education and clinical specialization.

The overall purpose of the pragram is to provide a high quality of
education that is relevant and professionally sound to meet the
advanced imaging needs in the health care community. Inherent in
this purpose is the goal to prepare imaging sciences professionals
who can demonstrate the knowledge. skills and professional
competencies needed to perform advanced-level imaging in Computed
Tomography (CT) or Magnetic Resonance Imaging (MRI).

Imaging Sciences Education Program:
Program Overview

About the Profession

Radiologic imaging science, also known as radiologic technology or
medical radiography. is the allied health profession responsible for
diagnostic and interventional medical radiographic imaging. Imaging
sciences professionals, under the supervision of physicians, provide
medical imaging services to patients.

The Program

The Rush University Bachelor of Science in Imaging Sciences program
offers an opportunity for registered radiologic technologists to
advance their education by obtaining a Bachelor's degree and skills
that are significant to their current profession. This program offers
the radiologic technologist an opportunity for advancement in
employment and prepares advanced medical imaging technologists
for professional leadership roles. This academic degree program will
provide graduates with the knowledge, skills and professional
competencies needed to perform advanced-level imaging in Computed
Tomography (CT). Magnetic Resonance Imaging (MRI) and other
advanced imaging modalities.

The Bachelor of Science in Imaging Sciences is a career ladder
program to provide advanced training and education for certified
imaging technologists. |n addition to the program prerequisites, the
Bachelor of Science in Imaging Sciences degree pro-gram requires a
minimum of 98 quarter credit hours taken at the upper division
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undergraduate level. The professional phase of the program, which
consists of Imaging Sciences course work and clinical fieldwork. is
completed at Rush University and its affiliated clinical sites. The
pragram is dedicated to clinical and academic excellence and includes
more than 800 hours of in-hospital clinical practice. As a leadership
program in Imaging Sciences, the program is designed to provide
graduates with the opportunity to gain the foundation needed to
assume professional leadership roles in clinical practice, clinical
specialty areas, education and management.

Students accepted into the professional phase normally begin course
work in the fall quarter of the first year of the program, though
students may hegin taking classes at other times during the year with
permission of the program director. Coursework in the professional
phase may be taken on a full-time (over 24 months) or part-time
basis. Each student will develop an individualized program to be
approved by the program director. As a part of the program,
graduates will complete the clinical training required to be eligible for
post-primary pathway to certification in Computed Tomography or
Magnetic Resonance Imaging offered by the American Registry of

Radiologic Technologists (ARRT).

Imaging Sciences Education Program:
Admission Requirements

Requirements for admission to the professional phase of the program
in imaging sciences include the following:

o [ompletion of BO semester or 30 quarter hours of college or
university credit at a regionally accredited college or university

o Minimum overall GPA of at least 2.0 out of 4.0 in all college/
university course work

o  Prerequisite courses include English composition, college
algebra, chemistry, human anatomy and physiology. physics.
speech, humanities or social sciences, microbiology. statistics
and computer science. Note: Some prerequisites may be taken
concurrently while enrolled in the program—far more
information, contact the program. All general education
requirements must be met prior to the awarding of the
bachelor's degree.

o Successful completion of program prerequisites with a grade of
at least "C" or higher from a regionally accredited college or
university

e Associate's degree in medical radiography or nuclear medicine
technology from a program accredited by the Joint Review
Committee on Education in Radiologic Technology (JRCERT) or
the Joint Review Committee on Educational Programs in Nuclear

Medicine Technology (JRCNMT). Applicants who have
successfully completed an accredited hospital-based program
should contact the program director in order to determine if
they may be admitted on this basis.

o licensure or eligibility for accreditation in the practice of
medical radiation technology by the lllinois Emergency
Management Agency

e [ompleted application to the program and submission of official
transcripts for all college coursework completed

e Aninterview is scheduled for selected applicants following
review of the application materials.

o Mhility to perform the essential functions of the job

o Ml applicants whase native language is not English must present
evidence of proficiency in English by satisfactorily completing
the Test of English as a Foreign Language examination (TOEFL).
Mare information about this policy is located in the main College
of Health Sciences section of this catalog.

Prerequisite Courses

Semester Ouarter
General Education Courses | Credit Hours | Credit Hours

Communications (English, B 8
compaosition)

Speech (oral communication) 3 4
Mathematics (college algebra 3 4
or higher)

Humanities. Philosophy or B 8
Ethics

Fine Arts (may not include a 3 4

performance class)

Social and Behavioral Sciences 9 12
(must include at least one
course in psychology)

Elective courses in 4 17
communications, humanities,
fine arts, philosophy, ethics,
social sciences, life sciences.
physical sciences or computer
science to total B0 semester
credit hours for the core
general education
requirements for the college.

TOTAL 34 al
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Semester Quarter
Science Education Courses Credit Hours Credit Hours

Human Anatomy and 8 10
Physiology (or 4 hrs. anatomy
and 4 hrs. physiology)

Chemistry (with lab)

Physics (with lab)

Microhiology (with lab)

[ e N
~~|cn|cn|on

Computer Science (includes
computer literacy)

Statistics 3 4

TOTAL 26 33

Imaging Sciences Education Program:
Academic Policies

Good Academic Standing

High academic performance is expected in required courses. If a
student earns grades lower than “C" or their cumulative GPA falls
below a .0, the student may not be permitted to register for
subsequent courses and may be subject to dismissal fram the
program. Students who withdraw or who have been dismissed from
the program must reapply and will be considered on the same basis
as a new applicant. Students requesting readmission must submit a
etter to the College of Admissions.

Academic Probation

During the program, if a student's performance is unsatisfactory
(GPA less than 2.0 or a letter grade of less than "C"), he or she may
not be permitted to register for subsequent classes. The student will
be subject to dismissal from the program. If the student wishes to
reenter the program, he or she must reapply and will be considered
on the same basis as any new applicant. Students whao voluntarily
withdraw from the program, either passing or failing, have no
guarantee of reinstatement to the program. Students requesting
readmission to the program should submit a letter to that effect to
the Committee on Progress and Promation for Imaging Sciences.

Clinical Work

Students must maintain a cumulative GPA in the program of at least
2.0 unless otherwise described in a given course syllabus, the
minimum satisfactory grade for course credit is 7a% (a letter grade
of "C"). and all stipulated segments of a course must be passed by

this standard. Students must demonstrate proficiency in all clinical
skills presented in order to pass clinical courses. For all clinical
courses, the final exam must be passed at the designated cut score
and a grade of “C" or better must be maintained in order to
successfully complete each Clinical Practice to continue in the
program.

Grievance Policy—Student Appeals

Normal communication regarding course or program policy should be
first directed to the instructor assigned to the course or clinical
section involved. In the event that the student is unable to satisfy his
or her inquiry or request at that level, the matter should be referred
to either the clinical director (in the case of clinical practice) or the
department chair (in the case of academic coursework or policy). In
the event that the matter in question cannot be resolved at that level,
it should be directed to the Committee on Progress and Promotions
for Imaging Sciences. This committee will gither resolve the matter in
question to the student's satisfaction or instruct the student on
available mechanisms for appeal as described in the University
Catalog and University Student Handbook.

Comprehensive Examination

At the end of the program, the student will complete an end-of-
program competency assessment examination; as a part of [S-471,
Clinical Practicum IV is required to successfully complete IS-471, as
well as meet graduation and program completion requirements (see
Graduation Requirements). Students who do not successfully
complete the examination will receive an Incomplete (“I") for IS-471
and will retake the examination prior to the beginning of the next
quarter. Those failing the examination twice will be enrolled in IS-471
as a directed Independent Study during the next quarter for
remediation. Those failing the examination on the third attempt will be
subject to dismissal from the program. Those students may reapply
to the program (see Procedures for Readmissian).

College of Health Sciences/Rush University
Academic Policies

Academic policies specific to the College of Health Sciences are
located earlier in this catalog. In addition, the Academic Resources
and Palicies section of this catalog contains Rush University academic
policies.
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Imaging Sciences Education Program:
Computerized Tomography (CT) Track

Curriculum

Professional Courses

(S-3ll

IS-312
IS-322
|S-324
IS-334

|S-44
|S-4al

|S-46
IS-33a

|S-442

Patient Assessment
Pathophysiology |
Pathophysiology Il

Pharmacology

Computed Tomography Position
and Protocols

CTPhysics

Sectional Anatomy and Pathology |

Sectional Anatomy and Pathology |l

Advanced Radiation
Biology
Radiologic Contrast Agents

Leadership Courses

|5-352
RC-401
CHS-a03

IDS-510
|S-480

|S-402

Clinical Courses
S-445P

IS-446

[S-435P

IS-456

S-46aP

IS-466

S-471P

NOTE: All professional, leadership and clinical courses require a grade

Management
Education
Research and Statistical Methods

Health Care in America

Cultural Competency and Commu-
nication

Health Care Ethics and Critical
Thinking

Clinical Practicum |
Clinical Seminar |
Clinical Practicum |1
Clinical Seminar I
Clinical Practicum Il
Clinical Seminar Il
Clinical Practicum IV
Total:

CA P~ oo on
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of "C" or better in order for the student to continue in the degree

program course sequence with a major in Imaging Sciences. Failure

to complete an Imaging Sciences professional course with a

letter grade of "C" or better will subject the student to review
by the Committee on Progress and Promotions and may result in
the student being dismissed from the program. Students
readmitted to the program at times other than the fall quarter of the
second year will pick up the course sequence as prescribed by the
Committee on Progress and Promations for Imaging Sciences.

Sample Two-Year Program of Study—CT Track

Year |

Fall Duarter

IS-312° Pathophysiology a

[S-334 Computed Tomography Pasitioning and Proto- 3
cals

[5-441 CT Physics 2

IS-45l Sectional Anatomy and Pathology | B

Course runs September to November. All other courses in this term

run August to December.

Winter Ouarter

I-3fne Patient Assessment a

18-335 Advanced Radiation Riology 3

[S-461 Sectional Anatomy and i
Pathology I

Course runs January to March. All other courses in this term run

January to May.

Spring Quarter

IDS-510 Health Care in America 2

1S-327 Pathophysiology Il g

Courses in this term run March to June.

Summer Quarter

IS-442% Radiologic Contrast Agents 2

S-443P Clinical Practicum | g

IS-44B Clinical Seminar |

Course runs May to August. Al other courses in this term run June to

August.

Year 2

Fall Quarter

CHS-a03 Research and Statistical a
Methods

IS-452" Health Care Ethics and Critical Thinking g

[S-4a5P Clinical Practicum Il a

IS-4ak Clinical Seminar || 3

Course runs August to December. Al other courses in this term run

September to November.

Winter Quarter

[S-332/SAHP- Management Il 3

43!

[S-46aP Clinical Practicum Ill a

IS-4B6 Clinical Seminar 1| 3

Course runs January to May. All other courses in this term run Janu-

ary to March.

Spring Quarter

[S-324 Pharmacology 4

[S-471P Clinical Practicum IV g

Summer Quarter

[S-490 Cultural Competence and Communication 3

RC-401 Education a
Total: 83



Sample Two-Year Program of Study—MRI Track

Imaging Sciences Education Program: Mag- Year |
netic Resonance Imaging (MRI) Track Curpicu-  Fll Quarter
aing ( ) IS-312 Pathophysiology g
lum 1S-338 Introduction to MR 3
_ IS-443 MRI Positioning and Protacals | 3
Professional Courses IS-4al Sectional Anatomy and i
[S-311 Patient Assessment 3 Pathology |
[S-312 Pathophysiology | G} " Course runs September to November. All other courses in this term run
[S-322 Pathophysialogy |l a August to December.
[S-324 Pharmacology 4 Winter Quarter
IS-336 Introduction to MRI 3 IS-31fen Patient Assessment G}
IS-443 MRI Pasitioning and Protocols | 3 IS-450 MRI Physics 3
S-45] Sectional Anatomy and B S-461 Sectional Anatomy and Pathology |l i
Pathology | o
IS-461 Sectional Anatomy and B I8-473 MRI Positianing and 3
Protocals |l
Pathology |l . o
S-450 MRI Physics 2 ™ Course runs January to March. All other courses in this term run
IS-473 MRI Positioning and Protocals || 3 ‘JE'”'fE'ry to May.
[S-442 Radiologic Contrast Agents 2 Spring Quarter . ,
Leadershio Courses IDS-al0 Health Care in America Z
S 730 P ' t . 15-322 Pathophysiology I 5
anagemen Courses in this term run March to June.
RC-401 Education a Symmer Duarter
CHS-508 Research and Statistical Methods a IS-447% Radiologic Contrast Agents 9
105510 Health Care in America 2 IS-445F Clinical Practioun | ;
S 457 Health Care Ethics and Critical Think S-446 Clinical Seminar | 3
inzat dre Ethics and Lritical fhink- % Course runs May to August. All ather courses in this term run June to
[S-480 Cultural Competency and Communica- 3 e:gaisé
N tion Fall Quarter
Clinical Courses CHS-503 Research and Statistical Methods 5
S-44aP Clinical Practicum | a
|5-446 Clinical Seminar | 3 IS-452* Health Care Ethics and 5
[S-455P Clinical Practicum Il a Critical Thinking
IS-43B Clinical Seminar Il 3 IS-455P Clinical Practicum || 5
IS-4BaP Clinical Practicum |1l a IS-456 Clinical Seminar || 3
IS-466 Clinical Seminar [l| 3 # Course runs August to December. All ather courses in this term run
[S-471P Clinical Practicum IV a September to November.
Total: 97 Winter Quarter
IS-332/SAHP-431"  Management I 3
S-465P Clinical Practicum Il a
NOTE: All prafessional, leadership and clinical courses require a grade IS-488 EI:::E:I S;iir:z:rlnll 9
of "C" or better in order for FhE stud.Ent.tu E””t.i””E ir_' the dEgrE_E ' Course runs January to May. All other courses in this term run January
program course sequence with a major in Imaging Sciences. Failure to March
to complete an Imaging Sciences professional course with a let- Spring liuarter
ter grade of "C" or better will subject the student to review by IS-274 Pharmacology 4
the Committee on Progress and Promotions and may result in the IS-47|P Clinical Practicum IV 5
student being dismissed from the program. Students readmitted to Summer Ouarter
the program at times other than the fall quarter of the second year IS-490 Cultural Competence and Communica- 2
will pick up the course sequence as prescribed by the Committee an tion
Progress and Promotions for Imaging Sciences. RC-401 Fducation 5
Total: a7
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Imaging Sciences Education Program:
Graduation Requirements
Degree requirements that must be met include:

I Satisfactory completion of all general education coursewark as
listed

2. Completion of each required Imaging Sciences professional
course with a grade of “C" or better

3. Cumulative grade point average (GPA) of 2.0 or better

4 Advanced Life Support (ACLS)

3. Successfully complete a comprehensive end-of-program
competency assessment

Medical Laboratory Science: Philosophy

The contribution of medical laboratory sciences to patient care and to
the health delivery system is primarily one of diagnostic services. The
increasing number and wide range of diagnostic tests performed by
clinical laboratory scientists/medical technologists requires frequent
adaptation to new laboratory methodologies and instrumentation.
Clinical medicine requires today's medical laboratory scientist/
medical technologist to be a highly qualified professional who is
willing and able to expand and extend his or her theoretical knowledge
and technical skills.

Today's professional medical laboratory scientist/medical
technologist must develop technical expertise as well as teaching and
administrative competence. He or she must be able to adapt to rapid
changes in the field while maintaining an optimal level of
performance. As a member of the health care team, the medical
laboratory scientist/medical technologist must have a basic
understanding of the role of other health practitioners to function
effectively and to provide the best possible care. Although work in
medical laboratory science often does not place the practitioner in
direct contact with the patient, the medical laboratory scientist/
medical technologist must maintain compassion and empathy and
accept the patient's welfare as the highest priority.

Medical Laboratory Science: Program
Overview

The Department of Medical Laboratory Science currently offers two
degree programs: the Bachelor of Science, major in Medical
Laboratory Science and Master of Science, major in Medical
Laboratory Science. A certificate program—the Specialist in Blood
Rank—is offered online. The Department also offers a specialized

career mability option for certified medical laboratory technicians/
medical laboratory technicians. Certified CLTs/MLTs may be able to
complete the Bachelor of Science program in four quarters. Entry
into the program requires additional prerequisite coursework in
addition to an associate of science degree and CLT/MLT certification.

Bachelor of Science Program

It is the aim of the baccalaureate program to educate medical
laboratory scientists to effectively meet the changing needs of
laboratory medicine.

Educational Goals

e [raduate competent practitioners who possess the skills and
knowledge to function at an optimal level in various clinical
laboratory settings

e  [raduate competent laboratorians who can meet the changing
needs of the profession

o  foster and develop critical thinking and problem solving

o Instill the highest degree of professionalism

o Instill and foster a high degree of professional ethics

e Promote the importance of continuing education and
professional association participation

Functional Expectations for Students

The following is an outline of the expectations for students enrolled in
the Medical Laboratory Sciences degree programs. This information
is provided so students can be knowledgeable about performance
skills expected during coursework and clinical rotations, and also to
allow students to determine whether accommodations may be needed
due to a disabling condition.

Each student is expected to perform the following, with or without
reasonable accommodation. Reasonable accommodation is defined as
any change in the environment or in the way activities are usually
done that enables an individual with a disability to participate as fully
as possible in the academic program. Accommodations may include
modification of policies. practices and procedures or the provision of
auxiliary aids for communication. Students must not pose a threat to
the safety or well-being of patients, other students, staff or
themselves.

Observation: The students must be able to observe demaonstrations
and exercises in the clinical laboratory sciences involving body fluids
and products being tested for biochemical. hematologic and
microbiologic constituents, including the use of simple and complex
instruments and microscopes.
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Communication: The student must be able to communicate clearly
and sensitively with patients and family members. The student must
be able to communicate effectively and efficiently with all members of
the health care team.

Motor: Students must be able to perform tasks using laboratory
instruments and glassware dealing with specimen collection and test
analysis.

Intellectual-Conceptual, Integrative and Quantitative Abilities:
These intellectual abilities include measurement calculations,
reasoning, analysis and synthesis. Problem solving is a critical skill
requiring all of these intellectual abilities.

Behavioral and Interpersonal Attributes: Students must possess
the emotional health required for full utilization of intellectual
abilities. This includes, but is not limited to, the exercise of good
judgment and the prompt completion of all responsibilities attendant
to the performance of procedures with maximal attention to safety of
self and others in dealing with potentially hazardous equipment and
materials. Students must be able to tolerate periods of taxing
workloads and function effectively under stress and with unpleasant
materials. They must be able to adapt to changing environments, to
display flexibility and to learn to function in the face of uncertainties
inherent in the clinical problems that come to the laboratory.
Compassion, integrity. concern for others, interpersonal skills,
interest and motivation as well as the ability to maintain
confidentiality of patient results are all personal qualities that will be
assessed during the education process.

Academic Performance: The student must obtain information from
lectures, laboratory sessions/exercises. audiovisual materials and
written materials. Students must take essay and multiple-choice
tests, complete papers, deliver presentations and perform required
ab practice.

A request for accommodation or modification is not cause for
withdrawal of the offer of acceptance. Any student can request
accommodations once enrolled in the program. If an accommodation
is requested, the department may require additional documentation
and information and will follow up with the student to discuss the
specifics of the request and the appropriate plan of action. Further
information regarding accommodations is available at: http://

www.rushu.rush.edu/catalog/ aboutrush/ disabilityrights. html.

Specific Program Outcomes

Graduates are expected to demonstrate entry-level competence in
the following areas:

e Know and understand procedures for proper specimen
collection and processing of biological specimens
Know and practice all safety regulations for the proper handling
of chemical and biological specimens

o  Beable to perform, with a high level of competence, analytical
tests on body fluids, cells and blood products

Establish procedures for, evaluate and perform preventive and
corrective maintenance on equipment and instruments

e Integrate and relate data generated by various clinical
laboratory departments while making judgments regarding
possible discrepancies and adherence to quality control
protocols

Evaluate the adequacy with which decisions are made from
clinical data

Evaluate new techniques and incorporate new procedures into
daily laboratory operation

e [Demonstrate professional conduct and interpersonal skills with
patients, fellow employees, other health care providers and the
public

The Medical Laboratory Sciences professional program consists of

twa parts: didactic (classroom learning) and clinical (practice in the

clinical laboratory). After the completion of the program, graduates
usually take national certification/registration examinations.

All students entering one of the programs are required to have a
criminal background check before matriculating. The student's ability
to begin the clinical portion of the program and to complete
certification/registration and licensure requirements for entry into
the profession may depend on documentation of such things as drug
screening, a background check for a history of criminal offenses and
psychiatric screening. A drug screen is required before entering the
clinical rotation. Students are prohibited from using academic or
professional credentials until the satisfactory completion of a degree
and appropriate credentials are awarded.

Accreditation

The BS and MS programs in Medical Laboratory Science are
accredited by the:

National Accrediting Agency for Clinical Laboratory Sciences
(NAAMLS)
aBO0N. River Rd.
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Suite 720

Rosemont, |L GO0IB-5119
(847) 938-3047

(773) T4-8880

(773) T14-8886 (Fax)
http://www.naaML3.org

The Specialist in Blood Bank certificate program is accredited by the:

Commissian an Accreditation of Allied Health Education Programs
(CAAHEF)

1361 Park St

Clearwater, FL 33756

(727) 210-2350
http://www.caahep.org

Medical Laboratory Science: Admission
Requirements for
Bachelor of Science Applicants

Applicants must complete the preprofessional requirements. An
overall GPA of 2.5 on a 4.0 scale is required. Three letters of
recommendation must be submitted with the admission application.
Students are accepted at the beginning of Fall and, space permitting,
Winter quarters. Fall admission is recommended. In addition to
fulfillment of academic requirements. a personal interview conducted
by members of the Admission Committee is required for admission.
Interviews are behaviorally oriented and take about an hour.
(uestions focus on commitment, problem-solving ability, team
interaction and initiative. Applicants are asked for life experience
situations in which these behavioral characteristics are
demonstrated. At the time of the interview. each applicant may be
asked to write a short essay. Essays are evaluated for grammar,
spelling, content and overall quality of written communication.
Applications are ranked on the basis of grades in prerequisite
courses, references, interview results and the written essay.
Applicants wha have taken their prerequisite coursework at a
university outside the United States must have their coursewaork
evaluated by the Education Credentials Evaluators (ECE). In addition,
TOEFL and TSE scores must be submitted.

The following prerequisites are required for admission:

I The following courses are required: 24 quarter/16 semester

hours of chemistry (including organic and quantitative analysis);

18 quarter/12 semester hours of biology (including
microbiology); and 4 quarter/3 semester hours of mathematics
(algebra and statistics)

2. [fficial transcripts from each college or university attended

3. Affiliated students must successfully complete all pre-
admission coursework and be recommended by the affiliate's
Health Career Advisor

An overall GPA of 2.0 on a 4.0 scale

Personal interview

Three letters of recommendation

TOEFL/TSE if English is not the applicant's first language

Students who have not completed all requirements for entry into the

Bachelor of Science program may petition the Department of Medical
Laboratory Science for consideration for admission. Such requests
are handled on a case-by-case basis.
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Bachelor of Science Degree Minimum Core
General Education Requirements

Effective January |, 2009 all entering students must complete the
following core general education requirements in order to be eligible
for the Bachelor of Science degree.

Semester Ouarter

Requirements* Hours Hours
Two courses in B g
communications (English
compaosition) Lampasition is
required,
One course in mathematics 3 4
(college algebra or higher)
Two courses in life sciences B q
(anatomy, biology,
microbiology,
pathophysiology, physiology)
(ne course in physical 3 4
sciences (chemistry, physics)
(ne course in social sciences 3 4
(government, history, political
science, psychology,
sociology)
One course in humanities 3 4

(ethics, fine arts, literature,
philosophy) Perfarmance
courses do not meet this
requirement

Elective courses in
communications, computer
science, ethics, fine arts,
hl.llTIEI'IItIES, I|fE SCIENCES, %0 oh
literature, philosophy,
physical sciences or social
sciences to total 3B
semester (36 quarter) hours
Total Hnu.rs of Required B0 a0
and Elective Courses

Documentation of Hepatitis B Virus Vaccination

Before a student is allowed to begin the program, he or she must
have on file documentation that he or she has either begun or has
finished the course of inoculations for the Hepatitis B virus vaccine.
This documentation must be sent directly to the Program Director or

his or her designate.

If the student has just begun, but has not yet finished, the series of
inoculations at the start of the program. he or she must provide

documentation that he ar she has finished the course of inoculations
as soon as possible in order to remain in the program. This
information will be reviewed quarterly and the student will be notified
if he or she is not in compliance with this requirement. Students who
fail to complete the Hepatitis B virus vaccination protocol in a timely
manner will not be allowed to register for the following quarter until
he or she can provide documentation that he or she is in compliance.

Documentation of Tuberculosis Testing

All students must provide the results from tuberculosis tests in order
to begin the program. Students should thereafter be tested annually
for tuberculosis and should submit the results to the Program
Director or his or her designate. Failure to comply can lead to
dismissal from the program.

Required Rush University Medical Center OSHA, HIPAA
and Safety Training

Students are required to take all Medical Center training courses that
apply to medical laboratory scientists. These courses must be taken
annually and are available through Rush University's LEAP Online
system. Students failing to remain current in these training areas will
not be allowed in the clinical laborataories.

Medical Laboratory Science: Admission
Requirements for Master of Science
Applicants

Requirements for Medical Laboratory Science Major

Applicants must complete the preprofessional requirements. An
overall GPA of 3.0 on a 4.0 scale is required. Three letters of
recommendation must be submitted with the admission application.
Students are accepted at the beginning of Fall and, space permitting,
Winter quarters. Fall admission is recommended. In addition to
fulfillment of academic requirements, a personal interview conducted
by members of the Admission Committee is required for admission.
Interviews are behaviorally oriented and take about an hour.
Questions focus on commitment, problem-solving ability, team
interaction and initiative. Applicants are asked for life experience
situations in which these behavioral characteristics are
demonstrated. At the time of the interview, each applicant may be
asked to write a short essay. Essays are evaluated for grammar.,
spelling, content and overall quality of written communication.
Applications are ranked on the basis of grades in prerequisite
courses, references, interview results and the written essay.
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The following prerequisites are required for admissian:

o A Bachelor of Science degree from an accredited United States
college or university documented with official transcripts from
each college or university attended. The following courses are
required: 24 quarter/IB semester hours of chemistry (including
organic and quantitative analysis); I8 quarter/12 semester
hours of biology (including microbiology); and 4 quarter/3
semester hours of mathematics (algebra and statistics).

o Affiliated students must successfully complete all pre-
admission coursework and be recommended by the affiliate's
Health Career Advisor.

o Anoverall GPA of 3.0 on a 4.0 scale

o Personal interview

o Three letters of recommendation

o TOEFL/TSE if English is not the applicant's first language.
Students wha have not completed all requirements for entry into the
Master of Science program may petition the Department of Medical
Laboratory Science for consideration for admission. Such requests
are handled on a case-by-case basis.

Documentation of Hepatitis B Virus Vaccination

Before a student is allowed to begin the program. he or she must
have on file documentation that he or she has either begun or has
finished the course of inoculations for the Hepatitis B virus vaccine.
This documentation must be sent directly to the Program Director or
his or her designate.

I the student has just begun, but has not yet finished, the series of
inoculations at the start of the program. he or she must provide
documentation that he or she has finished the course of inoculations
as soon as possible in order to remain in the program. This
information will be reviewed quarterly and the student will be naotified
if he or she is not in compliance with this requirement. Students who
fail to complete the Hepatitis B virus vaccination protocol in a timely
manner will not be allowed to register for the following quarter until
he or she can provide documentation that he or she is in compliance.

Documentation of Tuberculosis Testing

All students must provide the results from tuberculosis tests in order
to begin the program. Students should thereafter be tested annually
for tuberculosis and should submit the results to the Program
Director or his or her designate. Failure to comply can lead to
dismissal from the program.

Required Rush University Medical Center OSHA, HIPAA
and Safety Training

Students are required to take all Medical Center training courses that
apply to clinical laboratory scientists. These courses must be taken
annually and are available through Rush University's LEAP Online
system. Students failing to remain current in these training areas will
not be allowed in the clinical laboratories.

Medical Laboratory Science:
Bachelor of Science Curriculum

Preprofessional Program

The preprofessional curriculum for the Medical Laboratory Science
program is taken at an associated college or other accredited college
or university and requires two to three years of study, depending
upon the college. These years are devoted to preparing the scientific
foundation upon which the practice of medical laboratory science can
be built. The first year emphasizes courses in biological, physical and
behavioral sciences, with options in the humanities. The succeeding
years are used to increase depth in the sciences as they relate more
specifically to health fields and to enhance personal experience
through a broad choice of electives in the humanities. Specific course
offerings and requirements may vary from campus to campus due to
curriculum offerings, scheduling and course content. The following
courses are required before a student comes to the Rush campus:

o 24 quarter hours (I6 semester hours) of chemistry (organic.
quantitative analysis and biochemistry recommended)

e |8 quarter hours (12 semester hours) of biology (anatomy and
physiology. microbiology and genetics recommended)

e  /4quarter hours (3 semester hours) of mathematics (algebra
and statistics recommended)

e Insome cases courses taken at a college or university outside
of the United States may be considered to meet some
prerequisite requirements but they must be evaluated and

considered equivalent to LL.S. courses by the Education
Credentials Evaluation (ECE).

Bachelor of Science Degree
Minimum Core General Education Requirements

Effective January 1, 2009 all entering students must complete the
following core general education requirements in order to be eligible
for the Bachelor of Science degree.
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Semester | Quarter Chicago, Northwestern Memarial, Ann and Robert H. Lurie Children's
Credit Credit Hospital and the University of lllinois at Chicago. Additionally, students
Requirements2 Hours Hours are prepared for supervisory and teaching positions through courses
2 | Courses in Communica- b i in management and education.
tions (English. composition)
Year |
1 Course in the Mathematics 3 4 Fall Quarter
(college algebra or higher) MLS-300 Laboratory Fundamentals 2
MLS-301 Clinical Chemistry | 4
2 Courses in the Life Sci- B q MLS-310 Hematalogy | 5
ences (biology, micruhi.ul- MLS-321 Clinical Immunology 4
ogy. anatomy and physial- MLS-344 Professional Development | I
ogy) Winter Duarter
. . MLS-302 Clinical Chemistry |l 3
I | Coursein the Physical 3 h MLS-312 Body Fluid Analysis b
Sciences (physics or MLS-330 Micrabiology 5
chemistry) MLS-345 Professional Development || I
| Course in the Social Sci- 3 4 Spring Duarter
ences (sociology. psychol- MLS-303 Clinical Chemistry Il 3
0gy. .h'St”rY' qovernment. MLS-3I1 Hematology |l 2
political science) MLS-320 Immunohematology. g
: — MLS-331 Parasitology, Mycology and Virology 4
1 Course in the Humanities, 3 4 MLS-440 MLS Seminar 9
Fine Arts, Philosaphy or HHV-504  Ethics in Health Care 2
Ethics (may not include a Summer Ouarter
performance class) MLS-433 Molecular Techniques 4
12 Elective courses in Com- 36 ok MLS-450 Ell's anc: I';AS . g
munications, Humanities, Year 7 inical Fractica
Fine Arts, Philosophy, FEITII'I
Ethics, Social Sciences, Life all Huarter .
Seiances, Physizal Sci MLS-422 Clinical Immunalogy 11 Z
ences or Lom . MLS-4ak Clinical Laboratory Management Z
puter 3 S50 Health Care Amen 9
ence to total B0 semester i E,E,t are _mE:'EE
credit hours for the core Winter Quart Clinical Practica B
| educati .y inter Quarter
e fﬁ:éﬂﬂ;;;“'“ MLS-413 Hematology Case Studies 7
MLS-4al Quality Issues in Clinical Laboratory Sciences 2
MLS-4a2 Requlatory Issues Z
TOTAL 4] | CHS-a0! [ntroduction to Biostatistics 3
Clinical Practica™ 8
Spring Quarter
Professional Program MLS-432 Infectious Disease Case Studies i
) ] , ) ] MLS-467 Comprehensive Review 2
Students integrate the theory of medical science with the practice of MLS-453 Communications |
medical laboratory procedures, learning basic theory and skills in Clinical Practica™ g
hematology. clinical chemistry, immunology, immunohematalogy, Clinical Practica®
molecular techniques and clinical microbiology in the first year, and MLS-478 PﬂtiE}Tt Care TEFh"iEIUES 2
go on to more advanced courses in those areas in the second year. MLS-477 SPEFIE“V PFEF’[IELII‘I‘I b
Students anol basi 15 as the rotate throuch th MLS-4T1 Clinical Practice—Hematology 4
udents .E||pr asie ED?EED_S s .Ey rotate frolg _.E MLS-472 Clinical Practice—Microbiology | 4
laboratories of Rush University Medical Center and affiliated MLS-473 Clinical Practice—Microbiology |l 4

hospitals. Currently, affiliate hospitals include the University of




MLS-474 Clinical Practice—|lmmunohematology 4
MLS-475 Clinical Practice—Immunology/Molecular 4
MLS-470 Clinical Practice—Chemistry 4
MLS-478 Clinical Practice—Education 4

* [linical Practica schedule will be determined by Pragram
Administration.

Hours Required for MLS BS Degree (not including the 30 107
quarter hours of general education courses taken at an OH

accredited college or university prior to entry in the
program)
Lurriculum is subject to change,

Medical Laboratory Science: Master of
Science Curriculum

The program is built around a core of basic and advanced thearetical
knowledge and clinical practice. This combination of both theory and
practice enhances the development of skilled, knowledgeable
professionals whose flexibility allows them to function at highest level
within the various laboratary settings available to graduates of the
program. These areas include primary health care facilities. as well
as research, educational and commercial laboratory settings across
the country. This rigorous program requires students to achieve a
3.0 GPA on a 4.0 scale in order to graduate. Students will get hands-
on experience in laboratory techniques and will develop a thorough
knowledge base in medical laboratary science, providing a firm
foundation for development and growth after graduation. The mission
of the faculty is to do more than train technical health care
personnel, but to educate clinical laboratory professionals who can
meet the current and future demands of laboratory medicine.

Graduates are eligible to take the Medical Laboratory Scientist
certification examination given by the American Society of Clinical
Pathology and The National Credentialing Agency for Laboratory
Personnel; upon passing these examinations, they become certified as
Medical Technologists, MT(ASCP) or as Medical Laboratory Scientists.
MLS(NCA). Students are not eligible to take the national certification
examinations until all degree requirements are met. Verification of
degree completion is required from the program director by the
American Society of Clinical Pathology Board of Registry.

Year |

Fall Quarter
MLS-a00
MLS-501
MLS-510
MLS-a21
MLS-G44
Winter Quarter
MLS-502
MLS-a12
MLS-330
MLS-54a

Spring Quarter
MLS-503
MLS-all

MLS-53!

MLS-a20
MLS-560
HHV-a04

Laboratory Fundamentals
Clinical Chemistry |
Hemataology |

Clinical Immunalogy
Professional Development |

Clinical Chemistry Il

Body Fluid Analysis
Microhiology

Professional Development I

Clinical Chemistry 1|
Hematology Il
Parasitology. Mycology and Virology

Immunohematology

MLS Seminar

Ethics in Health Care: Interdisciplinary
Perspectives

Summer Quarter

MLS-333

CHS-a02
MLS-aa0

Year 2

Fall Quarter
MLS-a22
CHS-al0

MLS-aaa
Winter Quarter
MLS-5al
MLS-aa2
CHS-a0
MLS-a13
Spring Quarter
MLS-562
MLS-567

MLS-a32

Molecular Techniques

Clinical Practica™

Research Methods

Laboratory Information and Automation
Systems

Clinical Immunology Il

Health Care in America

Clinical Practica®

Clinical Laboratory Supervision and
Education

Quality Issues in Clinical Laboratory
Sciences

Clinical Practica®

Requlatory Issues

Introduction to Biostatistics for the Health
Scientist

Hematology Case Studies

Research Seminar Il
Comprehensive Review

Clinical Practica™

Infectious Disease Case Studies

Courses Completed During Year 2:

MLS-ab3
MLS-aB4
MLS-aba

Master's Project |
Master's Project Il
Master's Project II|

I~ = = = |

— o &~ coa
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Clinical Practica*

MLS-a78 Patient Care Techniques 2
MLS-a7l Clinical Practicum—Hematology 4
MLS-a72 Clinical Practicum—Microbiology | 4
MLS-a73 Clinical Practicum—Microbiology |1 4
MLS-a74 Clinical Practicum—Immunchematology 4
MLS-a7a Clinical Practicum—Immunology/Molecular 4
Riology
MLS-a70 Clinical Practicum—Chemistry 4
MLS-a78 Clinical Practicum—Education 4
Hours Required for MS Degree: 113

* Llinical Practica schedule will be determined by Program
Administration.

* May substitute Master's Project courses.

Curriculum is subject to change.

Specialist in Blood Bank Certificate Program

Rush University's Specialist in Blood Bank (SBR) certificate program
offers a flexible online educational experience that does not require
face-to-face classes. A Web-based course management system
delivers course content online while concomitantly supporting
discussion and active learning.

After completion of the program, students are eligible to take the SBB
certification examination given by the American Society for Clinical
Pathology (ASCP) Board of Registry. Certification by the ASCP is
required for designation as an SBB. This program allows the student
to work, study for the SBB exam and earn graduate credit all at the
same time.

Students with extensive clinical experience may qualify to earn
academic credit based on standardized departmental evaluation or
students with extensive clinical experience may complete the SBB-
a8b Clinical Practicum course through credit by proficiency based
upon a standardized departmental evaluation.

Minimum Admission Requirements

The following are required of the applicant to be considered for
admission:

e Mhaccalaureate degree from a regionally accredited college or

university in medical laboratory, biological or related science
e A minimum grade point average of 3.0 (on a scale of 4.0)

o [ertification through ASCP or the National Credentialing Agency
for Laboratory Personnel (NCA)

e Aminimum of one year full-time post-baccalaureate wark
experience relevant to an immunohematology area within an
institution accredited by a recognized accrediting agency

Curriculum

Course OH

Fall Duarter
SBB-580
SBB-581

Human Blood Group Systems

Principles and Methods of ARID 2

Winter Quarter

SBB-582 Blood Procurement and Blood Product 3
Manufacturing

SBB-583 Blood Bank and Transfusion Service 3
Operation

Spring Quarter

SBB-584 Clinical Immunchematology and Transfu-4
sion

SBB-586 Clinical Practicum™ 4

Summer Quarter

SBB-a84 Selected Topics and Comprehensive 3
Review

SBR-087 SBR Project I

* Students with prior clinical experience may qualify to earn
academic credit based on standardized departmental evalua-
tion or students with extensive clinical experience may com-
plete the SBB-586 Clinical Practicum course through credit by
proficiency based upon a standardized departmental evalua-
tion.

For more information about our graduation rates, the median debt of
students who completed the program and other important
information, please visit our website at http://www.rushu.rush.edu/
disclosures/sbbcert

Academic Policies

Midterm Warning Notices

Students not maintaining a passing-level grade at midterm time will
be given a written warning notice. It is the student's responsibility to
contact the course instructor immediately to ascertain how the grade
can be improved.
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Academic Progression

High academic performance in required courses is expected.
Students will be considered in good standing at Rush University
unless placed on academic probation.

A cumulative grade point average of at least 2.0 is required to be
eligible to continue in the baccalaureate program, and at least 3.0 is
required in the graduate programs. Cumulative grade point averages
will be reviewed after each quarter. No student will be permitted into
the clinical rotation portion of the program unless they have the
required GPA. The faculty reserves the right to request the
withdrawal of a student whose conduct, health or performance
demonstrates lack of fitness for continuance in a health profession.
Any such student not voluntarily withdrawing will be dismissed from
the University.

Academic Probation

Academic probation is assigned to any student in the undergraduate
program who receives a quarterly grade point average below 2.0 or
whose cumulative grade point average falls below 2.0. Students in the
graduate program who receive a quarterly grade point average below
3.0 or whose cumulative grade point average falls below 3.0 will also
be placed on academic probation . Students placed on probation have
two quarters in which to regain the status of good standing as
follows:

The next quarter after being placed on probation, the student must
attain a quarterly grade point average of at least 2.0 for
undergraduate students or 3.0 for graduate students.

Two quarters after being placed on probation, the student must have
a cumulative grade point average above 2.0 (undergraduate students)
or 3.0 (graduate students).

Failure to make the minimum quarterly grade point average one
quarter after probation or the minimum cumulative grade point
average two quarters after probation will result in dismissal from the
University.

“D," "F" or "N" Grades in the Bachelor of Science
Program

Undergraduate students who receive an "F" or "N" grade in any
course must repeat that course. In the event that a student is
required to repeat a course that is a prerequisite for an advanced
course. the advanced course may not be taken until the student
successfully passes the prerequisite course. Thus, the student's

progression in the pragram may be affected. Students wha receive
two "D" grades or a second "F" grade in the same academic year will
be dismissed from the program.

"C.""D," "F" or "N" Grades in the Master of Science
Program

Graduate students may not receive more than two grades of "C" or
lower in the program. Should a graduate student receive a third
grade of "C" or lower, he or she will be dismissed from the program.
Graduate students who receive a "D." "F" or "N" grade in any course
must repeat that course. In the event that a student is required to
repeat a course that is a prerequisite for an advanced course, the
advanced course may not be taken until the student successfully
passes the prerequisite course. Thus, the student's progression in
the program may be affected. Students who receive a second "D" or
"F" grade in the same academic year will be dismissed from the
program

Comprehensive Examination

All students must take and pass a comprehensive examination at the
end of the second year in order to graduate from the Department of
Clinical Laboratory Sciences. Students who fail the cumulative
examination must retake the examination until they pass. Diplomas
will not be given until the student has passed all sections of the
comprehensive examination.

Graduate Research Projects

See the Graduate Research Bulletin and Department of Medical
Laboratory Sciences policy document for policies and procedures
regarding graduate research projects. This bulletin lists specific
deadlines for each component of the research project. Failure to
meet these deadlines will delay acceptance of the research project
and graduation from the program.

Certification

The comprehensive technical curriculum at Rush University prepares
the student to enter the practice of medical laboratory science/
medical technology. Graduates are eligible to take the Medical
Laboratory Scientists certification examination given by the American
Society of Clinical Pathology and The National Credentialing Agency
for Medical Laboratory Personnel.
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Graduation Requirements

The Bachelor of Science degree, with a major in Medical Laboratory
Science, requires a minimum of 180 quarter hours. This includes at
least 30 quarter hours earned at a lower division college or
university or at an affiliated college. A minimum of 43 quarter hours
of academic credit shall be earned as an upper-division student in
academic residence at Rush University. Candidates for the Bachelor
of Science degree must earn a 2.0 cumulative grade point average in
all computed upper division credits taken at Rush University.
Participation in cap and gown at commencement exercises is
expected of all graduates.

The Master of Science degree, with a major in Medical Laboratory
Science. requires a minimum of 30 quarter hours. Candidates for the
Master of Science degree must earn a 3.0 cumulative grade point
average in all computed upper-division credits taken at Rush
University. A minimum of 43 quarter hours of academic credit shall
be earned as a graduate student in academic residence at Rush
University. Participation in cap and gown at commencement exercises
is expected of all graduates.

Educational Activities

The faculty of the Department of Medical Laboratory Science are
responsible for providing bath the didactic coursewark and the
clinical experiences necessary for students to successfully complete
all degree requirements.

Research Activities

Faculty members in the Department of Medical Laboratory Science
engage in technical and educational research. Areas include
biochemistry, education, hematology. hospital administration.
immunohematology, immunaology, molecular oncology and
microbiology. The Department of Medical Laboratory Sciences
supports and is involved in the administration of the Continuing
Education Program offered to the professional staff of Rush Medical
Laboratories.

Service Activities

The Department of Medical Laboratory Science operates on the
practitioner-teacher model. Faculty members are actively involved in
the medical laboratories of Rush University Medical Center,
maintaining active research, supervisory and clinical positions in
their specialty areas. Several faculty members hold conjoint

appointments in Rush Medical College. They provide the laboratory
medicine courses for the medical college curriculum and the
graduate nursing college curriculum.

Medical Physics: Philosophy

The Department of Medical Physics offers a program of study and
clinical research leading to the Master of Science degree. The faculty
members of the department are active in theoretical and
experimental research in medical physics and its clinical applications.
The faculty's diverse interests allow the department to offer a
program that can satisfy students' interests and needs in several
areas of medical physics:

o  Dosimetry

e Imaging applied to medicine

e Radiation sources

o Physics of radiation oncology
e  Physics of diagnostic radiology
o Physics of nuclear medicine

o Radiation protection

Note for the current academic year: The College of Health Sciences
offers a Master of Science, major in Medical Physics, degree that
provides a curriculum to prepare practitioners. Admission of
students to this program in any given year is contingent on a number
of factors. including availability of necessary resources, such as
faculty, space and equipment, and the level of interest expressed in
the applicant pool. The program's |eadership has assessed these and
other factors and has concluded that no new students will be
admitted for the current academic year. Questions about the
program and its future plans should be directed to the program
director.

Medical Physics: Program

The Master of Science, major in Medical Physics program is offered
through the Department of Medical Physics. In order to produce well-
rounded, highly competent medical physicists, the curriculum
provides training in the physics of radiation therapy. diagnostic
radiology. nuclear medicing, radiation protection and radiobiology, as
well as in such subjects as anatomy, physiology and computer
SCience.
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The department also offers a Medical Physics Residency Program. The
primary purpose of this postdoctoral training program is to provide
specialized research, instruction and clinical training in cancer
radiation treatment-related areas of medical physics.

The counterpart Division of Medical Physics in The Graduate College
offers a Master of Science degree with a major in radiological
sciences, as well as a doctor of philosophy with medical physics as
the area of interest.

Medical Physics: Career Opportunities

Medical physics applies the concepts, methods and forces of physics
to the diagnosis and treatment of human disease. Medical physicists
work at the forefront of medical science, often in hospitals with or
without associated academic programs. They provide clinical physics
services, carry out research, give direct assistance to their medical
colleagues and help train future medical physicists, resident
physicians, medical students and medical technologists.

Medical Physics: Admission Requirements

Note for the current academic year: The College of Health Sciences
offers a Master of Science, major in Medical Physics, degree that
provides a curriculum to prepare practitioners. Admission of
students to this program in any given year is contingent on a number
of factors, including availability of necessary resources, such as
faculty, space and equipment, and the level of interest expressed in
the applicant pool. The program's leadership has assessed these and
other factors and has concluded that no new students will be
admitted for the current academic year. Questions about the
program and its future plans should be directed to the program
director.

Medical Physics: Academic Policies
Grievances

The department advisory committee, at the request of a student, will
resolve a grievance between the student and faculty concerning:

o [ourse grade and preliminary examination results that may
result in the student's dismissal

o lnreasonable delay in completing the dissertation research

o Failure to pass final oral defense of the dissertation

The student may appeal the decision of the department advisary

committee to The Graduate College Council and to the dean. according

to The Graduate College policies and procedures.

College of Health Sciences/Rush University Academic

Palicies

Academic policies specific to the College of Health Sciences are

located earlier in this catalog. In addition, the Academic Resources

and Policies section of this catalog contains Rush University academic

policies.

Medical Physics: Curriculum

Year |
Fall Buarter
MPH-all

MPH-36!

MPH-B04
MPH-B0!
MPH-B21
Winter Quarter
MPH-B02
MPH-622
MPH-B21

Spring Quarter
MPH-a4!

MPH-B03
MPH-a26
MPH-B21

Summer Quarter

ANA-382
MPH-623
MPH-B21

Year 2

Fall Buarter
MPH-362
MPH-623
MPH-B621

Radiation Safety of Radioactive

Materials
Diagnostic Radiation Physics

Transter Function Analysis
Radiation Physics
Seminar

Radiological Physics |
Radiation Physics Lab
Seminar
Elective

Physics of Nuclear Medicine |

Radiological Physics |l
Radiation Biology
Seminar

Elective

Anatomy

Clinical Physics Practicum
Seminar

Elective

MRI Imaging

Clinical Physics Practicum
Seminar

Physiology

Elective
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Winter Quarter

MPH-623 Clinical Physics Practicum 4
MPH-o64 Digital Imaging 3
MPH-B2I Seminar |
MPH-ag0 Research 2
Elective 2
Spring Quarter
MPH-622 Radiological Physics Labaratary a
MPH-B2I Seminar |
MPH-ag0 Research B
Hours Required for MS Degree: 80

Medical Physics: Academic Progression

Academic Progression

The graduate program director acts as academic advisor to each new
student. The director determines the course schedule with students
and monitors their progress. The faculty reserves the right to
request the withdrawal of any student whose conduct, health or
performance is unsuitable for a health profession. Any such student
not voluntarily withdrawing will be dismissed from the University. Only
grades of A, B and C in required courses may fulfill degree
requirements. Students will be considered in good standing at Rush
University unless placed on academic probation. Academic probation
is assigned to a student who earns a quarterly GPA between 2.0 or
2.99 inclusive or whose cumulative grade point average falls below a
3.0. Full-time students placed on probation must earn a cumulative
GPA of 3.0 or greater by the end of the next two consecutive
quarters. A student who earns a quarterly grade point average below
2.0 will be dismissed from the University. A student who earns a
grade of D or F in a required course must repeat the course. Failure
to earn a grade of C or better in a repeated course will result in
dismissal from the University. In a repeated course, the new grade
will replace the earlier D or F grade in the cumulative GPA. A student
who earns a grade of D or F in two or more required courses will also
be dismissed from the University. Students placed on academic
probation will be notified by letter from the department chairperson
following a meeting of the Student Progress Review Committee. The
etter will explain why the student was put on academic probation and
the specific requirements the student must meet to re-establish good
standing.

Full-Time and Part-Time Enrollment

Although the faculty recommends full-time enrollment to maximize
the opportunities available to students, part-time enrollment for all or
part of the program may be arranged.

Note for the current academic year: The College of Health Sciences
offers a Master of Science, major in Medical Physics degree that
provides a curriculum to prepare practitioners. Admission of
students to this program in any given year is contingent an a number
of factors, including availability of necessary resources, such as
faculty, space and equipment, and the level of interest expressed in
the applicant pool. The program's leadership has assessed these and
other factors and has concluded that no new students will be
admitted for the current academic year. Questions about the
program and its future plans should be directed to the program
director.

Medical Physics: Graduation Requirements

Master of Science in Medical Physics

The program requires a cumulative grade point average of 3.0 or
greater to graduate. Al degree requirements must be completed
within five calendar years from the beginning of the first quarter in
which the student is enrolled in the program. The minimum number of
quarter hours required for graduation is 80. This requirement is
fulfilled by registration in required courses plus elective courses.
Each student must develop and carry out a research project that
culminates in writing a thesis. At the end of the first year, the student
must take and pass a qualifying examination based on selected basic
principles of physics, therapeutic and imaging physics, radiation
protection, transfer function analysis and current topics in medical
physics. The examination will include both written and oral
components. Passing this examination qualifies the student to
continue work toward the master's degree. Defense of the thesis will
be the final examination. The faculty members will determine whether
the student will be granted a second and last opportunity. Upon such
recommendation, a second examination may be scheduled within nine
months of the initial examination.

Medical Physics: Educational Activities

In addition to providing educational and research experiences for
students in the master's program, the medical physics faculty
members, most of whom hold joint faculty appointments in Rush
Medical College. teach medical students and other students and
residents.

Medical Physics: Research Activities

e Study of basic mechanisms by which radiation transfers energy

to binlogical and chemical materials
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o Development of new techniques for directing and measuring
various radiations used in the detection, diagnosis and
treatment of cancer

o MApplication of radinactive tracers to diagnosis and to the study
of metabolic processes

o [ptimization of physical parameters for diagnostic medical
imaging including radiography. computerized tomography,
magnetic resonance imaging and radionuclide imaging

o [ptimization of treatment plans for cancer radiotherapy

e Incorporation of hiological models in radiation treatment
planning

o [Radiation beam modulation and image guidance applications in
radiation therapy

Rush University annually issues a report that summarizes research
projects of the entire faculty.

Medical Physics: Service Activities

Most faculty members are practitioner-teachers who pravide patient
care services through Rush University Medical Center. Students have
the opportunity to participate in clinical physics services under the
supervision of faculty members.

Medical Physics: Professional Certification

The Medical Physics program provides the academic preparation for
certification as a radinlogical medical physicist by the American
Board of Radiology.

Occupational Therapy: Mission and Philosophy

The mission of the Department of Occupational Therapy is consistent
with that of Rush University Medical Center and that of Rush
University. The Department of Occupational Therapy embraces the
Medical Center's commitment to the practitioner-teacher-
investigator model, which integrates patient care, education and
research. The Department supports evidence-based practice and
outcome-based research in order to provide excellence in health
care.

The faculty of the graduate program in occupational therapy
emphasizes an educational approach, which integrates occupational
therapy and didactic material with clinical application and practice.
The faculty members are practitioners, teachers and investigators, a

combination that infuses the curriculum with a contempaorary and
scholarly perspective. Graduate courses are designed to build on past
knowledge and experiences. as well as to encourage active learning.
The philosophy is based on adult learning theories and the belief that
the learner is active in the process of learning. Throughout the
curriculum the student is engaged in constructive and reflective
learning opportunities. The purpose of this educational philosophy is
to allow the student maximum oppartunity for the highest levels of
integration of content and understanding of rationale for instruction.
This philosophy is fostered through such concurrent sequencing of
theory and clinically based experience that the student is able to
relate to either or both environments depending upon which best
facilitates the learning process. The early and continuous
collaboration between the theoretical and the clinical learning
environments allows for the development of a collegiality between
faculty and students. Through such relationships, the student's
personal growth and opportunities for independent thinking are
fostered. Concern for the student as an individual, mirrored in the
relationship with faculty, provides the student with a variety of
individualized learning options and experiences within diversified
work environments.

Occupational Therapy: Program Overview

Professional Description

The Department of Occupational Therapy offers a graduate program
that prepares the student for unique contributions to the field of
occupational therapy. This professional level program is designed for
individuals with baccalaureate degrees in other fields who are
seeking to become occupational therapists at the graduate level.

Educational Orientation

The professional graduate program at Rush University is designed for
the student who has acquired a variety of life experiences through
previous educational, vocational and avocational activities. The
program values the incorporation of these life experiences into the
educational activities of the program. The educational approach
utilized in the program that best addresses these spheres is based on
theories of adult learning. By basing the program on adult learning
theories, it is possible to build on the students' past, connect it to
their activities of the present and predict a future of competent,
capable responses to the needs of the profession. The program is
designed to enable the student to learn not only the content and
theories of occupational therapy, but also the process of utilizing the
multiple resources of the learning environment, including teachers
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and peers. A series of carefully designed learning experiences,
occurring within and outside the classroom, promote independence in
conjunction with collegial interaction, problem solving and clinical
reasoning, and analysis and synthesis of information. The graduate
emerges as a competent therapist who has maintained initial
curiosity and has added to it through increased ability for creative
thinking. Because of experiences in self-directed learning and in self-
identification of needs, the graduate is able to be responsible and
responsive to the needs of the profession. The graduate is expected
to be a life-long learner capable of maintaining professional integrity
when faced with challenges and complexities of contemporary health
care.

Professional Orientation

Since the Rush graduate will be prepared to work in a variety of
traditional and nontraditional settings, their practice base is the
result of broad experiences within the many arenas of occupational
therapy. The graduates have the ability to add increasing amounts of
depth and validation to their treatment programs as a result of their
involvement and experiences with problem-solving approaches to
therapy. Given the combination of breadth and depth of knowledge and
experience related to occupational therapy treatment, the primary
strength of Rush University graduates will be their ability to function
as highly resourceful practitioners. As in the past, and for the
foreseeable future, the role of the practitioner is the core of all
occupational therapy. The practitioner who is able to base treatment
on established fact, use internal and external resources. and engage
in clinical reasoning and problem solving is the practitioner whao will
contribute to the credibility and viability of the profession. It is this
type of practitioner who is expected to be the product of the Rush
program.

The graduates of the program are able to enter the clinical arena
competently and confidently, applying their clinical skills and
expanding upon those skills as individual situations require. This
continuous process of assessment and expansion contributes to the
personal and professional growth vital to occupational therapists. The
role of the clinician, as it is understood in this context, incorporates
other major roles of the therapist. As the Rush program is designed,
the students have the opportunity to explore the functions of the
therapist as an educator, researcher and manager from the
practitioner's perspective. The involvement of the student in these
other roles is another major strength of the program. The additional
roles of educator, manager and researcher cannot be separated
from the practitioner's role.

Occupational Therapy: Admission
Requirements

The applicant to the professional program in occupational therapy
must have completed or must show evidence of the following in order
to be considered for admission:

e  [ompleted application through the Occuaptional Therapy
Centralized Application System

e A baccalaureate degree from an accredited college or
university, with a recommended minimum grade point average

of a 3.0 ona 4.0 scale

o (fficial scores from Graduate Record Examination (GRE) taken
within the past five years

e  Prerequisite courses including statistics, sociology or
anthropology, human growth and development (must cover the
entire lifespan), two psychology courses in addition to human
growth and development, and human anatomy (with lab,
preferably cadaver) and human physiology (lab preferred).
Human anatomy and human physiology must be taken within five
years prior to admission to program. Two sequential courses
with labs will also satisfy this prerequisite.

o Three letters of recommendation. One recommendation must be
from an occupational therapy practitioner.

o [lfficial transcripts from every college or university attended by
the applicant

e Experience/familiarity with occupational therapy either through
observation, volunteering or work experience with an 0T
practitioner

o Anessay on familiarity with occupational therapy through
experience and how this experience has confirmed the choice of
occupational therapy as a career

The Admissions Committee will make decisions regarding the
acceptability of the applicant to the program. All application materials
will be evaluated. Academic and nonacademic factors. including
extracurricular activities, job and life experiences, will be taken into
consideration. Selected applicants will be required to participate in an
on-site visit that will include a faculty interview and writing sample.
Recognizing the need of occupational therapists to serve a population
representative of diverse social, ethnic, cultural and economic
backgrounds, a goal of the Admissions Committee will be to select a
class likely to meet these diverse needs.
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Application Deadlines

Admission is granted for the summer quarter of each year, which
begins mid-June. Applications become available online August |,
Completed applications will begin to reviewed by the Admissions
Committee beginning October 15%. The application closes on
December Ist. Interviews will be held during the months of November.
Enrollment is limited to up to 34 students. Applicants are encouraged
to apply as early as possible.

Students accepted inta the Occupational Therapy program must
successfully pass a criminal background check.

Occupational Therapy: Academic Policies

Full-Time and Part-Time Enrollment

The full-time academic program is a 27-month program covering nine
academic quarters. Instruction is provided by occupational therapy
faculty and faculty members from other departments and colleges
within the University. Completion of all courses may take up to ol
months an a part-time basis, but the final 12 months must be
conducted on a full-time basis. To be considered part-time, a student
must be enrolled for a minimum of six credits and fewer than (2
credits per quarter. A minimum of 17 credits is required for
graduation.

Accreditation and Certification

The Occupational Therapy program is accredited by the Accreditation
Council for Occupational Therapy Education (ACOTE) of the American
Occupational Therapy Association. Additional information can be
obtained by contacting:

ACOTE

c/o Accreditation Department

American Occupational Therapy Association (AOTA)
4720 Montgomery Lane, Suite 200

Bethesda, MD 20814-3448

(301) Ba2-BEIl x2914

Graduates will be eligible to sit for the national certification
examination for the occupational therapist administered by the

National Board for Certification in Occupational Therapy. Inc. (NBCOT).

Additional information can be obtained by contacting:

NBCAT, Inc.

800 S. Frederick Avenue, Suite 200
Gaithersburg, MD 20877-4130
(301) 930-7979

After successful completion of this exam, the individual will be an
Occupational Therapist, Registered (OTR). In lllinois, occupational
therapists must be licensed in order to practice and state licensure is
based on the results of the NBCOT certification examination. This is
true in many other states but specific requirements far licensure
may be determined by contacting individual state licensing boards.

Academic Progression

The faculty reserves the right to request the withdrawal of any
student whose conduct, health or performance demanstrates lack of
fitness for continuance in a health profession. Any such student nat
voluntarily withdrawing will be dismissed from the University. Only
grades of A, B or C may fulfill degree requirements in all required
courses. Students will be considered in good standing at Rush
University unless placed on academic probation. Academic probation
is assigned to a student who earns a quarterly GPA between 2.0 and
2.99, inclusive. Full-time students placed on probation must earn a
cumulative grade point average of 3.0 or greater at the end of the
next consecutive quarter. Part-time students placed on probation
must earn a cumulative GPA of 3.0 or greater by the end of the next
two consecutive quarters.

Students placed on academic probation for the first time must meet
with their advisor and establish an Action Plan prior to the beginning
of the next quarter. If a student is placed on probation a second time,
he or she must petition and meet with the Student Performance and
Academic Review Committee (SPARC) and provide an Action Plan that
is acceptable to SPARC in order to continue in the program. The
student also will be responsible to meet on a reqular basis with his or
her advisor to monitor the progress of the aforementioned Action
Plan's implementation. A student who is placed on probation for a
third time for didactic coursework will automatically be dismissed
from the program. A student receiving a grade of D or F or WF in a
required course must repeat the course and earn at least a C to
remain in the program. Only one D or F or WF is allowed per academic
year, and no more than two are allowed in the entire program.

College of Health Sciences/Rush University Academic
Policies

Academic policies specific to the College of Health Sciences are
located earlier in this catalog. In addition, the Academic Resources
and Palicies section of this catalog contains Rush University academic
policies.
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Occupational Therapy: Full-Time and Part-
Time Curricula

Full-Time Curriculum
Summer Buarter

0CC-502 0T History and Philosophy

(CC-a04 Human Structure and Principles of
Movement

0CC-505 Clinical Foundational Skills

0CC-506 Medical Conditions Seminar

Fall Quarter

CHS-510 Health Care in America

(CC-a03 (ccupation and Health Across the
Lifespan

Qcc-a07 Psychosocial Dysfunction

CHS-a0! Introduction to Biostatistics for the
Health Scientist

Winter Quarter

(CC-a08 Group Dynamics

0CC-509 Analysis of Occupational Performance

0CC-510 0T Perspectives in Ethics and
Multiculturalism

0OCC-58! Qualitative Research Methods and
Design

0CC-582 Research Methods and Evidence-Based
Practice

Spring Quarter

0ce-al 0T Interventions |

0OCC-als 0T Interventions |—Fieldwork

0CC-525 Introduction to Neuroscience

0CC-a3! Principles and Methods of Education

0CC-a38 Evaluation and Assessments

0CC-583 Graduate Research Project™*

Summer Quarter

0CC-512 0T Interventions |l

0cc-al7 0T Interventions |I—Fieldwork

0CC-532 0T Perspectives in Technology

0OCC-536 Issues and Perspectives in Pediatric OT

0CC-583 Graduate Research Project™™

Fall Quarter

0CC-513 0T Interventions Il

0OCC-514 0T Interventions IV

0CC-518 0T Interventions Ill—Fieldwork

(CC-043 Health Care Organizations

(CC-083 Graduate Research Project™*

Winter Duarter

0CC-535 Advanced Fieldwork |

[} N &~ — o

[ )

0O &~MN — o

Ot — &~ on

Spring Quarter
0OCC-a36 Advanced Fieldwork |l
Summer Duarter

(CC-244 Management Concepts for 0T

(CC-a83 Graduate Research Project™*
0CC-590 Advanced Practice Seminar

B
4

Hours Required for MS Degree: 117
* Thesis option available. Includes courses OCC-598A, DCC-5988 and OCC-

a98C in place of OCC-582 and OCC-583.

** [ICC-983 Research Ill is a continuous course beginning in the fourth
quarter with a grade and credit assigned upon completion of the ninth

quarter.

Part-Time Curriculum
Summer Quarter
(CC-a02 (T History and Philosaphy
0CC-506 Medical Conditions Seminar
0CC-505 Clinical Foundation Skills
Fall Quarter

CHS-510 Health Care in America

(CC-a03 (ccupation and Health Across the
Lifespan

Winter Quarter

0CC-509 Analysis of Occupational Performance

(CC-a10 (T Perspectives in Ethics and
Multiculturalism

Spring Quarter

0CC-525 Introduction to Neuroscience

0CC-538 Evaluation and Assessments

Summer Quarter

0OCC-504 Human Structure and Principles of
Movement

0CC-532 0T Perspectives in Technology
0CC-a37 Issues and Perspectives in Geriatric 0T

Fall Quarter

0CC-507 Psychosocial Dysfunction

CHS-501 Introduction to Biostatistics for the
Health Scientist

Winter Quarter

0CC-508 Group Dynamics

0CC-58! Qualitative Research Methods and
Design

0CC-582 Research Methods and Evidence Based
Practice
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Spring Quarter

acc-si 0T Interventions | a
(CC-516 0T Interventions |—Fieldwork |
(CC-ad! Principles and Methods of Education 2
(CC-a83 Graduate Research Project ** 1
Summer Ouarter

0CC-512 0T Interventions |l a
ace-al7 0T Interventions |1—Fieldwork |
(CC-536 Issues and Perspectives in Pediatric OT 4
(CC-083 Graduate Research Project ** 0
Fall Duarter

0CC-513 0T Interventions |l a
OCC-514 0T Interventions IV 4
0CC-518 OT Interventions Ill—Fieldwork |
0CC-543 Health Care Organizations 3
(CC-a83 Graduate Research Project ** 1
Winter Ouarter

0CC-595 Advanced Fieldwark | 12
Spring Quarter

0OCC-596 Advanced Fieldwark 11 12
Summer Quarter

(CC-544 Management Concepts for 0T 2
(CC-a83 Graduate Research Project ** B
0OCC-230 Advanced Practice Seminar 4
Hours Required for MS Degree: 17

* Thesis option available. Includes courses OCC-298A, OCC-598B and
OCC-598C in place of OCC-582 and OCC-583.

** OCC 983 Research Il is a continuous course beginning in the
eighth quarter with a grade and credit assigned upon completion of
the thirteenth quarter.

Occupational Therapy: Graduation
Requirements

The Master of Science with a major in occupational therapy requires a
cumulative grade point average of 3.0 or greater to graduate. All
degree requirements including fieldwork must be completed within 36
months for full-time students and 5! months for part-time students
from matriculation into the program. A minimum of 17 quarter hours
is required for graduation.

Occupational Therapy: Research Activities

Members of the department are increasingly involved in identifying
research projects in occupational therapy. The students participate in
faculty-supervised, evidence-based clinical-outcome studies, which

may be carried out in one of Rush University Medical Center's
occupational therapy clinics.

Occupational Therapy: Service Activities

The faculty are outstanding practitioners/teachers/investigators
involved in widely recognized professional and scholarly activities.
They provide a full range of assessment and therapeutic services for
a variety of populations. Within the Medical Center there are more
than 30 dedicated occupational therapy practitioners working with
pediatric, adult and geriatric patients in both inpatient and outpatient
settings. In addition, faculty and clinicians are committed to serving
with professional and community organizations. Students participate
with faculty and clinicians in health fairs and service activities
throughout the year. Students have an opportunity to join the Student
Occupational Therapy Association (SOTA). a service-based
organization.

Perfusion Technology: Philosophy

The Department of Perfusion Technology provides students with both
the scientific knowledge as well as the clinical experience in order to
make them effective and successful perfusion technologists. In the
challenging, expanding profession of perfusion technology, today's
perfusion technologist must be able to meet the daily demands of the
operating room, adapt to new technologies and uses for the
extracorporeal circuit and be part of a profession growing beyond its
traditional roles in cardiovascular surgery which now encompasses
other surgical and nonsurgical specialties requiring the use of
extracorporeal circuits, support devices or blood salvaging
capabilities.

Perfusion Technology: Program Overview

The Department of Perfusion Technology offers two degree programs;
the Bachelor of Science with a major in Perfusion Technology, and the
Master of Science with a major in Perfusion Technology. The Master of
Science degree is intended for those whose baccalaureate degree is
in a field other than perfusion technology. Those entering the Master
of Science degree program achieve entry-level competency in
perfusion technology as well as acquire additional skills in educational
methods, management and research.

This technical medical specialty has become increasingly important in
the health care field. The perfusion technologist serves primarily as
part of the cardiovascular surgical team, operating the heart-lung
machine during open heart surgery. The perfusion technologist is also
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responsible for other life-support equipment, such as intra-aortic
balloon pumps and ventricular assist devices. In addition to
cardiovascular surgery, the perfusion technologist may also provide
veno-venous bypass for liver transplantation, isolated limb or organ
chemotherapy perfusion, cardiopulmonary bypass supported cardiac
catheterization procedures, extracorporeal membrane oxygenation
(ECMD) and blood salvaging for orthopedic or general surgery
procedures.

Perfusion Technology: Admission
Requirements
Bachelor of Science Program

A minimum of 60 semester or 90 quarter hours of liberal arts and
sciences must be completed prior to enrolling. This must include the
required prerequisite coursework,

e  [umulative and science grade point average (GPA) of 23 ona

4.0 scale

o LCompletion or a plan to complete all the required prerequisite
coursework prior to enrolling at Rush

o Receipt of three letters of recommendation

o Applicants who did not complete high school in the U.S. must
submit TOEFL scores.

o Receipt of official transcripts from each institution of higher
education attended

o [nce a complete application has been received, it will be
reviewed and applicants will be selected to interview. If
selected, completion of an on-site faculty interview is required
to be considered for admission.

o The Admissions Committee will take into consideration all

application materials when evaluating an applicant.

The following courses must be completed prior to enrolling with a
grade of "C" or better. Required courses must be taken for a letter
grade rather than a pass/fail option.

Natural and biological sciences:

16 semester hours or 24 quarter hours. Science courses must
include:

o [ne semester of inorganic chemistry

o [(ne semester of organic chemistry

o [ne semester of physics
e [Ine semester of a human anatomy course, AND
o [ne semester of a human physiology course, OR

e  Two semesters of a combined anatomy and physiology course
with a laboratory component

Some community college introductory science classes may not be

comprehensive enough to satisfy the prerequisite requirements. For

any questions about courses please contact the Office of College

Admission Services at (312) 342-7100 to speak with an admissions

counselor.,

Mathematics and Statistics

Twa college level mathematics courses, which must include an

introductory course in statistics.

English Composition

Two courses or documented proficiency at composition Il evel.

Although not required, applicants are encouraged to take additional

courses focusing on written communication because writing skills are

essential for the successful completion of the Perfusion Technology

program.

Social Sciences

14 semester hours or 20 quarter hours

Coursework must include:

e Introduction to Psychology

e Introduction to Sociology

e [lther social science courses; may include psychology,
sociology. economics, history and anthropology

Humanities:

Eight semester hours or 12 quarter hours

e Humanities courses include religion; philosophy; foreign
languages; literature; or the history of art, music, theater, film
or dance. Studio art classes, instrumental music classes; and
speech classes are not acceptable.

Additional Recommendation

[n addition, it is highly recommended that prospective students talk to
a clinical perfusionist, and if possible observe a procedure requiring
the use of cardiopulmonary bypass.
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Master of Science Program

e  Mhaccalaureate degree from an accredited college or
university

o Receipt of official transcripts from each institution of higher
education attended

o | the baccalaureate degree was conferred by a college or
university outside the United States, international transcripts
must be evaluated by the Education Credentials Evaluators
(ECE). A detailed course-hy-course report is required. Contact
ECE at (414) 289-3400 or www.BCE.OrQ.

o [ompletion or a plan to complete all the required prerequisite
coursework prior to enrolling at Rush. Applicants must
complete all prerequisite courses with a grade of "C" or better.
Please see required courses as listed for the Bachelor of
Stience degree above.

o Cumulative and science GPA of 3.0 on a 4.0 scale
o Receipt of three letters of recommendation

o Applicants who did not complete high schoal in the United States
must submit TOEFL scores.

Perfusion Technology: Academic Policies

The Department of Perfusion Technology requires full-time enrollment
beginning with the fall quarter of the junior year and continuing
through the spring quarter of the senior year, a total of seven
consecutive quarters of classroom work and clinical experience.

Academic Progression

High academic performance in required course is expected. Only
grades of A, B or C may fulfill degree requirements in all required
courses. Students will be considered to be in good standing unless
placed on academic probation. Academic probation is assigned to any
undergraduate student who earns a quarterly grade point average
(GPA) below 2.5 (A = 4.0) or for graduate students who earn a
quarterly GPA below 3.0 (A = 4.0). Students placed on probation have
two quarters in which to regain the status of good standing. Failure to
do so will result in dismissal fram the University. As most courses are
offered only once each year, students who receive a grade of F may
have to defer enrollment until the course is offered again. A grade of
Fin a course that is a prerequisite to another required course may
also prevent a student from continuing to progress in the normal

sequence. The Department's Advisory Committee must approve any
exception to these policies.

College of Health Sciences/Rush University Academic
Policies

Academic policies specific to the College of Health Sciences are
located earlier in this catalog. In addition, the Academic Resources
and Palicies section of this catalog contains Rush University academic
policies.

Perfusion Technology: Curricula

The curriculum in Perfusion Technalogy combines rigorous didactic
research curriculum with diverse clinical experience. Perfusion
technology students take courses in anatomy, physiology. pathology
and pharmacology. The clinical experience includes participation in
adult and pediatric open heart procedures at Rush University Medical
Center and at affiliated hospitals.

The curriculum begins in the fall quarter, which begins in early
September, and continues for seven quarters, including one summer
session. Faculty include experienced perfusion technologists and
cardiovascular and transplant surgeons in addition to specialists
from anesthesia, nursing, medical technology and other related health
professions. During the third quarter, students will choose and
develop a research project from its inception to completion. The
culmination of the project will be the preparation of a manuscript
suitable for publication in a professional journal.

Graduates of the program will be qualified to sit for the certification
examination of the American Board of Cardiovascular Perfusion.
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Bachelor of Science Curriculum

Year |

Fall Quarter
PRF-301

PRF-33!
HHV-a04
CHS-a0!

PRF-311

Winter Buarter
PRF-333
PRF-312
PRF-302
PRF-332

Spring Quarter
PRF-381

PRF-303
PRF-313
CHS-all

Summer Buarter

PRF-441

PRF-4al

PRF-431

Year 2

Fall Quarter
PRF-442
PRF-432
PRF-452

Winter Quarter
PRF-443
PRF-433

Spring Quarter
PRF-444
PRF-434
PRF-452

Perfusion Technology
Anatomy and Physiology |
Ethics in Health Care
Biostatistics

Junior Seminar |

Pharmacology

Junior Seminar |l
Pathophysiology of CPR |
Anatomy and Physiology ||

Project Design and Research

Pathophysiology of CPRII
Junior Seminar Il
Health Care in America

Project Design and Research |

Senior Seminar |
Clinical Experience |

Project Design and Research Il
Clinical Experience ||
Senior Seminar |l

Project Design and Research Il
Clinical Experience lll

Project Design and Research IV
Clinical Experience IV

Senior Seminar ||

Hours Required for BS Degree:
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Master of Science Curriculum

Year |

Fall Quarter

PRF-a01 Perfusion Technology**
PRF-a21 Anatomy and Physialogy |
HHV-a04 Ethics in Health Care

CHS-a0l Biostatistics

PRF-al0 Seminar [**

Winter Ouarter

PRF-023 Pharmacology**

PRF-all Seminar [I**

PRF-a02 Pathophysiology CPR [**
PRF-222 Anatomy and Physialogy |l
CHS-a02 Research Methods

Spring Quarter

PRF-941 Project Design/Research
PRF-a03 Pathophysiology CPR 11 *
CHS-all Health Care in America
PRF-al2 Seminar [II**

PRF-052 Advanced Topics: Cardiac Pharmacology
Summer Quarter

PRF-942 Masters Project |

PRF-a3! Clinical Experience [**
PRF-al3 Seminar [V*¥*

Year 2

Fall Quarter

PRF-043 Masters Project Il

PRF-032 Clinical Experience [1**
PRF-aal Advanced Topic: Cardiac Physiology
Winter Quarter

PRF-044 Masters Project [ll

PRF-533 Clinical Experience III**
PRF-004 Advanced Topics: Educational Methods™**
Spring Quarter

PRF-54a Masters Project IV

PRF-534 Clinical Experience [V**
PRF-053 Advanced Topics: Management

Hours Required for MS Degree:
**Denotes required term papers
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Perfusion Technology: Educational Activities

The faculty of the department is responsible for providing both the
didactic coursework and the clinical experiences necessary for the
completion of the Rachelor of Science and the Master of Science
degrees in perfusion technology. The program is accredited by the
Accreditation Committee-Perfusion Education (AC-PE) of the
Commissian an Accreditation of Allied Health Education Programs

(CAAHEP).

Perfusion Technology: Service Activities

Faculty members are licensed perfusion technologists actively
invalved in the daily activities of the Department of Extracorporeal
Services.

Physician Assistant Studies Program:
Program Overview, Mission, Vision and Goals

Program Overview

The Master of Science in Physician Assistant Studies program is
designed to provide students with an outstanding education in
preparation for careers as general practice physician assistants, as
well as to provide a foundation for leadership in an area of advanced
clinical practice.

The innovative 33-month curriculum will utilize the extensive
resources available at Rush University to provide its students with an
excellent training experience.

e The |Z-month didactic phase will include lecture, small group
discussion. and case-based training to prepare students for
clinical rotations.

o The unique 2I-month clinical training portion of the program will
prepare students to practice as primary care providers, as well
as provide a unique opportunity for advance practice
experience in one of the following clinical areas: orthopedic
surgery, cardiothoracic surgery, vascular surgery, emergency
medicine, internal medicine and pulmanary and critical care
medicing.

Rush University is excited to offer this PA training opportunity in our
renowned medical facility. For more information about the program,
visit our website at: www.rushu.rush.edu/pa.program, contact the

program via email at pa_admissions@rush.edu or call (312) 563-

3234,

Mission

The mission of the Rush University Physician Assistant program is to
train qualified general and advanced practice physician assistants to
practice medicine with competence, professionalism and compassion
driven by academic excellence in scholarship, research and a spirit of
service to the community.

Vision
The Rush University Physician Assistant Program strives to be a
nationally recognized leader in PA education, training highly qualified

physician assistants to assume leadership roles in clinical and
professional practice.

Goals

The goals of the Rush University Physician Assistant Studies program
are:

Prepare highly qualified physician assistants to take leadership roles
in clinical practice, research and service to the community and to the
profession.

Provide clinical leadership training in areas of medical practice such
as surgery, orthopedics, pulmonary and critical care medicine,
emergency practice and internal medicine.

Prepare physician assistants who use best practice methods to plan,
develop and deliver high-quality, cost-effective health care services.

Promote research and schaolarly activities as an integral part of
effective medical practice.

The PA Program is also dedicated to fulfilling the mission, vision and
values of the University, the College and the University Medical
Center.

Physician Assistant Studies Program:
Admission Requirements

Admission to the PA program is competitive and student selection is
based on a number of factors such as overall strength of academic
performance, type and quality of prior health care experience, prior
experience working with or shadowing PAs and interpersonal
communication skills. The program is rigorous and academic
preparedness will be assessed based on indicators such as general
and science course grade point average. prerequisite coursework
grade point average, coursework completed prior to application and
performance on the Graduate Record Examination (GRE).
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Requirements for admissian into the PA program include:

o A bachelor's degree from an accredited college or university
prior to matriculation into the program

e A minimum grade point average (GPA) of 3.0 on a 4.0 scale is
required for both the Total GPA and Science GPA. A GPA greater

than 3.3 for total and science is considered competitive.

e [raduate Record Examination (GRE) scores taken within five
years prior to application submission. A minimal combined
Verbal and Quantitative score of 1,000, or 298 in the new
scoring system, is required for interview and admission
consideration. The score must be attained at a single seating of
the exam. If you take the GRE more than once, batched and
partial scores are not accepted.

e A combined score of 1,200 and above, or 308 in the new scoring
system, is considered very competitive.

o [riginal copies of your GRE scores must be sent directly to

Rush University. Dur GRE code is 3263.

o [Documented hands-on, direct patient contact experience in a
health care setting. Experience working with or shadowing PAs
is required. A minimum of 1.000 hours direct patient contact
experience is required at the time of application submissian.
Having 1200 hours and above is considered competitive.

e Acompleted application submitted to the Central Application
Service for Physician Assistants (CASPA)

o A supplemental application and $40 fee is required only if you
are invited to interview at the program. Information regarding
this will be provided with an interview invitation.

e Anon-campus interview with members of the PA program

faculty and admissions committee

o Al applicants must meet the minimum requirements to perform
the essential functions of a PA. See the Technical Standards
section below for more information.

e  Knowledge of medical terminology. Proficiency of medical
terminology is assessed during the interview process. More
information regarding this is provided with an interview
invitation.

o Admission is contingent upon successful completion of a health
assessment, criminal background check and drug-screening
processes prior to matriculation. Information regarding this
requirement is discussed during interviews.

e Applicants with coursewark or a bachelor's degree conferred
outside of the United States must submit a course equivalence
evaluation by either Warld Education Services (WES) ar
Education Credentials Evaluators (ECE)

o TOEFL scores. if English is not your native language.

The PA program admits students into the class on a rolling admission
basis. This means that at each interview sessian, offers are made to
fill seats in the class. Under a rolling admissions process, it is
possible to fill all the seats in the class before interviews are done. It
is to the applicant's advantage to submit all application materials as
early as possible.

Attendance in the program is on a full-time basis only. Students
entering the PA program must complete the curriculum in its entirety.
No advanced standing or transfer credits will be awarded, regardless
of previous professional or academic experience.

Applications must be submitted online via CASPA . The CASPA
application requires:

e Submission of official transcripts for all college coursework
completed

o Three letters of recommendation. It is preferred that at least
one of the letters be from a PA, physician or other health care
pravider familiar with the PA profession.

e A personal statement
o Payment of an application fee as outlined by CASPA

For inquiries related to the admissions process. contact CASPA
directly.

For questions about the Rush University Physician Assistant Studies
Program, call (312) 563-3234 or e-mail at: pa_admissions@rush.edu.

Physician Assistant Studies Program:
Required Prerequisites

The following courses must be completed prior to matriculation into
the program. Advanced placement or CLEP courses are not accepted
towards meeting prerequisite course requirements.

Candidates must have at least four of the required courses
completed at the time of application submission.

Course grades of “C" or better are mandatory for all prerequisite
courses. Gourses with grades of "B or better are considered
competitive for admission consideration.
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Minimum
Semester Credit
Professional Prerequisites Hours

Human Anatomy 3
Human Physiology 3
OR a one- or two- course sequence
combined Human Anatomy and Physiology (0 and above)
COUrSE
Organic Chemistry (with Lab preferred 3
but not required)
Biochemistry 3
Microbiology (with Lab preferred but not 3
required)
Psychology or equivalent coursework in 3
the behavioral sciences
Statistics 3

TOTAL MINIMUM SEMESTER CREDIT 2l
HOURS and above

It is strongly recommended that all courses be taken within seven (7)
years prior to application to the program.

The following perquisite courses MUST BE taken within the past seven
years prior to application to the program:

e Human Anatomy
e Human Physiology
o Biochemistry

e Microbiology

Physician Assistant Studies Program:
Technical Standards

The following essential functions are required of all students enrolled
in the Physician Assistant Program.

Physician Assistants (PAs) are responsible for the care of patients,
some of wha may be critically ill. PAs must be able to perfarm highly
technical procedures and manage patients using complex medical
equipment and devices. PAs must also be able to effectively and
efficiently communicate with physicians and other health care
professionals, as well as patients and their family members.

Therefore, in arder to perform these tasks and be successful in the
PA Studies Program. all students should have the capacity to perform,
or learn to perform, all of the following functions:

| Maneuver effectively throughout the day between examination
rooms, office areas, clinic areas, hospital patient rooms,
operating rooms, special procedure suites, and various other
clinical areas in the hospital, clinic. and physician's office.

2. Mave and position patients, and perform physically demanding
tasks such as cardiopulmonary resuscitation.

3. Communicate effectively with patients and their families,
physicians, and other health care warkers orally, in writing, or
via the use of electronic medical records and e-mail.

4 Hear conversational levels of speech from patients and staff,
respond to alarms, and use a stethoscope to assess breath
sounds.

3. Accurately measure medications, read patient records, evaluate
information displayed on patient monitors, and make patient
status observations.

6. Manipulate equipment and perform technical procedures such
medication administration, phlebotomy, L.V, catheter insertion.
intubation, and be able to assist in surgery.

7. Apply sufficient intellectual and emotional skills in order to plan
and exercise independent judgment, perform patient
assessment, problem solve, and respond quickly and
appropriately to medical emergency situations.

The program reserves the right to require applicants or students to

demonstrate any of these essential functions as part of the technical

standards for the program.
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Physician Assistant Studies Program:

Curriculum

Phase I: Core Didactic Program
Quarter |: Summer

PAS-510 Human Anatomy

PAS-all Human Physiology

PAS-al2 History and Physical Examination |

PAS-al3 PA Professional Issues

PAS-al4 Diagnostic Methods |

Ouarter [I: Fall

CHS-a02 Research Methods and Statistics

HHV-a04 Ethics in Health Care

GCC-520 Intro to Pharmacology and Physiol-
ogy |

PAS-a21 Clinical Medicing |

PAS-522 History and Physical Examination ||

Ouarter [ll: Winter

GCC-521 Intro to Pharmacology and Physiol-
ogy Il

PAS-530 Microbiology and Infectious Disease

PAS-a3l Clinical Medicine |l

PAS-333 Clinical Diagnostic Reasoning

PAS-934 Diagnostic Methods I

PAS-535 Pediatrics

Quarter IV: Spring

GCC-022 Intro to Pharmacalogy and Physial-
agy Il

CHS-al0 Health Care in America

PAS-541 Clinical Medicine |ll

PAS-542 Fundamentals of Surgery

PAS-043 Psychosocial Medicine

PAS-54a Emergency Medicine

Quarter Hours for Phase |:
Phase II: Core Clinical Program
(Typical Sequence)
Quarter |: Summer

PAS-a8l Family Medicine

PAS-082 Internal Medicine

Quarter II: Fall

PAS-a83 General Surgery

PAS-084 Women's Health

Ouarter lll: Winter

PAS-083 Pediatrics

PAS-a86 Behavioral Health

PAS-a87 Long-Term Care/Geriatrics

Quarter IV: Spring

PAS-588 Emergency Medicine 4
PAS-a89 Elective Rotation 4
PAS-580 Master's Research Project Z
Buarter Hours for Phase II: al
Phase lll: Clinical Specialization
(Typical Sequence)

Buarter |: Summer

PAS-a30 Advanced Clinical Practice 10
Quarter II:- Fall

PAS-040 Advanced Clinical Practice 10
Buarter lll: Winter

PAS-040 Advanced Clinical Practice 10
Quarter Hours for Phase llI: 30
Total Quarter Hours for Program: 130

Research Administration: Goals

The College of Health Sciences at Rush University in Chicago is
dedicated to academic excellence in teaching, research, service and
patient care. The Research Administration Program is designed to
prepare formally trained, advanced-level personnel for research
administration leadership positions at colleges and universities,
government agencies, hospitals, nonprofit agencies and in industry.
The Master of Science in Research Administration (MSRA) Program
will provide a unique online graduate education experience for
current and future research administration professionals in all areas
of research administration. Students in the program will wark with
faculty and scientists to learn research methods, data analysis, and
descriptive and inferential statistics in order to develop an
understanding of how principal investigators design and perform
research. As part of the program, students must complete a
practicum experience and an investigational research project in their
chosen area of specialization to be submitted for publication and/or
formally presented at an appropriate professional meeting, thus
further advancing the profession of research administration.

As a leadership program, the MSRA will provide graduates with the
core competencies needed for practice as a research manager and
provide the foundation needed to assume professional leadership
roles in research administration.

Interaction with faculty, a practicum in research administration and a
research paper are key elements to the program. The result is an
outstanding education in research administration and a sense of
personal growth toward becoming a leader in the research
administration profession.

The Research Administration Program is designed to offer the
student planned learning experiences and provide the knowledge and
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skills will culminate in advancing in the research administration
profession.

Outcomes:

Graduates of the program will be prepared to function as leaders in
the research administration profession.

Standards:

o lpon completion of the program, all students will demanstrate
the ability to comprehend and apply information relevant to the
management of research administration.

o lpon completion of the program, all students will be familiar
with all areas of research administration, and demonstrate
praficiency in academic research methods and publish their
findings in an academic research administration journal,

o lpon completion of the program, all students will demonstrate
personal behaviors consistent with professional and employer
expectations for a leader in the research administration
profession.

In addition to these competency goals, the program seeks to:

o Provide a unique online graduate education experience for
current and future research administration professionals in all
areas of research administration.

o Provide students experience with research methods. data
analysis and descriptive and inferential statistics in order to
develop an understanding of how principal investigators design
and perform research.

o Provide students with the tools to complete an investigational
research project in their chosen area of specialization to be
submitted for publication and/or formally presented at an
appropriate professional meeting.

e Provide students with the core competencies needed for
practice as a research manager and provide the foundation
needed to assume professional leadership roles in research
administration.

Research Administration: Program Overview

Online Program

The MSRA program will provide a unique online graduate education
experience for current and future research administration

professionals in all areas of research administration. Students in the
program will work with faculty and scientists to learn research
methods, data analysis and descriptive and inferential statistics in
order to develop an understanding of how principal investigatars
design and perform research. As part of the program, students must
complete an investigational research project in their chosen area of
specialization to be submitted for publication and/or formally
presented at an appropriate professional meeting, thus further
advancing the profession of research administration.

Practicum Requirement

As a part of the prescribed plan of study, students must choose an
area of concentration in order to complete the practicum series. The
overall aim of practicum courses is to introduce students to the roles
and responsibilities in the following research administrative offices:
sponsored projects, clinical trials management, research finance,
research compliance, research integrity, and intellectual property
and technology transfer.

The Profession

The profession of research administration is an integral part of
administration at universities and research institutes. The practice of
the profession includes obtaining and overseeing external dollars for
the institution, helping institutions comply with federal and nonfederal
sponsor regulation. and developing partnerships and collaborative
ventures with other research organization. Research administrators
represent their institutions in diverse matters related to grants and
contracts as well as maintain the policies and procedures of their
institution. The research administrator serves the faculty, the
institution and the sponsoring agencies through an effective
management system.

The sponsored research community often needs an advocate who will
work toward improving and stimulating the institutional climate for
these activities. As such, research administrators are often
challenged to articulate the value of sponsored activity in an
environment where it has not traditionally been emphasized.
Research administrators also take on the role of policy developer
when institutional policies and procedures may need adjustment to
comply with sponsor requirements. At some institutions research
administrators assume the role of facilitating the development of a
climate more conducive to the research enterprise without
compromising the teaching and public service missions of the
institution.
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The Program

The program will require a minimum of 46 quarter credit hours (13
courses) of academic coursework taken at the graduate level. Al
didactic courses will be completed using the Rush University Learning
Management System (RU-Learning) for Web-hased instruction. The
program may be completed in approximately 12 to 18 months of full-
time enrollment or taken on a part-time basis over a longer period.
Students wha desire to complete additional elective courses either
offered at Rush University or at another regionally accredited college
or university may request to do so, and these electives may be
incorporated into the student's program plan with the permission of
the student's academic advisar.

The objectives of the program are to:

Prepare competent advanced-level research administrators for
practice

o Prepare leaders who are able to plan, develop and deliver high-
quality, cost-effective research administration services

o Provide training in specific research administration areas

o Develop individuals who can formulate appropriate questions,
organize and test hypotheses and apply research results to the
practice of research administration

Through the research project, students will increase their knowledge
within the discipline, promote interdisciplinary collaboration and
advance the science and practice of research administration by
providing a link between basic science research, clinical research and
management practice. As a part of the prescribed plan of study,
students must choose an area of concentration in order to complete
the practicum series. The overall aim of practicum courses is to
introduce students to the roles and responsibilities in the following
research administrative offices: sponsored projects, clinical trials
management, research finance, research compliance, research
integrity, and intellectual property and technology transfer. Following
the initial practicum experience, which is designed to introduce
students to working in each of these areas, students may then choose
one of these areas for a second concentrated practicum experience:
grants administration, project management, budget and fiscal
management, compliance and audit, or intellectual property and
technology transfer.

Research Administration: Admission
Requirements

General Education Requirements

Prospective students must have a bachelor's degree or the equivalent
from an U.S.-accredited college or university.

Courses in accounting, statistics, economics and computer
applications strengthen a candidate's application. No prior work
experience in the research administration field is required. although
those with experience are encouraged to apply.

Admission Requirements

Although applications are accepted beginning in October for the next
academic year. the start time is normally the fall quarter. Because
class size is limited, students are encouraged to complete the
application process as early as possible to ensure full consideration.
Priarity admission extends to April I; applications continue to be
reviewed after this date until the class is filled.

Candidates for the program should submit the following:

o [Lompleted application form accompanied by a nonrefundable
application fee of $30

o [fficial transcripts from all colleges and universities attended

e  Scores on the Graduate Record Examination or Graduate
Management Aptitude Test (test must be taken with the last five
years) (optional)

e |etters of recommendation (three letters are suggested)
e Aletter identifying a possible site for the practicum™

* This is a distance-|earning program and Rush cannat provide the
necessary practicum experience to all students. It is the student's
responsibility to identify a practicum site either at their place of
employment or near their home. This letter is optional, as the
practicum does not begin until the summer quarter, but students
cannot progress through the program without the practicum and
applicants with an identified site/mentor for a practicum will be given
priority for admission.

We will work with you to secure the necessary agreements with the
site you identify and assure that the practicum meets the standards
of the program. Students with more than five years of experience in
the profession may apply for a waiver of the practicum requirement
subject to the review and approval of the Dean of the College of
Health Sciences and the University Registrar.
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Application Procedure

Application for admission into the Masters of Science in Research
Administration should be made through the Rush University
Admissions. Prospective applicants may submit transcripts and a
request for an unofficial evaluation to the Rush University Admissians,
600 South Paulina Street, Suite 440, Chicago. lllinois 60612; phone
number: 312-342-T100.

The College of Health Sciences will interview applicants via telephone
conference calls or in persan.

Proficiency in English

All applicants whose native language is not English must present
evidence of proficiency in English by satisfactorily completing the Test
of English as a Foreign Language examination (TOEFL). Applicants
whose native language is not English and whao have graduated from
high school or successfully completed a higher education degree
program (Associate degree or higher) in the United States or one of
its English-speaking protectorates may petition for waiver of the

TOEFL requirement to the College of Health Sciences’ Dean's Office.

Waiver requests should include proof of receipt of a high school or
college diploma from an accredited institution in the United States or
one of its English-speaking protectorates. College or university
degrees must be granted by a regionally accredited college or
university to be considered for waiver of the TOEFL.

Research Administration: Curriculum

Students accepted into MSRA program begin coursework in the fall
quarter of the first year of the program.

Year |

Fall Quarter

RSA-501 Management Principles and 4
Organizational Theary

RSA-a02 Theory of Grants and Contracts 4

Administration
Winter Quarter

CHS-a02 Research Design and Methods a

RSA-510 Project Management 4

Spring Quarter

RSA-al2 Budgeting and Fiscal Management 4

CHS-a01 Statistics 3

Summer Quarter

RSA-296A Practicum | 4

RSA-a98A Research Project | 2

Year 2

Fall Quarter

RSA-al4 Legal, Ethical and Regulatory 4
Compliance

RSA-0988 Research Project || 2

Winter Quarter

RSA-G98C Research Project II| 2

RSA-alb Intellectual Property and Technology 4
Transfer

Spring Quarter

RSA-G96R Practicum |l 4

Hours Required for MS Degree: 4b

Research Administration: Graduation
Requirements

The minimum Grade Point Average for advancement and graduation is
3.0

Provisional or Probationary Status

All students in the Masters of Science in Research Administration
Program must maintain a minimum cumulative grade point average of
at least 3.0 (an A = 4.0) and a quarter grade point average of at least
3.0 to maintain satisfactory academic status. If a student's grades
fall below a quarter or cumulative GPA average of 3.0, or if a student
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receives a grade of “F" in any course, he or she will be placed an
academic probation. A student on academic probation remains on
probation until he or she has met the requirements established by the
Student Progress and Promation Committee for remaval from
academic probation.

Residency Requirements

This Masters Program will be a distance learning program. We expect
that there will be a number of students from the State of lllinais, but
residency in the State of lllinois will nat be required.

Research Requirements

The student enrolled in the Master of Science in Research
Administration Program will be required to complete a research
paper in order to graduate. The mentoring of this program
requirement will be completed through courses RSA-098A, RSA-038R
and RSA-G98C under the supervision of the student's faculty mentor.

Bualifying or Comprehensive Examination
Requirements

The capstone of the Master Program will be the research project.
There will not be a requirement for a qualifying or comprehensive
examination.

Practicum, Internships, Clinical or Field Experience
Requirement

As a part of the prescribed plan of study, students must choose an
area of concentration in order to complete the practicum series. The
overall aim of practicum courses is to introduce students to the roles
and responsibilities in the following research administrative offices:
sponsored projects. clinical trials management, research finance.
research compliance, research integrity, and intellectual property
and technology transfer. Following the initial practicum experience,
which is designed to introduce students to warking in each of these
areas, students may then choose one of these areas for a second
concentrated practicum experience: grants administration, project
management, budget and fiscal management, compliance and audit, ar
intellectual property and technology transfer. If the student is
currently employed in the Research Administration Profession at an
academic institution or research institute, the two Practicum Courses
(RSA-09BA and RSA-09EB) can be completed at their current
institution. If the student is not employed at an academic institution or
research institute, the student's faculty mentor will assist in
placement to complete the practicum requirement. Students with
more than five years of experience in the profession may apply for a

waiver of this requirement subject to the review and approval of the
Dean of the College of Health Sciences and the University Registrar.

Time Limit for Program Completion

Students will be required to complete all coursework, including their
research paper. within five years of enroliment in the MSRA program.

Respiratory Care: Philosophy

Respiratory care, also known as respiratory therapy, is the allied
health profession responsible for caring for patients with deficiencies
and abnormalities of the cardiopulmanary system. Respiratory care
is a dynamic and exciting health profession offering many
opportunities for the new graduate.

Areas of respiratory care include basic care (oxygen, aerosol and

chest physiotherapy), critical care (ventilator management and
physiologic manitoring), perinatal and pediatric respiratory care,
cardiopulmaonary diagnostics, pulmonary laboratory, skilled nursing,
restorative, subacute, home care and pulmonary rehabilitation.

The respiratory therapist may often see a diverse group of patients
ranging from the newbarn and pediatric patients to adults and the
elderly. Disease states or conditions often requiring respiratory care
include asthma, emphysema, chronic obstructive lung disease,
pneumonia, cystic fibrosis, infant respiratory distress and conditions
brought on by shock, trauma or postoperative surgical complications.

Respiratory therapists also are also involved in many specialty areas
in the hospital such as newborn labor and delivery, neonatal and
pediatric intensive care units, pulmonary function laboratory, sleep
laboratory. adult intensive care units, extracorporeal membrane
oxygenation (ECMO) and EKG testing. Therapists may also be
employed in physicians' offices, clinics, extended care facilities or
working in home care.

Respiratory Care: Program Overview

The Respiratory Care Program is designed to provide students with
an outstanding education in preparation for a satisfying professional
career as advanced respiratory care practitioners as well as to
provide a foundation for leadership in management and supervision,
education and clinical specialization.

Rush offers both BS and MS degrees in Respiratory Care. Prospective
students have several degree and curriculum options to choose from
to suit their life situations and yet achieve their goal to be a
respiratory therapist.
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Bachelor of Science Program

In addition to at least B0 semester hours (30 quarter hours) of
general education and preprofessional prerequisite course
requirements, the Bachelor of Science degree in Respiratory Care
requires a minimum of 98 quarter hours of upper division credit for
graduation. This program requires 29 semester hours of specific
program preprofessional prerequisite requirements and 31 or more
semester credits of general education prior to admission to Rush
University for the professional phase (21 months). The
preprofessional phase requirements may be completed at any
accredited college or university. Dedicated to clinical and academic
excellence, the professional phase includes more than 1,200 hours of
in-hospital clinical practice. Additional elective coursework in
management and education may be taken by students interested in
these areas.

As a leadership program in respiratory care, this course of study
aspires to provide graduates with the foundation needed to assume
professional leadership roles in clinical practice, clinical specialty
areas and management. Upon completion of the program, graduates
are eligible for the national board examinations in respiratory care as
well as state licensure.

Master of Science Program

The Master of Science degree in Respiratory Care requires a
minimum of 117 quarter hours of credit for graduation. This is an
integrated program, requiring 29 quarter hours of program
preprofessional prerequisite requirements prior to admission to Rush
University for the professional phase (21 months). The
preprofessional phase requirements may be completed at any
accredited college or university and include the successful
completion of a baccalaureate degree. Dedicated to clinical and
academic excellence, the professional phase includes more than 1,200
hours of in-hospital clinical practice.

As a leadership program in respiratory care, this course of study
aspires to provide graduates with the foundation needed to assume
professional leadership roles in clinical practice, clinical specialty
areas, research, education and management. Upon completion of the
program, graduates are eligible for the national board examinations
in respiratory care as well as state licensure.

Respiratory Care: Admission Requirements—
Bachelor's Program

Admission to the program is on a competitive basis. Student selection
is based on a number of factars including overall grade point average,
prerequisite grade point average, consistency of academic
performance, coursework completed prior to application and
interpersonal abilities. The program is rigorous and applicants are
required to arrange an orientation visit to a respiratory care
department at a hospital prior to acceptance to the program if the
applicant has no previous experience in the field of respiratory care.
Requirements for admission to the professional phase of the program
in respiratory care include:

e A minimum overall GPA of 2.5 in undergraduate coursework

o Lompletion of all professional prerequisite required courses
with a grade of "C" or better

e Lompletion of Rush University Care Curriculum requirements™

o Ability to complete all core general education curriculum and
program prerequisite courses by fall encollment in the
program. Students admitted to the three-year track or advance
standing programs may be admitted with some program
prerequisites and/or general education outstanding.

o Junior standing at the time of application
o A personal interview with departmental faculty

o  [ompleted application to the program and submission of official

transcripts for all college coursework completed
o Ability to perform the essential functions of the job

* Total Rush Core Curriculum is B0 semester credit (30 quarter
credit hours). Courses listed above will meet the core requirements
(see General Education Requirements and Professional
Prerequisites). Students entering the three-year track program may
complete selected prerequisites during years one and two—see Three
-Year Track Option.

Preprofessional Phase—Program Prerequisites

The preprofessional phase (lower-division college level coursework)
requires a minimum of B0 quarter hours of prescribed study as
outlined below.

General Education Requirements
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Successful completion of general education coursework in
mathematics (college algebra or above), communications, humanities
and biological, social and behavioral sciences as outlined below:

Ouarter
Semester Credit
Credit Hours Hours
Communications (English, B 8
composition)
Speech (oral communication) 3 4
Mathematics (college algebra or 3 4
higher)
Humanities, Philosophy or Ethics B 8
Fine arts (may not include a 3 4
performance class)
Social and Behavioral Sciences g 12
(must include at least one
course in psychology)
Elective courses in 4 17
Communications, Humanities,
Fine Arts, Philosophy. Ethics,
Social Sciences, Life Sciences,
Physical Sciences or Computer
Science to total B0 semester
credit hours for the core
general education requirements
for the College.
TOTAL 34 al
Semester luarter
Professional Prerequisites™ Credi Credit
redit Hours
Hours
Human Anatomy and Physiology 8 10
(or 4 hours Anatomy and 4 hours
Physiology)
Chemistry (with Lab) 4 a
Physics (with Lab) 4 g
Micrabialogy (with Lab) 4 a
Computer Science (includes 3 4
computer literacy)
Statistics 3 4
TOTAL 26 33

Respiratory Care: Admission Requirements—
Master's Program

Admission to the program is on a competitive basis. Student selection

is based on a number of factors including overall grade point average.

prerequisite grade point average, consistency of academic
performance, coursework completed prior to application, Graduate
Record Examination (GRE) scores and interpersonal abilities. The
program is rigarous, and applicants are required to arrange an
orientation visit to a respiratory care department at a hospital prior
to acceptance to the program if the applicant has no previous
experience in the field of respiratory care.

Requirements for admission to the professional phase of the program
in respiratory care include:

e A minimum overall GPA of 2.5 in undergraduate coursework

o Lompletion of all professional prerequisite required courses
with a grade of "C" or better

o Lompletion of a bachelor's degree and the Rush University Core
Curriculum requirements™

e Senior standing at the time of application and the ability to
complete all preprofessional coursework by the beginning of the
fall quarter of the first year. Students admitted to the three-
year track or advance standing programs may be admitted with
some program prerequisites and/or general education
outstanding.

e Submission of Graduate Record Examination (GRE) scores is
encouraged but not required (from an examination taken within
five years of the date of application to the program).

o A personal interview with departmental faculty

o [ompleted application to the program and submission of official
transcripts for all college coursework completed

* Total Rush Core Curriculum is B0 semester credit (30 quarter
credit hours). Courses listed above will meet the core requirements
(see General Education Requirements and Professional
Prerequisites).

Program Prerequisites
All program prerequisite courses must be taken prior to entry into

the first year of the regular professional program (alterations in the
student's planned program require written approval by the
Department Chair/Program Director). Registration for the first
sequence of professional courses in the program requires:

e Admission into the program

o Lompletion of Human Anatomy and Physiology, Chemistry,
Physics. Microbiology. Psychology, Computer Science and
Statistics with a grade of "C" or better
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o [onsent of the Committee on Progress and Promations for
Respiratory Care

Please note: Individuals holding the RRT credential may be admitted to
the program prior to completion of all program prerequisites.

Respiratory Care: Registered Respiratory
Therapist Advanced Standing (RRT)

Admissions Requirements—BS or MS Program
Individuals holding the RRT credential may apply to enter the

Respiratory Care Program prior to any quarter. Submissian of an
application for admission should be made to the Office of College
Admission Services with all official transcripts, NBRC RRT certificate
and a personal interview at least 30 days prior to the first day of the
quarter in which the individual desires to begin classes. General
education and professional prerequisites must be completed prior to
graduation. All other program policies and procedures apply.

Introduction

Individuals may have acquired academic credit in respiratory care
courses from other schools and universities. Some individuals may
acquire knowledge through experience and on - the-job training. When
such persons apply for admission into the program, an attempt is
made to grant academic credit for equivalent educational courses,
equivalent knowledge acquired from experience and/or successful
completion of the National Board for Respiratory Care's certification
and registry examinations.

All students graduating from the Respiratory Care Program must
meet the same standards for graduation; the awarding of advanced
standing does not signify a lesser-quality education than that offered
through reqular coursework. What it does, however, is attempt to
exempt the student from those areas of the formal program where
the student already has the knowledge and expertise in those skills
that would be offered. The program has identified the minimum
competencies that a respiratory therapist must have in order to
provide safe. high-quality patient care. The identification of these
competencies is a complex task and a great deal of care must be
taken to ensure a standard of excellence.

The following policies and procedures are designed to ensure that
those individuals who receive advanced standing are qualified to do
so, and that the screening process adheres ta University as well as
departmental policies at all times.

To allow individuals who are not qualified to receive advanced
standing is nat in the student's or the program's best interest.

Definition

Advanced standing is defined as a special and individually determined
status granted to a student in a formal educational setting, who has
already gained through other sources or through nonacademic
experiences, knowledge, skills and professional attitudes taught in the
program courses.

Purpose of Advanced Standing Procedures

The purpose of the advanced standing procedures is to recognize and
give formal educational credit for knowledge and/or ability gained
through previous training or experience.

Methods of Granting Advanced Standing

e Advanced standing can be awarded through transfer credit.

e Advanced standing can be awarded through the passing of an
equivalency examination covering a certain area of knowledge.
(An equivalency examination is an instrument or means by
which a student accepted into the Respiratory Care Program
can demonstrate mastery of a knowledge area, content area or
skill and thus be exempted from a course in the program which
teaches that area or skill.)

e Advanced standing can be awarded as credit for successful
completion of national certification (CRT/CPFT) or registry
examinations (RRT/RPFT).

Eligibility for Advanced Standing

e Transfer students (who have been accepted into the Rush
University Respiratory Care Program) may receive a transfer
credit for equivalent courses within the Respiratory Care

Program curriculum,

e  [redentialed students (RRT, CRT, CPFT, RPFT) wha have been
accepted into the Rush University Respiratory Care Program
may receive transfer credit and will also be eligible to take
equivalency examinations in certain courses.

Policy for Transfer Students

Students who have completed coursewark at other approved
respiratory care programs may petition to have these courses
transter in lieu of specific coursewark in the Rush University
program. Students must submit a transcript of their courses from
the program and a copy of the course syllabus for each course in
which they desire transfer credit. The syllabus must contain the
following: course objectives, lecture outlines, course content,
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evaluation procedures and related information. These courses will be
evaluated on an individual basis for content and total contact hours
and credit hours.

The Department reserves the right to test the proficiency of any
student in coursework transferred from other respiratory care
programs and the right to disallow such transfer credit in such
coursework in cases which the student cannot demonstrate
acceptable proficiency. All transfer credit is subject to the approval
of the Committee on Progress and Promotions for Respiratory Care.
The student must also have a minimum grade of "C" (2.0) for each
course being transferred. A student cannat receive transfer credit
for any respiratory care coursework if he or she left the previous
program due to academic probation, suspension or exclusion. Al
University policies regarding transfer credit must be satisfied.

Policy for Individuals Who Hold the CRT or RRT
Credential

Advanced standing is available to individuals who have successfully
completed the National Board for Respiratory Care's Respiratory
Therapy Certification (CRT) or Respiratory Therapy Registry (RRT).
Those eligible for advanced standing must submit the following
documentation:

o A notarized copy of the CRT or RRT certificate indicating that it

is a true and accurate copy

o [fficial transcripts of all previous respiratory care and general

education coursewark attempted and/or completed

o Anotarized copy of the Certificate of Completion from an

approved respiratory care training program as applicable

o A completed application for admission to the program Advanced
Standing. These are available in the Admissions Dffice.

o Mletter directed to the Committee on Progress and Promations
for Respiratory Care requesting advanced standing

Respiratory Care: Bachelor of Science
Curriculum

Program Prerequistites

All program prerequisite courses must be taken prior to entry into
the first year of the regular professional program (alterations in the
student's planned program require written approval by the
Department Chair/Program Director). Registration for the first
sequence of professional courses in the program requires:

e Admission int the program

e [ompletion of Human Anatomy and Physiology. Chemistry,
Physics, Microbiology, Psychology, Computer Science and
Statistics with a grade of "C" or better

e [onsent of the Committee on Progress and Promations for
Respiratory Care

Please note: Individuals holding the RRT credential may be admitted to
the program prior to completion of all program prerequisites

Professional Phase—Respiratory Care

Professional Courses

Two-Year Track Option—BS Degree

Students accepted into the professional phase begin coursework in
the fall quarter of the first year of the program. Coursewark in the
professional phase is taken on a full-time basis in the following

Sequence:;
Year |
Fall Duarter
RC-311 Introduction to Respiratory Care g
RC-312 Cardiopulmonary Physiology g
RC-313 Respiratory Equipment and Techniques g
CHS-510 Health Care in America 2
Winter Quarter
RC-321 Patient Assessment g
RC-322 Pulmonary Disease g
RC-323 Mechanical Ventilation 4
RC-324 Pharmacology 3
Spring Quarter
RC-331 Critical Care g
RC-332 Cardiopulmonary Diagnostics and Pulmo- g
nary Function Testing
RC-333 Pediatric and Neonatal Respiratory Care g
RC-334 Clinical Observation | 2
Summer Quarter
RC-401 Education® a
REC-402 Management™ a
RC-403 [ntroduction to Research* g
RC-404 Clinical Dbservation Il 2
*Electives
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Fall Quarter

RC-411 Clinical Practice |

RC-412 Clinical Seminar |

Winter Quarter

RC-421 Clinical Practice Il
RC-422 Clinical Seminar I
Spring Quarter

RC-431 Clinical Practice Il
RC-432 Clinical Seminar Il

Total Hours Required for Respiratory Care

Three-Year Track Option—BS Degree

The three-year track option of the professional phase is available to
prospective students who still need to complete one or two of the
program prerequisites, or who wish to take a reduced course load

due to work or family obligations. In order ta be eligible for this track,

students must complete 50 of the required B0 semester hours of
program prerequisites prior to enrolling in the Respiratory Care
Program. The student may then complete the remaining program
prerequisites during year one and two of the three-year track. It is
highly recommended that anatomy and physiology are completed

before starting any track.

The professional coursework begins in the fall quarter of the first
year of the program on a part-time basis. Coursework on the three-

year track is taken on a part-time basis for years one and two and on

a full-time basis for year three in the following sequence:

Year |

Fall Quarter

RC-312 Cardiopulmonary Physiology
IDS-510 Health Care in America
Winter Duarter

RC-322 Pulmonary Disease
RC-324 Pharmacology

Spring Quarter
RC-332 Cardiopulmonary Diagnostics and
Pulmanary Function Testing

Elective (Ethics, Statistics)

Summer Quarter

RC-401 Education™

RE-402 Management™
TOTAL

Year 2
Fall Duarter
RC-311
RC-313

Winter Quarter
RC-321
RC-323

Spring Quarter
RC-33l

RC-333

RC-334

Summer Quarter

RC-603
RC-404

*Electives

Year 3

Fall Duarter
RE-411

RE-412

Winter Quarter
RC-421

RC-422

Spring Quarter

RC-431
RC-432

Introduction to Respiratary Care

Respiratory Equipment and Tech-
niques

Patient Assessment
Mechanical Ventilation

Critical Care

Pediatric and Neonatal Respiratory
Care

Clinical Observation |

Introduction to Research™
Clinical Observation |l

TOTAL

Clinical Practice |
Clinical Seminar |

Clinical Practice |l
Clinical Seminar |

Clinical Practice Il
Clinical Seminar [l

Total Hours Required for Respiratory Care

12

a8-108
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Respiratory Care: RRT Advanced Standing Elective Courses

Curriculum for Bachelor of Science The RRT student must select a minimum of nine quarter hours from
Credit Based on the RRT Credential the following courses.
Individuals providing documentation that they hold the RRT credential RC-312 Cardiopulmanary Physiology J
. ) . . RC-322 Pulmonary Disease a
will receive credit for the following theory courses: , o
RC-323 Mechanical Ventilation 4
RC-313 Respiratory Care Equipment and Techniques & RC-332 Cardiopulmonary Diagnostics and a
Pulmaonary Function Testing
RC-3M Introduction to Respiratory Care a RC-331 Critical Respiratary Care 5
RC-324 Pharmacology 3 RC-333 Pediatric and Neonatal Respiratory a
RC-321 Patient Assessment i Care
CHS-al0 Health Care in America 2
RC-4l Clinical Practice | 12 TOTAL 9
RC-421 Clinical Practice Il 2 Total credit awarded based on the RRT Credential 63
RC-334 Clinical Observation | 2 _
RC-404 Clinical Dhservation I 9 Credit hours that must be completed at Rush 4a
RC-412 Clinical Seminar | 3 Total Respiratory Care Course Hours Required for the Degree 98-
RC-999 Ungraded Credit 14 108
TOTAL B3 Sample Advanced Standing Program Student Schedule:
Required Courses Summer Quarter
, . _ RC-401 Education g
The RRT Student must enrall in and complete the following required RC-402 Management :
COurses:
RC-403 Research g
RC-402 Management a Fall Quarter
RC-401 Education i CHS-510 Health Care in America Vi
RC-403 Introduction to Research a RC-413 Research Praject | i
RC431  Clinical Practice Il 1 Winter Quarter
RC-43  Research Project | 2 RC-322 Pulmonary Disease i
RC-423 Research Praject |l 2 RC-423 Research Project |l 2
RC-433 Research Project 1| 2 Spring Quarter
RC-432 Clinical Seminar Il 3 RC-33 Critical Care g
TOTAL b RC-433 Research Praject Il 7
RC-432 Clinical Seminar Il 3
Summer Duarter
RC-431 Clinical Practice Il 12

Note regarding RC-431, Clinical Practice Ill: The purpose of this
clinical practice will be to allow the student to acquire special clinical
skills and/or expertise that is not normally achieved in an associate
degree program or through work experience. The student may also
use this course to refine or upgrade clinical skills that may have been
used infrequently due to the nature of their work environment or
experiences. A course proposal or prospectus for clinical will be
designed by the student and submitted to the Director of Clinical
Education. The prospectus or proposal must be reviewed and
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approved by the Committee on Progress and Promation for
Respiratory Care. The prospectus must include course goals and
ubjectives; methodology to achieve these goals and objectives to
include clinical or laboratory facilities to be utilized; time spent in a
given clinical or laboratory area; and proposed method of evaluation.
Areas of concentration which may be included are:

e Pulmonary Function Laboratory

e [ardiac and/or Pulmonary Stress Testing

o Diagnostic Sleep Laboratory

e Ffiberoptic Bronchoscopy

o Physiologic Monitoring to include Hemodynamics
e Adult Critical Care

o Pediatric and/or Neonatal Respiratory Care

e ECMO

o Mechanical Circulatory Assistance

o  Respiratory Home Care

e Sub-Acute/Long-Term Care Facilities

e Pulmonary and/or Cardiac Rehabilitation

e Invasive and/or Noninvasive Cardiology

o Hyperbaric Medicine

e Applied Research

e Respiratory Care Education

e  Management

o Advanced Generalist (to include two or more subspecialties)

With the program director's permission this 12-hour course (RC-431)
may be divided into two parts RC-431A (8 hours) and RC-431B (B
hours) accomplishing the same course goals outlined above over two
quarters.

Substitutions for the above courses to meet individual student needs
may be made from other respiratory care curriculum coursework if
approved by the program directaor.

Students who desire additional coursework related to supervision and
management may request that specific courses taken at the graduate
level in other Rush University department be substituted for specific
required or elective courses.

Summary of Requirements for the BS Degree for RRT Students:

Respiratory Care Required courses 4a
Credit Based on RRT B3
TOTAL 108

Respiratory Care: Master of Science
Curriculum

Preprofessional Phase—Program Prerequisites

The preprofessional phase (lower-division college-level coursework)

requires a minimum of 29 quarter hours of prescribed study as
outlined below.

General Education Requirements

Successful completion of a bachelor's degree to include general
education coursework in mathematics (college algebra or above),
communications, humanities, and social and behavioral sciences as
outlined below:

Semester Credit ~ Quarter Credit
Hours Hours

Communications (English, compasition) ] g
Mathematics (college algebra or higher) 3 3
Humanities, Fine Arts, Philosophy or B B
Ethics (may not include a performance
class)
Elective courses in Communications, 3 43
Humanities, Fine Arts, Philosophy, Ethics,
Social Sciences, Life Sciences, Physical
Sciences or Computer Science to total
B0 semester credit hours for the core
general education requirements for the
College

TOTAL 3l Bl

Semester Quarter.
Credit Hours ~ Credit Hours
Human Anatomy and Physiology (or 4
hours Anatomy and 4 hours Physiology) 8 g
Chemistry (with Lab) 4 4
Physics (with Lah) 4 4
Microbiology (with Lab) 4 4
Psychology (courses with prefixes PSYC) 3 3
Computer Science (includes computer 3 3
literacy
Statistics 3 3
TOTAL 29 29
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Professional Phase—Respiratory Care
Professional Courses

Two-Year Track Option—MS Degree

Students accepted into the professional phase begin coursework in
the fall quarter of the first year of the program. Coursework in the
professional phase is taken on a full-time basis in the following

SEqQUENCE:

Year |

Fall Quarter

RC-all Introduction to Respiratory Care

RC-012 Cardiopulmonary Physiology

RC-513 Respiratory Equipment and Technigues

IDS-a10 Health Care in America

Winter Quarter

RC-021 Patient Assessment

RC-022 Pulmonary Disease

RC-523 Mechanical Ventilation

RC-024 Pharmacology

Spring Quarter

RC-53l Critical Care

RL537 [?ardiupu.lmunary Diagnostics and Pulmonary Func-
tion Testing

RC-a33 Pediatric and Neonatal Respiratory Care

RC-034 Clinical Dbservation

Summer Quarter

RC-ab! Education

RC-a62 Management

RC-063 Introduction to Research

RC-0B4 Clinical Dbservation

Year 2

Fall Quarter

REC-a7l Clinical Practice |

RC-a72 Clinical Seminar |

RC-a73 Research Project

Winter Quarter

RC-58

RC-a82 Clinical Seminar |

RC-083 Research Project

Spring Quarter

RC-591 Clinical Practice III

RC-592 Clinical Seminar |l

RC-093 Research Project

Total Hours for Respiratory Program: 119

N onoonoon
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Three-Year Track Option-MS Degree

The three-year track option of the professional phase is available to
prospective students who still need to complete one or two of the
program prerequisites or wish to take a reduced course |oad due to
work or family obligations. In order to be eligible for this track,
students must complete 50 of the required 60 semester hours of
program prerequisites prior to enrolling in the Respiratory Care
Program. The student may then complete the remaining program
prerequisites during year one and two of the three-year track. It is
highly recommended that anatomy and physiology are completed
before starting any track.

The professional coursewaork begins in the fall quarter of the first
year of the program on a part-time basis. Coursewaork on the three-
year track is taken on a part-time basis for years one and two and on
a full-time basis for year three in the following sequence:
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Year | Respiratory Care: RRT Advanced Standing

Fall Quarter | | Curriculum for Master of Science
RC-o12 Cardiopulmanary Physiology 5 Credit Based on the RRT Credential
DS 510 Health Care in America 2
. Individuals providing documentation that they hold the RRT credential
Winter Duarter
_ may receive credit for the following theary courses:
RC-522 Pulmonary Disease g
RL-574 Pharmacology 3 RE-513 Respiratory Care Equipment and Techniques 5
Spring Quarter
RC-al Introduction to Respiratary Care a
RL537 Ea:‘dlupulm;lnarz I]laTgnu::tms and : RC-524 Pharmacology 7
imanary Tunction testing REC-a21 Patient Assessment a
Elective J RC-571 Clinical Practice | 2
Summer Quarter RC-a72 Clinical Seminar | 3
RC-ab! Education J RC-a8l Clinical Practice |l 12
RC-562 Management J RC-582 Clinical Seminar Il 3
Year 2 RC-994 Ungraded Credit 26
Fall Quarter TOTAL T4
RC-all Introductory to Respiratory Care g Required Courses
RC-a13 Respiratory Equipment and Techniques & The RRT Student must enroll in and complete the following required
Courses:
Winter uarter
RC-921 Patient Assessment 5 RC-362 Management ]
RC-523 Mechanical Ventilation ] RC-ab Education ]
. RC-a63 Introduction to Research a
Spring Quarter N .
RC-53 Critical Care ; RC-541 Clinical Practice Il 12
RC-a73 Research Project | Z
RC-333 Pediatric and Neonatal Respiratory Care 3 RE-583 Research Project I 9
RC-534 Clinical Dbservation | i RC-033 Research Project Il 2
Summer Quarter RC-582 Clinical Seminar Il 3
RC-363 Research 5 TOTAL 36
RC-0B4 Clinical Observation |l 2
Year 3
Fall Quarter
RC-a7l Clinical Practice | 12
RC-a72 Clinical Seminar | 3
RC-a73 Research Project 2 2

Total Hours for Respiratory Care 119121

Program
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Elective Courses

The RRT student must select a minimum of nine quarter hours from
the following courses:

RC-512 Cardiopulmonary Physiology g

RC-022 Pulmonary Disease a

RC-523 Mechanical Ventilation 4

RL537 Eardil.qulmun.ary Diagnostics and Pulmonary :
Function Testing

RC-a3! Critical Respiratory Care g

RC-333 Pediatric and Neonatal Respiratory Care g

CHS-al0

Health Care in America 2
TOTAL 3l
Total credit which may

be awarded based on the RRT Credential 14

Credit hours that must
be completed at Rush 45

Total Respiratory Care
Course Hours Required for the Degree 119

Sample Advanced Standing Program Student Schedule:

Summer Quarter

RC-56! Education a
RC-562 Management g
RC-063 Introduction to Research a
Fall Quarter

CHS-510 Health Care in America i
RC-512 Cardiopulmonary Physiology g
RC-a73 Research Project | 2
Winter Quarter

RC-5922 Pulmonary Disease g
RC-583 Research Project Il 2
Spring Quarter

RC-a3! Critical Care a
RC-593 Research Project 1| 2
RC-082 Clinical Seminar Il 3
Summer Quarter

RC-a8! Clinical Practice Il 12

Nate regarding RC-a81, Clinical Practice Ill: The purpose of this
clinical practice will be to allow the student to acquire special clinical

skills and/or expertise that is not normally achieved in an associate's
degree program or through work experience. The student may also
use this course to refine or upgrade clinical skills which may have
been used infrequently due to the nature of their work environment
or experiences. A course proposal or prospectus for clinical practice
will be designed by the student and submitted to the Directar of
Clinical Education. The prospectus or proposal must be reviewed and
approved by the Committee on Progress and Promotion for
Respiratory Care. The prospectus must include course goals and
objectives; methodology to achieve these goals and objectives to
include clinical or laboratory facilities to be utilized: time spent in a
given clinical or laboratory area; and proposed method of evaluation,
Areas of concentration which may be included are:

e Pulmonary Function Laboratory

e [ardiac and/or Pulmonary Stress Testing

o  Diagnostic Sleep Laboratory

e  Fiberoptic Bronchoscopy

e Physiologic Monitoring to include Hemodynamics
e Adult Critical Care

o Pediatric and/or Neonatal Respiratory Care

o [ECMO

e Mechanical Circulatory Assistance

e  Respiratory Home Care

e  Subacute/Long-Term Care Facilities

e Pulmonary and/or Cardiac Rehabilitation

e I|nvasive and/or Noninvasive Cardiology

e Hyperbaric Medicine

o Applied Research

e Respiratory Care Education

e  Management

e Advanced Generalist (to include two or more subspecialties)

With the program director's permission this 12-hour course (RC-a31)
may be divided into two parts—RC-331A (6 hours) and RC-531B (B
hours)—accomplishing the same course goals outlined above over
two quarters.

Substitutions for the above courses to meet individual student needs
may be made from other respiratory care curriculum coursework if
approved by the program directar.

Students who desire additional coursework related to supervision and
management may request that specific courses taken at the graduate
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level in another Rush University department be substituted for
specific required or elective courses.

Summary of Minimum Requirements for the MS Degree for RRT
Students Holding a Bacholor's Degree

Respiratory Care Required courses 4a
Credit Based on RRT 74
TOTAL 119

Respiratory Care: Academic Policies
Bachelor of Science

All professional courses (RC-prefix) in the Department are taught in a
sequential manner. Each professional course in the program serves
as the prerequisite for the subsequent course. Consequently,
professional courses must be taken in sequence. Withdrawing ar
failure to successfully complete a professional course with a letter
grade of "C" or better may result in the student being placed on the
three-year track, given a leave of absence (LOA) and academic
probation or dismissed from the program after review by the
Committee on Progress and Promations. Students readmitted to the
program at times other than the fall quarter of the second year will
pick up the course sequence as prescribed by the Chair/Program
Director ar Committee on Progress and Promotions for Respiratory
Care.

Standards of Performance for Respiratory Care and
Major Field-Related Courses

q0-100=A

80-89=R

Ta-79=C

10-74=D

Below 70 = F

Unless otherwise described in a given course syllabus, the minimum
satisfactory grade for course credit is a letter grade of "C." and all
stipulated segments of a course must be passed by this standard.
Students must demonstrate proficiency in all clinical skills presented
in order to pass clinical courses. For all clinical courses, the final
exam must be passed at the designated cut score AND a grade of "C"
or better must be maintained in order to successfully complete each
clinical course to continue in the program.

Students are expected to maintain an averall GPA in the program of at

least 2.0.

Failure of the student to maintain a cumulative GPA of at least 2.0 will
subject the student to a review and may result in the student being
placed on probation. given a LOA, or dismissed from the program
after review by the Committee on Progress and Promotions.

It dismissed and the student wishes to reenter the program, he or
she must reapply and will be considered on the same basis as any
new applicant. Students who voluntarily withdraw from the program
either passing or failing have no guarantee of reinstatement to the
program. Students requesting readmission to the program should
submit a letter to that effect to the Committee on Progress and
Promotion for Respiratory Care. Students readmitted to the program
will pick up the course sequence as prescribed by the Chair/Program
Director or Committee on Progress and Promations for Respiratory
Care.

The three-year track option may be used to remediate students that
fail to earn at least a grade of "C" in each respiratory care course or
maintain an overall GPA of at least 2.0. While on this three-year track
withdrawing or failure to complete a respiratary care professional
course with a letter grade of "C" or better may result in the student
being placed on academic probation, given a LOA or dismissed from
the program after review by the Committee on Progress and
Promotions.

Clinical Final Examinations

All students are required to pass the clinical final examination after
completing the Clinical course to continue in the program. In the
event a student fails the clinical final examination, the student is
allowed to make ONE more attempt to pass. In the event the student
passes the clinical final exam on the second attempt the student will
continue in the program. The grade earned on the first attempt will be
used to calculate the final clinical grade. In the event the student does
NOT pass the clinical final exam on the second attempt the student
will be placed in remediation. The student will be given a third attempt
to pass the final by the end of the next quarter. In the event the
students does not pass on the third attempt the student will earn an
“F"in the clinical course and may be suspended or released from the
program.

Comprehensive End-of-Program Competency
Assessment Examination

Before graduating, the student will complete the written registry
examination (WRRT) and clinical simulation examination (CSE). The
examination will be taken during the spring session of the second
year as a part of RC-432, Clinical Seminar |ll. The examination fee is
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approximately $330.00. A passing score and successful achievement
of the registry (RRT) credential is required to successfully complete
RC-432, as well as meet graduation and program completion
requirements (see Graduation Requirements). Students wha do not
successfully complete the RRT examination will receive an Incomplete
("1") for RC-432 and will retake the examination. Those failing the
examination twice may be enrolled in RC-432 as a directed
Independent Study during the summer quarter for remediation. Those
failing the examination after multiple attempts will be subject to
dismissal from the program. Those students may reapply to the
pragram (see Procedures for Readmission).

Conduct and Ethics

Each student is expected to conduct oneself at all times in a dignified
manner. This manner conforms to the ethics of the profession and
instills patient confidence in one's abilities as a health care
practitioner. Each student is expected to conform ta the professional
code of ethics as outlined in this handbook and policies outlined in the
university catalog.

Irresponsible. unprofessional or unethical behavior as determined by
the instructor or failure to follow the instructions of a clinical
instructor during clinical practice may result in dismissal from the
program. Al hospital requlations are to be followed by students when
undergoing clinical training in a facility.

Scholastic Dishonesty and Cheating

The Department will not condone cheating in any form. Plagiarizing or
copying others writing or work is considered cheating. Any
allegations of cheating will be reviewed by the Committee on
Progress and Promations for Respiratory Care and if merited, dealt
with in a strict manner, including immediate dismissal from the
program.

Any student found to be cheating on an examination, test, quiz or
assignment will automatically receive a "0" for the grade and will be
subject to dismissal from the program at the discretion of the
Committee on Progress and Promations for Respiratory Care. Failure
to report incidents involving scholastic dishonesty on the part of
another student will be considered unprofessional conduct on the
part of the student and may result in disciplinary action.

Examination Administration

All examinations given by the department will be monitored by faculty
or staff at all times. Students will be seated in such a manner as to
minimize the apportunity for observation of other students'

examination papers. No breaks will be allowed once an examination
period has begun, and students may not [eave the room during an
exam until they are finished taking the examination, except in the
event of an emergency, which will be judged by the faculty or staff
monitaring the exam an a case by case basis.

It a student turns in an examination without answering all questions.
he or she will NOT be given an opportunity to finish the examination
after leaving the room.

Only marks made on the Scantron sheet will be used to compute a
grade on all Scantron-graded examinations. Even if a student marks
the answer correctly on his or her examination, but does not mark it
correctly on the Scantron, only the Scantron answer will be used to
compute the grade, not the answer marked on the examination.

Programmable calculators will NOT be allowed during examinations.

Examination Review

At the discretion of the course instructor, during review of any
examination given within the curriculum, no other papers or books
will be allowed on the student's desk. No writing implements of any
kind will be allowed. NO note taking or recording of any kind will be
permitted. This includes written note-taking, and/or recording with
audiotape, videotape or any other form of electronic or mechanical
recording. Violation of this policy will constitute academic dishonesty
and will be referred to the Committee on Progress and Promotions
for review and possible disciplinary action.

Master of Science

All professional courses (RC-prefix) in the Department are taught in a
sequential manner. Each professional course in the program serves
as the prerequisite for the subsequent course. Consequently,
professional courses must be taken in sequence. Withdrawing or
failure to successfully complete a professional course with a letter
grade of "C" or better may result in the student being placed on the
three-year track, given a leave of absence (LOA) and academic
probation or dismissed from the program after review by the
Committee on Progress and Promotions. Students readmitted to the
program at times ather than the fall quarter of the second year will
pick up the course sequence as prescribed by the Chair/Program
Director or Committee on Progress and Promations for Respiratory
Care.

176



Standards of Performance for Respiratory Care and
Major Field-Related Courses

q0-100=A

80-89 =18

Ta-19=C

10-74=D

Relow 70 =F

Unless otherwise described in a given course syllabus, the minimum
satisfactory grade for course credit is a letter grade of "C" and all
stipulated segments of a course must be passed by this standard.
Students must demanstrate proficiency in all clinical skills presented
in order to pass clinical courses. For all clinical courses, the final
exam must be passed at the designated cut score AND a grade of “0"
or better must be maintained in order to successfully complete each
clinical course to continue in the program.

Students are expected to maintain an overall GPA in the program of at
east 3.0.

Failure of the student to maintain a cumulative GPA of at least 3.0 will
subject the student to a review and may result in the student being
placed on probation, given a LOA, or dismissed from the program
after review by the Committee on Progress and Promotions.

If dismissed and the student wishes to reenter the program, he or
she must reapply and will be considered on the same basis as any
new applicant. Students who voluntarily withdraw from the program,
either passing or failing, have no quarantee of reinstatement to the
program. Students requesting readmission to the program should
submit a letter to that effect to the Committee on Progress and
Promaotion for Respiratory Care. Students readmitted to the program
will pick up the course sequence as prescribed by the Chair/Program
Director or Committee on Progress and Promotions for Respiratory
Care.

The three-year track option may be used to remediate students that
fail to earn at least a grade of "C" in each respiratory care course or
maintain an overall GPA of at least 3.0. While on this three-year track,
withdrawing or failure to complete a respiratory care professional
course with a letter grade of "C" or better may result in the student
being placed on academic probation. given a LOA or dismissed from
the program after review by the Committee on Progress and
Promotions.

Clinical Final Examinations \All students are required to pass the
clinical final examination after completing Clinical course to continue
in the program. In the event a student fails the clinical final

examination, the student is allowed to make ONE more attempt to
pass. In the event the student passes the clinical final exam on the
second attempt the student will continue in the program. The grade
earned on the first attempt will be used to calculate the final clinical
grade. In the event the student does NOT pass the clinical final exam
on the second attempt the student will be placed in remediation. The
student will be given a third attempt to pass the final by the end of the
next quarter. In the event the students does not pass on the third
attempt the student will earn an “F" in the clinical course and may be
suspended or released from the program.

Comprehensive End-of-Program Competency
Assessment Examination

Before graduating, the student will complete the written registry
examination (WRRT) and clinical simulation examination (CSE). The
examination will be taken during the spring session of the second
year as a part of RC-592, Clinical Seminar Ill. The examination fee is
approximately $390.00. A passing score and successful achievement
of the registry (RRT) credential is required to successfully complete
RC-392. as well as meet graduation and program completion
requirements (see Graduation Requirements). Students who do not
successfully complete the RRT examination will receive an Incomplete
("1") for RC-092 and will retake the examination. Those failing the
examination twice may be enrolled in RC-592 as a directed
Independent Study during the summer quarter for remediation. Those
failing the examination after multiple attempts will be subject to
dismissal from the program. Those students may reapply to the
program (see Procedures for Readmission).

Conduct and Ethics

Each student is expected to conduct oneself at all times in a dignified
manner. This manner conforms to the ethics of the profession and
instills patient confidence in one's abilities as a health care
practitioner. Each student is expected to conform to the professional
code of ethics as outlined in this handbook and policies outlined in the
university catalog.

Irresponsible, unprofessional or unethical behavior as determined by
the instructor or failure to follow the instructions of a clinical
instructor during clinical practice may result in dismissal from the
program. Al hospital requlations are to be followed by students when
undergoing clinical training in a facility.
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Scholastic Dishonesty and Cheating

The Department will not condone cheating in any form. Plagiarizing ar
copying others writing or work is considered cheating. Any
allegations of cheating will be reviewed by the Committee on
Progress and Promotions for Respiratory Care and if merited, dealt
with in a strict manner, including immediate dismissal from the
prograr.

Any student found to be cheating on an examination, test, quiz or
assignment will automatically receive a "0" for the grade and will be
subject to dismissal from the program at the discretion of the
Committee on Progress and Promations for Respiratory Care. Failure
to report incidents involving scholastic dishonesty on the part of
another student will be considered unprofessional conduct on the
part of the student and may result in disciplinary action.

Examination Administration \All examinations given by the
department will be monitored by faculty or staff at all times. Students
will be seated in such a manner as to minimize the opportunity for
observation of ather students' examination papers. No breaks will be
allowed once an examination period has begun, and students may not
|eave the room during an exam until they are finished taking the
examination. except in the event of an emergency. which will be
judged by the faculty or staff monitoring the exam on a case by case
basis.

If a student turns in an examination without answering all questions,
he or she will NOT be given an opportunity to finish the examination
after leaving the room.

Only marks made on the Scantron sheet will be used to compute a
grade on all Scantron-graded examinations. Even if a student marks
the answer correctly on his or her examination, but does not mark it
correctly on the Scantron, only the Scantron answer will be used to
compute the grade. not the answer marked on the examination.

Programmable calculators will NOT be allowed during examinations.

Examination Review

At the discretion of the course instructor, during review of any
examination given within the curriculum, no other papers or books
will be allowed on the student's desk. No writing implements of any
kind will be allowed. NO note-taking or recording of any kind will be
permitted. This includes written note-taking and/or recording with
audiotape, videotape or any other form of electronic or mechanical
recording. Violation of this policy will constitute academic dishonesty

and will be referred to the Committee on Progress and Promations
for review and possible disciplinary action.

Respiratory Care: Graduation Requirements—
Bachelor of Science

o [Completion of all required coursework with a grade point
average of 2.0 or better

e Lompletion of each required respiratary care professional
course with a grade of "C" or better

e Successful completion of the National Board for Respiratory
Care entry-level examination (CRT) or an equivalent
departmental examination

e Successful completion of the National Board for Respiratory
Care Registry examinations (WRRT and CSE) for Advanced

Respiratory Therapists (RRT) or an equivalent departmental
examination

e Advanced Cardiac Life Support (ACLS), Pediatric Advanced Life
Support (PALS). and Neonatal Resuscitation Provider (NRF)
course completion

o [ompletion of all University requirements for graduation

Respiratory Care: Graduation Requirements—

Master of Science

o [Completion of all required coursework with a grade point
average of 3.0 or better

e [ompletion of each required respiratory care professional
course with a grade of "C" or better

o Successful completion of the National Board for Respiratory
Care entry-level examination (CRT) or an equivalent
departmental examination

o Successful completion of the National Board for Respiratory
Care Registry examinations (WRRT and CSE) for Advanced
Respiratory Therapists (RRT) or an equivalent departmental
examination

e Advanced Cardiac Life Support (ACLS), Pediatric Advanced Life
Support (PALS). and Neonatal Resuscitation Provider (NRF)
course completion

o Successfully complete a departmental research project

o [ompletion of all University requirements for graduation
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Vascular Ultrasound and Technology: Mission
and Goals

Mission

The mission of the Department of Vascular Ultrasound and Technology
is to improve the quality and availability of diagnostic vascular
ultrasound examinations for patients by educating students in the

knowledge, skills and behavior necessary to competently perform
vascular ultrasound examinations.

Goals

The primary goal of the program is to prepare competent entry-|evel
vascular technologists in the knowledge, skills and behavior
necessary to perform vascular ultrasound examinations. A secondary
goal is to offer a broader understanding of the profession to the
students through basic education in laboratory management,
professional practice and research areas.

Vascular Ultrasound and Technology:
Overview

Description of the Profession

The vascular sonographer plays a vital role in the diagnosis and
treatment of patients with disorders of arteries and veins. These
include atherosclerosis that may result in strokes or gangrene of the
extremities. blood clots in veins that may break off and travel to the
lungs and possibly cause death, aneurysms that may burst and many
other pathologies of the circulatory system. A vascular sonographer
is responsible for taking the patient's history; performing the
appropriate test using high-tech, noninvasive equipment such as
ultrasound; documenting and analyzing the data and images; and
preparing a preliminary report for the physician to interpret. The
sonographer has extensive direct interaction with patients,
physicians, coworkers and other hospital personnel. The work
requires physical, intellectual and communication skills.

Program Description

Students in the Department of Vascular Ultrasound and Technology
are taught by vascular sonographers and physicians who are
experienced practitioner-teachers in the field. The basic program is
full-time and consists of 2| months (seven quarters) of study. The
first three quarters consist of nine months of classroom, student
laboratory work and observation of patient examinations. The second-
year students perfarm the vascular examinations learned during first

year on patients under the direction of credentialed and experienced
vascular sonographers at two or more vascular laboratories during
the year. The clinical sites include the university hospitals in Chicago
as well as some community hospitals and out-of-state sites. During
the second year, students also participate in senior lectures, patient
case presentations and vascular conference. Students earn a
Bachelor of Science degree and are eligible to take the certification
examination in vascular ultrasound after graduation,

Program Accreditation

The Vascular Ultrasound Program is accredited by the Commission
for the Accreditation of Alllied Health Educational Programs (CAAHEP)
at 1637 Clearwater, FL and www.caahep.org, through the Joint Review
Committee an Education in Diagnostic Medical Sonography (JRC-DMS).
More information regarding accreditation is located at
www.rushu.rush.edu/catalog/aboutrush/accredauthlic.html.

Vascular Ultrasound and Technology:
Admission Requirements

e Aminimum of 90 quarter (B0 semester) hours earned at an
accredited college or university are required.

e The minimum GPA is 2.50 on a 4.0 scale. However, more than
90% of students admitted in the previous two years had a
cumulative incoming GPA over 2.75. The majority of students
admitted in the previous two years had a GPA over 3.00.

e Bachelor of Science Degree Minimum Core General Education
Requirements: Effective January 1, 2003, all entering students
must complete the following core general education
requirements with a minimum grade of a "C" in order to be
eligible for the Bachelor in Science degree awarded by Rush
University:

Semester
Hours

Quarter

Requirements Hours

Two courses in COMMUNICATION

English composition is required.

The second course may be in

composition, speech, or other

communication topic. B g
(ne course in MATHEMATICS

College algebra or higher-level

math is required. More math

courses are highly recommended. 3 4
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Semester Quarter
Requirements Hours Hours

Two courses in LIFE SCIENCES

Human anatomy and physiology is

required. (Two semesters are

highly recommended.)

The second course may be in

anatomy, biology, microbiology,

pathophysiology, physiology or

other life science topic. B g
One course in PHYSICAL

SCIENCESGeneral physics or

radiologic physics is required.

Chemistry is highly recommended. 3 4
One course in SOCIAL SCIENCES

(i.e., government, history, political

science, psychology. sociology) 3 4
One course in HUMANITIES (i.e.

ethics, fine arts, literature,

philosophy) Ethics is highly

recommended. Performance

courses do not meet this

requirement. 3 4
Elective courses in

communications, computer

science, ethics, fine arts,

humanities, life sciences,

literature, philosophy, physical

sciences or social sciences to total

36 semester (36 quarter) hours. 36 ab

Total Hours of Required and
Elective Courses 60 a0

Applicants wha have taken their prerequisite coursework at a
university outside the United States must have their coursework
evaluated by the Education Credential Evaluators (ECE).

e  Three recommendations are required on the recommendation
forms provided in the application. These recommendations
should be from previous instructors and employers, (preferably
from two instructors and one employer.)

Vascular Ultrasound and Technology:
Technical Standards

The purpose of this document is to advise potential students of the
functional expectations of the Vascular Ultrasound and Technology

student during the program's classes, labs and clinical rotations.
Students must:

Observation

o Have sufficient eyesight to ohserve details in black and white as
well as color images, observe patients, equipment monitors,
equipment contrals and paperwork with easy transition from
one to the other, with or without accommodation

o Have a sufficient level of hearing to determine changes in
frequency and amplitude of sounds

Communication

o Have a sufficient |evel of hearing and speech to be able to
communicate clearly, efficiently, effectively and sensitively with
patients, their families, and the health care team in English.

o Have sufficient level of writing skills to communicate clearly,
efficiently, effectively and concisely with the health care team in
English.

Motor

e Have a normal range of motion and strength to perform large
motor tasks such as moving patients from chair to bed with a
coworker, placing patients in correct position for the
examination and pushing or pulling large wheeled equipment up
and down ramps and long hallways

o Have good hand-eye coordination, normal range of digital/
hand/arm dexterity, and hand and arm strength and control

o  Beable to sit and stand for extended periods of time ranging up
to three hours in duration

o Have a normal range of flexibility to reach, bend. and stoop

o  Beable to move from room to room and in small spaces around
equipment and patients

e Travel to clinical sites
Behavioral and Interpersonal Attributes

Students must possess the emotional health required for full
utilization of intellectual abilities. This includes but is not limited to the

following:

e  Exercise good judgment.

o Maintain a clean, neat and healthy appearance at all times.
o  Promptly complete all responsibilities.

o Safely perform all tasks.

o  function effectively under average amounts of stress with
occasional periods of taxing workloads.

e Adapt to changing environments.

o Display flexibility.
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o Function in the face of uncertainties inherent in clinical
practice.

o Function compassianately, with integrity and concern for
others.

e Interact with the staff as a team member and with integrity.
o Maintain the confidentiality of patients and medical information.

o Perform tasks in a timely manner.
Academic Performance

o [btain information from lectures, labs, reading assignments,
audiovisual materials and written materials including texts,
graphs, images and video.

e llse a computer keyboard.

o Perform analyses, measurements, calculations, reasoning and
problem-solving tasks.

o Take multiple-choice, short-answer and essay tests.

o Deliver presentations.

o Take proficiency lab examinations.

o Perform vascular exams on patients in a clinical setting.

o Perform tasks in a timely manner.

Vascular Ultrasound and Technology:
Academic Policies

Good Academic Standing

High academic performance is expected in required courses.
Students will be considered in good standing unless placed on
academic probation. An annual cumulative GPA of at least 2.0 is
required to be eligible to continue in the program. A grade of “C" or
higher in the required courses is necessary to be eligible to continue
in the program; a grade of D" or “F" may result in dismissal from the
program. The faculty reserves the right to request the withdrawal of
a student whose conduct, health or performance demaonstrates lack
of fitness for continuance in a health profession. Any such student not
voluntarily withdrawing will be dismissed from the University.

Academic Probation

Academic probation is assigned to any student who receives a
quarterly grade point average below 2.0, or whose cumulative GPA
falls below 2.0. Students placed on probation have ane quarter in
which to regain good standing. Failure to do so may result in
dismissal from the University.

Clinical Work

A student may not be paid as an employee during clinical credit hours.
Also. a student may not count any paid work as an employee for
clinical credit hours in the program.

Blood Borne Pathogen and Communicable Disease
Policy

It a student is exposed to a blood-borne pathogen or communicable
disease, he or she should report to the emergency room for care.

Student Academic Appeals and Grievance Procedure

A student wishing to appeal an academic decision should follow the
College of Health Sciences appeal process (http://
www.rushu.rush.edu/catalog/acadprograms/chs/

chsacadappeal.html).

College of Health Sciences/Rush University Academic
Policies

Academic policies specific to the College of Health Sciences are
located at http://www.rushu.rush.edu/catalog/acadprograms/chs/

chsacadpolicies.html. In addition, the Academic Resources and

Pulicies section of this catalog contains Rush University academic
policies.
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Vascular Ultrasound and Technology:

Curriculum

Year |

Fall Quarter
VAS-301

VAS-304
VAS-310a
VAS-3II

VAS-3IIL

VAS-321
VAS-321L
VAS-33l
VAS-33IL

Winter Quarter

VAS-310b
VAS-313

VAS-34
VAS-341L

VAS-3al
VAS-3all

VAS-405

Spring Quarter
VAS-354
VAS-361

VAS-36IL
VAS-371
VAS-3TIL
VAS-38!
VAS-38IL
VAS-401

IDS-al0

Vascular Anatomy, Physiology and
Pathophysiology

Vascular Terminology

General Pathophysiology |
Ultrasound Physics and Physical
Principles |

Ultrasound Physics and Physical
Principles | Lab

Patient Care Practices

Patient Care Practices Lab
Venous Ultrasound Procedures
Venous Ultrasound Procedures Lab

General Pathophysiology 11

Ultrasound Physics and Physical
Principles Il
Arterial Physiologic Procedures

Arterial Physiologic Procedures Lab
Cerebrovascular Ultrasound Procedures

Cerebrovascular Ultrasound Procedures
Lab
Laboratory Management

Transcranial Doppler (TCD)
Abdominal Vascular Ultrasound
Procedures

Abdominal Vascular Ultrasound
Procedures Lab

Advanced Vascular Testing and Topics

Advanced Vascular Testing Lab
Introduction to Research
Introduction to Research Lab
Professional Practice in Ultrasound

Health Care in America

CA — N —

Summer Duarter
VAS-413A

VAS-420A
VAS-43l

Year 2
Fall Quarter

VAS-41a8

VAS-420B
VAS-425A

VAS-432

Winter Quarter

VAS-4150

VAS-420C
VAS-425B

VAS-433

Spring Quarter
VAS-413D

VAS-4200
VAS-4250

VAS-480

Clinical Skills in Vascular Ultrasound |

Professional Skills |
Senior Lectures/Case Presentations |

Clinical Skills in Vascular Ultrasound 11

Professional Skills I
Cumulative Clinical Skills in Vascular
Ultrasound |

Senior Lectures/Case Presentations |l

Clinical Skills in Vascular Ultrasound Il

Professional Skills |f
Cumulative Clinical Skills in Vascular
Ultrasound Il

Senior Lectures/Case Presentations |l

Clinical Skills in Vascular Ultrasound [V

Professional Skills IV

Cumulative Clinical Skills in Vascular
Ultrasound Il

Vascular Ultrasound Comprehensive
Review

10

i

Hours Required for BS Degree: 96
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Welcome to The Graduate College!

On behalf of the faculty and staff, let me welcome you to The
Graduate College. The Graduate College offers both doctoral
and master’s programs across an array of exciting healthcare
professions. Our goal is to provide skills and insights to prepare
our graduate students to be leaders and innovators in a complex
and rapidly changing world of biomedicine. Our curriculum
arises from a multidisciplinary environment totally focused on
healthcare delivery and discovery at a leading Chicago academic medical center. Our
faculty includes a wide range of highly accomplished and nationally impactful
researchers and educators. Thank you for your interest in our College and we look
forward to working with you in advancing your professional career goals.

James L. Mulshine, MD

Professor,

Dean of The Graduate College (Acting),
Associate Provost of Research,

Vice President, Research
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The Graduate College: Mission, Vision and
Philosophy

The mission of The Graduate College of Rush University is to promote
and assure excellence in research education and mentoring
pragrams respansible for training outstanding and diverse
candidates in the basic and clinical sciences. At Rush, the translation
of bench research to the clinic is the primary focus of all divisions.
Using the practitioner-teacher model, faculty work side by side with
the students in an effort to cure disease and bring the newest
possible treatments to the patients. The College promotes
cooperative efforts in achieving high-quality educational and
research programs to prepare students for successful careers and
lifelong professional development.

Vision

Basic and clinical scientist graduates of The Graduate College will
become leaders in their respective research fields, secure leadership
positions in academia and/or industry, compete successfully for

extramural grants and train the next generation of research
scientists.

Philosophy

The Graduate College was originally established to provide
opportunities for students to work with selected members of the
University faculty to earn doctoral degrees in the sciences basic to
health care. Students underwent highly individualized programs that
maximized the students' opportunities for self-realization and the
faculties' opportunities for sharing their scholarly development,
expertise and experiences on a personal basis. This goal is still a
major emphasis of The Graduate College during the research training
years, whereas therg is a more commaon framewaork taught in the
period preceding the mentored research experience. Thus, most
basic science students now take an introductory core curriculum.
This contributes to significant interaction among the students across
divisions while providing a common knowledge base to enter the
research phase of their specific programs. It also serves to create a
feel of critical mass in divisions that only matriculate a few students
each year. The addition of master's programs in Clinical Research and
Biotechnology have expanded the course offerings by the College and
address the expanding need for clinical scientists and highly trained
technical staff, respectively, needed to advance science in the 2lst
century. Therefore, the organizational pattern still allows a high

degree of individualized faculty and student participation in the
educational processes of the College consistent with the teacher-
practitioner model while providing a more encompassing umbrella
structure within the College that creates greater similarity than
differences across the divisions and programs.

The Graduate College: Organization

To facilitate its educational mission, the College is organized into
divisions; each division represents a separate discipline and each is
related to its parent academic department. Currently, the College has
the following divisions:

e Anatomy and Cell Biology

e Behavioral Sciences (Inactive)
o Biochemistry

e Biomechanics

e Health Sciences

e |mmunology/Microbiology

o Medical Physics

e  Pharmacology

e Neuroscience

e Nursing Science

o Molecular Biophysics and Physiology

The primary goal of each division is to provide excellent graduate
education in the sciences basic to medicine. The divisions of the
College are flexible and responsive to the changing needs and
experiences in their disciplines. To that end, divisions are headed by
directors who serve for definite terms of appointment and whose re-
appointments are subject to periodic review. Each division reports
through its director to the Dean of The Graduate College and is a
member of The Graduate College Council. The Graduate College
Council is the senior representative body of the college. Its
membership includes all division directars, an elected faculty member
from each division and three students from different divisions elected
by the students annually. Only the elected members and students are
allowed to vote. The Dean serves as the chair of the council. The
council is responsible for setting policies for the admission of
students; the formulation and adoption of general operating policies,
standards and procedures of the college; the appointment of The
Graduate College faculty; and the approval of those recommended for
degrees. Although the Dean and the Council maintain significant
oversight of programs in The Graduate College. the divisions also
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establish policies and procedures for their students consistent with
their goals. The Graduate College Council periodically reviews
divisional policies and procedures. The faculty of The Graduate
College is drawn from the faculty of the other colleges of Rush
University who hold the same rank in the Graduate College as in their
primary colleges. No faculty member has a primary appointment in
The Graduate College

Programs

In addition ta divisions, The Graduate College oversees two additional
pragrams. These programs are:

e [linical Research

o  Biotechnology

Neither of these programs resides in a division, both are
administered out of the Dean's office and both are overseen by The
Graduate College Council. Faculty members from several divisions
participate in the education of students in these programs.

The Graduate College: Admission
Requirements

The faculty of The Graduate College encourages diversity among the
student population and therefore seeks to admit persons from
various backgrounds. The Graduate College uses the following
guidelines to evaluate candidates for admission. Individual divisions
within the college may have additional requirements and criteria for
admission. Applicants are encouraged to first check with the division
of interest. The College's requirements are as follows:

I Deadline for applications: May | for all research two-year MS
and basic sciences PhD students; however, all F-I visa holders
are encouraged to apply by March 15. For all other programs,
all supporting documents must be received by August 15. (Some
programs may have earlier deadlines. Please check with the
individual program director early in the application process.)

2. Application requirements:

a. Al students must complete an application to the Graduate
College online.

b. A minimum of three letters of recommendation are
required and a minimum of two should come from academic

SOUrCEs.

t. Aninterview may be required

d. Students must have scares submitted for the GRE, or an
equivalent test (e.g.. MCAT, DAT, PCAT or other equivalent
exam in the sciences). Although no specific score on these
exams is required, students scoring above the alth
percentile are strongly encouraged to apply. GRE is waived
for applicants with